
PREFACE

Enactments like Persons with Disabilities (Equal Opportunities, Protection of Rights

and Full Participation) Act, 1995, National Trust Act, 1999, Rehabilitation Council

of India Act, 1992 etc. have conferred many rights to the Persons with Disabilities.

Various benefits and concessions including under provisions thereof, are provided

to the disabled by Government of India and Government of Andhra Pradesh. Thereof,

making available all the Government Orders in a Compendium is a small effort

made for providing access to entitlements for Persons with Disabilities.
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FOREWORD

Rehabilitation has been the key issue in mainstreaming the Persons with Disabili-

ties into the Society at large. Though a number of Acts like Persons with Disabili-

ties (Equal Opportunities, Protection of Rights and Full Participation) Act, 1995,

National Trust of Act, 1999, Rehabilitation Council of India Act, 1992 have been

enacted to empower them and to confer various rights to them much has been left

untouched. To ensure successful implementation of these Acts, Government of Andhra

India and Government of Andhra Pradesh have provided various benefits and con-

cessions to persons with disabilities. It is a pleasure to present all these Govern-

ment Orders showering these facilities and benefits on persons with disabilitiesin

the form of a Compendium in a comprehensive manner. Hoping this noble effort

would reach all the needy persons with Disabilities.

ANITA RAJENDRA, I.A.S.

Commissioner,
Dept. for the Welfare of Disabled

and Senior Citizens.



GOVERNMENT ORDERS

DEPARTMENT FOR THE WELFARE OF DISABLED AND SENIOR CITIZENS

INDEX

SI. G.O. No Description Page

No· No.

EDUCATION

1. G.O.Ms.No.142, dt.19.1.1962 Examinations - HSC / SSLC and other 1
Education Dept. Government  examinations conducted by the

Commissioner for  Government Examinations
- Payment of Remuneration to the scribe who
take dictation from the blind and other
handicapped candidates - Orders - Issued.

2 G.O.Ms.No.154, dt.18.2.1975 Degree Colleges - Blind students studying in 3
Educaton (G) Dept. Degree Colleges - Exemption of fee etc.

From 1975-76 academic year onwards
- Orders - Issued.

3 G.O.Ms.1139, dt.27.12.1976 Education SSC Examinations - Physically Handicapped 4
(K) Dept. and Blind  candidates - Certain concessions

- Orders -  Issued.

4 G.O.Ms.77, dt.02.02.1980 Education Education - SSC and VII class common 6
(K2) Dept. examination for Physically Handicapped

(Blind, Deaf & Dumb) Students - Exemption
from payment of examination fee - Orders -
Issued.

5 G.O.Ms.199, dt.13.2.1987 Education Education - Education of Handicapped - Language 8
(EXAMS.I) Dept. Exemption to Deaf students upto Class X

- Orders- Issued.

6 G.O.Ms.No.36 Date: 14-03-1991 Welfare of Handicapped - New plan schemes 9
WD,CW & L (WH.Desk) DEPARTMENT - Sanction of Readers Allowance to teachers and

lectures who are visually handicapped -
Orders - Issued.

7 G.O.Rt.No.2611 Date: 07-12-1991 Welfare of Handicapped - Maintenance of Homes 11
WD,CW & L DEPARTMENT and  for
handicapped - Enhancement of
remuneration to the Hostels part-time
Doctors - Orders - Issued.

8 G.O.Rt.No.1161 Date: 24-06-1992 S.S.C. Public Examinations - awarding First or 12
Education DEPARTMENT Second  Division to the deaf candidates who have

been exempted from appearing two languages
- Orders - Issued.

9 G.O.Ms.No.63 Date: 21-07-1997 WD & Welfare of Handicapped - Homes and Hostels for 13
CW DEPARTMENT handicapped - Rules for admission and stay in the

institutions - Certain concessions - Orders - Issued.

10 G.O.Ms.No.207 Date: 28-06-1999 Higher Education Department - “PRATIBHA” Scheme 14
Education DEPARTMENT for promoting Quality and Excellence in

Education - Sanctioned - Orders - Issued.

11 G.O.Ms.No.33 Date: 19-03-2001 Secondary Education - Certain exemptions to the 18
Education(Exams) DEPARTMENT Physically Handicapped candidates for appearing

examinations - Orders - Issued.



Rc.No.81/E2-I/2001- 2002 19
12 Dated:09.04.2002 of the Commissioner Certain excemptions and concessions to Blind,

and Secretary, Board of Intermediate Deaf & Dumb  and Physically Disabled
Education, A.P., Hyderabad Candidates of  Intermediate level -  Permission

 granted - Orders - Issued.

13 G.O.Ms.No.150 Dated:31-08-2006 Technical Education- Engineering Colleges 22
Higher Education (EC-2) DEPARTMENT - Certain  concessions to hearing impaired and

orthopaedically handicapped students studying
Engineering and Pharmacy courses extended
-  Orders - Issued.

14 G.O.Ms.No. 152 Dated: 22/08/2007 Professional Colleges - Certain concessions 24
Higher Education (EC.2) DEPARTMENT granted to hearing impaired and orthopedically

handicapped students studying Engineering,
Pharmacy, MBA & MCA courses - Similar
concessions extended to the Visually
Challenged students - Orders - Issued.

15 G.O.Ms.No.28 Dated: 2-4-2007, Higher Technical Education- Engineering Colleges 26
Education (EC.2) Dept. - Certain  concessions to hearing impaired and

orthopaedically  handicapped students studying
Engineering and Pharmacy courses extended
- Amendment - Orders - Issued.

16 G.O.Ms.No.9 Dated: 10-4-2008 W.D.C.W. & D.W. Dept - Enhancement of 27
W.D.C.W. & D.W. DEPARTMENT annual ceiling of  parents / guardians for

sanction of certain schemes to the eligible
disabled  students - Orders - Issued.

17 G.O.Rt.No.15 Dated: 07-06-2008 W.D.C.W. & D.W. Department - Maintenance 29
W.D.C.W. & D.W. DEPARTMENT of Homes,  Hostels/Residential Schools etc. for

Disabled - Enhancement  of Diet charges,
Cosmetic charges, Supply of Uniforms and
bedding Homes, Material to inmates and boarders
staying in Hostels, Residential Schools and
attached Hostels of Training-cum-Production
Centers of Disabled Persons etc. - Orders -Issued.

18 G.O.Rt.No.194 - Dated: 30-06-2008 Women Development, Child Welfare & 31
W.D.C.W. & D.W. DEPARTMENT Disabled Welfare Department - Sanction

of direct loans to severely challenged students
studying Post Graduate and Professional courses
to purchase motorized vehicle, sophisticated
prosthetic aids etc - Orders - Issued.

19. G.O.Ms.No.21 Dated:03/07/2008 Women Development, Child Welfare and 32
W.D.C.W. & D.W. DEPARTMENT Disabled Welfare  Department - Enhancement of

Post Matric Scholarships, Reimbursement of
Tuition fees and Special Fees to the eligible
differently abled students on par with Scheduled
Caste students - Orders - Issued.

20. G.O.Rt.No.209 - Dated: 09-07-2008 Women Development, Child Welfare & 34
W.D.C.W. & D.W. DEPARTMENT Disabled Welfare  Department- Providing portable

MP 3 CD players to Visually Challenged students
as an assistive device for promoting access to
quality education and enhancing - Orders - Issued.



21. G.O.Ms.No.34, Dated: 27.3.2008, WDCW & DW Dept. - Extending the benefits of 36
WDCW & DW (DW.A1) Dept. Scholarships, Reimbursement of fees etc. to

complete orphans, whose caste status is not
known,on par with Scheduled Caste students
- Orders - Issued.

22. G.O.Ms.No.44 Dated: 24/11/2008 Enhancement of Pre-matric Scholarships 38
W.D.C.W. & D.W. DEPARTMENT - Orders - Issued.

23. G.O.Ms.No.118 - Dated:22/08/2009 Universities - Osmania University, Hyderabad 43
Higher Education (UE-I) - Exemption to the Mentally Handicapped
DEPARTMENT candidates from appearing one language paper

(English or Second Language), extra-time
to write the papers (30 minutes - 1hour), Scribe
help at degree level on par with Deaf and
Dumb candidates - Orders - Issued.

24 G.O.Rt.No.395, WDCW & DW Providing Laptop to Visually Challenged 44
(DW.A2) Dept. dt.3.12.2009 students as an  assitive device for promotion

access quality education and enhacning their
professional skills - Orders - Issued.

25. G.O.Ms.No.27, WDCW & DW (DW.A2) WDCW & DW Dept. - Admission of 45
Dept. dt.29.5.2010 hearing handicapped  students in S.V. Junior

College, Tirupathi run by Tirumala, Tirupathi
Devastanams declared as Statewide
Institution - Orders - Issued.

EMPLOYMENT

1. G.O.Ms.No.909 Dated: 13.09.1972 Universities - Admission of Physically 46
EDUCATION (C) DEPARTMENT Handicapped Persons  to the courses of study

in the Universities - Instructions - Issued.

2. G.O.Ms.No.145 Dated: 28.09.1992 Welfare of Handicapped - Functioning of special 47
WD, CW & LABOUR (WH.DESK) recruitment  drive for the Physically Handicapped
DEPARTMENT  –  Orders - Issued.

3. G.O.Ms.No.65 Dated: 15.02.1997 Public Services - Introduction of Principle of 57
GENERAL ADMINISTRATION carry forward  system in respect of vacancies of
(SERVICES-D) DEPARTMENT Backward Classes (all groups) and women in

implementing the reservation in Government jobs
on par with Schedule Caste and Scheduled
Tribes in the matter of direct recruitment -
Amendment to Rule 22 and 22 - A of the
Andhra Pradesh State and Subordinate Service
Rules, 1996 - Orders – Issued.

4. G.O.Ms.No.72 Dated: 05.08.1997 WD & CW - WH - Special Recruitment Drive for 63
WD, CW  (WH.DESK) DEPARTMENT Physically  Handicapped - Reservation of posts

in favour of Physically Handicapped in 6th point
of reservation - Clarification - Orders - Issued.

5. G.O.Rt. No.467 Dated: 22.10.1997 WD, Establishment - Welfare of Handicapped, 64
CW DEPARTMENT Hyderabad -  Scheme of Implementation of

Persons  with Disabilities Act, 1995 - Rules
of Roster - verification in recruitment of 3%
jobs - Identification of job verification of
Roster Register - Delegation of Powers to
departmental officers - Permission Accorded
- Orders - Issued.



6. G.O.Ms.No.135 Dated: 30.08.1999 Allowances - Andhra Pradesh Manual of Special 65
FINANCE AND PLANNING Pays and  Allowances - Conveyance Allowance -
DEPARTMENT Recommendation of Pay Revision Commission,

1999 - Orders - Issued.

7. G.O.Ms.No.104 Dated: 24.03.2000 Six Point Formula - The Andhra Pradesh Public 66
GENERAL ADMIISTRATION (SPF) employment  (Organisation of Local cadres and
DEPARTMENT Regulation of Direct Recruitment) (amendment)

order, 2000 - Notification issued under the
Order – Republication in the Andhra Pradesh
Gazette - Ordered.

8. G.O.Ms.No.16, WDCW & DW Dept. Disabled Welfare - The Persons with Disabilities 68
dt.6.6.2000 (Equal  Opportunities, Protection of Rights and

Full Participation)  Act, 1995 - Safeguard against
non-implementation of the provisions of
Section 33 of the Act - Furnishing of a Certificate
to the recruiting agencies while making
recruitment to the posts identified and suitable for
being manned by persons with disabilities
- Orders - Issued.

9. G.O.Ms. No.9 Dated: 26.02.2002 Disabled Welfare - Launching of Special 69
 WD, CW & DW (DW) DEPARTMENT recruitment Drive  for filling up of the backlog

vacancies reserved for the Persons with
Disabilities in various departments - Orders -
Issued.

10. G.O.Ms. No.160 Dated: 27.03.2002 Public Service - Limited recruitment for the 70
GENERAL ADMIISTRATION (SER.A) backlog vacancies of Physically Handicapped
DEPARTMENT persons with disabilities - Recruitment to the post

under Group-IV Services in the District
Subordinate Offices - Orders - Issued.

11. G.O.Ms. NO.21 Dated: 29.04.2002, WDCW&DW Department - Disabled Welfare 71
 WD, CW & DW DEPARTMENT  - Persons with  Disabilities - Reservation of

posts in services, age concession etc - Extension
for a further period - Orders - Issued.

12. G.O.Ms. No.52 Dated: 25.10.2002 WD, Public Service - State and Subordinate Services - 72
CW & DW DEPARTMENT Reservation of Posts in favour of the Persons

with Disabilities - Amendment - Orders - Issued.

13. Memo.No.10195/DW.A2/2002 Dated: Disabled Welfare - Special Recruitment Drive for  73
18.11.2002 WD, CW & DW filling up of the backlog vacancies reserved
DEPARTMENT for the disabled - Verification medical Certificates

by the appellate Medical Board - Reg.

14. G.O.Ms. No.33 Dated: 03.02.2003 Public Services - Adhoc Rule to consider the 74
GENERAL ADMIISTRATION (SER) Disabled  persons (viz, Visually Handicapped,
DEPARTMENT Orthopaedically  Handicapped / Deaf and Dumb

i.e Hearing Imparied) who prosecuted higher
studies directly without the qualification  of
Intermediate to the posts of Group IV Services viz,
Junior Assistant / Typist / Junior stenographer
/ Junior  Accountant etc in Andhra Pradesh
Ministerial services in the Offices other than the
Offices of the Heads of the Departments -
Orders - Issued.



15. G.O.Ms. No.34 Dated: 17.05.2003 Public Services - Issuing of Adhoc Rule to 76
General Admiistration (SERVICES. A) consider the  Visually Handicapped persons
DEPARTMENT who  prosecuted higher  studies without the

qualification of VII class for the posts of  Attenders
and other class IV posts in Andhra Pradesh
Last Grade services, without insisting for passing
VII Class -  Notification - Issued.

16. G.O. Ms. No. 162 Dated: 27.05.2003 Public Services - Andhra Pradesh Last Grade 78
General Admiistration (SERVICES. B) Service Rules - Raising the Age limit from 28 years
DEPARTMENT to 33 years for Direct Recruitment - Amendment to

Rule 8 of Andhra Pradesh Last grade Service
Rule - Orders - Issued.

17. G.O.Ms.No.41 Dated: 27.11.2003 Public Services - Disabled Welfare - State 79
W.D.C.W. & D.W. DEPARTMENT and Subordinate  Services - 3% Reservation of

Posts in  favour of the persons with disabilities
- Revised - Orders - Issued.

18. G.O.Ms. No. 252 Dated: 28.08.2004 Andhra Pradesh State and Subordinate Service 81
GENERAL ADMIISTRATION (SER.D) Rules -  Amendment to Rule 22 relating to
DEPARTMENT persons with disabilities.

19. G.O.Ms.No.333 Dated: 15.10.2005 Disabled Welfare - Revision of Pay Scales - 82
W.D.C.W. & D.W. DEPARTMENT Recommendation of the Pay Revision

Commission, 2005 - Enhancement of Readers
Allowance to  teachers and lecturers who are
visually handicapped Orders - Issued.

20. G.O.Ms.No.197 Dated:06-07-2006 ALLOWANCES - Andhra Pradesh Manual of 84
FINANCE (TA) DEPARTMENT Special Pays  and Allowances - Conveyance

Allowance to Physically Handicapped -
Recommendation of One Man Committee -
Orders - Issued.

21. G.O. Rt. No. 297, Dated 09-10-2006 Providing 3% Reservation in favour of Disabled 86
W.D.C.W. & D.W. Department Candidates  in Group - I Services - Orders - Issued.

22. G.O. Ms. No. 74, Dated 14-02-2007 Fillingup of Backlog vacancies of Physically 91
General Administration (Ser.A) challenged  persons with disabilities - Waiving
Department of Written examination and interview (oral tests)

for limited recruitment to fillup the posts in
Group- IV services through District Selection
Committee - Orders -Issued.

23. G.O. Rt. No. 106, Dated: 13-04-2007 Providing 3 % Reservation in favour of Disabled 93
W.D.C.W. & D.W. DEPARTMENT Candidates  in Group - II Services- Orders -Issued.

24 Memo. No. 51493/CT.IV /2007-1, Exemption from payment of Professional Tax to 98
dt.9.10.2007, Revenue (CT.IV) Dept. P.H.  employees of the Commission in terms of

G.O.Ms.No.1063, Revenue (CT.IV) Dept.
dt.2.8.2007 - Regarding.

25. G.O.Ms.No.1063 Dated:02-08-2007 Exemption from Payment of Professional Tax by 99
REVENUE(CT IV) DEPARTMENT Physically Handicapped Persons With 40% of

Disability of any kind to  take effect from
15-06-1987

26. G.O.Rt.No.1072, Dated: 11.12.2007, SSA - KGBVS - Recruitment of Teachers on 100
School Education (SSA) temporary basis - Relaxation of age upto
DEPARTMENT 40 years for contract appointments of

Teachers on Temporary basis - Orders - Issued



27. G.O.Ms.No. 748 Dated: 29-12-2008 Publice Services - Promotion to the higher posts 101
GENERAL ADMINISTRATION  - Visually Handicapped employees - Passing of
(SERVICES-C) DEPARTMENT Departmental Tests for promotion to next higher

categories - 5 years time allowed - Orders
- Issued.

28. G.O.Ms.No.108 Dated: 7/04/2010 ALLOWANCES - Andhra Pradesh Manual of 103
FINANCE (TA)DEPARTMENT Special Pays  and Allowances - Conveyance

Allowance -  Recommendation of Ninth Pay
Revision Commission - Orders - Issued.

29. G.O.Ms.No.14 Dated: 16/04/2010 Launching of Special Recruitment Drive for filling 105
W.D.C.W. & D.W. DEPARTMENT up of the  backlog vacancies reserved for

differently abled  persons in various departments
etc., - Extension of time upto 31-3-2011
- Orders - Issued.

30. G.O.Ms.No.34 Dated: 16/07/2010 Revision of Pay Scales - Recommendations of 107
W.D.C.W. & D.W. (DW) DEPARTMENT Nineth Pay Revision Commission, 2010 -

Enhancement of Readers Allowance to Teachers
and Lecturers who are visually Handicapped
-  Orders - Issued.

REHABILITATION

1. G.O.Ms.No.1095, dt.30.9.1985 Land - Assignment of government land for 109
Revenue (B) Dept. cultivation and  for house sites to the physically

handicapped persons - Orders - Issued.

2. G.O.Rt.No.1899-M.A., dt.31.10.1986 Taxes - Professional Tax - Exemption from 110
Housing, Municipal Administration payment of  professional tax by blind and other
& Urban Deveopment Dept. totally cirppled persons  to Municipalities and

Municipal Corporations - Orders - Issued.

3. G.O.Ms.No.63 M.A. Dated:14-02-1996 Shops and Stalls - Reservation of shops and 111
MUNICIPAL ADMINISTRATION stalls  constructed by the Municipalities in
& URBAN DEVELOPMENT (H)  favour of  the  members of Physically
DEPARTMENT Handicapped persons dispensing with auction

- Orders - Issued.

4. G.O.Ms.No.99 Dated:22-10-1998 Civil Suplies - Fair Price Shops - Allotment of 113
FOOD, CIVIL SUPPLIES shops to women not to exceed 30%
& CONSUMER AFFAIRS - Orders - Issued.
DEPARTMENT

5. G.O.Ms.No.82 Dated:25-03-2006 Pensions - Old Age Pensions, Widow 116
PANCHAYAT RAJ & RURAL Pensions, Disabled  Pensions and Weavers
DEVELOPMENT (RDII) DEPARTMENT Pensions -   Common operational  guidelines for

Implementation of the Pension Scheme in
the Urban Areas of the State - Orders - Issued.

6. G.O.Ms.No.83 Dated:27-03-2006 Pensions - Old Age Pensions, Widow Pensions, 120
PANCHAYAT RAJ & RURAL Disabled Pensions and Weavers Pensions
DEVELOPMENT (RD.II) DEPARTMENT -  Common operational guidelines for

Implementation of the Pension Scheme in the
of the Rural Areas State - Orders - Issued.

7. G.O.Ms.No.117 Dated: 29-3-2007 Social Security Pension- Old age, Disabled 125
PANCHAYAT RAJ&RURAL and Weavers  Pension. Common Operational
DEVELOPMENT (RD.II)DEPARTMENT Guidelines for  implementation of the Pension

scheme in the Urban & Rural areas of the
State - Orders - Issued.



8 G.O.Ms.No.19 Dt.25-06-2008. Women Dev. Child Welfare & Disabled Welfare 127
W.D.C.W. & D.W. DEPARTMENT Department  - Availment of any number of

different  concessions given for meeting different
needs to differently abled persons - Orders
- Issued.

9. G.O.Ms.No. 454 - Dated: 14/11/2008 Social Security Pensions - Enhancement of rate 128
PANCHAYAT RAJ&RURAL of pension to the disabled persons based on
DEVELOPMENT  (RD.II)DEPARTMENT degree of disability -  Disbursement of enhanced

rate of pension to all the disabled pensioners
@ Rs.500/- per month - Orders - Issued -
Regarding.

10. Cir. No.767/EGS/PMC/2010, Formation of Disabled People groups in Mahatma 129
dt.30.4.2010 of the Commissioner, Gandhi  National Rural Employment Guarantee
Rural Development Dept. Scheme - Andhra Pradesh - Implementation -

Providing 150 days work - Etc.

GENERAL

1. G.O.Rt.No.1445, dt.6.5.1972, Home Motor Vehicles - Taxation - Grant of exemption of 131
(Tranport- II) Dept. tax to invalid  vehicles provided they are owned

and used by physically handicapped persons -
Orders - Issued.

2. G.O.Ms.No.165, Social Weflare Social Welfare - Welfare of Handicapped 132
(G2) Dept. dt.25.7.1985 - Incentive awards  for marriages between

disabled  and normal persons - Orders - Issued.

3. G.O.Ms.No.52, dt.20.2.1986, Pension - Amendment to sub rule (5) of Rule 50 133
 Fin. & Pig.  (FW.PEN.I) Dept. of the  Andhra  Pradesh Revised Pensin Rules,

1980 - Issued.

4 G.O.Ms.No.133, Social Welfare Social Welfare Department - Distribution of house 135
(C1) Dept. dt.17.9.1997  sites to  weaker sections - Reservation of house

sites for orphan girls above 16 years of age,
widows who are destitute and physically
handicapped persons - Orders - Issued.

5. Circular Memo. No. 42885/81/A2/Pen. Pension - Family Pension for life in respect of 137
I/99. Dated: 26.05.2000 FINANCE Handicapped  Son/Daughter of a Govt. Servant -
ANDPLANNING (FW. PEN. I) Regarding.
DEPARTMENT

6. G.O.Rt.No.412, WDCW & DW Dept. Disabled Welfare - The National Trust for Welfare 138
dt.1.12.2000 of Persons  with Autism, Cerebral Palsy, Mental

Retardation and Multiple Disabilities Act, 1999
- Nomination of State Level and District
Level Officers for implementation of the Act -
Orders - Issued.

7. G.O.Ms.No.1, WD, CW & DW Dept. Disabled Welfare - Reservation of 3% in all 139
dt.9.1.2002 Poverty alleviation  Schemes for the Persons

with Disabiliites as per the Persons  with
Disabilities Act, 1995 - Orders - Issued.

8. G.O.Ms.No.24, WD, CW & DW (DW) Disabled Welfare - Allocation of 3% budget from 140
Dept.dt. 20.5.2003 Departments  for implementing Programmes of

Employment Generation and  self - employment
 for the disabled - Regarding.



9. G.O.Ms.No.30, WD, CW & DW Dept. Disabled Welfare - Barrier Free Accessibility 141
dt.17.6.2002.  - Implementation of provisions of barrier free

environment at public places for the Persons
with Disabilities - Orders - Issued.

10. G.O.Ms.No.55, WDCW & DW Dept. Disabled Welfare - Convergence of programmes 142
dt.3.12.2002 of Disabled  Welfare Department, Medical &

Health Department and  Education Department
for effective implementation of activities for the
disabled under Andhra Pradesh Rural
Poverty Reduction Programme - Orders - Issued.

11. G.O.Ms.No.48, Genl. Admn. Public Services - Issue of False Medical 145
(Ser.A) Dept. dt.18.2.2003 Certificates for  getting benefits under disability

programme and also for the purpose of long
leave and transfers of Government  employees
penalty of Removal from Service” on Medical
Officers who issued false Medical Certificate
- Orders - Issued.

12. G.O.MS. No. 20 Dated:14.07.2005 Disabled Welfare - Inclusion of Dwarf persons 146
W.D.C.W. & D.W. DEPARTMENT in the category  of Ortopaedically for the purpose

of availing benefits under Government Schems
for the disabled - Orders - Issued.

13. Cir. Memo.No.1682-A/94/A2/Pen.I/2006, Sanction of Family pension for life in respect of 149
dt.3.2.2006 of Fin. (Pen.I) Dept. handicapped  children of Government

Servants - Clarfication - Regarding.

14. G.O.Rt.No.269 Dated:30-08-2006 Disabled Welfare - Uniform definitions of 150
W.D.C.W. & D.W. DEPARTMENT handicapped -  Notified by Government of India -

Implementation in Andhra Pradesh - Revised
Orders - Issued.

15. G.O.Ms.No.230 Dated: 17-11-2006 APSRTC - Disabled Welfare - APSRTC 152
Transport Roads & Buildings (TR.II) Concessional Bus Passes to the Dwarf
DEPARTMENT persons on par with other orthopaedically

handicapped persons - Orders - Issued.

16. G.O.Rt.No. 106 Dated.27-03-2008 Housing Department - Certain benefits to 154
HOUSING (RH.1) DEPARTMENT disabled persons  to Housing Schemes in the

State -  Orders - Issued.

17. G.O.Rt.No.164 Dated: 04-06-2008 WDCW & DW Deptt - NGOs - Grant-in-aid - 155
W.D.C.W. & D.W. DEPARTMENT Schemes of the  Ministry of Social Justice and

Empowerment and Ministry of  Women and Child
Development, GOI for supporting Voluntary
Organizations - Schedule for sanction of grant in
aid proposals - District Level Inspection Team
- Time bound Schedule for sending the grant in
aid proposals and certain instructions -
Orders - Issued.

18. G.O.Rt.No.170, dt.11.6.2008, WDCW WD, CW & DW Dept. - Purchase of Note Books 157
(DW.A1) Dept. from The Rural Enterpreneurial Development

Society, (TRENDS) of differently abled persons,
Mangalam Colony, Tirupathi, Chittoor District as
per cost and specifications of State Trading
Corporation - Orders - Issued.



19. G.O.Rt.No.18 Dated: 19-6-2008 W.D.C.W & D.W Department - Enhancement 158
W.D.C.W. & D.W. DEPARTMENT of Marriage Incentive Awards for marriages

between  differently abled and normal persons
from Rs.3,000/- to Rs. 10,000/- Orders - Issued.

20. Circular No. AST/PESHI/SPL/2008-09, Aarogyasri Health Care Trust - Implementation of 159
DT.28.2.2009 of the Chief Executive Rajiv  Aarogyasri Scheme - Aarogyasri-I & II
Officer, Aarogyasri Health Care Trust, schemes - Rationalization of packages and

introduction of new packages w.e.f. Hyderabad
1.3.2009 - Reg.

21. G.O.Ms. No. 61, CA, F&CS (CS.I) Civil Supplies of - Inclusion of all eligible BPL 161
Dept., 7.11.2009. Families of Leprosy Affected Persons (LAPs)

in the  Anthyodaya Anna Yojana (AAY) Scheme
list on Priority - Orders - Issued.

22. G.O.Ms.No.31 - Dated: 01/12/2009 Person with Disabilities - Guidelines for evaluation 163
W.D.C.W. & D.W. DEPARTMENT of various  disabilities and procedure for

certification - Comprehensive  orders - Issued.

23. G.O.Ms.No.36 Dated: 21/07/2010 W.D.C.W. & D.W. Department - Acceptance of 205
W.D.C.W. & D.W. (M!) DEPARTMENT lands/ buildings/contributions for the purpose of

strengthening / construction of Govt. institutions
for Children/Women/ Differently abled etc
- Naming of institutions after the donor/
Philanthropists - Orders - Issued.

SENIOR CITIZENS

1. G.O.Ms.No.10 Dated: 22/04/2008 The Maintanence and Welfare of Parents and 209
W.D.C.W. & D.W.  DEPARTMENT Senior Citizens, Act, 2007 - Operation of the Act

came into force in the Andhra Pradesh -
Notification Orders - Issued.

2. G.O.Ms.No.27 Dated: 19/08/2008 Constitution of Appellate Tribunals under 210
W.D.C.W. & D.W.  DEPARTMENT Section 15 (1) of the  Maintanence and Welfare

of Parents and Senior Citizens, Act, 2007
(Central Act 56 of 2007) - Orders - Issued.

3. G.O.Ms.No.28 Dated: 19/08/2008 Constitution of Tribunals under Section 7 (1) 211
W.D.C.W. & D.W.  DEPARTMENT of the  Maintanence and Welfare of Parents

and Senior Citizens, Act, 2007  (Central Act 56
of 2007) - Orders - Issued.

Latest Departmental Schemes of Government of Andhra Pradesh

Schemes of Goverment of India

Addresses, Telephone numbers and mail IDs of Dist., Officers.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

EXAMINATIONS - HSC/SSLC and other Government Examinations conducted by the Commissioner for

Government Examinations - Payment of remuneration to the scribe who take dictation from the Blind and other

handicapped candidates - Orders - Issued.

====================================================================================

EDUCATION DEPARTMENT

G.O. Ms. No. 142 Dated : 19-1-1962

1. Read again G.O. Ms No. 3223 Edn. dt. 6-10-59, Read also from the Commissioner for Government

Exams, Lr. on Rc. No. 2/A3-1/61, dt 5-10-61.

*****

ORDER

Sanction is accorded to the payment of remuneration at the rate of Rs. 3/- for each script written by a scribe

appointed for taking dictation from disabled candidates in all the examinations conducted by the Commissioner

for Government Examinations in March/April, 1960.

The Government direct that the expenditure in the case of blind candidates be met from the provision in the

budge for payment of remuneration. Candidates who need help of scribe to answer the examination papers on

account of other disabilities such as accident, ill-health on the eye of Examination should be instructed to deposit

with the concerned Chief Superindent an amount at the rate of Rs. 3/- per script from which the remuneration will

be paid to the scribe.

The Commissioner for Government Examinations is requested to expose the following conditions for

appointment of scribe to take dictation from the blind and other handicapped candidates:-

1. Request for scribe on the grounds of stickness or any other physical disability should be supported by a

Medical certificate from a Registered Medical practioner.

2. The Chief Superintendent of the Examination Centre or an officer of the Education Department not below

the rank of a Deputy Inspector of schools should satisfy himself that the grounds on which a scribe is requested

are genuine after seeing the candidate personally.

3. The Educational qualifications of the scribe employed should generally be the  Matriculation standard the

personnel employed should be realizable.

4. The exependiture payable as remuneration to the scribe into the borne by the candidate and should be

deposited by him in advance, with the concerned Chief Superintendent at the rate of Rs. 3/- per script for which

dictation has to be taken.

5. Blind candidates appearing for the examination and also used the assistance of scribes need not deposit

any amount. The expenditure in their cases will be borne by department and the Chief Superintendent will claim

the remuneration along with the remuneration payable to Assistant Superintendents.

6. The candidate for whom a scribe is employed should be seated separately so that other candidates answering

the question papers may not be disturbed. Arrangement for proper supervision should be made.
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7. The person acting as a scribe should only write what the candidate dictates and  no assistance of any kind

what so ever by way suggestion or otherwise should  be given to the candidate besides writing what he dictates.

The scribes will be so selected that generally speaking they are not conversant with the subjects pertaining to the

candidates so that the intrinsically they are in capable of helpingthe candidates in answering the question papers.

8. This order issues with the concurrence of the finance advisor (Education) vide his U.O. No. 45192/Edn/

61-1, dated : 2-2-61.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

Sd/- G. SATHYANARAYANA

DEPUTY SECRETARY TO GOVERNMENT
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

DEGREE COLLEGES - BLIND students studying in Degree Colleges - Exemption fee etc. from 1975-76 academic

year onwards - Orders - Issued.

====================================================================================

EDUCATION (C) DEPARTMENT

G.O. Ms. No. 154 Dated : 18th February, 1975

Read the Following :

1. G.O. Ms. No. 1269, Edn., dt. 20-12-1973.

2. From the D.P.L. Lr. No. 2365/KI-1/74, dt. 13-5-74, dt. 26-11-74.

*****

ORDER

In the G.O. first read above, the following facilities were ordered to the blind students studying in the Junior

Colleges in the States.

i. Exemption from payment of tuition fee.

ii. Readers charges at the rate of Rs. 50/- per month per head; and

iii. Exemption from payment of the examination fee.

2. In the letter 2nd read above, the Director of Public Instructions has requested the Government to extend

the above facilities to the blind students studying in the Degree Colleges also.

3. Government have examined in proposal of the Director of Public Instruction and direct that the above

facilities sanctioned to the blind students studying in the Junior Colleges, in the G.O. 1st read above, shall be

extend the the blind students studying the Degree Colleges also from the academic year 1975-76 onwards.

4. This order issues with the concurrance of Finance and Planning (E.B.) Department vide their U.O.

NO. 872/228/II/75-1.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

B. RAMCHANDRA REDDY

Deputy Secretary to Government

Copy submitted for information and necessary action.

K.V.V. SUBBA RAJU

For Director of Public Instruction.

To

The Principals of Govt. and Aided / Private Degree Colleges (Arts & Science in the State)

Copy to K-II and IC-II sanction.

Copy to Chief Auditor (Gazetted)

Copy to College Audit Sanction (5 copies)

Copy to Record - 10, Spare - 10

// True Copy //
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

SSC EXAMINATIONS - Physically handicapped and Blind candidates - Certain concessions - Orders - Issued.

====================================================================================

EDUCATION (K) DEPARTMENT

G.O. Ms. No. 1139 Dated : 27th Dec, 1976

Read the following.

1. From the Commissioner for Government Examinations, letter Rc. No. 22/D1-1/ 71,

dated 25-2-1974.

2. From the Commissioner for Government Examinations, letter Rc. No. 22/D1-1/71,

dated 1-10-1975.

3. From the Commissioner for Government Examinations, letter Rc. No. 22/D1-1/71,

dated 19-2-1976.

4. From the Commissioner for Government Examinations, letter Rc. No. 22/D1-1/71, dated 3-8-1976

*****

ORDER

The Employment Advisory Committee of Special Employment Exchange for  Physically Handicapped has

resolved as follows.

“In respect of orthopaedically handicapped persons who lost the normal mobility of hands and fingers

relaxation of time may be allowed upto 25% more than ordinarily allowed to normal boys at the public Examinations

provided this relaxation is recommended by the Employment Officer concerned and certified by individual disability”.

2. The Commissioner for Government Examinations has considered the case of  blind people also besides

the orthopaedically handicapped persons and placed  the following issues before the Board of Secondary

Education:-

i) Fixing time limit for answering questions : and

ii) Allowing alternative questions in place of questions regarding.

a) drawing of diagrams in science.

b) Map pointing in Social studies and

c) Drawing of diagrams and graphs in Mathematics.

The Board of Secondary Education has considered the above issues and passed the following resolutions.

1. To allow extra time of 30 minutes to all Blind candidates and other physically Handicapped candidates :

and

2. The Blind and Physically Handicapped candidates be exempted from drawing diagrams and location of

boundaries and places etc., and allowed to give only the description giving full weightage to the Questions”.

The Government after careful consideration pass the following orders so far as S.S.C. Public Examinations are

concerned.
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1) To allow extra time of 30 Minutes to all Blind candidates and other physically handicaped candidates.

AND

2) The blind and physically handicapped candidates be exempted from drawing diagrams and location of

boundaries and places etc., and allowed to give only the description giving full weightage to the questions”.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

C. SRINIVASA SASTRY

Secretary to Government
To,
The Commissioner for Government Examinations, A.P., Hyderabad.
The Labour, Employment & Training Department, Hyderabad.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Education - S.S.C. and VII Class Common Examination Physically Handicapped (Blind and Dumb) students -

Exemption from Payment of Examination Fee - Orders - Issued.

====================================================================================

EDUCATION (K2) DEPARTMENT

G.O. Rt. No. 77 Dated : 2nd February, 1980

Read the Following.

1. G.O. Ms. No. 2148 Edn., dt. 24-10-1957.

2. G.O. Ms. No. 804 Edn., dt. 3-7-1975

3. G.O. Ms. No. 992 Edn., dt. 28-9-1976

4. From the Commissioner for Government Examinations, Lr. Rc. No. 73-D1-1/73,  dt. 4.2.77.

5. From the Deputy Commissioner for Government Examinations, D.O. Lr. No. 73-D1-1/73,

dt. 22.12.1978

6. From the Commissioner for Government Examinations Lr. Rc. No. 73-D1-1/73, dt. 20.11.1979.

*****

ORDER

In the G.O. 1st read above, orders were issued exemption to the physically Handicapped (Blind, Deaf and

Dumb) pupils studying in Government Institutions in Andhra Pradesh from payment of examination fee for the

H.S.C., VIII standard and Technical Examinations in the State. Similar provision does not, however exist in the

S.S.C. Examination Scheme approved in G.O. Ms. No. 63, Edn., dt. 16-1-69. In G.O. Ms. No. 804 Edn.,

dt. 3-7-75 orders were issued permitting candidates without school studies to appear for X class and VII class

Examinations as private candidates. In G.O. Ms. No. 992 Edn., dt. 28.9.1976, the collection of a fee of Rs. 50/-

towards exemption from attendance at schools were prescribed from all private candidates for the S.S.C.,

Examinations. The examination fee for X class (S.S.C.)  was also brought on to a uniform rate of Rs. 25/- both

regular and private candidates who appear for all subjects.

2. In this letter 4th read above, the Commissioner for Government Examinations  submitted proposals.

i) To exempt the physically handicaped (Blind, deaf and Dumb) candidates appearing for the S.S.C.

Examinations either as regular candidates from schools or as private candidates from the payment

of “Examination Fee”  and

ii) To exempt such of the above mentioned physically handicapped  candidates appearing for the

S.S.C. Examinations as private candidates,  from the payment of “Exemption Fee” of Rs. 50/-

3. The Government after careful examination consider that the proposal of the Commissioner for Government

Examinations is a welfare measure to encourage the physically handicapped persons in the field of education

and to enable them acquire the minimum general educatonal qualifications and direct that.

a) The Physically handicapped students (Blind, Deaf and Dumb) be exempted from the payment of

examination fee for the S.S.C.and VII Class Common Examinations in respect of both regular and

private candidates.

b) The candidates without school study, appearing for SSC Examinations as private candidates to be

exempted for payment of “Exemption Fee” and
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c) the above mentioned concession can be availed or permitted to be availed bonafide students who

are handicapped on account of blindness, deafness and dumbness. The candidates shall furnish

along with their application form for Examination a certificate in this regard obtained from a Civil

Assistant Surgeon.

4. This order shall come into force, with effect from the March, 1980 Examinations.

5. This order issues with the concurrenece of Finance and Planning Department vide their U.O. No. 2227/79,

dated 27.12.1979

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

K. CHANDRAIAH

Joint Secretary to Government

To

The Commissioner for Government Examinations, A.P., Hyderabad.

All the District Educational Officers, A.P., Hyderabad.

The Accountant General, A.P., Hyderabad.

The Pay and Accounts Officers, A.P., Hyderabad.

Copy to Finance and Planning Department.

Copy to S.F. / S.Cs.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

EDUCATION - Education of Handicaped - Language Exemption to Deaf students upto Class X - Orders -

Issued.

====================================================================================

EDUCATION (EXAMS-1) DEPARTMENT

G.O.Ms. No. 199 Dated : 13.2.1987

1. From the Director of School Education, Hyderabad Lr. RC. No. 56-S2/87, dated 22.7.1987.

*****

ORDER

The Director of School Education, Hyderabad in her letter read above has reported that deaf children have

problems in learning and as such cannot achieve expected levels of achivement as the normal children and

complete deaf children may not be able to learn anything. Partially deaf children can be educated with the help of

the modern gadgets and techniques available. She has, therefore, requested to Government to issue orders

introducing single language to deaf children studying in schools as they have to learn by lip reading.

2. After careful examination, Government accept the proposal of Director of School Education and direct the

deaf children in schools be permitted to study only one language and appear for SSC Public Examination with

only one language.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

B.V. RAMA RAO

Secretary to Government

(Copy) communicated to All the District Educational Officers in the State for information and necessary action in

the matter.

T. CHENNAIAH

For Director of School Education

To

All the District Educational Officers in the State

All the Regional Joint Director’s of School Education in the State.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

WELFARE OF HANDICAPPED - New Plan Schemes - Sanction of Readers Allowance to teachers & lecturers
who are visually handicapped - Orders - Issued.

====================================================================================

WOMEN’S DEVELOPMENT, CHILD WELFARE & LABOUR (WH. DESK) DEPARTMENT

G.O. Ms. No. 36 Dated : 14th March 1991
Read the following

1. Proposals of the D.W.H., dated Nil.

*****

ORDER

The Director, Welfare of Handicapped has submitted proposals for sanction of Readers Allowance to Teachers
and Lectures who are visually handicapped with a proposed expenditure of  to Rs. 8,94,720/- during the year
1990-91 in the reference read above at the rate of 20% of the basic pay.

2. The Project and Programme Approval Committee in its meeting held on 20.10.1990 have approved to
sanction the scheme and the expenditure may be met from savings account due to non sanctioning posts of
attenders and  savings of the Department under Non-Plan.

3. Government, after careful consideration hereby sanction the scheme of readers allowance to visually
handicapped Lecturers and Teachers on slab basis duringthe academic year 1990-91 as follows.

1. Secondary Grade Teachers (including Craft Instructions) Rs. 200/- p.m.

2. School Assistants Rs. 250/- p.m.

3. Jr. Lecturers and above such allowance may be paid Rs. 300/- p.m.

4. The expenditure sanctioned in para 3 above shall be met from the over all savings of the department by
way of reappropriation to the following Head of Account.

2235 - Social Security and Welfare

02 - Social Welfare

101-Welfare of Handicapped - Schemes included in the plan

SH (15) - Economic Rehabilitation of Handicapped

090 - Grants-in-aid

092 - Other Grants - in - aid

5. The readers allowance as sanctioned above may be paid from this department funds for the current financial
year and from next year, it is debitable to the respective departmental budget and to which the salaries of visually
handicapped teachers / lecturers are debitable.

6. This order issues with the concurrence of Finance and Planning (Fin. Expr. SW) Dept. vide their U.O. No.
91-01-033/84, Expr. SW/91, dated 5.2.91

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

SUSHIL KUMAR

PRINCIPAL SECRETARY TO GOVERNMENT
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GOVERNMENT OF ANDHRA PRADESH

OFFICE OF THE COMMISSIONER

CIVIL SUPPLIES DEPARTMENT

Memo Ref. No. P4/758/94 Dated : 10.5.1994

CIRCULAR

Sub : Civil Supplies - Issue of Cards to Physically Handicapped Persons - Preference -
Regarding.

Ref. : Govt. Memo No. 15667/CS.IV(1)/93-3, Food & Civil Supplies Department, A.P., Hyderabad.

*****

Attention of the Collectors is invited to the reference cited, wherein instructions have been communicated

for issue of cards to the eligible families to the extent cards weeded out from the fair price shops.

In continuation, the Collectors and the Chief Rationing Officer, Hyderabad are informed that while issuing

new cards, priority may be given to the eligible physically handicapped persons.

Sd/-  D.R. PANWAR

Commissioner of Civil Supplies

To

All the Collectors.



11

GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

WELFARE OF HANDICAPPED - Maintenance of Homes and Hostels for handicapped - Enhancement of

remuneration to the Part-time Doctors - Orders Issued.

====================================================================================

WOMEN’S DEVELOPMENT, CHILD WELFARE & LABOUR (WH. DESK) DEPARTMENT

G.O. Rt. No. 2611 Dated : 7th December, 91

Read the following

1. From the DWH, Hyd, Lr. No. 3511/D1/91, dt. 20.07.1991

*****

ORDER

The Director, Welfare of Handicapped in his letter read above has stated that 43 Homes and Hostels for

various categories of handicapped are functioning under the department of Welfare of handicapped and part-time

doctors at a remuneration of Rs. 200/- p.m. are providing medical attention to the inmates of the hostels. The

Director, Welfare of handicapped has further stated that the rate of remuneration to the Part-time doctors was not

enhanced from 1983-84 and therefore the Doctors are not coming forward to be appointed as part-time doctors

as the remuneration paid is very low.

Therefore he has requested to issue orders for enhancement of remuneration to part-time Doctors from

Rs. 200/- to Rs. 500/- p.m. He has also informed that there are 27 posts of Part-time doctors and the additional

funds required if the remuneration is enhanced would be Rs. 1,000/- P.A.

2. Government after careful consideration hereby order enhancing the rate of  remuneration to the part-time

doctors from Rs. 200/- p.m. to Rs. 350/- p.m. with effect from the date of this order. The additional amount

consequent on this enhancement should be met from the detailed Head of account:-

“050-Payment to Professionals and Special Services” of the respective Sub. heads of various Homes/

Hostels by providing additional funds in the budget 1991-92.

3. This order issues with the concurrence of Finance and Planning (Fin. Expr. ESW) Department vide their

U.O. No. S-91/9/110/943/ESW/92, dated 29.10.1991.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

S.S. BUDAN

JOINT SECRETARY TO GOVERNMENT.

To

The Director, Welfare of Handicapped, Hyderabad.

The Accountant General, A.P., Hyderabad.

The Pay and Accounts Officer, Hyderabad.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

S.S.C. Public Examinations - Awarding First or Second Division to the deaf candidates who have been exempted

from appearing two languages - Orders - Issued.

====================================================================================

EDUCATION (EXAMS) DEPARTMENT

G.O.Rt. No. 1161 Edn. Dated : 24th June, 1992

Read the following

1. G.O. Ms. No. 198 Education, dt. 18-8-1987.

2. From the Commissioner for Government Examinations Hyderabad,  Lr. No. Rc. No. 177/03-1/92,

dated 9-6-1992.

*****

ORDER

In the circumstances stated by the Commissioner for Government Examinations, Hyderabad in the letter

2nd read above, the deaf children who appear for S.S.C. Examinations with exemption of IInd and IIIrd languages

papers and appearing to 1st and non-languages papers shall also be awarded 1st, IInd and IIIrd Divisions according

to marks secured by them in four subjects in the S.S.C. Public examination held from March; 1992 onwards.

2. The Commissioner for Government Examinations, Hyderabad, shall furnish necessary amendments to the

S.S.C. Public Exams scheme accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

K.S. SARMA,

SECRETARY TO GOVERNMENT

To:

The Commissioner for Government Examinations, Hyderabad.

The Director of School Education, Hyderabad.

Copy to all the District Educational Officers in the State.

Copy to all Regional Joint Directors of School Educ. In the State.

Copy to the Education (OP) Department

Copy to Original of G.O. Ms. No. 198 Edn. Dt. 18-8-87

Copy to the Director for Welfare of Handicapped, Hyderabad.

Copy to Social Welfare Department

Copy to S.F./S.Cs.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Welfare of Handicapped - Homes and Hostels for handicapped - Rules for admission and stay in the institutions

- certain concessions - Orders - Issued.

====================================================================================

WOMEN’S DEVELOPMENT AND CHILD WELFARE (WH. DESK) DEPT.

G.O.Ms. No. 63 Dated : 21.7.1997

Read the following

1. G.O. Ms. No. 126, WD CW & L (WH. Desk) Dept. dt. 20.12.1988

2. Minutes of the meeting held in the chambers of secretary to Govt. WD & CW Dept dt. 9.6.1997.

3. From the DWH, Hyd. Lr. No. D1/6358/95-2, dt. 21.6.97.

*****

ORDER

Instances have come to the notice of the Government that certain disabled students who failed in their

Intermediate, Degree and other examinations are not vacating hostels and thereby depriving admissions to other

fresh eligible candidates.

2. As per the rules of admissions and stay in the hostels for college going disabled students issued in G.O.

first read above, the maximum period of stay for each intimate is 2 years for Intermediate studies and 3 years for

degree students. Candidates who failed in their examinations should not be continued in the hostel.

3. Keeping in view of the instances referred to at Para 1 above, in the meeting held on 9th June, 1997,

Government decided that the students who have failed in their examinations and staying in the hostels as on 9th

June, 1997 are permitted to remain in the hostels for a further period of one year only i.e. upto April 31, 1998 so

as to enable them to appear for supplementary examinations and if necessary for annual examinations too. Thus

they are allowed to avail two chances in order to complete their courses. The candidates who pass in the ensuring

supplementary examinations have to vacate the hostels Invariably.

4. Government direct that no student who failed in the Intermediate and Degree examinations and is staying

in the hostel should be asked to vacate the hostel and they are allowed to continue to study in the hostel for a

furhter period of one year i.e. for the year 1997-98 only so as to enable them to appear for supplementary

examinations and if necessary for annual examinations. In case they fail to clear their examinations in the year

1997-98., they have to vacate the hostels. The students who pass in the supplementary examinations in September

/ October, 1997 shall vacate the hostel invariably to facilitate admissions for fresh students.

(BY ORDER AND IN THE NAME OF GOVERNOR OF ANDHRA PRADESH)

CHANDANA KHAN

SECRETARY TO GOVERNMENT

To:

The Director for Welfare of Handicaped, Hyderabad.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Education Department - “PRATIBHA” Scheme for promoting Quality and Excellence in Education - Sanctioned -

Orders - Issued.

====================================================================================

HIGHER EDUCATION (E.C.1) DEPARTMENT

G.O.Ms. No. 207 Dated : 28-06-1999

Read the following

*****

ORDER

The Government of Andhra Pradesh in its endeavour to promote quality and excellence in education have

decided to sanction a scheme “Pratibha”. Under this scheme, meritorious students who excel in Public

Examinations/Entrance Tests from Class VII onwards will be awarded a merit certificate, a memento and a

scholarship to meet the cost of their Higher Education.

2. Students securing highest marks in the relevant category in the selection  examinations / test will be

entitled for Pratibha award under this scheme. The number of students to be selected for this award from various

examinations will be as follows.

Sl.No. Name of the Examination     No.

/  Entrance Test

1. 7th Class Common Examiantion 460 20 per district

2. SSC Public Examination 690 30 per district

3. Intermediate Public Examination 920 20 per district

in science and

20 in humanities

4. EAMCET (Engineering) 70

5. EAMCET (Medicine and Others) 30

6. MBACET 30

7. MCACET 30

8. ECET 30

9. EDCET 50

10. LAWCET - I 30

11. LAWCET - II 30

12. PECET 10

13. CEEP 50

14. DIETCET 30
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Similarly the students obtaining ranks in the State in the Xth and XIIth class examinations conducted by the

Central Board i.e., CBSE and ICSE shall also be awarded merit scholarships, as given below.

Sl.No.                            Name of the Examination     No.

1. CBSE X CLASS 30

2. ICSE X CLASS 20

3. CBSE XII CLASS 30

4. ISC XII CLASS 20

In addition, students obtaining ranks in national level entrance examinations for professional courses will

also be awared merit scholarships. The entrance examinations and the no. of students in examinations will be as

follows :

Sl.No. Entrance Examination     Number

1. I.I.T - J.E.E. 30

2. I.I.I.T. 10

3. Medicine - A.I.I.M.S., JIMPER, AFMC 10

TOTAL 50

3. In a unit of 10 under each examination for every district, except for the all India entrance tests, selection will

be from among the various categories as follows :

i. Women - 2

ii. S.T. - 1

iii. S.C. - 1

iv. Minorities - 1

v. B.C. - 2

vi. O.C. - 2

vii. P.H. - 1

4. The general conditions governing the award of the scholarships are:

(i) The awardee must have obtained a minimum of first class with 60% marks.

(ii) To continue to receive the scholarship under this scheme an awardee should score 60% of the

aggregate marks in the annual examinations.

(iii) The awardee should not be a recipient of any other scholarship. In case he/she is selected for this

scholarship as well as any other sholarship, he/she will have to select one. In case he/she opts to

receive the other scholarship and forego this, he/she will be entitled to receive the merit certificate

and the trophy.

5. The duration and amount of scholarship an awardee is entitled to receive for various courses of study is as

follows :



16

Sl.No. Course of Study Duration Amount

per Year (Rs.)

1. 8th, 9th and 10th 3 Years 2,500

2. Intermediate/Equivalent course in 2 Years 5,000

CBSE / ICSE

3. Diploma in Polytechinic 3 Years 10,000

4. Non Professional Undergraduate courses, 3 Years 10,000

followed by P.G. course based on merit in 2 Years 15,000

12th class of State syllabus / CBSE/ICSE

5. Medicine Undergraduate Courses for duration 22,500

of Course

6. Engineering and other Professional Courses for duration 17,500

of Course

6. Government sanction an amount of Rs. 277.75 lakhs (Rupees two hundred seventy seven lakhs and

seventy five thousands only) for Implementation of the scheme during  1999-2000 as detailed below :

Sl.No. Item of Expenditure  Amount

(Rs. in Lakhs)

1. Scholarship amount 258.75

2. Costs travel, boarding and lodging for the awardees 9.00

3. Cost of organizing the function, trophies etc., 10.00

for the awardee

TOTAL 277.75

7. The expenditure for Rs. 10.00 (Rupees ten lakhs only) for organisation of the function at Hyderabad, for
the trophies etc. for the participants shall be placed at the disposal of the Commissioner, Information and Public
Relations. This amount shall be drawn by Commissioner Technical Education and placed at the disposal of
Commissioner, Information and Public Relations and Managing Director, A.P, Film Development Corporation.

8. The C & DSE will implement the scheme for the awardees, under 7th class Common Examination and
S.S.C. Public Examination EDCET, DIETCET AND PECET. The C and DIE will implement the scheme for the
awardness pertaining to Intermediate / CBSE / ICSE Public Examination. The Commissioner of Technical Education
will implement the scheme for the awardees pertaining to EAMCET, MBACET, MCACET, ECET, CEEP and
National level Entrance Examinations for Professional courses and Commissioner of Collegiate Education for
LAWCET.

9. The Commissioner and Director of School Education, Commissioner & Director of Intermediate Education,
Commissioner of Technical Education and Commissioner of Collegiate Education are authorised to draw and
disburse the amount pertaining to the examination / entrance tests as mentioned in para 8 above. The amount
sanctioned in para 6 above shall be incurred in relaxation of Treasury Control Order and Quarterly regulation
subject to recoupment by sanction of additional funds under the relevant Head of Accounts through supplementary
estimates at the appropriate time. Cost of travel, boarding etc. and cost of organising the function will be borne
equally between the School Education and Higher Education budget.

10. Regarding operationalisation of the award, the student shall apply in the prescribed application form to the
Principal concerned of the institution where the student is admitted after passing the qualifying examination /
Entrance Test. The Principal concerned will forward the application to the concerned Commissioner as mentioned
in para 8 above, and receipt of the application, the Commissioner concerned will sanction the "Pratibha" award in
one instalment which will be sent to the Principal through A/c payee D.D. in the name of the Student and the
Principal will disburse the same to the awardee under acknowledgement to the concerned Commissioner.

11. The Commissioner and Director of School Education, Commissioner and Director of Intermediate Education,
Commissioner of Technical Education and Commissioner of Collegiate Education shall obtain and furnish
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supplementary estimates during the current year from all the concerned and send the same to the Government in
a consolidated form for recouping the amount.

12. Approximate financial expenditure and number of recipients for the next 5 years is given in Annexure - I.
The expenditure for the year 1999-2000 for this item works out to Rs. 258.75 lakhs and the total expenditure on
this item for 5 years works out to Rs. 3463.75 lakhs.

13. A function will be organised at Hyderabad to give this award for the year 1999-2000 wherein all the awardees
will be presented the Merit Certificate and the trophy. The awardees will be paid a lumpsum amount to cover their
costs of travel, boarding and lodging at the following rates.

(i) Rs. 500/- for awardees from Srikakulam, Vizianagaram, Visakhapatnam, Chittoor and Nellore Districts,

(ii) Rs. 400/- for awardees from East Godavari, West Godavari, Krishna, Guntur, Prakasam, Cuddapah,
Anantapur and Adilabad districts

(iii) Rs. 300/- for awardees from Kurnool, Warangal, Karimnagar, Khammam, Medak, Nalgonda,
Mahaboobnagar and Nizamabad districts

(iv) Rs. 100/- for awardees from Hyderabad and Rangareddy districts.
14. The function at Hyderabad shall be treated as "State function" for taking further action accordingly.

15. The requirement of funds for this purpose at an average rate of Rs. 350/- per person amounts to
Rs. 9,00,000/-.

16. This order shall apply to both - School Education and Higher Education Departments.

17. The expenditure shall be debited to the following head of Account :-

i) For Commissioner and Director of School Education : “2202 - General   Education-02-Secondary
Education-MH 107 Scholarship and Stipends (to be opened)

ii) For Commissioner and Director of Intermediate Examinations and Commissioner of Collegiate
Education : “2202-General Education - 032-University and Higher Education - MH 107- Scholarships
- SH(10) "PRATIBHA" Scholarships - 120 Scholarship and Stipends (to be opened).

iii) For Commissioner of Technical Education : “2203 - Technical Education - MH  107 Scholarships -
MH(07) "PRATIBHA" Scholarships - 120 Scholarship and Stipends (to be opened). (Rs.10 lakhs
State Function) 2203 Technical Education - MH 001 Director and Administration - SH(01) Headquarters
office 340 - other charges - 342 Other expenditure. The above Heads of Departments will draw the
amounts corresponding to their sectors, including awardees travel, boarding and lodging etc.
expenses.

18. This order issues with the concurrence of Finance and Planning Department vide their U.O. No. 781/
(F.S.(IF))/99, dated 22.06.99.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

A.K.GOYAL

PRINCIPAL SECRETARY TO GOVERNMENT
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

SECONDARY EDUCATION - Certain exemptions to the Physically Handicapped Candidates for appearing

Examinations - Orders - Issued.

====================================================================================

EDUCATION (EXAMS) DEPARTMENT

G.O.Ms. No. 33 Dated : 19th March, 2001

Read the following

1. G.O. Ms. No. 142, Education dated 19-01-1962.

2. G.O. Ms. No. 1139, Education dated 27-12-1976

3. G.O. Ms No. 77, Education, dated 02-02-1980

4. G.O. Ms. No. 190 Education, dated 19-08-1987

5. From the Director of School Education, Hyderabad,Letter Rc No. 140/S2/2001. dt. 08-02-2001.

*****

ORDER

Government in the G.O.s 1st to 4th read above extended certain concessions and exemptions to the Blind

Deaf and Dumb and Physically Handicapped candidates for appearing 7th Class and 10th Class Examinations.

2. The Director of School Education, in his letter 5th read above, has stated that representations have been
received for extension of some more concessions to the physically handicapped candidates and requested the
Government to issue suitable orders.

3. Government have carefully examined the proposal of the Director of School Education, Andhra Pradesh,
Hyderabad and hereby extend the following concessions in addition to the existing, to the physically Handicapped
candidates who appear for the 7th and 10th class common Public Examinations.

1. The qualifying criteria and pass marks in final examinations i.e. VII and X classes should be reduced
from 25 to 20 (Twenty) marks for all subjects to Blind, Deaf and Dumb students.

2. The jumbling system in examinations for all classes should be abolished in respect of these students
and trained teachers should only attend the valuation of answer papers.

3. The scribe for athe Blind should be X Standard.

4. The exemptions to Deaf students to study only one language and exemptions of fee and Half-an-

hour extra time in each subject should be extended to all the class i.e. VI to X.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

I.V. SUBBA RAO

SECRETARY TO GOVERNMENT

To

The Director of School Education, Andhra Pradesh, Hyderabad.

The Director of Government Examinations, Andhra Pradesh, Hyderabad.

All Regional Joint Director of School Education in States.

All the District Education Officers in the State.
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PROCEEDINGS OF THE COMMISSIONER & SECRETARY, BOARD OF INTERMEDIATE EDUCATION,

A.P., VIDYA BHAVAN, HYDERABAD.

Present : Sri B. KRIPANANDAM, IAS

RC No. 81/E2-1/2001-2002 Dated : 09-04-2002

Sub : BIE - Certain exemption and concessions to Blind, Deaf & Dumb  and Physically disabled

candidates of Intermediate level - Permissions granted Orders - Issued - Communicated -

regarding.

Ref : 1) G.O. Ms. No. 33 Education (Exams) department, dated 19-03-2001

2) 50th Board meeting held on 21-01-2002 (Item No.5)

3) Proceedings of the Commissioner & Secretary, Board of Intermediate Education

Rc. No. 81/E2-1/2001-2002, dated 07-03-2002.

*****

All the Principals of Junior and composite degree colleges in the State are informed that the Government

of Andhra Pradesh has extended certain concessions and exemptions to the Blind, Deaf, Deaf & Dumb and

physically handicapped candidates of 7th to 10th standard.

In view of the above decision of the Government, the Board of Intermediate Education is also extending

the following concessions to the Blind, Deaf, Deaf & Dumb and Physically handicapped candidates at Intermediate

level.

EXEMPTIONS & CONCESSIONS NOW EXTENDED TO BLIND, DEAF, DEAF & DUMB AND PHYSICALLY

HANDICAPPED CANDIDATES

Nature of disability Concessions & exemptions

A. Blind, Deaf, Deaf & Dumb and Relaxation of jumbling system in public

Physically handicapped examination of I & II year.

students of I & II Year

B. Blind, Deaf, Deaf & Dumb a)  To provide trained teachers only to

students of I & II year attended the valuation of answer papers

b) Reduction of pass marks from 35% to

25% for all subjects (Awarding division will

be as per usual procedure.

C. Blind & Physically handicapped The scribe should be Degree standard in

subject other than the papers for which the

candidate is appearing.
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Nature of disability Concessions & exemptions

D. Deaf, Deaf & Dumb a) Exemption from the payment of examination fee.

b) Extending 30 minutes extra time at Intermediate

Public Examination (I & II Year)

c) The students, who wish to study  vocational

courses, are exempted from studying

communication skills in English language.

EXEMPTIONS & CONCESSIONS ALREADY GIVEN

Nature of disability               Exemptions & concessions already given

Blind a) Exempted from payment examination fees.

b) 30 Minutes extra time at Intermediate Public

Examinations (I & II Years)

c) Providing Scribe (The Chief Superintendent should

satisfy himself of total blindness of the candidate

but no medical certificate is to be insisted upon.

Physically a) Exempted from payment of examination fees.

handicapped b) 30 Minutes extra time at Intermediate Public

Examinations (I & II Years)

c) Providing Scribe to those who are incapable of

using hands due to accident / illness and should

duly supported by the medical certificate.

Deaf, Deaf & Dumb a) Exemption of one Langugage under Part - I or II

THE DELEGATION OF POWERS FOR GRANTING PERMISSIONS

S. Nature of exemption & concession        Powers delegated to take

No. necessary action

1. 30 Minutes extra time Controller of Examinations

2. Providing  trained teachers to attend the Joint Secretary (Exams - I)

valuation of answer scripts.

3. Relaxation of jumbling system Controller of Examinations

4. Reduction of pass marks Controller of Examinations

5. Exemption of one language under Joint Secretary (Exams-I)

part - I or II

6. Exemption from payment of examination Controller of Examinations

fees

7. Providing Scribe Chief Superindent of the centre.



21

The above exemptions and concessions will come into force with effect from Intermediate Public

Examinations, March 2002 and onwards.

Hence all the Principals and officers concerned are requested to take necessary action and exempt

the students as per rules”.  Principals and Chief Superintendents are requested to forward representations

for S.No.1, 5 & 6 to the Board of Intermediate Education for taking necessary action in the matter.

Sd/- B. KRIPANANDAM, I.A.S.

Commissioner & Secretary

To

All the Principals of Government / Private Aided / Private Unaided / Co-operative/

Incentive / APRJC / APSWR / APTWR Junior Colleges in the State.

Copy Submitted to

The Principal Secretary to Government, Higher Education Department

The Commissioner for Collegiate Education

The Commissioner & Director of Intermediate Education

The Chairman, State Council of Higher Education

The Convenor, EAMCET 2002.

The Commissioner & Director for School Education

Copy to

All the Registrars of Universities in the State

All the Regional Joint Directors of Intermediate Education in the State.

All the Regional Joint Directors of Higher education in the State.

All the Regional Inspection Officers in the State.

All the District Vocational Education Officers in the State.

All the Officers & Section Superindents.

Secretary’s Poshi / COE’s Peshi / P.R.O. / Reception

Inward Section / with a instruction to send above Proposals.

To the examination sections for taking necessary action.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Technical Education - Engineering Colleges - Certain concessions to hearing impaired and orthopaedically

handicapped students studying Engineering and Pharmacy courses extended - Orders - Issued.

====================================================================================

HIGHER EDUCATION (EC-2) DEPARTMENT

G.O.Ms. No.150 Date : 31.08.2006

Read the following

1. G.O. Ms. No. 339, Higher Education (EC) Department, dated 15.12.1999.

2. G.O. Ms. No. 152, Higher Education (EC) Department,dated 20.10.2005

*****

ORDER

In the G.O. 1st read above orders have been issued, extending the following concessions to all the

deal and dumb students studying Engineering Courses.

i. Exemption from payment of examination fee

ii. Reduction of pass marks in each subject by 10%

2. Representation has been received by the Government stating that the physically challenged students

from 6th Class to Intermediate are being provided certain concessions / reservations in pursuing their

education.  These concessions are extremely useful to afford them an opportunity to be on par with the

normal students.  It has been further represented that the hearing impaired students are facing difficulty in

understanding subjects on par with normal students.

3. The Government after careful examination of the matter, hereby order to extend the following

concessions, which were extended in G.O. Ms. No. 152, Higher Education (EC) Department, dated

20.10.2005, with prospective effect to the hearing impaired and Orthopaedically Handicapped students

studying Engineering and Pharmacy.

I. Exemption from payment of examination fee

II. Reduction of pass marks in each subject by 10%

4. Government also order that those of the Orthopaedically Handicapped students studying Engineering

and Pharmacy who cannot use their hands freely for writing and have to necessarily use a scribe be given

30 minutes extra time to write the University Examination papers.

5. The Director of Technical Education and Registrars of the Universities in the State are requested to

take necessary further action in the matter.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

ASUTOSH MISHRA

PRINCIPAL SECRETARY TO GOVERNMENT
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To

The Commissioner of Technical Education, Hyderabad.

The Secretary, A.P. State Council of Higher Education, Hyderabad.

The Registrars of all Universities in the State.

Copy to :

The P.S. to Secretary, Women Development & Child Welfare Department.

The Commissioner, Disabled Welfare, Hyderabad.

The P.S. to Addl. Secy. to Chief Minister

The P.S. to Minister for Higher & Technical Education

The P.S. to Principal Secretary (Higher Education)

SF/SC-1
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

TECHNICAL EDUCATION - Professional colleges - Certain concessions granted to hearing impaired and
orthopedic ally handicapped students studying Engineering, Pharmacy, MBA & MCA courses - Similar concessions
extended to the Visually Challenged students - Orders - Issued.

====================================================================================

HIGHER EDUCATION (EC.2) DEPARTMENT

G.O.Ms.No.152 Dated: 22-08-2007.
Read the following:-

1) G.O.Ms.No.152 Higher Education (EC) Dept., Dt.20.10.2005.
2) G.O.Ms.No.150 Higher Education (EC 2) Dept, Dt.31.8.2006.
3) G.O.Ms.No.28 Higher Education (EC 2) Dept., Dt.2.4.2007.
4) From Ms. T.Vijaya Deepthi, representation, Dt.9.7.2007.

*****

ORDER

1 In the G.O. 1st read above, orders have been issued granting following two concessions to all the deaf and

dumb students studying Engineering courses:-

i) Exemption from payment of examination fee.

ii) Reduction of pass marks in each subject by 10%.

2. In the G.O. 2nd read above, orders have been issued extending the above concessions to the hearing

impaired and orthopedically handicapped students studying Engineering and Pharmacy and also ordered that

those of the orthopedically handicapped students studying Engineering and Pharmacy who cannot use their

hands freely for writing and have to necessarily use a scribe were given 30 minutes extra time to writ the university

examination papers.

3. In the G.O. 3rd read above, orders have been issued extending the said concessions to the students of

hearing impaired and orthopedically handicapped studying MBA/MCA professional courses.

4. In her representation 4th read above, Ms. T.Vijaya Deepthi D/o Venkata Rao, Visually challenged student

studying Engineering course has requested to consider for reduction of pass marks in each subject by 20% to

enable her to complete Engineering course.

5. The Government after careful examination of the matter, hereby order to extend the same concession as

mentioned in para(1) above to the Visually Challenged students of Engineering, Pharmacy , MBA, & MCA courses

with immediate effect.

6 The Commissioner and Director of Technical Education, Andhra Pradesh, Hyderabad and Registers of the
Universities in the State are requested take necessary further action in the matter.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OFANDHRA PRADESH )

ASUTOSH MISHRA

PRINCIPAL SECRETARY TO GOVERNMENT
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To

The Commissioner of Technical Education, Andhra Pradesh, Hyderabad

The Secretary ,A.P. State council of Higher Education, Hyderabad.

The Registrars of all universities in the State

Copy to :

The P.S. to secretary, women Development & Child Welfare Department.

The Commissioner, Disabled Welfare, Hyderabad.

The P.S. to Special Secy, to Chief Minister.

The P.S. to Minister for Technical Education

The P.S. To principal Secretary (Higher Education)

Ms. Vijaya Deepti ,D/o.Vemkata Rao,

Mahalakshmi Golden Tower, Santhapeta, Onlgole.

SF/SC-1
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

TECHNICAL EDUCATION- Engineering Colleges - Certain Concessions to hearing impaired and orthopaediacally
handicapped students studying Engineering and pharmacy courses extend Amendment -Orders- Issued.

====================================================================================

HIGHER EDUCATION (EC.2) DEPARTMENT

G.O.Ms.No.28 Dated : 02-04-2007.
Read the following

1) G.O.Ms.No.150,Higher Educatiion (Ec.2)Dept.,dated 31.08.2007.

2) From Mr.Bhargava Teja, repn.Dt. 22.2.2007.

*****

ORDER

In the Government Order first read above orders have been issued extending the following concessions,

to the hearing impaired and orthopaedically handicapped students studying Engineering and Pharmacy with

prospective effect.

i) Exemption from payment of examination fee.

ii) Reduction of pass marks in each subject by 10%

2. Government also ordered that those of the orthopaedically handicapped students studying Engineering

and Pharmacy who cannot use their hands freely for writing and have to necessarily use a scribe be given 30

minutes extra time to write University Examination papers.

3 In his representation second read above, Mr. B.Bhargava Teja, S/o.Prof.Dr.B.H.Briz- kishore, F.I.E.., has

stated that restricting the above concession to the physically challenged students for Engineering /Pharmacy

only leads to discrimination in a statuary relief. He has therefore requested to rectify the anamoly by extending

the concessions to the physically challenged students studying MBA/MCA professional courses

4. The Government after careful examination of the matter, hereby order to extend the same concession as

mentioned in para (1) and para (2) above to the physically challenged students i.e., hearing impaired and

orthopaedically handicapped students studying MBA/MCA professional courses.

5. The Director of Technical Education, Andhra Pradesh, Hyderabad and Registrars of the Universities in the

State are requested to take necessary further action in the matter.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

ASUTOSH MISHRA

PRINCIPAL SECRETARY TO GOVERNMENT

To

The Director of Technical Education, Hyderabad.
The Secretary, A.P. State Council of Higher Education, Hyderabad
The registrars of all universities in the State

Copy to
The Personal Secretary to Secretary, Women Development, Child Welfare Department
The Commissioner, Disabled welfare, Hyderabad.
The P.S. to Additional Secretary to Chief Education.
The P.S. to Minister for Higher & Technical education.
The P.S. to Principal secretary (Higher Education)
SF/SC -1
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women, Development, Child Welfare and Disabled Welfare Department -Enhancement of Annual Ceilings of
parents/guardians for sanction of certain schemes to the eligible disabled students- Orders -Issued.

====================================================================================

WOMEN DEV.CHILD WELFARE & DISABLED WELFARE (DW) DEPARTMENT

G.O.Ms.No. 9 Dt.10-4-2008

Read the Following;-

1. G.O.Rt No. 557, Social Welfare(G1) Dept., dt 25-7-1985.

2. G.O.Rt.No.552, Social Welfare (G1) Dept., dt 25-1-1985

3. G.O.Rt.No.556, Social Welfare (G2) Dept., dt 25-7-1985

4. G.O.Rt.No.561, Social Welfare (G1) Dept., dt 25-7-1985.

5. G.O.Rt.No.579, Social Welfare (G2) Dept., dt 26-7-1985

6. Minutes of the Review Meeting of Hon'ble Chief Minister Held on 23-11-2007.

7. Minutes of the Review Meting of Hon'ble Chief Minister Held on 10-1-2008
on the activities of Tribal Welfare Department.

*****
ORDER

1. In the G.O.Ms. 1st to 5th cited, Government inter-alia fixed annual ceilings for the sanction of certain
scheme to the disabled persons.

2. In the Department Review Meeting held by the Chief Minister on 23-11-2007 and 10-1-2008, a decision
was taken to enhance rates of Income ceiling of parents/ guardians for eligibility of scholarships and tuition
fee reimbursement and other schemes on par with the rates prescribed for schedule tribe students/families.
The additional expenditure would be met by re-appropriating savings from within the Department of
WD,CW&DW Department.

3. Government after careful consideration hereby order to enhance the annual income ceiling of parents /
guardians as under with effect from the year 2008-09.

S.No. Name of the scheme/ Course Existing Annual income Enhanced annual income
Ceilling of parents/Guardian Ceilling of Parents/Guardian

Rs. Rs.

1 Books and Instruments to ITI 12,000/- 1,00,000/-
And Polytechnic Students

2. Supply of Musical Instruments To Professional 12,000/- 1,00,000/-

3. Scholarships to Mentally Retarded students 12,000/- 1,00,000/-

4. Coaching for Typewriting & 12,000/- 1,00,000/-
Scholarship and competitive Examinations

5. Scholarships to Research Scholars 12,000/- 1,00,000/-

4. The Commissioners, Department for the Welfare of Disabled and Senior Citizens, Hyderabad is requested
to incur the additional expenditure involved by re-appropriating savings from within the department of
WD,CW & DW Department, if required.

5. The enhanced Annual Ceillings of parents/guardians for sanction of schemes come into force with effect
from the year 2008-09.
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6. This order issues with the concurrence of Finance (Expr.WDCW&DW)Deptt. Vide their U.O.no.1013/25/
Expr.WD/2008,dt. 28-2-2008.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OFANDHRA PRADESH)

M.CHAYA RATAN

Pri. Secretary to Government.

To

The Commissioner, Deptt. for the Welfare of Disabled & Senior Citizens Hyderabad.

All the District Collectors in the State.

The pay and Accounts Officer, Hyderabad

The Directors, Treasuries and Accounts, Hyderabad.

The AG, AP, Hyderabad

The Finance (Expr.WD, CW, & DW) Deptt.,

P.S. to Pri. Secretary to C.M.

OSD to M (WD,CW& DW) PS to Pri Secretary, WD, CW, & DW.

PA to jt. Secretary, WD, CW& DW, .F./S.Cs.

//forwarded by order//

Sd/- Section Officer.

Office of the Commissioner,

Disabled & Senior Citizens welfare

A.P. , Hyderabad
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

W.D.C.W. & D.W. Department - Maintenance of Homes, Hostels/ Residential Schools - Bedding material to
inmates and boarders staying in Hotels, homes, Residential Schools and attached Hostels of training -cum-
production Centres of Disabled Persons etc., Orders -Issued

====================================================================================

WOMEN DEVELOPMENT CHILD WELFARE & DISABLED WELFARE (DW.A1)DEPARTMENT

G.O.Ms.No.15 Dated : 07-06-2008
Read the following

1. G.O.Ms.No.8, WD,CW& DW (DW) Department , dt 22-2-2001
2. G.O.Ms.No.17, WD, CW & DW (DW) Department, dt 23-4-2001.
3. G.O.Ms.No. 7, WD.CW& DW(DW)Department , dt. 1-8-2006.
4. Review Meeting on Tribal Welfare Dept., held by Chief Minister

on 10-1-2008.

*****
ORDER

In the G.Os 1st and 2nd read above, orders were issued enhancing the cosmetic charges to the inmates
and boarders staying in the Hostels/ Residential Schools and attached Hostels of Training - Cum - Production
Centres of disabled persons on par with the Social Welfare, Tribal and B.C. Welfare Department at the existing
rates.

2. In the G.O. 3rd read above orders were issued enhancing the Diet Chargers to the inmates and boarders
staying in the Hostels, Resident Schools and attached hostels of Training -Cum- Production Centres of disabled
persons on par with the social Welfare, Tribal and B.C. Welfare Departments w.e.f. the academic year 2006-07.

3. In the departmental review meeting of the Tribal Welfare held by the Chief Minister on 10-1-2008, it has
been decided to enhance the rates of Diet Charges, Cosmetic Charges, Supply of Uniforms and Bedding Material
etc., to inmates and boarders staying in the institutions run by Tribal Welfare Department.

4. After careful consideration of the matter, Government have decided to enhance the rates of Diet Charges,
Cosmetic, Charges Supply of Uniforms and Bedding Material etc., to inmates and boarders of Hostels, homes,
Residential Schools and attached Hostels, of Training - cum- Production Centres of Disabled persons on par with
Tribal Welfare Department with effect from the academic year 2008-09.

S.No Item Existing Rate Enhanced rate

1. Diet Charges

I to VII Class Rs. 338/- PM Rs. 473/-PM
VIII Class to Intermediate Rs.412/- Pm Rs. 535/- PM

2. Cosmetics Charges

Boys/ Men Rs.20/- PM Rs.50/- PM
Girls/Women Rs.25/- PM Rs.75/-Pm

3. Hair Cut charges Rs.5/- Pm Rs.12/-PM

4. Stitching Charges Rs.20/- Per pair Rs.40/- per pair and
and Rs.40/- per 2 pairs Rs.80/- per 2 pairs

5. Supply of Uniforms Two Pairs per Four pairs of uniforms
annum per annum

6. Supply of Bedding Rs.120/- p.a. per One set of bedding
Material inmate with 10% material @ Rs.300/-

Price escalation every year with price
Per year (for every escalation @ 10%
Two years) Every year

7. Providing of additional toilets and bathrooms in Hostels.
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5. The expenditure shall be debitable to the relevant Head of Account.

6. This order issues with the concurrence of Finance (Expr. WDCW & DW)

Dept. Vide their U.O.No 2143/55/Expr.WD/2008., dt 28-3-2008.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH )

M. CHAYA RATAN

Pri. Secretary to government

To

The Commissioner , Deptt. for the Welfare of Disabled & Senior Citizens, Hyderabad
The AG. AP. Hyderabad
The pay and Accounts Officer, Hyderabad
The Director, treasuries and Accounts, Hyderabad

Copy to
All the District Collectors in the State
All the District Treasury officers in the State
All Assistance Directions, Dept for the Welfare of Disabled & Senior Citizens in the state
The Finance (Expr. WD. CW & DW) Deptt.
P.S. to Pri. Secretary to C.M. OSD to M (WD, CW & DW ) PS to Chief Secretary
WD, CW & DW
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women, Development, Child Welfare and Disabled Welfare Department - Sanction of direct loans to severelly
challenged students studying Post Graduate and Professional courses to purchase motorized vehicle, sophisticated
prosthetic aids etc - Orders - Issued.

====================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (DW.A2) DEPARTMENT

G.O.Ms.No.194 Dt. 30-6-2008.
Read

Note from the Managing Director, A.P. Vikalangula Cooperative Corporation, Hyderabad dated 15-3-2008.

*****
ORDER

After careful examination of the representation from orthopedically challenged students, and reference
cited, Government hereby decide to extend direct loan to severely challenged students who are studying Higher
Education/ Professional courses for improved prosthetic aids, motorized tricycles etc., from the funds given to the
Managing Director, A.P. Vikalangula Cooperative Corporation with the following conditions:

(a) Rs. 5000/- may be given as incentive subsidy and the balance amount not exceeding Rs. 60,000/- per
student may be given as direct loan to be recovered in monthly installments in three (3) years, payable
from two (2) years of completion of the course or on student concerned securing a placement/job, whichever
is earlier.

(b) A committee comprising of commissioner, Disabled Welfare/ Managing Director, A.P. Vikalangula Cooperative
Corporation and representative of prominent NGO Smt. Manjula Kalyan of Swayam Krushi, will invite
applications and depending on the severity and the need, sanction the motorized tricycle/improved prosthetic
aid etc., subject to availability of budget. The tenure of present NGO representative will be for a period of
2 years ie., upto Academic Year 2009-10.

(c) The amount will be paid directly to the Company/Supplier of the choice of the applicant by account payee
cheque or DD provided there is no other company willing to give the same motorized tricycle ete., at lower
rate to the Corporation. If there is a supplier providing same motorized tricycle etc., of better quality at
lower rate, the applicant would b requested to procure the same from that supplier only or he shall meet the
difference in the cost from his own funds, if he wants to procure from his own identified agency/ supplier.

(d) The Managing Director, A.P. Vikalangula Cooperative Corporation,shall maintain separate account, enter
into an agreement with the candidates concerned, recover the loans on due dates and the amounts so
recovered shall be credited to that account such that the revolving fund so generated is utilized for this
scheme until further orders.

2. This order does not require the concurrence of Finance Department.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

 M.CHAYA RATAN,

 Prl. Secretary to Government.

To

The Commissioner, Deptt. For the Welfare of Disabled & Senior Citizens, Hyderabad.
The Managing Director, A.P. Vikalangula Cooperative Corporation, Hyderabad.
The AG, AP, Hyderabad.
All the District Collectors in the state.

Copy to:
OSD to M (WD, CW & DW)
P.S. to Prl. Secretary to C.M.
P.S. to Prl. Secretary to Government, WD, CW & DW.Dept.,
Copy to S.F./S.Cs.7
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development Child Welfare & Disabled Welfare Department Enhancement of Post Matric Scholarships
Reimbursement of Tuition Fees and Special Fees to the eligible differently abled students on par Schedules
Caste Students - Orders - Issued.

========================================================================================

WOMEN DEVE. CHILD WELFARE & DISABLED WELFARE (DW.A1) DEPARTRMENT

G.O.Ms.No. 21 Date:3-07-2008
Read the following:

1. G.O.Ms.No.18, WD, CW & L (WH.Desk) Department , dt. 18-2-1991.

2. G.O.Ms.No.7, WD, CW& L (DW.Desk) Department, dt. 31-01-1994.

3. Minutes of Review Meting of Hon'ble Chief Minister held on 23.11.2007

4. G.O. M.No. 9 WD, CW & DW (DW.A1) Department dt.10-4-2006.

*****

ORDER

In the Department Review Meeting held by the Chief Minister on 23-11-2007 a decision was taken to

enhance rates of Post - matric Scholarships and Reimbursement of tution Fees to the eligible differently abled

students for various courses, on par with scheduled tribe students apart from the decision to increase the Annual

income Ceiling.

2. Vide reference 4th read above, orders were issued enhancing the Annual income Ceiling of Parents/

Guardian for eligible for claiming scholarships and reimbursement of fees etc.., to Rs.1 lakh per annum.

3. In supercession of the orders issued vide reference 1st and 2nd read above Government after careful

consideration, hereby order to enhance the rates of Post - Matric Scholarships and reimbursement of Tution

Fees and Special Fees to the eligible differently abled students on par with Scheduled Caste Students. All

eligible differently abled students studying Post -Matric Courses in Government and University Colleges /institutions

Category "A" only (convener Quota) of private Colleges shall be eligible for scholarship reimbursements of fees

with effect from the year 2008-2009 as per the following guidelines.

i) Reimbursement of Tution Fees& special Fees shall be sanctioned to all the eligible differently abled

students and reimbursed to the institutions concerned based on the existing fee structure for various

courses prescribed by Government/ University.

ii) The College Managements/University shall not collect fees from the eligible differently abled students

at the time of counseling/ admission as the same shall be reimbursed to the institutions by Departments

concerned.

iii) For differently abled eligible students belonging to SC/ST/BC Minority the applications of candidates

shall be processed and amount sanctioned and reimbursed by those departments concerned.

iv) In respect of differently abled eligible students other than SC/ST/BC Minority, the applications shall

be processed and sanctioned by the Assistant Director/ Commissioner Department for the Welfare

of Disabled and Senior Citizens concerned.

4. The Commissioner, Department for the welfare of Disabled and Senior Citizens, Hyderabad Shall be

taken necessary action accordingly.

5. This order issues with the concurrences of finance(Expr.WDCW&DW) Department vide their U.O. No. 73/

Expr. WD,CW& DW/08, dt 20-6-2008.
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6. A copy of this order is also available in the internet and can be accessed at ''http:/www.aponline.gov.in"

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN,

Pri. Secretary to Government.

To

The Commissioner, Deptt, for the Welfare of Disabled & Senior Citizens, Hyderabad

The Principal Secretary to Government Education (HE) Dept.,

The Chairman , A.P. State Council of Higher Education, Hyderabad

All the District Collectors in the State

All the Assistant Director, Dept., for the Welfare of Disabled and Senior Citizens in the State.

The Director, Treasuries and Accounts Hyderabad

Commissioner, Social Welfare, Hyderabd

Director, Tribal Welfare, Hyderabad/ Director ,BC Welfare , Hyderabad

Managing Director, A.P. State Minorities Finance Corporation, Hyderabad

The pay and Accounts Officer, Hyderabad

The Director of treasuries and Accounts, Hyderabad./ The AG, AP, Hyderabad

The Finance (Expr. WD, CW & DW) Deptt.

P.S. to Chief Secretary.

P.S. to Pri, Secretary to C.M./OSD to M (WD,CW&DW),

PS to Pri., Secretary, WD, CW & DW./Copy to Commissioner, I & PR Department.

//forwarded by order//

Sd/- Section Officer.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development, Child Welfare & Disabled Welfare Department - Providing portable MP 3 CD players to
Visually Challenged students as an assistive device for promoting access to quanlity education and enhancing
Orders- Issued.

========================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (DW.A2) DEPARTMENT

G.O.Rt. No.209 Dated : 09-07-2008
Read:-

Representation from Samrita Trust, Secunderabad, dated 13.3.08 & dated 15-4-08.

*****

ORDER

In the representation read above, Samrita Trust, NGO have informed that their trust has supplied audio
books of subjects of Intermediate and B.A degree courses to visually challenged students in 18 Junior and
Degree colleges in A.P., and plan to supply the audio books to 20 more colleges in A.P. during June/ July, 2008
to make audio books available to about 1000 visually handicapped students in A.P. It is further informed that
audio books for competitive examinations conducted by APPSC, DSC Diploma in education and B.Ed. Courses
are being produced and will be made available to visually challenged students in A.P. to enhance employment
potential and opportunities. A.C.D. Players and audio books in the hands of every college student will therefore
help the student not only to do well in examinations of Inter and B.A. Courses, but also pass competitive
examinations of Govt. o f A.P. and other agencies to get employment on merit.

2. After careful examination of the above, Government feels that portable CD players will serve dual purpose
of accessing quality education and improving employability capability of visually challenged students and hereby
issue the following orders :

(i) A committee headed by Commissioner Disabled Welfare with Managing Director, A.P. Vinklangula
Co-operative Corporation as convener and Sri. N.S. Sastry, Managing Trustees, of Samrita Trust
will review & plan the requirement. Procurement, distribution of CD players to the eligible students.
The tenure of N.G.O. representative is Sri. N.S. Sastry will be for a period of two years to start with.
The committee will also take appropriate steps to ensure that the CDs for all the subjects are made
/copied, updated from time to time & supplied to the students concerned for every subject and
maximum possible competitive examinations in a timely manner every year.

(ii) The total expenditure incurred by APVCC for the CD players and preparation and supply of CDs of
a. Subjects to each student as envisaged above shall not exceed Rs.1,500/-

(iii) portable MP 3 CD player shall be procured as per procedure and issued by APVCC to every visually
handicapped student in the 1st year Intermediate, 1st year Degree and 1st year P.G.  Course for
their use as a personal assistive device. For this year all students i.e., even those pursuing 2nd year
Intermediate, Degree and PG 3rd year Degree will be also given C.D. players, but they shall not be
provided C.D. players for subsequent years of their courses. Students pursuing Intermediate and
subsequently Degree and post Graduate shall be given C.D. players upto maximum of two times
only in their entire 5-6 years of study.

(iv) The issue of this assistive device along with all other benefits shall be computerized and monitored
accordingly, so that such benefits to reach maximum number of students.

(v) The C.D. players be issued to all visually handicapped students accordingly in Government colleges
through the Principals of the Colleges to ensure that bonafide visually handicapped students get the
CD players and their use by the students is supervised by the Principals. The Principals are to
submit details of visually handicapped students to whom CD players are given by 31 July every year
to APVCC for computerized record. In addition the Principals are to submit results of visually
handicapped students in the final examinations also to MD., APVCC who will ensure periodical
collection computerized and updation of results.
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(vi) Audio books of syllabus for each visually handicapped student is the responsibility of the Principals
of the Colleges where they are enrolled. Hence the Colleges will make copies of audio books supplied
by Samrita Trust and issue one relevant set to each visually handicapped student like books from
the library. Computers available in the Colleges also can be used for this purpose.

(vii). The expenditure of this shall be met from the existing budget earmarked for educational aids. Meeting
expenditure from within the budget allocation.

(viii) The CD players provided to the colleges by NGOs will be kept in the audio book library and issued
to students at the beginning of academic year and taken back after examination for re- issue in
subsequence years.

(ix). Any misuse of diversation of funds provided for this purpose shall entail stringent action against all
concerned apart from prosecution if warranted.

3. Considering the volume of books and need for assistive devices for visually handicapped students in
classess 9 and 10, tape recorders with radio shall be given to every visually handicapped student in class 9 and
10 through the Headmasters of the schools by APVCC. APVCC will also produce and issue one set of audio
cassette tapes of the books in syllabus t each students in classes 9 and 10. The date of all such students shall be
computerized and monitored by APVCC.

4. The Commissioner, Department for the Welfare of Disabled and Senior Citizens, Hyderabad shall monitor
and ensure necessary procurement by Managing Director, APVCC accordingly, Following prescribed procedure
and report progress on implementation to the Government.

5. This order issues with the concurrence of Finance (Expd. WD,CW & DW) Department vide their U.O.No.
016733/124/Expn. WD,CW & DW/08, Dt. 20.06.08

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH )

M. CHAYA RATAN

PRL.SECRETARY TO GOVERNMENT

To

The Commissioner,
Disabled Welfare Department
Hyderabad
The managing Director,
A.P. Vikalangula Co-operative Corporation,
Hyderabad

Copy to:

All the District Collectors Concerned
All Principals, Colleges of Visually Handicapped in the state.
The P.A.O. Hyderabad
The D.T.O., R.R. District
The P.S to Pri. Secy., to C.M.
The O.S.D. to M(WD, CW & DW)
The P.S. to Pri. Secy, to Govt. (WD, CW & DW)

//FORWARDED :: BY ORDER"

SECTION OFFICER
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development, Child Welfare and Disabled Welfare Department - Extending the benefits of Scholarships,
Reimbursement of fees etc., to complete orphans, whose caste status is not known, on par with scheduled caste
students-orders-Issued.

========================================================================================

WOMEN DEVELOPMENT CHILD WELFARE & DISABLED WELFARE (DW-A1) DEPARTMENT

G.O.Ms.No.34  Dt 27th September 2008
 Read the following:-

1) G.O.Ms.No.18, WD, CW &L (WH) Desk) Department, dt.18.12.1991.

2) G.O.Ms.No.7, WD, CW &L (WH) Desk) Department, dt.31.01.1994.

3) Minutes of the meeting of Hon'ble Chief Minister held on 23.11.2007.

4) G.O.Ms.No.9, WDCW & DW (DW-A1) Dept, dt.10.04.2008.

5) G.O.Ms.No.21, WDCW&DW (DW-A1) Dept, dt.03.07.2008.

*****
ORDER

In the Departmental Review Meeting held by the Chief Minister on 23-11-2007, a decision was taken to
enhance rates of Post-Matric Scholarships and Reimbursement of Tuition Fees to the eligible differently abled
students for various courses, on par with scheduled tribe students, apart from the decision to increase the Annual
Income Ceiling. In the subsequent review meeting it was agreed that complete orphans whose caste status is not
known, would be extended all the benefits on par with Scheduled Tribe students.

2. Vide ref. 4th read above, orders were issued enhancing the Annual Income Ceiling of parents/Guardian for
eligibility for claiming scholarships and reimbursement of fees etc., to Rs.1.00 Lakh per annum.

3. Vide ref.5th read above, orders were issued enhancing the Post-Matric scholarships rates and reimbursement
of fees with effect from the year 2008-2009, to differently abled eligible students on par with Scheduled Caste
students.

4. Government after careful consideration, hereby extend all the benefits of enhanced Post-Matric scholarships
and reimbursement of fees etc., to complete orphans whose caste is not known on par with Scheduled Castes
with effect from the year 2008-2009 as per the following guide lines :-

a) The complete orphans whose caste status is not known and who are inmates of Institutions shall be
categorized as "caste less" and shall be eligible for Post- Matric Scholarships and reimbursement of
tuition fees etc., on par with Scheduled Caste students. However, reimbursement of tuition  fees on
par with scheduled caste students shall be admissible to all such students, who are selected for
category 'A' seats only in all professional courses.

b) The orphans who have completed their schooling all through in Govt., orphanages/Homes/Institutions
or such Institutions recognized by the Govt., shall be eligible

c) The applications of such complete orphans shall be certified by the Head of the Institutions concerned
and counter signed by Child Development Project Officer concerned after proper enquiry and
verification of connected records. The project Director, District Women & Child Development Agency
of the District shall have all such applications cross checked and personally verify wherever warranted
and submit the same to the Director WD & CW. The Director shall sanction the same and reimburse
the fees to the Institutions/Colleges concerned..

d) The college Managements/University shall not collect Fees from such orphans at the time of
counseling/admission as the same shall be reimbursed to the Institutions by Director, Women
Development & Child Welfare Department concerned.

e) Furnishing of false information or certification shall entail prosecution against concerned, in addition
to disciplinary action for major punishment where Govt., staff are involved.
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f) The information regarding sanction of Post-Matric Scholarships & Reimbursement of Tuition Fees
and Special Fees, College-wise and Student - wise shall be made available on the web site.

5) The Director, Women Development & Child Welfare Department, Commissioner, Dept. for the Welfare of
Disabled and Senior Citizens and the Commissioner, Juvenile Welfare, Correctional Services and Welfare
of street Children, Hyderabad shall take necessary action accordingly.

6 This order issues with the concurrence of Finance (Expr. WDCW& DW) Dept. vide their U.O.No..6034/155/
Expr.WDCW&DW/2008, dated 22-9-2008.

7) A copy of this order is also available in the internet and can be accessed at http://www.aponline.gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN

PRL.SECRETARY TO GOVERNMENT

To
The Commissioner, Deptt. For the Welfare of Disabled and Senior Citizens, Hyderabad.
The Director, Women Dev. And Child Welfare, Hyderabad.
The Director, Juvenile Welfare, correctional Services and
Welfare of Street Children, Hyd.
The Principal Secretary to Govt., Education (HE) Dept.,
The Chairman, A.P. State Council of Higher Education, Hyderabad.
The Commissioner, Collegiate Education, Hyderabad.
All the District Collectors in the State.
All the Assistant Directors, Dept for the Welfare of Disabled and Senior Citizens in the State.
All the Project Directors of District Women and Child Development Agency in the State.
All the District Treasury Officers in the State.
Commissioner Social Welfare, Hyderabad.
Director Tribal Welfare Hyderabad.
Director B.C Welfare, Hyderabad.
Managing Director, A.P. State Minorities Finance Corporation, Hyderabad.
The Pay and Accounts Officer, Hyderabad.
The Director, Treasuries & Accounts, Hyderabad.
The Accountant General, A.P., Hyderabad.
The Finance (Expr. WDCW&DW) Dept.
P.S. to Chief Secretary
P.S. to Prl. Secretary to C.M.
OSD to M(WDCW&DW)
P.S to Prl. Secretary, WDCW&DW
Copy to: Commissioner, I & PR Dept,
S.F./S.Cs.

//FORWARDED BY ORDER//

SECTION OFFICER.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development, Child Welfare and Disabled Welfare Department - Enhancement pre- matric Scholarships
- Orders -Issued.

========================================================================================

WOMEN DEV. CHILD WELFARE AND DISABLED WELFARE (DW) DEPT.

G.O.Ms.No.44 Dt. 24.11.2008
Read the following

1. G.O.Ms.No.50, Social Welfare (G1) Department, dt, 1.5.1981.

2. Minutes of the Review Meeting of Chief Minister held on 23.11.2007.

3. Minutes of the Review Meeting of Chief Minister held on 10.01.2008 on the activities of Tribal Welfare

Department.

*****

ORDER

1. In the G.O. 1st read above, orders have been issued for sanction of Pre- matric scholarships and other

allowancesto the disabled students studying 1st to VIII classes , whose parents /guardians income is less than

Rs.24000/- per annum.

2. In the Department Review meeting held by the Chief Minister on 23.11.2007 and a review meeting with

Tribal Welfare Department on 10.01.2008, a Decision was taken to enhance the Scholarships (pre- matric and

Post-Matric) and reimbursement of tution fees to the eligible differently abled students for various courses on par

with ST students by enhancing the rates along with income ceiling of Parents/ guardians also on par with the

rates prescribed for schedule tribe students/families.

3. Government after careful consideration hereby enhance the rates of pre- matric scholarships, to the eligible

disabled students from the year 2008-2009.

a) Existing rates of Pre- Matric scholarships:

(Rupees per month)

Other Allowances

Class Scholarship Transport Maintenance Readers

per Allowances of Prosthetic Allowance

month per month / Orthopaedic per month

aids per month

(for O.H.only) (for O.H. only) (for V.H. only)

1 2 3 4 5

Rs. Rs. Rs. Rs.

I to V 35/- 50/- 25/- 25/-

VI to VIII 50/- 50/- 25/- 25/-
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b) Enhanced rates of Pre - matric scholarships:

(Rupees per month)

Other Allowances

Class Scholarship Transport Maintenance Readers

per Allowances of Prosthetic Allowance

month per month / Orthopaedic per month

aids per month

(for O.H.only) (for O.H. only) (for V.H. only)

1 2 3 4 5

Rs. Rs. Rs. Rs.

I to V 70/- 50/- 25/- 25/-

VI to VIII 100/- 50/- 25/- 25/-

IX & X 182/- 50/- 25/- 50/-

c) The annual income limit of parents/guardians for eligibility has been enhancement from 24,000/- per
annum to Rs.1,00,000/- per annum.

d) The guidelines for procedure etc., to be followed for sanction of Pre- matric Scholarships is as at
Annexure.

e) The enhanced rates of scholarships and enhcanced income ceiling into from the year 2008-09.

4. The Commissioner, Dept. for the Welfare of Disabled and Senior Citizens, Hyderabad was already instructed
to computerized the entire procedure apart from allocating a unique number to every scholarship holder/
disabled to facilities tracking of all benefits received by him, as well as his/ her performance. The
Commissioner shall finalize and opertionalize the software package accordingly.

5. The Commissioner, Dept. for the Welfare of Disabled and Senior Citizens, Hyderabad is requested to
utilize the budget provision available, explore the possibility for re -appropriation and then come up for
additional funds, if necessary at the appropriate time.

6. The Commissioner Dept. for the Welfare of Disabled and Senior Citizens, Hyderabad shall taken necessary
action accordingly.

7. This order issues with the concurrence of Finance ( Expr.WDCW&DW) Deptt. Vide their U.O.No.032286/
230/WD/08, dated 6-11-2008.

8. A copy of this order available in the internet and can be accessed at  http://www.aponline.gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN

PRL.SECRETARY TO GOVERNMENT

To

The Commissioner, Deptt. For the Welfare of Disabled
And Senior Citizens, Hyderabad
All the District Collectors in the State
The pay and Accounts Officer, Hyderabad.
All the District Treasury Officers in the State.
The Director, Treasuries and Accounts, Hyderabad
The A.G. A.P. Hyderabad.
The Finance (Expr.WDCW& DW) Deptt.
P.S. to Prl.Secretary to C.M.
OSD to Minister WDCW& DW
S.F./S.Cs.
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ANNEXTURE TO G.O.Ms. No. 44, WD, CW & DW (DW) DEPTT.,

DATED 24-11-2008

========================================================================================

GUIDELINES FOR PRE-MATRIC SCHOLARSHIPS

OBJECTIVE:

The objective of the Scheme is to provide Financial Assistance to the Disabled students studying at

Pre-matric Courses from Class I to X to enable them to complete their education.

ELIGIBILITY:

1. Disabled students belonging to A.P. State who are pursuing Pre- matric Courses in Government Institutions

in Andhra Pradesh

2. The Commissioner/Director, Disabled & Senior Citizens Welfare shall issue a notification in the leading

newspapers before 30th June every year calling upon the eligible disabled students to apply for fresh

pre-matric Scholarships.

3. The notification shall also be put on the notice board of the offices of Assistant Directors, Disabled & Senior

Citizens Welfare and through Press release in district editions of local New Papers by the Assistant Directors,

Disabled & Senior Ciizens Welfare.

4. The Commissioner/Director Disabled &Senior Citizens Welfare shall get the adequate number of Scholarship

application forms printed and supplied to the Assistant  Directors, Disabled & Senior Citizens Welfare for

onward supply to the students through the Head of the institutions concerned. The application shall also be

placed on Website of department with facility to download the same.

5. The eligible disabled students shall apply for scholarships in the prescribed proforma issued by the

Commissioner/Director, Disabled &Senior Citizens Welfare and shall submit the application duly filled in to

the Head of institution concerned on or before 30th September every year along with photographs.

6. The Assistant Directors, Disabled & Senior Citizens Welfare shall verify all the applications received from

Government and all other recognized schools with reference to the Original transfer Certificate, income

Certificate and Disability Certificate wherever necessary and other information with reference to Admission

register based on verification and endorsement of the Head of the Institution and place the list before the

Selection Committee headed by Joint Collector as Chairperson, D.E.O. and Assistant Director, Disabled

Welfare as members of the Selection Committee.

7. In case of gap of 2 years or more in the study of the applicant the sanctioning authority shall sanction the

scholarships on production of gap certificate issued by head of Institution.

INCOME ELIGIBILITY:

Scholarships and fee reimbursement will be made to the Disabled students subject to the following income

ceilings

1. Disabled Students pursuing pre-matric course from I to X classes are eligible for scholarships and other

allowances as mentioned in the G.O., if the annual income of parents/guardian is below Rs.1,00,000/- per

annum.

SANCTION, DRAWAL AND DISBURSEMENT

1. The Assistant Director, Disabled & Senior Citizens Welfare shall be Drawing Officer. The Head Masters of

the concerned institutions shall be Disbursing Officers.

2. The Assistant Director, Disabled & Senior Citizens Welfare sanctions Scholarships and presents institution

wise bills to the treasury as per the norms for all Government and Other recognized Institutions.i.e.. first for

Government schools, aided and unaided schools in the order of priority.
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3. On issue of cheques by the Treasury, the cheques are entered in Cheque Issue Register and distributed to

be Heads of the institutions.

4. The Scholarship amount of the students are disbursed to the students through Accounts Payee cheques

by the Heads of the institutions.

5. Acquaintances' for the amount disbursed have to be submitted by the institutions before subsequent

sanctions to the institutions.

6. Budget for sanction of Pre Matric scholarships is released by the Commissioner of Disabled & Senior

Citizens Welfare every quarter.

7. The names of students who are sanctioned scholarships with the amounts sanctioned shall be displayed in

the notice board of the institutions concerned and in the district offices apart from being placed on Web-

Site of the District and Directorate of Department of Disabled and Senior Citizens Welfare.

8. The Head of Institutions shall fix the date for the purpose of disbursement of Scholarships under intimation

to the Assistant Director, Disabled & Senior Citizens Welfare concerned and disburse the scholarships

cheques on the date fixed in the presence of the students and parents.

9. A passport size photograph of the scholarship holder showing the disability shall be pasted on the acquittance

register for proper identification.

10. The un-disbursed amount from any institution shall be sent to the Assistant Director, Disabled & Senior

Citizens Welfare. The same amounts shall be sanctioned to the students who are next in merit in the same

or other institution for the same year, with the approval of the Selection Committee. In case of non- availability

of candidates, the same shall be remitted to the Government Account concerned through Challan

Immedicately.

11. Severe action shall be taken against the staff /Institutions processing bogus applications for sanction

of scholarships by de- recognizing the institutions besides disciplinary action and launch of

prosecution against the head of the institutions/staff concerned by the Supervisory Officers. Any

negligence in this regard will entail appropriate action against Supervisory Officers.

12. The institutions shall keep the Original pass Certificates with the institutions till the completion of the

course to avoid parallel admissions of students in several institutions simultaneously.

VII INSPECTION

The Assistant Director, Disabled Welfare shall carry out inspection of the institutions. The Commissioner,

Disabled Welfare should depute the officer of the department not below the rank of Deputy Director for surprise

field visits/random inspections.

VIII REVIEW BY DISTRICT COLLECTORS

The District Collectors shall review periodically with the Assistant Director, Disabled Welfare and the

concerned officers of Education and other Department to ensure that the objective of the scheme of Scholarships

is fully achieved and to sort out problems if any.

IX ACTION ON DEFAULTING INSTITUTIONS

Wherever the Disabled Welfare Department inform the Education and other departments/District Collector

about any Irregularities or malpractices reported by the management of the institutions, the Education and other

departments shall take prompt action to derecognizing or black- list such institutions, apart from other appropriate

action.

X ACQUITTANCE

The Head of the Institutions /Principal /Head Master shall send the aquittance for the cheques disbursed

along with cheques for un disbursed amount if any to the Assistant Director, Disabled Welfare with in 10 days

from the date of disbursement. One copy of the aquittance shall be kept in the Educational Institutions. The Head
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of the Institutions shall send a list of students to whom sdcholarships were sanctioned giving the year, name,

address, class, amount sanctioned, cheque particulars to Assistant Directors, Disabled Welfare. The same should

be placed on the web-site of the District Office and Directorate.

RECONCILIATION

The Assistant Director, Disabled Welfare shall reconcile the expenditure figures with the Commissioner,

Disabled Welfare once in half year in order to ensure that no excess amounts are drawn under Scholarships. The

Commissioner, Disabled Welfare shall send annual reconcillation report of all the districts to Government by end

of April every year.

REVIEW BY THE COMMISSIONER / ASSISTANT DIRECTOR:

a. The Assistant Directors, Disabled Welfare shall update the status report regarding Scholarships by 5th of

every month and e-mail to the Commissioner, Disabled Welfare.

b. The Commissioner, Disabled Welfare shall review the sanctions, drawals and disbursement of funds by

15th of every month and take appropriate corrective measures apart from arranging random field verification.

c. The Head of the Institutions shall furnish or place on their website results of scholarship holders giving

particulars of results secured by each student to Assistant Director, Disabled Welfare who in turn shall

e-mail/furnish to Commissioner, Disabled Welfare/Upload on website

d. The Commissioner/Assistant Director, Disabled Welfare shall review success rate of Scholarship holders

annually.

e. The Commissioner/ Assistant Director, Disabled Welfare shall monitor and ensure timely disbursement of

scholarships to the students.

M. CHAYA RATAN

PRL.SECRETARY TO GOVERNEMENT
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Universities- Osmania University, Hyderabad -Exemption to the Mentally Handicapped candidates from appearing
one language paper (English or Second Language), extra -time to write the papers (30 minutes-1hour), Scribe
help at degree level on par with Deaf and Dumb candidates- Orders -Issued.

========================================================================================

HIGHER EDUCATION (UE-1) DEPARTMENT

G.O.Ms.No. 118 Dated 22-08-2009

Read the Following

1. From the Register, Osmania university , Lr.No.MR- 521/D/2007/ Acad -III. Dated 17-03-2008.
2. Government Letter, No. 3862/UE.I/A2/2008-1, dt.15-11-2008.
3. From the Register, Osmania University, Hyd., Lr.No.69/D/2009/Acad.III. Dated.16-01-2009.

*****

ORDER

In the reference 1st read above the Register, Osamania University, Hyderabad has stated that
Mr.S.Soogoorappa, a Mentally Handicapped student of Bachelor of Fine Arts (BFA) 5 YDC admitted during the
academic year 2003-2004 at Sri Venkateshwara College of Fine Arts was detained in III year during 2005-06.
Mr.S.Soogoorappa has submitted an application for exemption from appearing and passing of one Language i.e.
English Paper at his BFA Course.

2. The Registar, Osmania University has further stated that in respect of Deaf and Dumb students who have
been exempted from appearing one Language (i.e. English ot Second Language )at S.S.C. and Intermediate
level, the University has been extending the relaxation for exemption of one language (i.e. English or Second
Language )at Degree Level. He has further stated that the Standing Committee of the Academic Senate at its
meeting held on 15-11-2007 discussed the matter and resolved to write a letter to Government with regard to one
language exemption at BFA Course for the mentally handicapped students on par with deaf and Dumb candidates.

3. The Registar, Osmania University Hyderabad has requested the Government to clarify whether the Mentally
Handicapped students may also be considered for exemption from appearing one Language (English or Second
Language) at degree level on par with Deaf and Dumb candidates.

4. Government have examined the matter and observe that there are several parents, whose children are
suffering from Cerebral, palsy, Dyslexia, etc., mental handicaps and approaching Government for relaxation in
respect of Public Exams i.e. exemption from one language paper. Extra time to write the papers (30 minutes1hour)
Scribe help etc. Keeping in view the above., Government have decided to extend the following exemptions to the
Mentally Handicapped candidates at degree level on par with Deaf and Dumb candidates:

1. Appearing from one language paper (English or Second Language)

2. Extra-time to write the papers(30minutes - 1 hour),and Scribe help.

5. The Registrar, Osmania University, Hyderabad shall take necessary action accordingly

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

D. LAKSHMI PARTHA SARATHY

PRINCIPAL SECRETARY TO GOVERNMENT

To
The Registrar, Osmania University, Hyderabad.

Copy to :
The Secretary, Andhra Pradesh State Council of Higher Education, Hyderabad.

The Commissioner, Collegiate Education, Andhra Pradesh, Hyderabad.
The women Development, Child Welfare& Disabled Welfare Department.
The Health Medical & family Welfare Department.
The P.S. to M( H.Edn)
The P.S. To Principal Secretary(HE)
SF/SC.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development, Child Welfare & Disabled Welfare Department - Providing laptop to Visually challenged
students as an assistive device for promoting access to quality education and enhancing their professional skills
- Orders- Issued

========================================================================================

WOMEN DEVELOPMENT, CHILD WELFARE & DISABLED WELFARE (DW.A2) DEPARTMENT

G.O.Rt.No.395 Dated :3rd Dec, 2009.

*****

ORDER

After careful examination of the representations for providing laptops to Visually Handicapped Students,
Government is convinced that laptops will serve dual purposes of providing access to quality education and
enhance employability of visually Handicapped students studying professional courses in colleges.

Therefore, Government hereby issue the following orders:-

(i) A Committee headed by Commissioner, Department for the Welfare of Disabled & Senior Citizens
with Managing Director, A.P. Vikalangula Co-Operative Corporation as convenor and Sri N.S. Sastry,
Managing Trustee of Samrita Trust will identify professional courses and after due verification select
a suitable laptop, plan requirement, and distribution of laptops to eligible Visually Handicapped
Students.

(ii) The tenure of NGO representative, Sri N.S.Sastry, will be for a period of two years to start with.

(iii) Laptops shall be procured as per procedure and issued through APVCC to every eligible Visually
Handicapped Student pursuing professional courses for their use as a personal assistive device.

(iv) The issue of this assistive device along with other benefits shall be computerized and monitored
accordingly, so that the benefits reach maximum number of Visually Handicapped students and
there is transparency in the process. Progress of Visually Handicapped students issued with laptops
in education and employment shall be obtained from the Visually Handicapped Students as feedback
on benefits of the laptops to Visually Handicapped Students.

(v) The expenditure of procurement of laptops for Visually Handicapped students shall be met from the
existing budget ear marked for educational aids etc. within the budget allocation.

(vi) Andhra Pradesh Technology Services shall procure the laptops with screen reader software as per
requirement communicated by the Committee constituted at para 2 (i), within one month of receiving
such communication.

(vii) Any misuse or diversion of funds provided for this purpose shall entail stringent action against all
concerned.

(viii) The Managing Director, APVCC shall ensure necessary procurement of laptops and their issue
following prescribed procedure and report progress on implementation to the Government.

3. This order issues with the concurrence of Finance (Expr. WD, CW& DW) department vide their U.O. No.
025813/181/Expn. WD/09, dt. 2.11.2009.

4. This Govt. Order can be accessed at http://goir.ap.gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M.CHAYA RATAN

PRL.SECRETARY TO GOVERNMENT

To
The Commissioner, DW, Hyderabad
The Managing Director, APVCC, Hyderabad
The Managing Trustee, Samrita Trust, 54, Vayupuri, Hyderabad.

Copy to :
The P.S. to Pri. Secy. To C.M.
The P.S. to M (WD, CW, & DW)
The P.S. to pr. Secy. (WD, CW& DW)
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development, Child Welfare and Disabled Welfare Department- Admission of Hearing Handicapped
students in S.V. Junior College, Tirupathi run by Tirumala Tirupathi Devasthanams declared as Statewide Institution
- Orders - issued.

========================================================================================

WOMEN DEV.CHILD WELFARE & DISABLED WELFARE (DW.A1) DEPT.

G.O.Ms.No. 27 Dt. 29-5-2010

Read:-

From the Commissioner, Disabled Welfare, Hyd
Lr. No. C1/4851/2009, dt. 12.01.2010 and 23-4-2010.

*****

ORDER

In the letter 1st read above, the Commissioner, Disabled Welfare, Hyderabad has stated that orders were
issued in G.O. Ms. No. 1, WD& CW Department dated 6-1-1988 and G.O. Ms. No. 36, WD& CW(WH Desk)
department dated 6-7-1996 declaring the Residential Schools for Visually Handicapped. Hearing Handicapped
functioning under the control of Disabled Welfare as State wide Institutions as the Training Institutes imparting
Special Education are very few in the State and recruitments were made by calling the candidates from all over
the State as there was always dearth of teachers trained in special Education. It has also been informed that only
One Junior College for the Hearing Handicapped is functioning under the control of Disabled Welfare Department
at Bapatla of Guntur District and the admissions are open to all hearing handicapped boys from the entire State
of Andhra Pradesh. Besides the above the S.V. Junior College for Deaf& Dumb. Tirupathi run by Tirumal tirupathi
Devashtanams is mainly providing admissions to Hearing Handicapped of Chittoor District. The Commissioner,
Disabled Welfare has proposed to declare S.V. Junior College for Deaf & Dumb. Tirupathi run by TTD as a
statewide institution as in the case of Junior College for Hearing Handicapped at Bapatla, Guntur District so as to
provide admissions to the Hearing Handicapped students from other districts of Andhra Pradesh also.

2. After careful examination of the proposal and taking into consideration requests made accordingly from
different quarters, Government hereby declare the S.V. Junior College for Deaf& Dumb, Tirupathi run by Tirumal
Tirupathi Devashtanams as a Statewide Institute for provding education and other facilities ancillary to it including
the recruitment of Teaching and Non Teaching Staff.

3. This has got the approval of Secretary, Education (SE)and Prl.Secretary, Education (HE) Departments.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN

SPL.CHIEF SECRETARY TO GOVERNMENT

To

Commissioner, Dept, for the Welfare of Disabled and Senior Citizens, Hyd
Executive Officer, Tirumal Tirupathi Devashtanams, Tirupathi
Secretary to Government, Revenue(Endowments)Department
Prl. Secretary to Govt. Education (HE) Department
Secretary to Government, Education (SE) Department
Commissioner, I & PR Dept.with a request to give wide Publicity
All the District Collectors in the State
All the Assistant Directors of Disabled Welfare Department in he State.

Copy to : P.S to Pr. Secretary to C.M.
P.S. to M(HE)
P.S. to M (SE),
P.S. to M (endowments)
P.S. to Chief Secretary
P.S. Spl. Chief Secretary, WDCW & DW Deptt.
S.F. / S/Cs
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

UNIVERSITIES - Admission of Physically Handicapped Persons to the courses of study in the Universities -
Instructions - Issued

====================================================================================

EDUCATION (C) DEPARTMENT

G.O.Ms.No.909 Dated: 13.09.1972

ORDER:

Government have considered the matter relating to the criteria that require to be laid down for drawing up
of priorities among the Physically handicapped’ so that preference is given interest even amongst the physically
handicapped’ within the reserved quota for admission to various courses in the Universities .

After detailed discussions with some experts it was decided that the following priorities shall be drawn up
in regard to Physically Handicapped Persons.

First priority to those with visual defects;

Second priority to those who have defects of the upper limbs; and

Third priority to those with defects in the lower limbs.

In pursuance of the above decisions, the classification in regard to the above priorities shall be as follows:-

Visual defect: A person can be said to be visually handicapped if the vision is from 6/18 upto 6/60 and anything
less than 6/60 shall be considered as an extreme handicap. The above criteria shall also be made applicable to
persons with vision in both the eyes defects indicated above.

(2) Second Priority Defects of Upper Limbs:

(a) Quadriplegic (loss of use 4 limbs) shall be considered as the top-most priority in this category

(b) Loss of both limbs: - Preference shall be given to loss of upper Limbs from the above downwards.

(3) Third Priority: Defects of Lower Limbs

The criteria applicable to upper limbs shall also be applied to lower limbs with preference to be given for
the loss of limbs from above downwards.

(4) Fourth priority: The loss of one eye or one Upper Limb or one lower Limb shall be given a priority.

In the case of individuals ,who have defects of more than one type or categorized above, each case will
have to be decided on the merits after consulting the nearest Government Teaching Hospital. However,. in order
to establish the defects, even such individual shall be referred to the Specialist concerned in the nearest Teaching
Government Hospital for an expert Opinion.

All the Universities in the State are requested to keep in view of the above decisions at the time of admissions
of Physically Handicapped Persons to the courses of study within the reserved seats in the Universities.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

WELFARE OF HANDICAPPED - Functioning of special recruitment drive for the Physically Handicapped - orders
- Issued.

====================================================================================

WOMEN’S DEVELOPMENT CHILD WELFARE & LABOUR (WH.DESK) DEPTT.

G.O. Ms.No. 145 Dated: 28th September, 1992
Read the following:

1. G.O.Ms.No.115, Women’s Development, Child Welfare & Labour Deptt. Dt.30.7.1991.
2. Lr.No.WAB/724/92, dt.3.3.92 of Welfare Association of the Blind, Hyderabad.
3. From the Director, Welfare of Handicapped, Lr.No.Al/16/91, dt.20.11.91.

* * *

O R D E R:

In the G.O. first read above orders were issued trifurcation 3% reservation in direct recruitment in favour of
Physically Handicapped as 1: 1: 1 for Visually handicapped, Hearing Handicapped and Orthopaedically
Handicapped. In the representation second read above the Welfare Association of the Blind have requested to
launch a special recruitment drive for the blind and to appoint the blind persons in the backlog vacancies on the
analogy of special recruitment drive launched for the Physically Handicapped Persons in 1987. The Director,
Welfare of handicapped in his letter third read above has requested to issue instructions to all Heads of Departments
to launch a special recruitment drive for Physically Handicapped.

2. In the circumstances Government after careful consideration hereby issue orders to launch a special
recruitment drive for the Physically’ Handicapped i.e. the Visually handicapped, the Hearing Handicapped and
Orthopaedically Handicapped including leprosy cured as per the definitions prescribed for handicapped. All the
Collectors and the Heads of Departments are requested to recruit only Physically Handicapped candidates to the
extent of vacancies reserved and available for them in public employment in first week of December 1992 duly
and strictly following the trifurcation of 3% reservation for the Handicapped.

3. They are also requested to fill up all the backlog vacancies reserved for Handicapped, category-wise
under the rule of trifurcation in first week of December, 1992 and send the report to Government by 25.12.1992
regarding number of backlog vacancies in the departments/Public Enterprises and number of vacancies filled up
category-wise.

4. They are also requested to report to the Government the Number of vacancies existing in the departments/
Public Enterprises and number by first week of December, 1992

5. They are also requested to bring the above· instructions to the notice of all the appointing authorities under
their administrative control and ensure effective and strict implementation of the orders. A list of jobs identified for
various handicapped persons is enclosed to make the job of employers easy in filling up of the vacancies.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

B.V.RAMA RAO

PRINCIPAL SECRETARY TO GOVT.

To

All Secretaries to Government.
All Heads of Departments.

All Collectors.

All Public Enterprises/Corporations
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The Director, Welfare of Handicapped, Hyderabad.

The Managing Director, Andhra Pradesh Vikalangula Cooperative Corporation, Hyderabad.

Assistant Directors, Welfare of Handicapped,’ All Districts. .

p.s. to Minister (Women’s Development’ & Child Welfare)

P.S. to Principal Secretary, W.D.C.W. & L Dept.

P.A. to Additional Secretary, W.D.C.W. & L Dept.

General Administration (Ser.) Department.

Copy to Welfare of Association of the Blind, 1-7-913/4/0, Ramnagar, Hyderabad-500 048.

JOBS IDENTIFIED TO HANDICAPPED PERSONS IN GROUP ‘C’ AND ‘D’ POSTS

I. BOTH LEGS EFFECTED BUT NOT ARMS CAN DO THE FOLLOWING JOBS IN GROUP ‘C’:-

1. Laboratory Assistants (Physical, Soil, Chemical, Geological, Glass, Ceramics, Food and beverages,

Chemical Engineering, Petroleum, Metallurgical, Clinical, Botanical, Pharmaceutical)

Slide Examiner (petrology, palacontalogy) Computer top, tracer & blue printer)

Technologist (textile, jute, fire, Food sugar)

Draughtsmen (Arch, Civil, Electrical, Mechanical, structural, tops)

2. Artist (Lithographic, cartographer)

Case analyst (petrol, natural gas),

Laboratory technical (artificial breeding)

Massour, Statically Assistant, Librarian, archivist and Preservation assistant (archivist) Language Specialist,

Translator, Interpreter, Legal Assistant, Shirestadar and Petition Writer.

3. Teacher (higher, secondary and middle school teacher, Language teacher, art teacher, Deaf school teachers)

4. Painter, fine art, renovator, cartoonist, artist, music composer, singer, Instrument musical, film editor, script

writer, announce, puppeteer, hand writing expert, finger print expert arid men

5. Section Officers, office superintendents, Head clerks, and supervisors.

Stenographer, Steno-Typist, Reporter, Typist, Tele-printer, Teletype Operator, Key Punch Operator, Card

Punch Operator, Stenographer, Typists, Card, Tape Punching Machine Operator, Book Keeper, Accounts

Clerk, Bank Clerk, Ledger Clerk and Keeper, Cashier, Shroff, Audit Clerk, Cost Accounting, Teller, Money

Tester, Book Keeper, Computer Calculating and Accounting Machine Operators, Sorting, Coding, Tabulating

Machine Operator, Enquiry Clerk and Information Clerk, Receptionist, Post Master, Sub-Post master,

Telegraph Master, Controller Telegrams, Messengers, Telegraph master Messenger, Telephone Supervisor,

Rates Inspector, Telephone Operator,’ Telegraphists oversees Wireless Operator, Net maker, cutter, Finisher,

Tablet coster.

6. Washing Machine Operator, Ampoules Operator, Ampoule Filler, Ampoule Sorter, Ampoules Examiner,

Batching Mistry Wool, Wool Sorter, Jute Selector, Weaver Lave, Textile Hand Printer and Dyer, Cloth

Examiner, Textile designer, Leather Embossor and Sersoner, Oil Expellor man, Milling machine Attendant,

Plate worker, Chocolate Maker, Filterman.

7. Syrup Maker, Bottle Washer, Tobacco Grader, conditioner, Cigar and Charret sewller and Helper, Cigerette

slitting Machine Operator, Bidi checker and Maker, Tailor, Mot Maker, Designer of Lanther Articles, Embroider,

Sole Sticher, Suitcase maker, Purse maker, Whip Maker, Belt Maker, Wood Turner, Wood Cutter, Carpenter,

Saw Grinder, Watch repairer, Machine Type-writer and Calculator, Television Inspector, Winder mature

and Coil, Radio and Television Broadcasting Operator, Weldor, Gold Currier and Mint, Lens Printer, Glass

etcher.
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8. Extruding Machine setter and Operator, Injection moulding Operator, Bottle Blowing machine Operator,

Ambossing Machine Operator, and Setter Type Moulder, Job Printer and Compositor’ Mono and Line

Operator, Machine men Off set Printing and Lotory Printing, Electrotaper,’ Book Binder and related work,

Printer, Musical Instruments Maker, Caner, Basket Maker, Mat weaver, Brush Maker, Fire works Maker,

Agarbathi Maker, Candle Maker, rubber Stamp Maker.

Picture Framer, Motor vehicle cleaner and Tester, Sorter, weigher, Conter, Telephone Engineer, Shows

Maker, Gold poil Maker, Leaf Maker, Goldsmith, Jewel Setter, Gem Sorter, Gem Slicer and Cleaver, Jewellery

Engraver’, Embossor, Block and Sheet.

JOBS IN GROUP ‘D’

I. Post men, sorter Mail, sorter Telegram, Spot Remover, Manicurist, Makeup man, Watchman, Sluciner

liquid; dale Cutter Operator, Cooker, Carpet Weaving and Knitting, Carpet Embossoder, Carpet Repairer,

Socksnitter, Labeller, stanciller, Stember.

II. Both Arms effected can do the following jobs in Group ‘C’

1. Section officers, Officer Superintendents, Head Clerks, Section Incharge, Head Assistance, supervisor

(Clerical)

Group ‘D’ – Nil

III. Both legs and both Arms effected can do the following jobs in Group ‘C’

I. Enquiry Clerk, Information Clerk, Receptionist.

Group ‘D’ – Nil

IV. One Leg effected can do the following jobs in Group ‘C’

1. Laboratory Assistant (Physical, Soil Chemical, Geological, Glass, Food, Chemical, Petroleum, Metallurgical

and Pharmaceutical) Glide Examiner (Petrology and Palasonology), Instrument Engineer, Agriculture Engineer,

Technologist (Textile, Mechanical, Structural and Tape), Lithographic Artist, Computer Top, Tracer, Blue Printer,

Laboratory Assistant (clinical, Botanical, Artificial Breeding and Pharmaceutical), Dresser, Statistical Assistant.

2. Librarian, Archivist, Language Specialist, Translator, Interpreter, Legal Assistant, Sheristadar, Petition Writer,

Higher and Secondary School Language Teachers, Teacher for Deaf and Blind, Art Teachers, Sculptor, Stone

Modeller, Decorator, Artist, singer Musician, Music composer, film Editor, Script Writer, Programme announcer,

Ventriloquist, Puppeteer, Finger Print Expert, Wingmen, Section officers, superintendents, head Clerks, Section

Incharge, Supervisor.

3. Inspector, office Assistant, Senior Clerks, Briefing Assistant Operation Assistant of Airlines, Private Secretary;

Stenographer, Reporter, Typist; Teleprinter, Operator, Key Punch Operator, Book Keeper, Accounts Clerk, Ledger

Clerk, Cashier, Teller, Money Tester, Audit and Cost Accounting Clerk, Calculating and accounting machine

Operator, Data Operator, Enquiry and Information Clerk, Time keeper, Library; Clerk, Booking Clerk; Reservation

Clerk, Ticket Collector Railway, Station Master Railway, Aerodrome Officer, Ferry Officer.

4. Post-Master, Sub-Post master, Telegraph master, Supervisor Telegraph, overfeer, Messenger, Inspector

Telegraph, supervisor Telephones, Supervisor Wireless, Flight Operation Officer, Air Traffic Control Specialist,

Lace Foreman, Yard Platform Inspector, Traffic Inspector, Claims Inspector, air Craft, Aerodrome Tower control

Operator, fault controller, Precipitator, Electroplater, Reeling machine Operator valvanizer, Drowner, Peeling

Machine Operator, Grinder Sorter, Butter, Liquor maker Castleman.

5. Crystallization Attendant, Table Coater, Water Machine Operator, Ampoule filler and Sealer, Optical Examiner,

acid Plant Operator, Wool Sorter, Jute Selector, Knitter, Looperman, Weaver, Lace Maker, Driver, Miller, Textile

Designer, Cloth Examiner, Penciler Textile Repairer, Famics, Wrapping Boy, reedmoon, Pin setter, Size Lixer
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Water Proofer, fluffer, embbsfer, miller, busker, Ponder, reater carbonation man, ice beam and butter maker,

Chocolate maker, confectionery machine operator, fitter man, breader, blender, conditioner and drier, cigarette

machine Operator, Roller, Slitter, bidi maker, Tailor, embroider, eyelet holding machine Operator, sole stitcher,

Leather stitcher, Suitcase maker, Purse maker, chipmaker, belt maker. .

6. Carpentery wood (turner, shaper, roster, planter and moulder), Notified Operator, Picture Frame Maker,

Tool setter, Stone Polisher, Machinist, Turner, Shaper, Planner, Siottar, Redial driller, cylinder borer, metal stamper,

watch repairer Precision Instrument mechanic, Calibrator, Radio mechanic, television Chassis Inspector, Wiring

Inspector, Telephone Inspector, armature Winder, Television broadcasting Station Operator, Radio broadcasting

Station operator, Cinematograph Operator, welder (gas, electric, machine and ,/ barer), Wireman, Gold Curer,

Gold roller, lens grinder, glass sterner, sand blaster, spray printer, edge operator, tablet machine” Operator,

laminating press, extruding machine operator, compressor operator, embossing machine operator, moulder latex

worker, slitting machine operator, profiling Operator, Tire moulder.

7. Finishing operator, cardboard box maker, envelope maker, flower maker, paper machine moulder, impositor

linor operation, mono operator, type caster, stereo matrix, electro-typewriter, lithographic artist, mounter, rauter,

Photostat book binder and related worker, stencil cutter, screen printer, musical instruments maker, musician,

furniture maker, casher, basket maker, weaver, brush maker, delt press operator, leveling machine, attendant,

receiver, prexeion machine operator, agarbathi maker, wig maker, candle maker, pencil maker, doll maker, rubber

stamp maker, Iindeum machine operator, picture gramer, exhaust fan operator.

8. Blower Operator, checker, tester, sorter, weigher, counter, contract officer, line inspector, telephone inspector,

train conductor, bus conductor, postman, telegraph messengers, shoe maker and related worker, ponding machine

operator, splitter, scorer, gold pail maker, leaf maker, goldsmith, jewel setter, gem cleaver, gem cleaver, jewellery

engraver, pantograph machine operator, embosser, inlayer, blower, blowing machine Operator.

JOBS IN GROUP ‘D’

1. Dastray, attender, peon, Office boy, dusting man, unskilled office worker, duplicating machine operator,

village postman, dispatch rider, letter boss peon, runner mail, sorter mail, sorter telegraph, cook institutional,

cook ship, washing machine operator, examiner dry cleaning, spot remover, book maker, candle, usher, grealing

machine attendant, paste maker, strainer, filter man; autoclave operator fibre poposar grass, carder cotton, jute

breaker and receiver, carpet clipper and carpet embosser, mat shearing, hath knitter, carpet repairer, sock knitter,

packet, leveler, stenciled and stamper.

V. One Arm effected can do following jobs in Group ’C’

1. Laboratory Assistant (Physical, sail, chemical, geological, glass, food, chemical engineering, petroleum

and artificial breeding), surveyor (topographical, photogrammatic, mine and hydrographic), work inspector,

instrument engine, agriculture engine, technologist (textile., jute, fibre, food and sugar), lithographic artist, core

analysis, librarian, preservation assistant archives, language specialist, translator, interpreter, legal assistant,

shiristedar, higher, middle and secondary language teacher, painter, remoter, cartoonist, music composer, furniture

designer, decorator, artist, musician, film editor, script writer, programme announcer, ventriloquist, hand-writing

and finger prints expert.

2. Section officer, Office Superintendent, Head Clerk, supervisor, Office assistant, senior clerks, briefing

assistant, operation, assistant air service, key punch operator, stenographer, book keeper, accounts clerk, cashier,

audit clerk, cost accountant, book keeper, computer operator, ceding machine operator, tabulating machine operator,

enquiry and information clerk, booking Clerk, reservation clerk, ticket collector, travelling ticket examiner, station

master, aerodrome officer, ferry officer, post master, sub post master, telegraph master, postman, messengers,

telephones supervisor, wireless supervisor, flight operation officer, air traffic controller, loco foreman, Yard master,

hand train recorder, train controller, traffic regulator, platform inspector, claims inspection, good supervisor, signaler

and radio operator.
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3. Control tower operator, radar operator, testing telegraphists, field office insurance, sales supervisors,

salesman, tourist guide; pruner, topper, matcher operator, labourer. plantation safety stamp checker, degreaser,

rumberl, sorter cell room attendant, butter maker, tobacco printer, wood examiner, oilier and greaser, motor

vehicle cleaner, checker, tester sorter, weigher, contract officer, line inspector, telephones inspector, guard

passenger and goods train, brakes man railway luggage guard.

JOBS IN GROUP ‘D’

1. Dostry, attender, peon, office boys, dusting man, far ash, process server, unskilled office worker, duplicating

machine operator, Village postman, telegraph messengers, dark peon, letter box peon, runner main, mail sorter,

telegram sorter, coddle, usher, silk cooker, stenciled and hand stamper.

VI. Stiff back and lips affected can do the following jobs in GROUP ‘C’

1. Yard foreman, railway, hand train recorder, head number taker, head train clerk, train examiner, traffic time

table inspector, rates inspector, good supervisor, ship signaler, ship signalman, wireless operator, ship radio

operator, air craft radio operator, radar operator, telephone fault controller, R.M.S. mail guard and R.M.S. mail

agent.

JOBS IN GROUP “C” IS NIL

VII. Limited exercise to tolerate early fateque can do the following jobs in’ Group ‘C’

1. Tracer, blue printer, statistical assistant, language specialist, translator, petition writer, infant school teacher,

blind and deaf school teacher, painter fine art, resonator, cartoonist, artist, music composer, singer, musician, film

editor, programme announcer, hand writing and finger expert, weigh men.

2. Book keeper general, accounts clerk, money tester, railway ticket collector, post master, sub post master,

telegraph master, telephone supervisor, telephone monitor, wireless supervisor, traffic time table inspector, platform

inspector, rates inspector, air traffic officer, railway goods supervisor, ship radio operator, air craft radio operator,

telephones fault controller, carrier attendant, paper finisher, washing machine operator, ampoule filler, ampoule

seater, optical examiner, cell room attendant, batching mistry wool, wool sorter, jute selector, ceil guealer, machine

knitter, weaver lace, lace maker, bried maker, hand printer, hand dyer, textile designer, cloth examiner, penciller,

repairer, parcher, juice measuring man, time juice tank attendant, juice heater man, liquor taster, syruper, tobacco

gladder and blender, cigarette making machine operator, stingly cigarette slitting machine operator.

3. Bidi maker, bidi chocker, snuff maker, chewing tobacco maker’, tailor, dress maker, cost maker, can maker,

designer, master cutter/embroider, umbrella examiner, stapler, sole stitched, heel attacher, edge burnished, revetting

maching operator, examiner, leather cutter and sticher, assembler, suit-case maker, purse maker, belt maker,

wood examiner, inlayer wood, picture frame maker, sander operator, wood lacquerer, saw grinder, metal stamper,

watch repairer, precision machine, instrument, typewriting mechanic, optical, instrument mechanic, calibrator,

gold curer; mint worker, caster, mixing man, hand printer, / decorator, paper machine moulder, stencil cutter,

screen printer, doll maker, rubber stamp maker, contract officer, telephone engineering supervisor, passenger

and goods train, train conductor, bust conductor, RMS mail guard, transport conductors, pattern maker, skiller

hand, splitter sawyer, heel builder, sole channeller and gem polisher.

JOBS IN GROUP D.

1. Mail carrier, runner mail, spot remover, manicurist, book polisher and cooker.

VIII. Muscular weakness and limited physical endurance can do the following jobs in Group ‘C’

1. Statistical assist, language specialist, translator, petition writer, higher and secondary school teachers,

language teacher, middle schoal, teacher for blind and deaf schools, fine art renovator, cartoonist, music composer,

singe, musician, programme announcer and wing man book keeper, accounts clerk, money tester, railway ticket

collector, post master, telegraph master, telephone supervisor, telephone monitor, wireless supervisor, traffic time

table assistant, traffic regulator, platform inspector, rates inspector, air traffic officer, railway goods supervisor,
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communication workers, telephone operator, telegraphists, overseas telegraphists, signaler, wireless operator,

ship radio operator, air craft radio operator, radar operator, telephones fault controller and carrier attendant.

2. Gummer teleprinting, paper finisher, washing machine operator, ampoule filler, ampoule tester, M.B. tester,

optical examiner, cell room attendant, wool sorter, jute selector, coil gander, lace weaver, lace maker, net maker,

crochet worker, knitter, bried maker, printer, dyer, puncher, juice measuring man, juice heater, liquor taster, syruper

tobacco grader, tobacco blender and conditioner, charrat bidi roller, cigarette making machine, operator, bidi

maker, bidi checker, snuff maker, chewing tobacco maker, tailor all kings, embroider, sole sticher, edge burnished,

eyeleting machine operator, examiner, harness maker, saddler, leather cutter, assembler, suitcase maker, purse

maker, chip maker, belt maker, wood examiner, inlayer picture frame maker, smoking pipe maker, wood lacquerer,

saw grinder, water repairer and precision instrument machine.

3. Smoking pipe maker, scourer operator, wood lacquerer, calibrator, gold curer, mint caster, glass enameller,

hand painter, decorator, paper machine moulder, stencil cutter, screen printer, painter, musician, doll maker,

goods and passenger train guard, scorer, splitter, sole channeller and gem polisher.

JOBS IN GROUP ‘D’

1. Mail carrier, runner mail, mail sorter, telegraph sorter, spot remover, manicurist, book polishers and cooker.

IX. The Blind can do the following jobs in Group ‘C’

1. Language specialist, translator, legal assistant, higher secondary and middle school language teachers,

music composer, singer instrument musician, programme announcer, ventriloquist, section officers, office

superintendents, head clerks, section incharge, supervisor, office assistant senior clerks, stenographer analyst,

typist, enquiry clerk or information clerk, telephone monitor, telephones operator, local and PEX boards, field

officer insurance, scrucherman, bleaching, liquor taster, tobacco slbripper, machine filler, cherrot  roller, cherrat

roller helper, cigarette machine operator,. wafer machine beater, sander operator, borer, glazer, polisher, metal

stamper, caster, moulder, clay toy maker, pressman vaccum plastic machine operator embossing machine sotter.

2. Calendar machine operator, shoe maker, latex worker, tyres moulder card board box maker, cell phone

bag maker lamp shade maker, flower maker, paper machine moulder, organ and point tuner, furniture maker,

casher basket maker, mat weaver, broom maker, chick maker, roll winding machine operator, leveling machine

attendant, receiver, agarbathi maker, candle maker, candle moulder, doll maker.

JOBS IN GROUP ‘D’

1. Head pocker and lebeller.

Administrative jobs for Blind in Group A & B

1. College teachers, Junior Administrative Officers (Secretariat), personal assistants and training officer (non-

technical)

X The partially blind can do the following jobs in Group “C”

1. Legal assistant, language teacher for middle or secondary or higher schools, music composer, singer,

musician, announcer, ventriloquist, section officers, office superintendents, head clerks, senior clerks, office

assistants, private secretary, stenographer, typist, teleprinter operator, receptionist, telephone monitor, gummer

teleprinting, telephone operator, insurance field officers, insurance agents, electroplater, enameller, calvanisher,

rumber, sorter, net maker, braid maker, withering loft, liquor toster, syrup mixing plant operator, bottle washer,

fitter deaerated water machine operator, blender, conditioner, cigarette slitting machine operator, bidi maker,

snuff maker, chewing tobacco maker, stapler, sole sticher and sole leveler.

2. Eyeleting machine operator, sander operator, glazer, polisher, metal stamper, caster, moulder, clay toy

maker, poter, porcelain maker, turner, press man, brick solder, vaccum plastic forming machine operator, embossing

machine setter, calender machine operator, moulder, latex worker, carf board box maker, envelop maker, cell



53

phone bag maker machine, lamp shade maker, flower maker, paper machine moulder receiver, agarbathi maker,

candle maker, candle moulder, doll maker, postman and compression.

JOBS IN GROUP ‘D’

1. Farash, Postman, telegraph messengers, letter box peon, telegram sorter, washing machine operator and

dry cleaner.

Administrative jobs in Group A & B for Partially Blind

1. Administrative Officers, labour welfare officers and senior administrative officers.

XI. The deaf can do the following jobs in Group “C”:-

1. Laboratory Assistant (Physical), Laboratory Assistant· (soil), Laboratory Assistant (Chemical, Geological),

Slide examiner (Pathology), paleontology, surveyor (Photogrammatric), Topographical, Minel, Hyderographic)

works Inspector, Enqq, /’instrument Engineer, Agricultural Engineer, Textile technologist (Jute, fibre food, sugar),

dl-Uughtsman (Arch, Civil, Electrical, Mechanical starter) Cartographer, Lithographic artist, Laboratory Msistant,

Class and Ceramics, Laboratory Assistant (food, beverages) Laboratory Assistant (Chemical Engineering), General

core analyst petrol and Natural Gas, Laboratory Assistant, Petroleum and Lubrications, Laboratory Assistant

(Metallurgiral, Rock Slice, Plan Table, Ground Surveyor, Topographical Auxiliary, Computer Top, Tracer, Blue

printer, Laboratory Assistant (Clinical), Laboratory Assistant (Botanical), Laboratory  Technician (Artificial breeding)

Archives, language specialist, Decorators, Furniture Designer, Typist, Stenographers, legal Clerk, Book Keeper,

calculating machine operator, Money Tester, computer, Book keeping machine, machine Supervisory, Sorting

Machine, Coding Machine Operator, Tabulating machine operator, clerks, General, Time keeper, starter, vehicle

time keeper, coder clerks, ticket Collector (Railways), Train Examiner, Telephone Operator, Light keeper, Station

Technical Assistant, Pruner, T.A. gardens, Taper, Palm juice, Tapper, Rubber, Milk Dairy Attender, Nursery man,

Gardener, General Gatherer, Lac, Gather, Medicinal Herbs (Firewood), Cane cutter, Thatch cutter; wood cutter,

Marker, Sardal work exhider, lac treated, Fish curer, Fishmeal maker, Net maker, Labourer (Plantation), Track or

Operator, Milker machine, Boultry form worker, stableman, sharer, Drimal, Sheorer, sheep, Charcoal Burner,

Cobber (Mica), Mica sickll dresser, screener, Micaknief Dresser, Film Spliter, Mica, Crusher operator, Precipitator,

Deep cell attender, Washing plant, Croovex cutter, Bondarishing operator, Enameller, Chemical Enameller, Hand,

Reeling machine Operator, calvanizer, Dipper coalter, Oxidiser, Browner, metal Sprayer, dresser, Tumbler, picker,

hardness taster, Metalliuor market, (utter paper, Finisher, paper vatman, Hand made paper, Transferer hand

made paper, Tub-sizer, Hand made paper, tablet coaster washing, machine operator, Ampoule filler, Ampole

seater, M.B. Teeter, Optical examiner, Acid Plant operator, Cell room attendant, bafching mistry; wood Selector,

Jute Grader” ‘greaver loca, lace maker, Net maker, Crocher worker, braid ;maker machine, kierman (Textile),

scuringman, goolen yarn, washer, Textile’, washing. machine man, De-Gummer, silk Carbonniser, Hand dyer,

jigger man, (cotton, Textile) wood machine attendant, calendar man (cotton Textile) filler Raising machineman,

Textile screntering machineman, cropper, padding machine man, Brushing man, Sanforixing machine man, singeing

machine man, Textile designer, Cloth examiner, Examiner, penciller, (Woolen, Textile), repairer, factics, yarn

Tester, Wrapping boy, Healdman, Reed man, mom setter (tes) size lixer (Tex) water proofer, tex hand, De-hairer,

machine flesher hand flesher, machine setter, Hidi and skin setter flurrer, hand hide splitters Hide shaver machine,

staker, hand staker machine, Dark pitman, (tanning), dum man, leather currier, Dryer, leather fuffex, leather

glazer, rolling machine operator, palker and trimmer, washing machine attendant, miller food grains, Husker,

machine flour mill operator, ponder hand (good grain) parcher (food), lime juice tank attendant, juice beater man,

sievor machine oil expeller man, Oil crusher, fitter press operator, juice heater, helper, carbonation man, carbonation

strong tank, butter maker, icecream maker, Mixing tank operator, milling maker, withering loft: attendant firing

machine attendant, Tea taster, Yeast maker, filter man, pasteurizer, syrup plant operator, syrup maker, syrup

mixing paint operator, syruper, filter aerated water, tobacco curer, Blender tobacco stingly cigarette slitting machine,

Bidi maker, snuff mak.er chewing tobacco maker, Tailor, General Dress ;maker, coat maker, Trouser maker, Hat

maker, cap maker, Designer (leather articles) Frame maker, master cutter, cutter hand (textile product), cutter

machine cutter, garment cutter, glove Tailor, frailer fur, Cutter, Fur, Button hole, Buttonhole maker, embroider,
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Hand ;embroider Kamdani, Embroider chiken, Embroider machine, sail and swing maker, sewer tent (Hand)

Embrella examiner, .

2. Ran tacker (footwear) nailer machiner, welt sewer, welfer beater machine, stapler, sole stitcher, sole stitcher

hand, healer machine, heel attacher, hand sole leveler, Trimmer machine, Trimmer hand, Edge burnisher, Heal

Ipadding machine, eyeleting machine operator, Rivetting machine, Rivetting machine operator, footwear examiner,

harness maker, daddler, leather cutter, hand suit case maker, purse maker, belt maker, leather measuring

machinerfian, carpenter, General furniture maker, cabinet ;maker, touter wood, planter, wood, four cutter, moulder

wood, mortised operator, Driller, wood dowel machine operator, tenoning machine operator, Joint machine operator,

Freat Swa machine operator, toy maker (wood), Pith maker, pic.ture frame maker, smline pipe maker, sander

operator, wood lacquerer, store carver, stone polisher hand, saw grinder, hard watch repairer, Mechanic precision

instrument, machine precision instrument, mechanic typewriter and calculating machine, mechanic, Optical

instrument assembler, procision instrument, orthopaedica appliance and limb technician, mechanic, dental, loco

smith, adjuster, assembly operator, (Radio Manufacturing), Plumbers, General, Pipe fiter, plumbing and pipe

fitting operatives, welder (Gas, Electric, Machines), Gas cutter, Braxer sheet metal worker, General, Sheet metal

worker, machine, dent remover, tinsmith, tin coqster, plager, platersatter, bnoiler fitter, tubesmith, (structural,

construction Rivetor, Scralghtending machine operator, operator, puncher, metal, pneumatic chipper, roller, gold

silver, wire maker, cold curer, gold curer, mint pressman, gatherer, drawer, tube & Red Drawer, rollerman (Glass),

dead maker, lens grinder, lens polisher (Optical), Edger, lens centerre & edger, wheel trinder, edge finisher cutter

glass hangles, cooling man (Glass), Glass cutter, other joint glass bangles, modeler, pottery nad porcelain Mould

maker, moulder hand (Ceramic) Clay toy makers, potter maker, turner, potter prcelain, pressman operator (Clay),

Abrasive wheel moulder, press man (Abrasive) Furnacman, (Glass) , Kilnman pottery & porcelain, lilmman, Brick

& Tile, Enbgravure (Glass) .Glass etcher, sand-blaster (Glass) Volume man, Graduating ;machirle operator, (Glass)

Waxing man, (glass), Glass enameller, hand painter (Caramix) docorator, Spray painter (Ceramics), spray painter

(Ceramic) Glazer, pottery & Porcelain, batch mixer, (Glass) abrasive mixer, mixing machine operator, cursher,

attendant, stone, ginder, Ball bill operator, granulator, attendeant, pug mill operator, shaving machine, slip maker,

Glaze maker, clay maker pottery filter press operator, Gauger, sorter, glass products, Mirror silverer, Edge operator,

wet disc operator, Doisc operator, table machine operator, laminating press operator, Extruding machine, extruding

machine operator, mould setter (plascies), injection moulding, bottle blowing machine operator, vaccum plastic

forming machine operator, Moulder (Hand) Embossing machine printing machine, fement calender machine,

sheet maker, moulder (Rubber) Calender rubberized fabric, cord dipping operator, Hoge maker, latex worker,

latex form cusnior maker, exctruding machine operator, Rubber-Fabric cutting machine, bead make (Rubber tyre)

profling operator, (Cycle tyre) tyre builder, tyre moulder, Ban builder, Trimmer tyre building finishing operator, tyre

repairer, sealing and valve friting operator, moulder, cycle tube reverser, rubber and plastics, products maker,

coair board box maker, flower maker, paper, paper machine moulder, job printer, compositor, impositor, distributor,

lino operator, mono operator, tyre caster, maker in photo type setting photo type setting machine operator, pressman,

machineman, rotary, machineman, machineman direct pressman toto-gravure, stereo matrix moulder, stereotype

caster, electro type, lithographic, artist, retoucher, lithographic mounter, reuter, cameraman, photostaff, trasferer,

photo macchanical, bitcher photo engraving book binder, book binder and related worker, other printer photographic,

printing machine operator, enlarger, photographic, retoucher, photographic barman lino machine, type dresser,

roller maker, stencil cutter, silk screen painter, painter building, painter, steel structure ‘painter general painter,

spray, painter, sign or letter painter, brush, painter work painter glass, painter, mixer, painter mate musical

instruments maker, harmonium maker, (filter) below man, Harmonium read· fitter, tuner, finisher organ tuner,

Piano tuner, table maker (musical instruments), carionet assmbler, bag pipe maker, musical instruments, furniture

maker, furniture maker reed, furniture maker, cane canor, basket maker, net weaver, bamboo mat weaver,

grallweaver broom maker, chick maker, khas thati maker, brush material preparer, brush maker, caste scene

maker, leather - bush maker, sizing machine operator living machine, delt press operator, roll winding machine

operator, sheet cutter, slitting machine, slicker, press operator, splint feeder, splitting drying chamberman,boteling

machine, continuous machine operator, receiver dot making machine, prexin machine, box closing machine”

handrooll Y leveling machine operator, bottom sealer flassk, rirework maker, horb comb maker, button maker wig

maker, candle maker, pencil maker, doll maker, rubber stamp’ maker, photographic film & paper maker, linoleum
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maker, concrete mixer, tile presser planner, mossic (layer) polishing machine, operator, building insulator (hand)

Glazier (construction) Glazier vehicles, picture framer, Hut maker, thatche, distemperer, bladge white washer,

paper hanger, exhaust fan operator, blower preparatory, Oiler Graeaser, stationery engine and machinery cleaner,

motor vehicle, post-man, cler, soe upper, laster, (Hand) bed toe loster, leat laster, soar pressor, spiltter machine,

scourer, heel compresser’, soe channellor, gold poil maker, leaf maker, goldsmith, jeel setter, gem sorter, gem

slicer, gem cleaner, gem grinder, (hand) gem grinder machine, gem polisher, (hand) gem driller, jewellery engraver,

pentograph machine operator, embossor, block embossor, sheet, inlayer metal blower glass, blower, laboratory

apparatus, blowing machine operator, bubble maker( glass) bubble cooler (glass) bender, glass machineman,

sheet glass.

JOBS IN GROUP ‘D’

Susting man, forash, Procer sever, duplicating machine operator, post man, letter box peon, sorter main,

sorter telegram, ·Iimem keeper, cook, institutional, cook ships, kitchen porter, pontryan, Sweeper, dry sweeper

wet, sweeper sawer, sweeper cleaner, and Related workers, water carrier, dhobi, washing machine operator, Dry

cleaner, Hand dry cleaner machine, examiner, dry cleaning spot remover, prosser, machine manicurist, prossor

hand, lembolmer, book polishers, cokonderr:nan hand made paper, mixer hand, Grading machine attendant,

panmen shop, size maker, paste. maker, slroiner, liquid, filterman, outocleve operator, date cutter operator, rubber,

cooker, fibre prepator gross, coorder cotton hand, breaker receiver & Finisher, feeder jute, lettice peggor, carpet

weaver and knitting garpet clipper hand, corpet embosdor, coil weaver, mottine, mat sheering floth knitter automatic

machine packer, hand labeler, stencillor, stemper, hand.

XII. The partially Deaf can do the following jobs in Group ‘D’

Laboratory assistant (Physical, soil, chemical, Geological), slider Examiner (petrogocy) Slider examiner,

survayor, Topographical, Surveyor (photometric), surveyor, Mine Surveyor (Hydrographic), Works Inspector,

Engineering instrument Engineer, Agricultural Engineer, Textile technologist, Jute technologist, fibre Technologist,

food technologist, Sugar Technologist, Draughtsman Arch, Draughtsman (Civil), Draughtsman (Electrical),

Draughtsman (Mechanical), Draughtsman (Stru.), Draughtsman (Topo), Cartographer, lithographic artist, Laboratory

Assistant (Glass & Ceramics), Laboratory, Assistants (Food & Beverages), Laboraratory Assistant (Chemical

Engineering Gen.), Coro analyst petrol & Natural Gas, Laboratory Assistant (Petroleum and Lubricants),’ Laboratory

Assistant (Metullurgical), Rock bllcer, Plane Tabler,(Ground surveyor, Topographical Auxiliary, Computer Top,

Tracer, Blue printer, Laboratory Assistant clinical), Laboratory Assistant (Botanical), Laboratory Technician (artificial

breeding, pharamaceutical), Massur, Statistical Assistant, Archivist, Preservation Assistant (Archieves), Sculpter,

Modeller (Except Stone), Painter, fine art, Renovator, Printings, Cartooinist, Artist, Decorators, Furniture Designer,

Wingmen, Typist, Key punch Operator, Stenographer, Typists, end card and tape punching, machine Operators,

Book keepers, General Accounts clerk ledger clerk, ledger keeper, Money tester, book keepers, computers,

calculating machine operator, book’ keeping machine operator, machine supervisor, sorting machine operators,

coding machine operator, Tabulating machine operator, clerks, General. Time keeper, Time keeper(Tractor, vehicle,

time keeper, coder clerk, Ticket Collectors (Railways), Head Train Recorder, Head Number taker, Head Trainz

clerk, Train examiner; communication worker, others, Light keeper (Lighthouse) Station Technical Assistant, Radio

Operator (ship), Radio Operator(Air Craft), Testing telegraphists, Telegraph Traffic inspector, Telephones, Telegraph

and related telecommunication operators, Travel agent, pruner, (Tea gardens), conductor auction sale, valuer,

tapper, palm juice tapper; rubber, milk dairy attendant, Hitchery operator, nurseryman, Gardener (General),

Gatherrer, patherer (Mechanical herbs, fire wood), cane cutter, thatch cutter, wood cutter market (log) sardal work

exhider, lac treater, estimator, timber, sorter, log driver, fish curer, fish meal maker, net maker, Tractor operator,

form motor operator, line stock worker, dairy form, Milker, machine, poultry form worker, stableman, sharer, drimal,

shoeorer, sheep, charcoal burner, cobber mic, mica Iickle dresser, screener (mica), nickel dresser (mica), film

splitter, (Mica), crusher operator, precipitator, deep cell attender, washing palm, sampler mining crove (chemical),

Enameller (Hand), rolling machine operator, calvanizer, dipper, coaIta r, oxidizer, browner, metal sprayer, degreaser,

rumbler, picker, hardness tester (Metal), impregnater; wood, wood sawyer, hand metal, veneer curters, peeling

machine operator, wood chopping machine operator, liquor maker, paper pulp, caustieman paper pulp, pleacherm,

paper pulp agitator, paper pulp cutter, paper finisher, tub-sizer, hand made paper, straming of operator, refinding
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machine operator, Hydrogenation operator, crystallization attendant, tablet coster, washine machine operator,

ampould filler, ampaoule seater, M.B.Tester, optical examiner, ampoules acid pain operator, cell foom attender,

Batchingmistry wool, wood sorter, selector (Jute) Grader(kcoil), knitter (machine) looperman, holety warp knitter,

weaver lace (machine), lace (Machine) net maker (Hand) crochet worker hand knitter, (Hand) braid maker machine,

Braid maker (hand), kiermen (textile), scuringman, woolen yarn, washer, textile, washing machineman, De-gummer

silk, corboniser, Sc”rutcherman frontman, hand printer, hand dyer,k Jiggerman, wool dyer, wich dyer, chess dying

machineman, driver, damping machuine attendant, calenderman,miller, raising machineman, scentering machine,

cropper, padding machineman, brushing machine crannling machineman, sanforzing machineman, slingeling,

machineman, textile designer, cloth examiner, perciller, repairer (fabrics), yarn tester, wrapping boy, Healdman

(Textile), size lixer, waterproofs tex) water proofer Tex) weighter sild, fetle (woolen) sorter hiders & skin, denairer,

machine, f1esher,(machine) ddelimer, sucedder, machine, scudder (hand) hide and (machine) hide shaver,

(machine) staker, (hand) Staker, (machine) Bark pitman (tanning Drum man, leather, carrer, dryer, (leather) leather

buffer (machine) leather, glazer, rolling machine ambosser, (leather) seasoner, (leather) pelt grader, pelt fisher,

pelt paleker and traimmer, washing machine attendant, miller food grains, husker machine (good grain) flur mill

operator, grinder hand (foor grain) grainder hand (foof grain) parcher (foof), severer, oil expeller;man, oil crusher,

fitter press operator, jawjuice, tank pump attendant, juice heaterman, juice heater helper, corbonation man,

carbonation storage tank attender, filter press man, door c1arificer operator, tea blender operator, coffee blender,

coffee roaster, separatorman, butter ;maker, mixing tanjk operator, water baking machine operator, milling machine

attendant, candy maker, plate worker, cutting machine operator, chocolate maker, withering loft attendant (tea),

firing machine (Tea) peeling machine attendant, tea taster, fermentation plan, yeast maker, filterman, pasteuriser

lIiquor taster, syr.up plant operator, syrup maker, syrup mixing plant operator, syruper, filter aecrater water, syruper,

filter aerated water hand machine, tobacco curer, tobacco Grader, Blender tobaG:co, conditioner, tobacco, ddrier,

cooler operator, cutting machine operator (Tobacco) stripper tobacco, sorts attendant, cigar or cherrot roller, cigar

or cherrot roller helper, cigarette making machine operat;or, stingly cigaretter slitting machine operator, cigaretter

making operator, bidi maker, bidi checker, snuff maker, chewing tobacco maker, tailor tgeneral, dress maker, coat

maker, trouser maker, shirt maker, hat maker, coat maker, designer (Garment) designer, leather articles, 1.~lne

maker, master cutter (hand), cutter machine, cutter garment cutter glower, tailor fur, nailer fur, cutter, fur, grader

‘and maicher, pattern maker, fur button hold maker, button st,,-iling machine operator, hand embroidere, hand

embroider, hand embroider kamandi, embroider, chiker, embroider machine, upholsterer orthopaudic appliances,

sail and awing maker, sewer tent, (hand), umbrella examiner,’ upholtterer eyelet holding machine operator,Rand

tacker nailer machine, welt swer machine, welfae beater machine, steapler, sole stitcher, machine, sole stitcher,

hand heeler machine, heel attacheI’, hand, sole leveler, machine, frirnmer, machine trimmer, hand, edge brunisher,

heel padding machine operator, revetting machine operator, examiner (footwear), harness taker, saddler, leather

cutter hand(:machine) sticher, hand suitcase maker, purse maker, whip maker, belt maker, leather measusring

machineman, carpenter General jointer (wood), furniture maker, wood cabiner l’11aker, wood turner, machine

wood turner, whaper, router, planter four cut~er, moulder, mortised tenoning machine operator, joint machine

operator, driller wood, dowel machine operator, carpenter shipl examiner, wood working pattern maker, wood

carver inlayet fret saw machine operator, toy maker, pith worker, picture frame maker, smoking pipe maker,

sander operator, wood lacquerer store carver, tool setter stone polisher hand, tool setter stone polisher hand, tool

setter press, setter drop forging machine, setter automatic machine, machinist general turner toret & capstan,

leather. operator, shapper planner edge, slotter miller,Rear cutter, heavy duty; end, mill operator, driller metal

Genl. Redial Driller, borer, cylender borer, Rifing machine operator, Grinder Gene-Grinder crankshaft roll grinder,

surface grinder, therea grinder, Honer, lapel’ galzer polisher, grinder tool & cutter, saw grinder (hand) saw grinder

(machine) metal spinner, power press operator, ball lapping machine metal stamper, watch repairer, machinacal

precision instrument mechanic, typewriter and calculating machine, machanic optical instrument assembler,

precision instrument, gallbrator, glass, orthopaedic appliance & limn technician, mechanic dental fitter general,

fitter benchg, assembler, textile machinery, assembler, printing machinery, assembler, refrigerator and air

conditioning unit, assembler unit, assembler cycle, fitter bicycle, assembler dewing machine mechanic, sewing

machine, machine repairman, machanic precision instruments, Adjuster, form layer cable gem grinder, gem grinder,

germ polisher, hand, gam polisher gem driller, jewellery engraver, jewelling engraving operator, engraver,

pantograph machine embosser, block, embosser.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Public Services - Introduction of Principle of carry forward system in respect of vacancies of Backward CIasses
(all groups) and women in implementing the reservation in Government jobs on par with the Schedule Caste and
‘Scheduled Tribes in the matter of direct recruitment - Amendment to Rule 22 and 22 - A of the Andhra Pradesh
State and Subordinate Service Rules, 1996 - Orders - Issued.

====================================================================================

GENERAL ADMINISTRATION (SERVICES - D) DEPARTMENT

G.O.Ms.No.65 Dt.15.02.1997

Read the following: -

1. G.O.Ms.No.436, Genl.Admn. (Ser.D) Dept., Dt.15.10.1996
2. G.O.Ms.No.23 Back ward Class Welfare (P) Dept., Dt.18.03.1996
3. G.O.Ms.No.41, Women Development & Child Welfare Dept. Dt.01.08.1996
4. G.O.Ms.No.56, Women Development & Child Welfare Dept. Dt.18.10.1996
5. Govt. Letter No.662/Ser-D/95-5,GenI.Admn (Ser-D) Dept., Dt.21.01.1997
6. From the Secretary, A.P.P.S.C., Hyderabad, Lr.No, 76/RR/2/95, Dt.04.02.1997.

ORDER

The following notification will be published in the Andhra Pradesh Gazetee.

NOTIFICATION

In exercise of the powers conferred by the provision to article 309 of the Constitution of India and of all other
powers here unto enabling the Governor of Andhra pradesh hereby makes the following amendments to the
Andhra Pradesh State and Subordinate Service rules ..

AMENDMENTS

In the Andhra Pradesh State and Subordinate Service rules,’ for rule 22 and rule, 22A, the following shall
be substituted respectively.

RULE 22, SPECIAL REPRESENTATION (RESERVATION)

1. Reservation may be made for appointments to a service, class or category in favour of Scheduled Castes,
Scheduled Tribes, Back ward classes, Women, Physically handicapped, mementorious Sportsmen, Ex-service-
men and such other categories, as may be prescribed by the Government from time to tome, to the extent and in
the manner specified here in ,after in these rules or as the case may be, in the special rules. The principle of
reservation as here in after provided shall apply to all appointments to a service, class or category.

i) By direct recruitment, except where the Government by or General or special order made in this behalf,
exempt such service, class or category

ii) Otherwise than by direct recruitment, where the special rules lay down specifically that the principle of
reservation in so far as it relates to Scheduled Castes and Scheduled Tribes only shall apply to such service,
class or category to the extent specified therein.

2. a) The unit of appointments for the purpose of this rule shall be one hundred vacancies of which fifteen
shall be reserved for Scheduled Castes, Six shall be reserved for scheduled Tribes, Twenty five shall be reserved
for the Back ward Classes and the remaining fifty four appointments shall be made on the basis of open compe-
tition and subject to rule 22 -A of these rules.

b) Out of fifty-four appointments to be made on the basis of open competition, three appointments shall be
reserved for direct recruitment of the physically handicapped persons.

c) In the case of appointment to clerical posts including the posts of typists i.e., in Group II and Group IV
services and in the case of posts in the Andhra Pradesh Police Subordinate Service to which the principle of
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reservation of appointments applies, out of fifty four as the case may be, fifty one appointments to be made on the
basis of open-competition, two appointments, shall be  reserved for direct recruitment of Ex-servicemen.

d) In the case of appointment to the posts of Senior Assistants, Junior Assistants, Junior Stenographers,
Typists and Record Assistants in the offices of Heads of Departments, Assistant Section officers, Typist-Cum-
Assistants, Junior Stenographers and Record Assistants in the Secretariat to which the principle of reservation of
appointments applies, out of fifty four, as the case may be forty nine appointments to be made on the basis of
open competition, one appointment shall be reserved to direct recruitment of meritorious sportsmen.

Provided that the claims of members of the Scheduled Castes, Scheduled Tribes, Backward Classes, women
land the Physically handicapped persons or the Ex-servicemen as the case may be shall also be considered for
the remaining appointments which shall be filled on the basis of open competition, the number of appointments
reserved for that category shall in no way be affected during the period of reservation for that category is in force.

e) Appointments under this rule shall be made in the order of rotation specified below in a unit of hundred
vacancies:

1. Open Competition - Women

2. Scheduled Castes - Women

3. Open Competition

4. Backward Class (Group - A) - Women

5. Open Competition

6. Open Competition - Women - Physical Handicapped

7. Scheduled Castes .

8. Scheduled Tribes - Women

9. Open Competition

10. Backward Class (Group - B) - Women

11. Open Competition (Ex-service)

12. Open Competition - Women

13. Open Competition

14. Backward Class (Group - C) - Women

15. Open Competition - Women

16. Scheduled Castes

17. Open Competition – Women

18. Backward Class (Group - D) – Women

19. Open Competition

20. Backward Class (Group - A)

21. Open Competition

22. Scheduled Castes - Women

23. Open Competition - Women

24. Backward Class (Group - B)

25. Scheduled Tribes

26. Open Competition

27. Scheduled Castes

28. Open Competition

29. Backward Class (Group - A)

30. Open Competition - Women

31. Open Competition - Physically Handicapped

32. Open Competition

33. Scheduled tribes

34. Open Competition - Women

35. Backward Class (Group - B)

36. Open Competition (Ex-servicemen)

37. Open Competition
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38. Open Competition - Women

39. Backward Class (Group - D)

40. Open Competition

41. Scheduled Castes

42. Open Competition

43. Backward Class (Group - D)

44. Open Competition - Women

45. Backward Class (Group - A) - Women

46. Open Competition

47. Scheduled Castes - Women

48. Open Competition

49. Backward Class (Group - B) - Women

50. Open Competition - Women

51. Open Competition

52. Scheduled Castes

53. Open Competition

54. Backward Class (Group - A)

55. Open Competition - Women

56. Open Competition - Physical Handicapped

57. Open Competition

58. Scheduled Tribes - Women

59. Open Competition

60. Women Backward class (Group - B)

61. Open Competition

62. Scheduled Castes

63. Open Competition

64. Backward Class (Group - D)

65. Open Competition - Women

66. Scheduled castes - Women

67. Open Competition

68. Backward Class Group - D)

69. Open Competition

70. Backward Class (Group - A)

71. Open Competition - Women

72. Scheduled Castes

73. Open Competition

74. Backward Class (Group - B)

75. Scheduled Tribes

76. Open Competition

77. Scheduled Castes

78. Open Competition - Women

79. Backward Class (Group - A)

80. Open Competition

81. Backward Class (Group - B) - Women

82. Open Competition

83. Scheduled Tribes ‘

84. Open Competition - Women

85. Backward Class (Group - B)

86. Open Competition

87. Scheduled Castes - Women

88. Open Competition
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89. Backward Class (Group - D)

90. Open Competition - Women

91. Scheduled Castes

92. Open Competition

93. Backward Class (Group - D)

94. Open Competition

95. Backward Class (Group - B)

96. Open Competition

97. Scheduled Castes

98. Open Competition

99. Backward Class (Group - B) - Women

100. Open Competition

Provided that:

In the case of appointments to a post referred to in sub-rule (c), the 12th and 37th turns in each unit of hundred
vacancies shall be reserved for ex-servicemen. However, wherever the special or adhoc rules provided that there
shall be no reservation for ex-servicemen or if a qualified and suitable candidate is not available “from ex-service-
men, . the turn allotted to ex-servicemen shall be deemed to be allotted to Open Competition.

The 6th, 31st and 56th turns in each unit of hundred vacancies shall be allotted to the physically handicapped
persons and where qualified and suitable candidates are not available from among the physically handicapped
persons, the turn allotted for them in the unit referred to above, shall be carried forward for three succeeding
recruitment years and the reservation for these vacancies shall cease thereafter.

(i) The reservation in the case of backward Classes (Group-A), (Group-B), (Group-C) and as the case may be
(Group-D) and Physically handicapped persons shall be in force for the period commencing from the 23rd Sep-
tember, 1990 to 22nd September, 2000.

(ii) If in any recruitment, qualified candidates belonging to the scheduled castes,  Scheduled Tribes, backward
Classes (Group-A), (Group-B), (Group-C) and as the case may be (Group-D) and women are not available for
appointment to any or all the vacancies reserved for them, a limited recruitment confined to candidates belonging
to them shalI be made immediately after the general recruitment to select and appoint qualified candidates from
among the persons belonging to these communities to fill such reserved vacancies.

(iii) (i) If in any; recruitment, qualified candidates belonging to Scheduled Tribes or, Backward Classes (group-A),
(Group-B), (Group-C) and as the case may be (Group-D) or Women are not available for appointment to all or any
of the vacancies reserved for them even after conducting a limited recruitment as specified in sub-rule (g), such
vacancies or vacancy; may; be allotted to the Open Competition after obtaining the permission of the Govern-
ment and may, thereafter, be filled by a candidate or candidates selected on the basis of open competition.

(ii) Where any vacancies reserved for the Scheduled Castes or Scheduled  Tribes or Backward Classes
(Group-A), (Group-B), (Group-C) and as the case may be (Group-D) or women are so filled by candidates be-
longing to other communities, an equal number of vacancies shall be reserved in the succeeding recruitment for
the Scheduled Castes or Scheduled Tribes or Backward Classes or Women in addition to the vacancies that may
be available for that recruitment for them and if in the said succeeding recruitment year also, quaiified candidates
belonging to the Scheduled Castes or Scheduled Tribes or Backward Classes (Group-A),(Group-B),(Group-C)
and as the case may be (Group-D) or Women are not available for appointment all or any of the additional
vacancies which are so, reserved in that succeeding recruitment year an equal number of vacancies shall again
be reserved in the next succeeding recruitment year for the Scheduled Castes or Scheduled Tribes or Backward
Classes (Group-A),(Group-B),(Group-C) and as the case may; be (Group-D) or Women in addition to the number
of vacancies that may be available for the next succeeding recruitment for the Scheduled Castes or Scheduled
Tribes or Backward Classes (Group-A),(Group-B),(Group-C) and as the case may be (Group-D) or Women.

Provided that if in the said second succeeding recruitment also no qualified candidates belonging to the
Scheduled Castes or Scheduled Tribes or Backward Classes (Group-A),(Group-B),(Group-C) and as the case
may be (Group-D) or Women are available for appointment to all or any of the additional vacancies which are so
reserved in that succeeding recruitment year, an equal number of vacancies shall again be reserved in the next
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succeeding recruitment for the Scheduled Castes or Scheduled Tribes or Backward Classes (Group-A),(Group-
B),(Group-C) and as the case· may be (Group-D) or Women in addition to the number of vacancies that may be
available for the next succeeding recruitment for the Scheduled Castes or Scheduled Tribes or Backward Classes
or Women.

Provided further that in the third succeeding recruitment if qualified candidates belonging to the Scheduled
Tribes or as the case may be Scheduled Castes, are not available, a vacancy reserved to be filled by a candidate
belonging to Scheduled Tribes may be filled by a candidate belonging to Scheduled Castes and a vacancy
reserved to be filled by a candidate belonging to Scheduled Castes may be filled by a candidate belonging to
Scheduled Tribes and if a qualified candidate belonging to a particular group of Backward Classes (Group-
A),(Group-B),(Group-C) and as the case may be (Group-D) is not available for appointment, the vacancy reserved
to that group shall accrue to the next group.

Provided further that if after three successive recruitments, if no candidate belonging to Scheduled Castes,
Scheduled Tribes and Backward Classes (Group-A),(Group-B),(Group-C) and as the case may be (Group-D) or
Women is available, such vacancy will be treated as de-reserved.

If any additional vacancy or vacancies reserved in favour of candidates belonging to the Scheduled Castes
or Scheduled Tribes or Backward Classes (Group-A), (Group-B), (Group-C) and as the case may; be (Group-D)
or Women in any recruitment in accordance with the provisions in clause (ii), appointments thereto shall be”
made’ before the appointments in the order of rotation for the relevant recruitments are made.

(i) At no selection for recruitment other than any limited recruitment made in accordance with the provisions of
sub-rule(g), the number of reserved- vacancies including the additional vacancies reserved under sub-rule(h),
shall exceed 52% of the total number of vacancies for the selection, and all vacancies in excess of 52% of the
total number of vacancies for which recruitment is made on any particular occasion shall, not withstanding anything
in this rule, be treated as unreserved.

Provided further that the carry forward vacancies and current reserved vacancies in a recruitment year
shall be available for utilization even where the total number of such reserved vacancies exceeds 52% of the
vacancies filled in that recruitment, in case the overall representation of the Scheduled Castes, Scheduled Tribes,
Backward Classes (Group-A), (Group-B), (Group-C) and as the case may be (Group-D) and Women in the total
strength of the concerned grade or cadre, has not reached and prescribed percentage of reservation of 15% for
the Scheduled Castes, 6% for the Scheduled Tribes, 7% for Backward Classes (Group-A),10% for Backward
Class(Group-B),l % for Backward Classes (Group-C) 7% for Backward classes (Group-D) respectively.

(j) Where there is only a single solitary post born on the class, or category of a service, the rule of special
representation shall not apply for appointment to such post, not withstanding anything contained in the forgoing
sub-rules.

Provided that the rule of special representation shall be applicable for appointment if the number of posts
born on the cadre, category or grade is more than one, even though selection is to be made against only one
vacancy at any recruitment other than limited recruitment.

(k) In respect of appointments by promotion or recruitment by transfer from Subordinate Service to State Service,
where such appointments or recruitment by transfer is required to be made on the principle of merit and ability,
seniority being considered only where merit and ability are approximately equal, the claims of any members of
the Scheduled castes and Tribes shall be considered for such appointment on the basis of seniority subject of
fitness.

Provided that a member of the Scheduled Caste or the Scheduled Tribe possessing superior merit and
ability shall be allowed to supersede not only others but also the members of Scheduled Castes or Scheduled
Tribes as the case may be.

NOTE:

1. The principle of carry forward of vacancies in respect of the Backward Classes (Group-A),(Group-B),(Group-
C) and as the case may be (Group-D) shall be with effect from the 18th March, 1998.

2. The Principle of carry forward of vacancies in respect of women shall be with effect from the 28th October
1998.
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3. The Principle of roster points for women candidates shall be with effect from the 1st August 1996.

II. Rule 22-A women reservation in Appointments:

Not withstanding anything contained in these rules or special rules or adhoc rules:

1 In the matter of direct recruitment to posts for which women are better suited than men, preference shall be
given to women.

2. In the matter of direct recruitment to posts for which women and men are equally suited, there shall be
reservation to women to an extent of 33 1/3 % of the posts in each category of Open Competition, Backward
Classes (Group-A), Backward· Classes (Group-B), Backward Classes (Group-C), Backward Classes (Group-D),
Scheduled Castes, Scheduled Tribes and Physically Handicapped and Ex-servicemen quota.

3. In the matter of direct recruitment to posts which are reserved exclusively for being filled by women, they
shall be filled ,by women only.

NOTE:

1. The principle of reservation for women candidates to the extent of 30% in ‘the matter of direct recruitment
shall be from 02.01.1984 to 27.05.1996 (G.O.Ms.No.928, -General Administration (Services-D) Department, dated
06.10.1995).

2. The principle of reservation for women candidates to the extent of 33 1/3 % in the matter of direct recruitment
‘shall be with effect from the 28th May, 1996 (G.O.Ms.No.237, General Administration (Services-D) Department,
dated 28.05.1996).

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M.S. R.AJAJ EE,
CHIEF SECRETARY TO GOVERNMENT.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

WD & CW - WH - Special Recruitment Drive for Physically Handicapped - Reservation of posts in favour of
Physically Handicapped in 6th point of reservation - Clarification - Orders - Issued.

====================================================================================

WOMEN DEVELOPMENT AND CHILD WELFARE (WH. DESK) DEPARTMENT

G.O.Ms. No. 72, Dt: 05.08.1997

Read the following:-

1. G.O.Ms.No.41, WD & CW (Estt.) Dept., dt:01.08.1996

2. Memo.No.127/SP/A2/WH/97, dt: 22.04.1997

3. From the DWH, Hyderabad Lr.No.C1/1235/97, dt:01.07.1997

***

ORDER

In partial modification of the orders issued in the references first and second read above and in the
circumstances stated by the Director, Welfare of Handicapped in the reference 3rd read above, Government
have examined the matter carefully and decided for providing reservation to Handicapped without detrimental to
women quota as under -

1. 6th point for visually handicapped women in first 100-roster cycle (1-100)

2. 31st point for hearing handicapped women in 2nd 100 roster cycles (101-200)

3. 56th point for orthopaedically handicapped women in 3rd 100 roster cycle (201- 300)

2. The Roster points for Handicapped Reservation are as follows :

I. 1st 100 posts

6 31 56
Visually handicapped Hearing Handicapped Orthopaedically Handicapped

(Women) (Men) (Men)

II. 101- 200

106 131 156
Visually Handicapped Hearing Handicapped Orthopaedically Handicapped

(Men) (Women) (Men)

III. 201-300

206 231 256
Visually handicapped Hearing Handicapped Orthopaedleally Handicapped

(Men) (Men)  (Women)

3. The Director, Welfare of Handicapped, Hyderabad was requested to take action accordingly.

4. This order issues with the concurrence of GAD. U.O.No.55286/Ser.D/97-1, Dt:24.07.1997

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

CHANDANA KHAN

SECRETARY TO GOVERNMENT
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Establishment - Welfare of Handicapped, Hyderabad - Scheme of Implementation of persons with Disabilities
Act, 1995 - Rules, of Roster “verification in recruitment of 3% jobs identification of job verification of Roster
Register - Delegation of Powers to departmental officers - Permission - Accorded - Orders - Issued.

====================================================================================

WOMEN’S DEVELOPMENT AND CHILD WELFARE (WH.DESK) DEPARTMENT

G.O.Rt.No.467 Dated: 22-10-1997
Read the following : -

1. From the Director, W.H., Hyd. Lr.No.C1/1790/97, dated:23-5-1997.

 ***

OR D E R:

In the Circumstances reported by the Director, Welfare of Handicapped, Hyderabad in the letter read
above and after careful consideration of the proposal, Government hereby delegate powers to Asst. Directors of
Welfare of Handicapped Department for identifying the backlog vacancies/fresh vacancies reserved for
physically handicapped persons and also to verify the Roaster Registers as in the case of SC/ST & BC for perfect
enforcement of rule of reservation. ‘

This order issues with the concurrence of General Administration (Ser) Department vide their U.O.No.67443/
Ser.D/97-1, dt.6-9-97.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

CHANDANA KHAN

SECRETARY TO GOVERNMENT

To
The Director, Welfare of Handicapped, Hyderabad.
Copy to all Departments of Secretariat.
All Heads of Departments in the State.
SF/SC.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Allowances - Andhra Pradesh Manual of Special Pays and Allowances - Conveyance Allowance - Recommendation
of Pay Revision Commission, 1999 - Orders - Issued.

==================================================================================

FINANCE & PLANNING (FW.TA) DEPARTMENT

G.O. Ms. No. 135 Dated: 30.08.1999

Read the following:

1. G.O.Ms.No.274, Finance & Planning (FW.TA) Dept., dt.12.08.1993
2. G.O.(P).No.270, Finance & Planning (FW.TA) Dept., dt.31.12.1997
3. G.O.(P).No.114, Finance & Planning (FW.TA) Dept., dt.11.08.1999

ORDER

In the Government Order first read above, orders were issued enhancing the rates of conveyance allowance
in the context of introduction of Revised Pay Scales-1993.

2. In the Government order second read above, orders were issued implementing the Revised Pay Scales of
1999 as recommended by Pay Revision Commission, 1999. The Pay Revision Commission, 1999 have also
recommended increase of conveyance allowance.

3. The Government have accepted the recommendation of the Pay Revision Commission, 1999 and accordingly
hereby order:

(i) that the existing rate of conveyance allowance which is subject to maintenance of any other vehicle
like cycle be raised to Rs.75/- (Rupees, Seventy Five only) per month.

(ii) that the existing rate of conveyance allowance which is subject to maintenance of motor car or a
motor cycle or a scooter or a moped or any other petrol/diesel driven vehicle be increased by 50%
subject to a maximum allowance of Rs.500/- per month .

(iii) This enhancement is applicable to employees who are in receipt of the above allowance Conveyance
allowance for Physically Handicapped

4. The Pay Revision Commission, 1999 has also recommended enhancement of maximum limit of conveyance
allowance prescribed for Physically Handicapped i.e.10% of basic pay subject to a maximum of Rs.300/- per
month.

5. The Government have hereby order that the conveyance allowance to physically handicapped shall be
paid at the rate of 10% of basic pay subject to a maximum of Rs.300/- per month; All other conditions regarding
eligibility procedure etc., shall remain unchanged.

6. These orders shall come into force with effect from 01.04.1999 and the arrears from 01.04.1999 to 30.06.1999
shall be credited to General Provident Fund Account of the employee. The enhanced rates shall be paid in cash
with effect from 01.07.1999.

7. Necessary amendments to the Andhra Pradesh Manual of Special Pays and Allowances shall be issued in
due course.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

S.K. ARORA

PRINCIPAL SECRETARY TO GOVERNMENT

To
The Accountant General, A.P., Hyderabad.
The Pay and Accounts, Hyderabad.
The Secretary to Governor, A.P., Hyderabad Etc.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Six Point Formula - The Andhra Pradesh Public employment (Organization of Local Cadres and Regulation of
Direct Recruitment) (amendment) order, 2000 - Notification issued under the Order - republication in the Andhra
Pradesh gazette-Ordered.

====================================================================================

GENERAL ADMINISTRATION (SPF-A) DEPARTMENT

G.O. Ms. No. 104 Dated : 24-03-2000

Read the following:-

1. G.O. Ms. No. 674, General Administration (SPF-A) Dept., dated : 20.10.1975.

2. From the Government of India, Ministry of Home Affairs, No. 21012/1/99-SR, dated : January 2000.

***

ORDER :

The following Order/Notification of Government of India, Ministry of Home Affairs Number S.O. 29 (E)
dated: 10th January, 2000 shall be republished in the next issue of the Andhra Pradesh gazette.

GOVERNMENT OF INDIA

MINISTRY OF HOME AFFAIRS

ORDER :

New Delhi, The 10th January, 2000

S.O. 29, (E), In exercise of the powers conferred by Clauses (1) and (2) of article 371 D of the constitution, the
President hereby makes the following Order further to amend the Andhra Pradesh Public Employment (Organization
of Local Cadres and Regulation of direct Recruitment) Order, 1975, namely :-

1. (1) the order may be called the Andhra Pradesh Public Employment (Organization of Local Cadres and
Regulation of Direct Recruitment) (Amendment) Order, 2000.

It shall come into force at once.

2. In the Andhra Pradesh Public Employment (Organization of Local Cadres and Regulation of Direct
Recruitment Order, 1975, in paragraph 7, after clause (b), the following clause shall be inserted, namely:-

(c) In cases where visually handicapped and hearing handicapped persons studied in the special schools
meant for them, the native place of the parents of such visually handicapped and hearing handicapped persons.”

(F.No. 21012/1/99-SR)

SANDEEP BAGCHEE

JOINT SECRETARY TO GOVERNMENT OF INDIA

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

A.K. SARMA

PRINCIPAL SECRETARY TO  GOVERNMENT

To

The Commissioner of Printing, Hyderabad.  He is requested to Publish the G.O. in the next issue of the A.P.
Gazette and to send 50 copies of the Gazette and 300 copies of the order along with address entries.
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All Departments of Secretariat.
All Heads of Departments.

Copy to :

All District Collectors.
All District Judges
The Registrar of High Court of Andhra Pradesh, Hyderabad
The Registrar of A.P. Administrative Tribunal, Hyderabad
The Advocate General, Andhra Pradesh, Hyderabad
The Education (Ser. VI) Department
The Women Development Child Welfare and Disabled Welfare (D.W.A1) Department.
The Director, Ministry of Home Affairs, Government of India, New Delhi.

File / S.F./S.C.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

DISABLED WELFARE- The Persons with Disabilities (Equal Opportunities, Protection of’ Rights and, Full
Participations) Act, 1995 - Safeguard against non-implementation of the provisions of, the Section 33 of the Act
- Furnishing of a Certificate ‘to the recruiting agencies while making recruitment to the posts identified and
suitable for being manned by persons with, disabilities - Orders - Issued.
====================================================================================

WOMEN DEVELOPMENT, CHILD WELFARE & DISABLED WELFARE (DW) DEPARTMENT

G.O.Ms:No.16 Dated:06.06.2000
Read the following:-

1. F.No.25-A.P./CCD/98/2391, dt.27.9.99 from Chief Commissioner for the Disabilities.

2. From the Commissioner, Disabled Welfare, Hyderabad Note No.C1/5151/99, dt.25.10.99.

*****

ORDER:

The Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act, 1995
Central Act 1 of 1996 came into force from 7.2.96. After the, enactment ‘of this act it has become necessary that
the provisions contained therein relating to filling up of the posts meant for Persons with Disabilities, shall be
implemented in right earnest. According to Section 33. of the aforesaid Act “every appropriate Government shall
appoint in every establishment such percentage of vacancies not less than 3% (three per cent) of persons or
Class of persons with disability of which one percent each shall be reserved for persons suffering from:-

� blindness or low vision;

� hearing impairment;

� locomotor disability or cerebral palsy in the posts identified for each disability.

In case, the appropriate Government having regard to the type of work carried on in any department or
establishment, by notification subject to such conditions, if any, as may be specified in such notification exempt
any establishment from the provisions of this, section.

In the reference second read above, the Chief Commissioner for Disabilities has brought to the notice of
the Government that several persons who are disabled submitted complaint against the Government, Public
Sector Undertakings and autonomous bodies for not implementing the rule of reservation in appointment upto 3%
in respect of the Persons with Disabilities as stipulated in the aforesaid provision of law. He has therefore, requested
to issue necessary instructions making it mandatory for all the department to follow the rule of reservation to the
disabled persons and to furnish a certificate, while sending requisitions to the recruiting agencies in the State, to
the effect that as per the provisions of, the said Act relating 3% reservation for persons with disabilities have been
followed scrupulously.

In the circumstances stated by the, Chief Commissioner for Disabilities and in order, to ensure strict
implementation of the Section 33, of the said Act, the Government hereby direct that all the departments of the
Government shall furnish a Certificate while sending requisitions to the A.P.Public Service Commission, A.P.College
Service Commission, District Selection Committee, Employment exchanges etc. that the provisions relating to
the 3% reservation towards Persons with disabilities have been strictly followed. If they failed to furnish such
information to implement 3% reservation for the appointment of the disabled persons, ,the recruiting agencies
shall not accept the proposals from the departments (in the absence of 3% reservation implementation certificates
for the disabled).

All the Departments of Secretariat are therefore requested to bring these Instructions to the notice of all the
appointing authorities for strict compliance.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

GAYATHRl-RAMACHANDRAN,
PRL. SECRETARY TO GOVERNMENT.

To
All Departments of Secretariat,
The Secretary, A.P. Pubiic Service Commission, Hyderabad.
The Secretary, A.P. College Service Commission, Hyderabad.
All Heads of Departments
All District Collectors
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GOVERNMENTOFANDHRAPRADESH

ABSTRACT

Disabled Welfare - Launching of Special Recruitment Drive for filling up of the backlog Vacancies reserved for the
Persons with Disabilities in various departments - Orders -  Issued
=====================================================================================

WOMEN DEVELOPMENT, CHILD WELFARE AND DISABLED WELFARE (DW) DEPARTMENT

G.O.Ms.No. 9 Dated: 26.02.2002
Read the following

1. G.O.Ms.No.145, WD, CW  & L (WH.Desk) Dept., dt:28.02.1992
2. G.O.Ms.No.29, WD & CW (WH) Dept., dt:05.05.1998
3. From the Commissioner, Disabled Welfare, Hyderabad.
4. Lr.No:S.VII/5441j1998, dt:22.09.2001, dt:17.11.2001 & 03.01.2002

***

ORDER

In the G.O. 1st read above orders were issued for launching of Special Recruitment  Drive to fill up the
vacancies reserved for the Persons with Disabilities, and the Special Recruitment Drive was extended up to
30.09.1998 in the G.O. 2nd read above.

2. In the letters 3rd read above the Commissioner, Disabled Welfare has stated that 1251 vacancies reserved
for the disabled have been filled up upto September, 1998 and nearly 2000 posts reserved for the disabled are
vacant at present in various Government Departments. He has therefore requested the Government to issue
orders for conducting Special Recruitment Drive to fill up these vacancies.

3. In the circumstances reported by the Commissioner, Disabled Welfare, the Government have decided and
accordingly hereby order that Special Recruitment Drive for filling up of, the backlog vacancies reserved for the
Persons with Disabilities in various Government Departments shall be conducted. All the Departments of Secretariat,
Heads of Departments and Collectors are therefore requested to recruit the persons with disabilities through the
authorized recruiting agencies in the available backlog vacancies; reserved for them in all categories by the end
of August, 2002 strictly in accordance with the trifurcation of 3% reservation among the disabled and recruitment
rules prescribed for the posts. It is hereby clarified that above instructions shall apply only to the extent of “backlog
vacacies’ and not for recruitment against all regular vacancies. They are also requested to & bring the  above
orders to the notice of all the appointing authorities under their Administrative control and ensure effective and
strict implementation of the Government orders.

4. The Commissioner, Disabled Welfare shall take necessary further action accordingly. He should also submit
a consolidated report to Government in WD, CN & DW Department as well as in Finance (SMPC) Department
before 30.09.2002 as to how many vacancies had been’ filled in through this special drive.

5. This order issues with the concurrence of Finance Department vide their U.O.No. 3536/409/SMPC/2002,
dt : 25.02.2002.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

S. CHELLAPPA,

SECRETARY TO GOVERNMENT

To
All the Departments of Secretariat
All Heads of Departments
All Collectors
The Secretary, A.P. Public Service Commission, Hyderabad.
The Commissioner, Disabled Welfare, Hyderabad.
The Commissioner, Information & Public Relation Dept.,
Finance (SMPC) Department
P.S. to C.M.
P.S. to M (TW & DW)
P.S to Secretary to Government
P.A. to Additional Secretary to Government
SF/SC
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Public Service - Limited recruitment for the backlog vacancies of Physically Handicapped persons with disabili-
ties - Recruitments to the post under Group-IV Services in the District Subordinate Offices - Orders - Issued.

====================================================================================

GENERAL ADMINISTRATION (SER..A) DEPARTMENT

G.O.Ms.No.160 Dated 27.03.2002
Read the following:-

1. G.O.Ms.No.250, G.A.(Ser.A), Dept., dated 05.06.1985.

2. G.O.Ms.No.303; G.A.(Ser.A), Dept., dated 17.04,1990.

3. G.O.Ms.No401, G.A.(Ser.A), Dept., dated 16.08.1994.

4. G.O.Ms.No402, G.A.(Ser.A), Dept., dated 16.08.1994.

5. G.O.Ms.No403, G.A.(Ser.A), Dept., dated 16.08.1994.

6. G.O.Ms.No496, G.A.(Ser.A), Dept., dated 01.10.1994.

7. G.O.Ms.No.1065, G.A.(Ser.A), Dept., dated 15.12.1995.

8. G.O.Ms.No.112, G.A.(Ser.A), Dept., dated 14.03.1996.

9. G.O.Ms.No.951, G.A.(Ser.A), Dept., dated 16.10.1995.

10. G.O.Ms.No.1045, G.A.(Ser.A), Dept., dated 07.12.1995.

11. G.O.Ms.No.127, G.A.(Ser.A), Dept., dated 21.3.1996.

12. Govt. Memo No.65042/Ser.A/98-2, G.A. (ser.A) Dept., dated 01.12.1998.

13. G.O.Ms.NO.9, WD CW & DW Dept., dated 26.2.2002.

******

ORDER:

In the G.O. thirteenth read above orders were issued launching Special direct Recruitment Drive to fill up
the backlog vacancies reserved for the persons with Disabilities in various Departments by the end of August
2002 strictly in accordance with the trifurcation of 3% reservation among the disabled and as per recruitment
rules prescribed for the posts. These instructions shall apply only to fill up the backlog vacancies in terms of rule
22 of A.P. State & Subordinate Service Rules and not for recruitment against all regular vacancies.

2. Accordingly, the District Collectors are hereby authorized for issue of Notification at the District Level for
recruitment for filling up of backlog Vacancies of Physically Handicapped Persons with Disabilities, in Group IV
Services under the purview of District Selection Committees and the Vacancies shall be filled by the end of
August, 2002.

3. The Special Chief Secretary to Government and Chief Commissioner of Land Administration, Andhra
Pradesh shall prepare a common specimen/model notification form, keeping in view the orders issued in
G.O.Ms.No.115, Women’s Development Child Welfare and Labour (WH.Desk) Department, dated 30.07.1991 on
percentage of reservations prescribed for handicapped persons viz., one percent each to Blind, Deaf/Dumb and
Orthopaedically handicapped and communicate to the District Collectors for the purpose of uniformity.

4. These orders are applicable only to the recruitment to fillup the backlog vacancies of Physically Handi-
capped Persons with disabilities. In Group IV Services in the District Subordinate Offices, under the purview of
District Selection Committees.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

P.V·RAO,

CHIEF SECRETARY TO GOVERNMENT

To
The Special Chief Secretary to Government and Chief Commissioner of land Administration, Andhra Pradesh.
All Departments of Secretariat
All Heads of Departments,
All District Collectors.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

WDCW&DW Department - Disabled Welfare - Persons with Disabilities - Reservation of posts in services; age
concession etc - Extensioh for a further period - Orders - Issued.

====================================================================================

WOMEN DEVELOPMENT; CHILD WELFARE AND DISABLED WELFARE DEPT.

G.O.Ms.No.21 Dated: 29.04.2002
Read the following:

G.O.Ms.No.6, WD CW & DW (DW) Dept., dated 5.2.2001.

******

ORDER:-

In the G.O. first read above, orders were issued extending inter-alia reservation of posts in services and for
exemption from the payment of prescribed application fees in respect of applications submitted to the Andhra
Pradesh Public Service Commission for selection to various posts in respect of the Physically Handicapped
Persons from 23rd September 2000 to till the end of May 2001.

The Government has again reviewed the mater for reservation and other concessions and hereby direct
the scheme of reservation favour of Physically Handicapped Persons including the percentage of reservation of
posts, age concession of 10 years for the purpose of recruitment and the exemption from payment of the prescribed
application fee in respect of applications submitted to the Andhra Pradesh Public Service Commission for selection
to various posts be extended till the 31st may, 2011.

Necessary amendments to the Andhra Pradesh State and Subordinate Service Rules and the Special
Rules governing the posts will be issued by the concerned administration departments separately in due course.

All the Departments of Secretariat and Head of Departments are requested to take necessary action to implement
the, above orders accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

S.CHELLAPPA

SECRETARY TO GOVERNMENT

To,
All the Departments of Secretariat,
All Head of Departments
All District Collectors.
All District Session Judges.
The Accountant General, Andhra Pradesh, Hyderabad.
The General Administration (Ser.D) Dept.
The Secretary, Andhra Pradesh Public Service Commission, Hyderabad
The Registrars of all Universities,
The Registrar of High Court, AP, Hyderabad.
The Registrar of High Court, AP, Hyderabad.
The Director, Government Printing Press, Hyderabad for publication.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Public Service - State and Subordinate Services - Reservation of Posts in favour of the Persons with disabilities
- Amendment - Orders - Issued.
====================================================================================

WOMEN DEVELOPMENT, CHILD WELFARE AND DISABLED WELFARE (DW) DEPARTMENT

G.O.Ms.No.52. Dated: 25.10.2002.
Read the following:

1. G.O.Ms.No.115, WD, CW & L (WH.Desk) Department, dt.30.07.1991
2. G.O.Ms.No.72, WD & CW ( WH.Desk) Department, dt.05.08.1997
3. G.O.Ms.No.112, WD & CW (WH) Department, dt.06.12.1997
4. G.O.Ms.No.385, GA (Ser.D) Department, dt.18.11.2000
5. From the Commissioner, Disabled Welfare, Lr.No.S.V/Amendment/6081/2001, dt.07.03.2002

***

ORDER:

In the G.O. 1st read above, orders were issued, trifurcating the 3% reservation in favour of the Persons with
Disabilities at the rate of 1% each among the Visually Handicapped, Hearing Handicapped and Orthopaedically
Handicapped respectively. In the G.O.s 2nd and 3rd read above orders were issued earmarking certain Roster
Points among the categories of the Disabled.

2. In the circumstances reported by the Commissioner, Disabled Welfare in the letter 5th read above, and in
partial modification of the orders issued in the G.Os read above, the Government hereby issue the following
orders.

(i) the 56th Roster Point in the 2nd cycle shall be filled by Orthopaedically Handicapped women.

(ii) The 6th 31st and 56th turns in each unit of 100 vacancies shall be allotted to the visually handicapped,
hearing handicapped and orthopaedically handicapped persons respectively and where qualified
and suitable candidates are not available from among them, the turn allotted for them in the unit
referred to above shall be carried forward for three succeeding recruitment years. In the third
succeeding recruitment year, if women candidates from any category are not available, the vacancy
shall be filled by men of any visually handicapped or hearing handicapped or orthopaedically
handicapped categories respectively in order of ratio. In case men are not available in any cycle, the
vacancy shall be filled with women visually handicapped, hearing handicapped, orthopaedically
handicapped by effecting interchange. The reservation shall cease thereafter.

3. All the Departments of Secretariat and Heads of Departments are requested to implement the above
orders. The General Administration (Services. D) Department will issue necessary amendments to the Andhra
Pradesh State and Subordinate Service Rules, 1996.

4. “A copy of this order is available on the interest and can be accessed at the address http://apts.gov.in/
apgos’’

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

MINNIE MATHEW

PRL. SECRETARY TO GOVERNMENT
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GOVERNMENT OF ANDHRA PRADESH

WOMEN DEVELOPMENT, CHILD WELFARE AND DISABLED WELFARE (DW) OEPARTMENT

Memo No.10195/DW/A2/2002, Dated 18.11.2002

Sub:- DW - Special Recruitment Drive for filling up of the backlog vacancies reserved for the disabled -
Verification medical Certificates by the appellate Medical Board –Reg.

Ref:- 1. G.O.Ms.No.109, WD CW & DW Dept., dated 15.6.1992
2. G.O.Ms.No.27, WD CW & DW Dept., dated 9.8'.2000
3. G.O.Ms.No.9, WD CW& DW Dept, dated 26.2.2002
4. From the Commissioner, Disabled Welfare, Lr.No. S.I/2449/2002 dated. 11. 11.2002

***

The attention of all the Heads of Departments and the District Collectors is invited to the references cited.
They are informed that according to orders issued in the G.O. 3rdcited all the backlog vacancies reserved for the
persons with disabilities shall be filled in accordance with the recruitment rules prescribed for. the posts and ‘the
policy of 3% reservation.

2. It has been represented to the Government that some normal persons are being, appointed to various
posts based on bogus medial certificates and some persons who are having less than 40% disability are also
being selected for, posts reserved for the disabled. The Commissioner, Disabled Welfare has therefore, requested
the Government to issue necessary instructions in this regard.

3. All the Heads of Departments and the District Collectors are therefore requested to carefully verify the
Medical certificates produced by the individuals and confirm the genuineness before the final selection, and issue
of appointment orders. They are also requested to refer cases to the State Appellate Medical Board Authority i.e.,
Sarojini Devl Eye Hospital, Hyderabad for visually handicapped. E.N.T. Hospital, Koti, Hyderabad for hearing
impaired and Gandhi Hospital / Osmania Hospital, Hyderabad for Orthopaedically handicapped, whenever any
doubt arises and whenever re-verification  is considered necessary for assessing the degree of disability accurately:

MINNIE MATHEW

PRINCIPAL SECRETARY TO GOVERNMENT

To
All Heads of Departments All District Collectors

Copy to:

The Commissioner, Disabled Welfare, Hyderabad.
The Secretary, APPSC, Hyderabad.
All Departments of Secretariat.
SF/SC
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GOVERNMENTOFANDHRA PRDESH

ABSTRACT

Public Services - Adhoc rule to consider the disabled persons (viz, Visually Handicapped, Orthopaedically
Handicapped / Deaf and Dumb i.e Hearing Impaired) who prosecuted higher studies directly without the qualification
of Intermediate to. the posts of Group IV services viz, junior Assistant /Typist / Junior stenographer / Junior
Accountant etc in Andhra Pradesh Ministerial services in the Office other than the Offices of the Heads of the
Departments - Orders - Issued.

====================================================================================

GENERAL ADMINISTRATION (SERVICES) DEPARTMENT

G.O Ms.No.33 Dated:03.02.2003

Read the following

(1) G.O. Ms. No. 261, G.A(SER.B) Dept, Dt.14.07.1998

(2) From the Commissioner Disabled Welfare Department, Lr.No.SII/2449/2002, Dt.11.11.02

(3) Govt Lr. No .56703/Ser.B/02-2, GAD, Dated. 16-01-2003.

(4) From the Secretary, A.P.P.S.C., Lr. No.249/RR/2/2003, Dt. 01.02.2003.

*****

ORDER

1. According to Annexure-I to the rule 6(1) of the APMS Rules issued In the G.O first read above, Intermediate
is the basic qualification prescribed to the post of Junior Assistant / Typist / Junior stenographer / Junior Accountant
etc in the offices other than the Heads of the, Departments and Directors:

2. The Commissioner, Disabled Welfare, Hyderabad in his letter second read above has reported that several
Disabled persons have not been considered for the posts under Group IV services viz, Junior Assistant / Typist /
Junior stenographer / Junior accountant etc., in the District Subordinate Offices on the plea that they do not
posses Intermediate qualification as per the A.P Ministerial Service Rules and that though they do not posses
Intermediate, qualification, most of them have- passed Degree, or Post Graduate courses appearing directly
through distance education or Open Universities and thus are having higher qualifications. It has also been
reported that a few candidates have represented for providing exemptions from pass of Intermediate, so that they
can be considered as qualified for posts under Group IV services in the subordinate offices. He has further stated
that the Visually Handicapped, Orthopaedically Handicapped candidates are staying in the homes and the hostel
run by the Department and they are hailing from poor and iIIiterate families and after getting admission in the
homes, they appear directly for Degree and afterwards Post Graduate courses through distance education and
Open Universities. with out having the qualification of Intermediate. He has therefore requested the Government
to permit the physically Handicapped candidates who are having Degree or Post Graduation qualification without
having the qualification of Intermediate for the posts in Group IV services in the district subordinate offices without
insisting for passing Intermediate.

3. Government after careful examination have decided to consider the Disabled persons who prosecuted
higher studies, such as Degree and Post Graduate Qualifications, directly without the qualification of Intermediate,
for the posts of Group IV services like Junior Assistant /Typist / Junior Accountant /  Junior stenographer etc in the
Andhra Pradesh Ministerial services and in the other relevant services in the offices other than the Offices of  the
Heads of the Departments to which Intermediate is prescribed as the basic qualification, in the event of non
availability of Physically Handicapped candidates (Disabled Persons).

4. Accordingly the following notification will be published in the Andhra Pradesh Gazette immediately.

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India and all the
other powers hereunto enabling, the Governor of Andhra Pradesh hereby makes the following Ad-hoc Rule,
namely:
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ADHOC RULE

“Notwithstanding any thing contained in the Andhra Pradesh Ministerial Services Rules and in other relevant
rules, in the matter of Direct Recruitment to ,the posts of Group IV services viz. Junior Assistant / Typist/Junior
Stenographer / Junior Accountant etc in the Andhra Pradesh Ministerial Services and other relevant services in
the District Subordinate offices i.e. the offices other than the offices of the Heads of the departments, the Physically
Handicapped persons (Disabled Persons), who prosecuted higher studies, such as Degree and/or Post Graduate
Qualifications, directly without the basic qualification of Intermediate prescribed in the said rules, may be- considered
for appointment to the said posts without insisting of a pass in Intermediate qualification in the event of non
availability of eligible Physically Handicapped candidates (Disabled Persons) with the basic educational qualification
prescribed for the ‘said posts in the relevant Service rules”

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

SATHI NAIR

CHIEF SECRETARY TO GOVERNMENT

To,

The Commissioner of Printing, Stationery and Stores Purchase Department, Hyderabad with a request to publish
the Notification in the AP Gazettee and furnish 100 copies of the same.
All Departments of Secretariat.
All Heads of the Departments.
All District Collectors.
All District Judges.
The Registrar, High Court of Andhra Pradesh, Hyderabad
The Registrar, Andhra Pradesh Administrative Tribunal, Hyderabad.
The Secretary, Andhra Pradesh Public Service Commission, Hyderabad (ten copies)

Copy to:
The Women Development, Child Welfare and Disabled Welfare Department.
The Law (E) Department
The PS to Prl. Secretary to Chief Minister.
All Services Sections in Genl. Admn. Dept. SF/SC
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Puplic Services - Issuing of Adhoc Rule to consider the Visually Handicapped persons who prosecuted higher
Studies without the qualification of VII class for the posts of Attenders and other class IV posts in Andhra Pradesh
Last Grade services, without insisting for passing VII Class - Notification - Issued.

====================================================================================

GENERAL ADMINISTRATION (SER.A) DEPARTMENT

G.O.Ms.No.34 Dated: 17.05.2003
Read the following

1. G.O.Ms.No.565, GA (Ser.B) Deptt., dated 24.10.192.

2. From the Commissioner, Disabled Welfare Deptt., Lr.No.S.II/2449/2002. dated 29.10.2002.

3. Govt. Lr.No.56703/Ser.B/02-2, GAD Dated 16.1.2003.

4. From the Secretary, APPSC, Lr.No.2449/RR/2/2003, dated 01.02.2003.

******

ORDER :-

According to Annexure-I to rule 5(a) of the Andhra Pradesh Last Grade Service Rules issued in the GO
.first read above, pass in VII class examination is prescribed as the basic qualification to the posts of Attenders
etc, specified in category (2) in rule (2) of the said rules.

The Commissioner, Disabled Welfare, Hyderabad in his letter second read above has stated that most of
the Visually Handicapped persons after getting admission in the homes, are appearing directly by getting
themselves guided by their seniors and also with the help of the Readers for SSC examination and further,
prosecuting their studies by staying in the homes till they get some gainful employment and thus the Visually
Handicapped unemployed youth though having higher qualifications are left out without possessing the qualification
of the VII class and the appointing authorities for the posts of attenders are insisting for the requisite qualification
of VII class as per rules. He has therefore requested the Government to take a lenient view and permit the
visually Handicapped candidates who prosecuted higher studies such as SSC and above directly without the
qualification of VII class, for the posts of Attenders etc., in the Andhra Pradesh Last Grade Service without
insisting for passing VII class.

Government after careful examination have decided to consider the visually .handicapped persons, who
prosecuted higher studies such as SSC and above directly without the qualification of VII class, for the posts of
Attenders and other class IV posts in the Andhra Pradesh Last Grade Services, without insisting for passing VII
class, in the event of non availability of Visually Handicapped candidates with the basic educational qualifications
prescribed for the said posts in the Andhra Pradesh Last Grade Service Rules.

Accordingly, the following notification will be published in the Andhra Pradesh Gazette immediately.

NOTIFICATION

In exercise of the powers conferred, by the proviso to Article 309 of the Constitution of India and all the
other powers hereunto enabling the Goverment Andhra Pradesh hereby makes the following Ad-hoc Rule, namely:

AD-HOC RULE

“Notwithstanding any thing contained in the Andhra Pradesh Last Grade Service Rules, in the matter of Direct
Recruitment to the posts of Attenders etc in the Andhra Pradesh Last Grade Service to which VII class is prescribed
as the basic qualification, the Visually Handicapped persons, who prosecuted higher studies such as SSC and
above directly without the basic qualification of VII class prescribed in the said rules, may be considered for
appointment to the said posts without insisting for passing of VII class, in the event of non availability of visually
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handicapped candidates With basic educational qualifications prescribed for the said posts in the Andhra Pradesh
Last Grade Service Rules”’.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

SATHI NAIR

CHIEF SECRETARY TO GOVERNMENT

To,

The Commissioner of Printing, Stationery and Stores Purchase Department, Hyderabad with a request to
publish the Notification in the AP Gazettee and furnish 100 copies of the same.

All Departments of Secretariat.
All Heads of the Departments.
All District Collectors.
All District Judges.
The Registrar, High Court of Andhra Pradesh, Hyderabad
The Registrar, Andhra Pradesh Administrative Tribunal, Hyderabad.
The Secretary, Andhra Pradesh Public Service Commission, Hyderabad (ten copies)

Copy to:
The Women Development, Child Welfare and Disabled Welfare Department.
The Law (E) Department
The PS to Prl. Secretary to Chief Minister.
All Services Sections in Genl. Admn. Dept.
SF/SC
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Public Services - Andhra Pradesh Last Grade Service Rules - Raising the age limit from 28 years to 33 years for
Direct Recruitment - Amendment to Rule 8 of Andhra Pradesh Last Grade Service Rules - Orders - Issued.

====================================================================================

GENERAL ADMINISTRATION (SERVICES. B) DEPARTMENT

G.O. Ms. No. 162. Dated: 27-05- 2003.
Read the following:

1. G.O. Ms. No. 565, Genl. Admn. (Ser. B) Department, Dated: 24.10.1992.
2. G.O. Ms. No. 336, Genl. Admn. (Ser. A) Department, Dated: 30.07.2002
3. G.O. Ms. No. 342, Genl. Admn. (Ser. D) Department, Dated: 02.08.2002
4. From Registrar, High Court of A.P., Lr. Roc. No. 71O/2002-RC, Dt. 24.12.2002.
5. Govt. Lr. No. 9414/Ser. B/AI/03-3, GAD, Dated: 22.04.2003.
6. From Secy., APPSC Lr. Roc. No. 585/RR/2/2003, Dated: 12.05.2003.

***

ORDER:

In the G.O. Second read above, orders were issued to raise the upper age limit for Direct Recruitment from
28 years to 33 years. Subsequently in the G.O. third read above, orders were issued amending sub-clause (v) in
clause (a) in sub rule (1) of Rule 12 or A.p. State and Subordinate Service Rules, raising the upper age limit from
28 to 33 years for Direct Recruitment.

2) Accordingly, the following notification will be published in the Andhra Pradesh Gazette.

NOTIFICATION

In exercise the powers conferred by the proviso to Article 309 of Constitution of India and all other powers
hereunto enabling, the Governor of Andhra Pradesh hereby makes the following amendmenLto Rule 8 of A.P.
Last Grade Service Rules, 1992, issued in G.O. Ms. No.565, G.A. (Ser. B) Department, Dated: the 24th October
1992 and as subsequently amended from time to time.

The amendment shall be deemed to have come into force with effect from the 24th July, 2002.

AMENDMENT

In the said Rules, in Rule 8, for the expression” 28 years of age” the expression” 33 years of age” shall be
substituted.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

B. ARAVINDA REDDY

SECRETARY TO GOVERNMENT (SERVICES)
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Public Services - Disabled Welfare – State and Subordinate Services–3% Reservation of Posts in favour of the
persons with disabilities–Revised–orders–Issued.

====================================================================================

WOMEN DEVELOPMENT, CHILD WELFARE AND DISABLED WELFARE (DW) DEPARTMENT

G.O. Ms. No. 41. Dated : 27-11-2003.

Read the following:

1. G.O. Ms. No. 115, W.D.,C.W. & L (WH-Desk) Department, Dated: 30-07-1991.
2. G.O. Ms. No. 72, W.D. & C.W. (W.H-Desk) Department, Dated: 0.5-08-1997.
3. G.O. Ms. NO. 112, W.D. & CW (WH) Department, Dated: 06-12-1997.
4. G.O. Ms. No. 385, G.A. (Ser. D) Dept., Dated: 18-11-2000.
5. G.O. Ms. No. 52, W.D., C.W & DW (DW) Department, Dated: 25-10-2002.
6. From the C.D.W. and State Commissioner under Persons with Disability Act, 1995,

Lr. No .S.V/Amendment/6081/2001, Dated: 20-11-2001.

***

ORDER:

In the G.o.s. 1st and 41h read above, orders were issued providing 3% reservation for the persons with
disabilities and earmarking the 61h, 31st and 56th roaster points among the Visually Handicapped, Hearing Handi-
capped and Orthopaedically Handicapped perons respectively. Further, in the G.O 51h read above, orders were
issued earmarking the 561h roaster point in the 2nd cycle for O.H. Women and providing carry forward system and
interchanging among the women / men disabled categories.

2. It has come to notice that the roaster point 61h in a unit of 100 vacancies is already reserved for the women
under Rule 22 (2) of State and Subordinate Service Rules, 1996 and that reservation for women is made at 2
roaster points in the 2nd cycle (i.e.) 1st at 6th roaster point and antohter at 561h roaster point making 66 2/3%
reservation.

3. The Government, after reviewing the entire matter of reservation for the disabled and to provide 33 1/3%
reservation for women among the disabled in each category and cycle and in supercession of the earlier orders
issued in the G.Os read above, hereby order that the reservation among the three categories of Visually Handi-
capped, Hearing Handicapped and Orthopaedically Handicapped in 3 cycles and reservation for women among
them shall be as indicated below:

1st - 100 Posts

6 31 56
(Visually Handicapped) (Hearing Handicapped) (Ortbopaedically Handicapped)

(Women) (Open)  (Open)

101 - 200

106 131 156
(Visually Handicapped) (Hearing Handicapped) (Ortbopaedically Handicapped)

(Open) (Women) (Open)

201 - 300

206 231 256
(Visually Handicapped) (Hearing Handicapped) (Ortbopaedically Handicapped)

(Open) (Open) (Woman)
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4. The 6th, 31st and 56th turns in each unit of vacancies shall be allotted to the Visually Handicapped, Hearing
Handicapped and Orthopaedically Handicapped persons respectively and where qualified and suitable candidates
are not available  from among them, the turn allotted for them in the unit referred to above shall be carried
forward for three succeeding recruitment years. In the third succeeding recruitment year, if disabled candidates
from any category are not available for appointment in the turn allotted, the vacancyd shall be filled by next group
of disabled in rotation by effecting interchange. The reservation shall cease thereafter.

5. All Departments of Secretariat and Heads of Departments are requested to implement the above orders.
The G.A. (Ser. D) Department will issue necessary amendments to the A.P. State and Subordinate Service
Rules, 1996.

6. A copy of this order is available on the internet and can be accessed at the address htpp://apts.gov.in/
apgos”

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

PRASANTA MAHAPATRA

PRINCIPAL SECRETARY TO GOVERNMENT.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Andhra Pradesh State and Subordinate Service Rules - Amendment to Rule 22 relating to Persons with Disabilities.

=====================================================================================

GENERAL ADMINISTRATION (SER.D) DEPARTMENT

G.O. Ms. No. 252. Dated: 28 - 08 - 2004.
Read the following:

***

ORDER:

In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India and of all other
powers hereunto enabling, the Governor of Andhra Pradesh hereby makes the following amendments to the
Andhra Pradesh State and Subordinate Service Rules, 1996 issued in G.O. Ms. No. 436, General Administration
(Ser. D) Department, Dated: 15th October, 1996 and published in Part-I Extraordinary Issue of the Andhra Pradesh
Gazette Dated the 27th January, 1997, as amended from time to time.

2. The amendments hereby made shall be deemed to have come into force with effect from 271h November,
2003.

AMENDMENTS

In the said Rules, in clause (e) to sub rule (2) of Rule 22, -

(1) For the existing order of rotation points 6th, 31st and 56th the following shall be substituted, namely:

“6. (Visually Handicapped) (Women)

31. (Hearing Handicapped) (Open)

56. (Orthopaedically Handicapped) (Open)

(2) In the proviso, for the item (ii), the following shall be substituted, namely:-

“(ii) In the second cycle of 100 roster points, the following points shall be reserved as follows:

106. (Visually Handicapped) (Open)

131. (Hearing Handicapped) (Women)

156. (Orthopaedically Handicapped) (Open)

In the third cycle of 100 roster points, the following points shall be reserved as follows:

206. (Visually Handicapped) (Open)

231. (Hearing Handicapped) (Open)

256. (Orthopaedically Handicapped) (Women)

The 6th, 31st and 56th points in each cycle of 100 vacancies shall be alloted to the Visually Handicapped.
Hearing Handicapped and Orthopaedically persons respectively as stated above and where qualified and suitable
candidates are not available from among them, the turn allotted for them in the unit referred to above shall be
carried forward for three succeeding recruitment years. In the third succeeding recruitment year, if disabled
candidates from any category are not available  for appointment in the turn allotted, the vacancy shall be filled by
next group of disabled in rotation by effecting interchange and the reservation shall cease hereafter.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

SATISH CHANDRA

SECRETARY TO GOVERNMENT (SER.)
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Disabled Welfare - Revision of Pay Scales - Recommendations of the Pay Revision Commission, 2005 -
Enhancement of Readers Allowance to teachers and lecturers who are Visually Handicapped - Orders - Issued.

====================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (DW) DEPARTMENT

G.O. Ms. No. 333 Dated : 15-10-2005

1. G.O. Ms. No. 70 WD, CW & Labour (WH. Desk) Dept, Dt. 16-10-1999.

2. G.O. (P) No 213, Fin (FW.PC.I) Dept, Dt. 27-8-2005

ORDER :

According to the orders issued in the Government order 1st read above, Readers allowance is admissible
to teachers and Lecturers who are visually handicapped to engage Readers to assist them in reading various
books so as to maintain professional standards, at the following rates :

1) Secondary Grade Teachers Rs. 250/- pm
(Including Craft Instructors)

2) School Assistants Rs. 312/-pm

3) Jr. Lecturers and above Rs. 375/- pm

2. In the Government order 2nd read above, based on the recommendations of Pay Revision Commission,
2005, Orders were issued implementing the Revised Pay Scales, 2005 with effect from 1-7-2003 with monitory
benefit from 1-4-2005.  The Pay Revision Commission has, among others, recommended for increase of Readers
allowance.

3. Government hereby accept the recommendation of the Pay Revision Commission, 2005 and accordingly
enhance the existing Readers allowance as follows :

1. Secondary Grade Teachers Rs. 300/-pm
(Including Craft Instructors)

2. School Assistants Rs. 400/- pm

3. Jr. Lecturers and above Rs. 500/-pm

4. These orders shall come into force with effect from 1-4-2005 and the arrears from 1-4-2005 to 31-7-2005
shall be credited to General Provident Fund Account of the employee.  The enhancement rates shall be paid in
cash with effect from 1-8-2005.

5. Necessary amendments to the Andhra Pradesh Manual of Special Pays and allowances shall be issued in
due course.

6. This order issues with concurrence of Finance Department vide their U.O. No. 23836-C/585/PC-I/05, dt.
3-9-2005.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

PRABHAKER. D. THOMAS

PRL. SECRETARY TO GOVERNMENT

To
The Accountant General, Andhra Pradesh, Hyderabad (20 Copies)
The Accountant General, Andhra Pradesh, Hyderabad (By name cover)
The Pay and Accounts Officer, Hyderabad
The Secretary to Governor, Andhra Pradesh, Hyderabad.
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All Secretaries to Government
The Private Secretary to the Chief Minister and Private secretaries to all Ministers
All the Departments of Secretariat (10 copies each)
All the Heads of Departments (Including Collectors and District Judges)
The Registrar, High Court of Andhra Pradesh, Hyderabad (with covering letter)
The Secretary, Andhra Pradesh Public Service Commission (with covering letter)
The Secretary, Andhra Pradesh TRANSCO/GENCO, Hyderabad (with covering letter)
The General Manager, Andhra Pradesh State Road Transport Corporation, Hyderabad (with covering letter)
All District Treasury Officers (with ooples for sub-treasury offices)
All District Educational Officers / All Principles of Junior Colleges
All the Development Officers, Zilla Praja Parishads
All District Panchayat Officers.
All Mandal Development Officers
All Secretaries of Zilla Grandhalaya Samsthas through Director of Public Librariries, Hyderabad
All Secretaries of Agricultural Market Committees through Director of Marketing Andhra Pradesh, Hyderabad
All Commissioners/Special Officers of the Municipal Corporations/Municipalities
All Recognised Service Associations,
The Commissioner, Government Printing Press,  A.P. Hyderabad, for Publication in the Andhra Pradesh Gazette.
Copy to the General Administartion (Cabinet) Department,
Copy to the General Administartion (Spl. A) Department,
Copy to the General Administartion (Spl. B) Department,
Copy to the General Administartion (SW) Department,
Copy to SF/SCs.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Allowances : Andhra Pradesh Manual of Special Pays and Allowances - Conveyance Allowance to Physically
Handicapped - Recommendation of One Man Committee - Orders - Issued.

======================================================================================

FINANCE (TA) DEPARTMENT

G.O. Ms. No. 197 Dated : 06-07-2006

Read of the following

1. G.O. Ms. No. 276 Finance (TA) Department, dated : 15-10-2005

2. G.O. (P) No 142, Finance (PC.I) Department, dated  06-06-2006

3. G.O. (P) No. 180, Finance (PC.I) Department, dated : 29-06-2006

***

ORDER :

In the Government Order first read above based on the recommendations of Pay Revision Commission,
2005 orders were issued among others enhancing the rates of conveyance allowance for Physically Handicapped.

2. In the Government Order second read above orders were issued deciding to implement the recommendations
of the One Man Committee.

3. In the said order, the One Man Committee among others has recommended for enhancement of Conveyance
Allowance to Physically Handicapped to 10% of Basic Pay subject to a maximum of Rs. 650/- per month including
Deaf and Dumb Employees.

4. In the Government order third read above orders were issued amending the A.P. Revised Scales of Pay
Rules, 2005 issued vide G.O. (P). No. 213, Finance (PC.I) Department, dated : 27-08-2005.

5. Accordingly, Government hereby order that the Conveyance Allowance to Physically Handicapped, Deaf
and Dumb Employees shall be paid at 10% of Basic Pay subject to a maximum of Rs.  650/- per month.  All other
conditions regarding eligibility, procedures etc., shall remain unchanged.

6. These order shall come into force with effect from the date of issue of this G.O.

7. Necessary amendments to the Andhra Pradesh Manual of Special Pays and Allowances shall be issued in
due course.

8. The G.O. is available on Internet and one be accused at the address http://www.aponline.gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

RAJEEV R. ACHARYA

SECRETARY TO GOVERNMENT (FP)

To

The Accountant General, Andhra Pradesh, Hyderabad (20 Copies)
The Accountant General, Andhra Pradesh, Hyderabad (By name)
The Pay and Accounts Officer, Hyderabad
The Secretary to Governor, Andhra Pradesh, Hyderabad.
All Secretaries to Government
The Private Secretary to the Chief Minister and Private secretaries to all Ministers
All the Departments of Secretariat (10 copies each)
All the Heads of Departments (Including Collectors and District Judges)
The Registrar, High Court of Andhra Pradesh, Hyderabad (with covering letter)
The Secretary, Andhra Pradesh Public Service Commission (with covering letter)
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The Secretary, Andhra Pradesh TRANSCO/GENCO, Hyderabad (with covering letter)
The General Manager, Andhra Pradesh State Road Transport Corporation, Hyderabad (with covering letter)
All District Treasury Officers (with coples for sub-treasury offices)
All District Educational Officers / All Principals of Junior Colleges
All the Development Officers, Zilla Praja Parishads
All District Panchayat Officers.
All Mandal Development Officers
All Secretaries of Zilla Grandhalaya Samsthas through Director of Public Librariries, Hyderabad
All Secretaries of Agricultural Market Committees through Director of Marketing Andhra Pradesh, Hyderabad
All Commissioners/Special Officers of the Municipal Corporations/Municipalities
All Recognised Service Associations,
The Commissioner, Government Printing Press, Andhra Pradesh
Hyderabad for publication in the Andhra Pradesh Gazette.
Copy to the General Administration (Cabinet) Department,
Copy to the General Administration (Spl. A) Department,
Copy to the General Administration (Spl. B) Department,
Copy to the General Administration (SW) Department,
Copy to SF/SCs.

***
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development,  Child Welfare & Disabled Welfare - Providing 3% Reservation in favour of Disabled
Candidates  in Group -I Services-Orders-Issued.

=====================================================================================

WOMEN DEVP. CHILD WELFARE & DISABLED WELFARE (DW) DEPT.

G.O. Rt. No. 297 Dated : 09-10-2006

Read the following :

1. G.O. Ms. No. 1034 G.A. (Ser.D) Dept., Dt. 01-08-1966

2. G.O. Ms. No. 115, WD CW & Labour Dept.,  Dt. 30-07-1991

3. G.O. Ms. No. 41, WD CW & DW Dept.,  Dt. 27-11-2003

4. U.O. Note No. 3672/DW.A1/2006  Dt. 23-08-2006

***

ORDER :

In the G.O.1st read above Government orders were issued reserving 3% of the posts in the State and
Subordinate Services in favour of the Disabled persons by direct recruitment.  Proviso (ii) to Rule 22 (2)(e) of the
Andhra Pradesh State and Subordinate Services Rules 1996 lays down that where special or adhoe rules provide
for reservation in favour of disabled persons,  the 6th 31st and 56th in each unit of hundred vacancies shall be
allotted to the physically disabled persons and where qualified and suitable candidates are not available among
the physically disabled persons, the turn allotted for them in the unit referred to the above be carried forward for
three succeeding recruitment years and these vacancies shall cease thereafter if not filled even then.

2. In the G.O. 2nd read above, all the Heads of Departments have been advised to identify the jobs which can
be performed by various categories of physically disabled without loss of productivity, specify the reservation and
also keep Women Development Child Welfare and Disabled Welfare Department informed and over all distribution
of reservation in the ratio of 1:1:1 for the Blind.  Deaf and Orthopedically Handicapped should be maintained.

3. In the G.O. 3rd read above orders were issued providing 3% reservation for the persons with Disabilities
and earmarking the 6th 31st, 56th roster points among the Visually Handicapped, Hearing Handicapped and
Orthopaedically Handicapped respectively in 3 cycles and reservation for women among them should be as
indicated below.

1st - 100 posts

6 31 56
(Visually Handicapped) (Hearing Handicapped) (Orthopaedically Handicapped)

(Women)(VH) (Open) (HH) (Open)(OH)

101st-200 posts

106 131 156
(Visually Handicapped) (Hearing Handicapped) Orthopaedically Handicapped)

(Open) (VH) (Women) (HH) (Open)(OH)

201st-300 posts

206 231 256
(Visually Handicapped) (Hearing Handicapped) (Orthopaedically Handicapped)

(Open) (VH) (Open) (HH) (Women) (OH)
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4. In the U.O. Note 4th read above, the Women Development Child Welfare and Disabled Welfare Department
have requested the Revenue (CT)/Panchayat Raj and Rural Development, Agriculture & Cooperation. Finance,
Social Welfare and Health Medical and Family Welfare Departments to issue executive orders to implement the
rule of reservation for physically disabled in the present recruitment to Group I Services and inform the same to
the APPSC and later on,  issue amendments to Special Service Rules.  They have also been requested to specify
the special disabilities which would not be acceptable to the department within the broad categories of OH/VH/
HH in view of the specific nature of work in consonancee with the department’s proposals for amendment of
Special/Service Rules.  They have also been requested to take assistance of Women Development Child Welfare
and Disabled Welfare department, if required, to arrive at these specifications.

5. In the meeting of the Special Committee constituted vide G.O. Ms. No. 12 WD, CW&DW Dept., dated
20.04.2006 held on 16.9.2006 it was discussed wether the functional classification of disabilities accepted by
Government of India for similar jobs, wherever applicable can be adopted to the posts covered under the ongoing
recruitment to Group I vacancies. After thorough discussions with the departments, the committee agreed to
provide reservation as noted against each of post, on pattern of Government of India (All India and Group A
Services) as detailed in the Annexure.  It is noticed that the roster point for VH to the post of Commercial Tax
Officer was touched in the 1998 recruitment but was filled up by O.C. candidate, in view of the exemption. The
Committee decided that the next O.C. Vacancy in the present recruitment be converted into a disabled category
i.e., hearing handicapped (HH) by the department, since as per the norms now adopted by Commercial Tax
department. Visually Handicapped is not found suitable for the nature of work involved. The committee also
decided that all departments where the 6th roster point for VH is being touched shall advise the APPSC to select
VH (women)  candidate against this roster point.

6. After careful examination, Government hereby accept the above recommendations of the Special Committee.

7. Government hereby accordingly, order that all departments of Secretariat and Heads of Departments shall
initiate a detailed exercise for identifying the vancancies to be reserved for disabled in all categories of posts
keeping in view Section 32 of PWD (Equal Opportunities.  Protection of Rights and Full Participation) Act. 1995 if
not done already and take further action to fill these posts in accordance with such reservations.

8. All Departments of Secretariat are therefore directed to take necessary action in the matter accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

VASUDHA MISHARA

SECRETARY TO GOVERNMENT

To
All Depts of Secretariat
Copy to :
The Secretary APPSC Hyderabad
The Secretary G.A(Ser) Dept.,
The Commissioner  Disabled Welfare Hyderabad
All Heads of Departments
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Fillingup of Backlog vacancies of Physically challenged persons with disabilities - Waiving of Written examination
and interview (oral tests) for limited recruitment to fillup the posts in Group-IV services through District Selection
Committee - Orders - Issued.
====================================================================================

GENERAL ADMINISTRATION (SERVICES-A) DEPARTMENT

G.O. M.s. No. 74 Dated : 14-02-2007

Read the following :-

U.O. No. 6369/DW A1/2006, WDCW & DW Deptt.,
Dated : 30-11-2006

***

ORDER :

Government have decided to fillup all the backlog vacancies of Physically challenged persons with different
challenges and disabilities and it is also decided to waive the procedure of conducting written examination and
interviews (oral tests) for such limited recruitment for the posts in Group-IV Services by the District Selection
Committees.  The selections shall be made only on the basis of marks obtained in the qualifying academic
examinations passed by the candidates.

2. Accordingly the following notification will be published in the Andhra Pradesh Gazette.

NOTIFICATION

In exercise of the powers conferred by the proviso to article 309 of the Constitution of India and all other
powers hereunto enabling, the Governor of Andhra Pradesh hereby makes the following Ad-hoc Rule namely :-

AD-HOC RULE

Notwithstanding anything contained in the Andhra Pradesh State and Sub-Ordinate Service Rules, 1996
and Special Rules or Ad-hoc Rules and any other rules governing the method of recruitment procedure adopted
by District Selection Committee for direct recruitment to the posts in Group-IV Services to fillup the following
categories of backlog vacancies for Physically challenged persons with different challenges of disabilities, the
written examination and oral interviews be waived and the selection for such limited recruitment of Physically
challenged persons with disabilities be made on the basis of marks obtained in the qualifying academic
examinations.

1. Jr. Assistants/Jr. Auditors, L.D. Accountatnts in all Offices.

2. Typist and Jr. Stenographers of L.D. cadre in all offices.

3. Security Clerks

4. Librarians and Assistant Librarians

5. Cash Keepers

6. Stewards

7. Assistant Stewards

8. Linan Keepers

9. Laundry Supervisors

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

J. HARI NARAYAN,

CHIEF SECRETARY TO GOVERNMENT



92

To
The Commissioner of Printing and Stores Purchase Department, Hyderabad

(with a request to publish the Notification in the A.P. Gazette and to furnish 100 copies)
The Secretary to Government,

Women Development Child Welfare & Disabled Welfare (DW) Department
The Chief Commissioner of Land Administrative & Spl. Chief Secretary to Government, Hyderabad
The Commissioner of Disabled Welfare, Hyderabad
All Departments of Secretariat
All Heads of Departments
All District Collectors
All District Judges
The Registrar, High Court of Andhra Pradesh, Hyderabad.
The Registrar, A.P. Administrative Tribunal, Hyderabad
The Law (Security Cell) Department
All Sections in General Administration Department
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development,  Child Welfare & Disabled Welfare - Providing 3% Reservation in favour of Disabled
Candidates  in Group II Services-Orders-Issued.

====================================================================================

WOMEN DEVP. CHILD WELFARE & DISABLED WELFARE (DW) DEPT.

G.O. Rt. No. 106 Dated : 13-04-2007

Read the following :

1. G.O. Ms. No. 1034 G.A. (Ser.D) Deptt., Dt. 01-08-1966
2. G.O. Ms. No. 115, WDCW & Labour Dept.,  Dt. 30-07-1991
3. G.O. Ms. No. 41, WDCW & DW Dept.,  Dt. 27-11-2003
4. G.O. Note No. 297, WD CW & DW Dept.  Dt. 09-10-2006
5. G.O. Ms. No. 4, WD CW & DW (DW.A1) Dept. Dt. 03-04-2007

***

ORDER :

In the G.O.1st read above Government orders were issued reserving 3% of the posts in the State and
Subordinate Services in favour of the Disabled persons by direct recruitment.  Provision (ii) to Rule 22 (2)(e) of
the Andhra Pradesh State and Subordinate Services Rules 1996 lays down that where special and adhoc rules
provide for reservation in favour of disabled persons,  the 6th 31st and 56th in each unit of hundred vacancies
shall be allotted to the physically disabled persons and where qualified and suitable candidates are not available
among the physically disabled persons, the turn allotted for them in the unit reserved to the above shall be carried
forward for three succeeding recruitment years and these vacancies shall cease thereafter if not filled even then.

2. In the G.O. 2nd read above, all the Heads of Departments have been advised to identify the jobs which can
be performed by various categories of physically disabled without loss of productivity, specify the reservation and
also keep the Women Development Child Welfare and Disabled Welfare Department informed of the over all
distribution of reservation in the ratio of 1:1:1 for the visually impaired, hearing imapired and locomotor disability
(Orthopedically Handicapped) to be maintained.

3. In the G.O. 3rd read above, orders were issued providing 3% reservation for the Persons with Disabilities
and earmarking the 6th 31st, 56th roster points among the Visually impaired, Hearing impaired and locomotor
disabled (Orthopaedically Handicapped) respectively in 3 cycles and reservation for women among them should
be as indicated below:

1st - 100 posts

6 31 56
(Visually Handicapped) (Hearing Handicapped) (Orthopaedically Handicapped)

(Women)(VH) (Open) (HH) (Open)(OH)

106 131 156
(Visually Handicapped) (Hearing Handicapped) Orthopaedically Handicapped)

(Open) (VH) (Women) (HH) (Open)(OH)

206 231 256
(Visually Handicapped) (Hearing Handicapped) (Orthopaedically Handicapped)

(Open) (VH) (Open) (HH) (Women) (OH)

4. In the G.O. 4th read above, all departments of Secretariat and Heads of  Departments have been ordered
to initiate a detailed exercise for identifying the vancancies to be reserved for disabled in all categories of posts
keeping in view Section 32 of PWD (Equal Opportunities, Protection of Rights and full Participation) Act, 1995 if
not done already and take further action to fill these posts in accordance with such reservations.
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5. In the meeting of the Special Committee constituted  vide G.O. Ms. No. 4 WDCW&DW Dept., dated
3.4.2007 held on 7-4-2007, it was discussed whether the functional classification of disabilities accepted by
Government of India for similar jobs.  wherever applicable can be adopted to the posts covered under the ongoing
recruitment to Group - II vacancies as was already done in the case of Group - I services. After thorough discussions
with the departments, the committee agreed to provide reservation in respect of posts in Group - II Services as
noted aganist each of the posts, on the pattern of Group - I Services as detailed in the Annexure - I. It is noticed
that the roster points for disabled to the various categories of posts mentioned in the Annexure - II were touched
in the 1999 year recruitment, but were filled by O.C. candidates, in view of exemption. It is decided that the next
O.C. vacancy in the present recruitment be converted into disabled category as detailed against each of the
category of post in the Annexure - II.

6. The Revenue (Commercial Tax / Ser-II / Endowments), Agriculture and Co-operation, Industries and
Commerce (H&T) and Panchayath Raj and Rural Development Departments are requested to issue executive
orders to implement the rule of reservation for physically disabled in the recruitments made after 1995 to Group
- II Services and inform the same to the APPSC for providing 3% reservation to the physically disabled in the
recruitment made under Notification 10/10/1999 and also on going recruitment for Group - II Services and later
on, issue amendements to Special Service Rules.

7. After careful examination, Government hereby accept the above recommendations of the Special Committee.

8. Revenue (Commercial Tax / Ser-II / Endowments), Agriculture and Cooperation, Panchayat Raj and Rural
Development, Industries and Commerce Departments are therefore directed to take necessary action in the
matter accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

ASHA MURTHY

SPECIAL CHIEF SECRETARY TO GOVERNMENT (I/C)

To
Revenue (Commercial Tax, Ser - II, Endowments) Departments,
Agriculture and Co-operation Department
Panchayat Raj and Rural Development Departments
Industrial and Commerce Department

Copy to :
The Secretary, Andhra Pradesh Public Services Corporation, Hyderabad.
The Secretary G.A(Services) Department,
The Director, Disabled Welfare, Hyderabad.
All Heads of Departments Concerned.
Copy to S.F/SCs
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GOVERNMENTOFANDHRAPRADESH

REVENUE (CT. IV) DEPARTMENT

Memo No. 51493//CT.IV/2007-1 Dated. 09-10.2007.

======================================================================================

Sub :-  Exemption from payment of Professional Tax to P.H. employees of the Commission in terms of G.O.
Ms. No. 1063, Revenue (CT.IV) Dept., dt. 2.8.07 - Reg.

Ref : 1) G.O. Ms. No. 1063, Revenue (CT.IV) Dept., dt. 2.8.07.

2) From the Secretary, Andhra Pradesh Public Service Commission, Letter No. 1181/ADB/2/
2007, Dt. 7.9.07.

***

The Commissioner of Commercial Taxes, Hyderabad is informed that in respect of Physically Handicapped
i.e., “totally crippled persons” exemption was granted from payment of Professional Tax from 15.6.1987 in the
G.P. 1st cited. The word totally crippled has been substituted by “ Physically Handicapped persons with 40%
disability of any kind” with effect from 15.6.1987 and this will apply to all Employees. In the interest of Revenue
and also to avoid orders of refunds to be given to those from whom Professional Tax has already been deducted
and remitted to Government Treasury. Prior to issue of the G.P. 1st cited it is hereby clarified that the Professional
Tax already deducted and remitted to Government shall not be refunded.

2. She is requested to take necessary action in the matter.

I.V. SUBBA RAO

PRINCIPAL SERCRETARY TO GOVERNMENT (FAC)

To
The Commisssioner of Commercial Taxes, Hyderabad.
All District Treasury Officers,
The Accountant General, A.P., Hyderabad.
The Secretary, APPSC, Hyderabad.
Copy to :
The Finance Department,
The Pay and Accounts Officer, Hyderabad.
All Departments,
President, Employees Welfare Association for persons with disabilities, Hyderabad.
The United Forum Deaf Employees Association, Secunderabad.
South Central Railway, Physically Challenged Employees Welfare
Association, Rail Nilayam, Secunderabad.
SF/SC.

// FORWARDED :: BY ORDER //
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GOVERNMENTOFANDHRAPRADESH

ABSTRACT

The  A.P. Tax on Professions, Trades, Callings and Employments Act 1987 - Exemption from payment of Profes-
sional Tax Physically Handicapped persons with 40% of disability of any kind to take effect from 15-06-1987 -
Orders - Issued.

====================================================================================

REVENUE (CT-IV) DEPARTMENT

G.O. Ms. No. 1063 Dated. 02-08-2007
Read :

1) G.O. Ms. No. 95, Revenue (CT.IV) Department, Dated 7-2-1990.

***

ORDER :

The following amendment is issued to the G.O.Ms. No. 95, Revenue (CT-IV) Department, Dated 7-2-1990

AMENDMENT

In exercise of the powers conferred by Section 31 of the AP Tax on Professions, Traces, Callings and
Employments Act 1987 (Andhra Pradesh Act No. 22 of 1987) the Governor of Andhra Pradesh hereby direct that
the exemption granted to “Totally crippled persons” in the G.O. read above at item 13 shall be modified as
“Physically Handicapped persons with 40% disability of any kind”.

This amandment is deemed to have come in to force on and with effect from 15.6.1987.

(BY ORDER AND IN THE NAME OF GOVERNOR OF ANDHRA PRADESH)

S.V. PRASAD

PRINICIPAL SECRETARY TO GOVERNMENT

To
Commisssioner of Commercial Taxes, Hyderabad.
All District Treasury Officers,
The Accountant General, Andhra Pradesh, Hyderabad.
Copy to :
The Finance Department,
The Pay and Accounts Officer, Hyderabad.
All Departments,
President, Employees Welfare Association for persons with disabilities, Hyderabad.
The United Forum Deaf Employees Association, Secunderabad.
South Central Railway, Physically Challenged Employees Welfare Association, Rail Nilayam, Secunderabad.
SF/SC.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

SSA - KGBVS - Recruitment of Teachers on temporary basis - Relaxation of age upto 40 years for contract
appointments of Teachers on Temporary basis - Orders - Issued.
====================================================================================

SCHOOL EDUCATION (SSA) DEPARTMENT

G.O. Rt. No. 1072 Dated : 11-12-2007

Read the following :-

1. Memo No. 3527/SSA/A1/2007, dt. 31.8.2007 of School Edn. (SSA) Deptt.
2. From the State Project Director, SSA, Hyderabad Lr. Rc. No. 3494/SSA/B7/2007, dt. -10-2007.

***

ORDER :

In the reference 2nd read above, the State Project Director, SSA, Hyderabad has stated that Sri Anantha
Venkatrami Reddy, M.P. (Lok Sabha), Anantapur vide his letter dt. 9.10.2007 has reported that the District au-
thorities of SSA, Anantapur Dist. have issued notification calling for applications for the posts of Teachers in
KGBVs.  The upper age limit was prescribed as 34 years.  He has further submitted that some unemployed
women have represented to him to raise the upper age limit to 40 years on par with the age limit prescribed for the
post of Group-I and Group-II being followed by APPSC. He has requested to relax the age limit upto 40 years so
as to enable the unemployed women to apply for the posts of Teachers in KGBV Schools.  He has requested the
Government to issue early orders in the matter.

Government after careful examination of the matter, have decided to raise the maximum age limit from 34
to 40 years for the proposed contract appointments of Teachers on temporary basis in all Kasturba Gandhi Balika
Vidyalayas under Sarva Siksha Abhiyan in the State with prospective effect.

3. This order issues with the concurrence of Finance (SMPC) Department vide their U.O. No. 29477 B/997/
A2/SMPC/07, dt. 21.11.2007

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

D.R.GARG,

PRINCIPAL SECRETARY TO GOVERNMENT

To
The State Project Director Rajiv Vidya Mission (SSA), Hyderabad
All District Collectors in the State

Copy to
The P.S. Secy. to C.M.
The P.S. to M (SSA)
The P.S. to Pri. Secretary (SSA)
The Finance (SMPC) Deptt./SF/SC.
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GOVERNMENTOFANDHRAPRADESH

ABSTRACT

Public Services - Promotion to the higher posts - Visually Handicapped employees - Passing of Departmental
Tests for promotion to next higher categories - 5 years time allowed -  Orders - Issued.

====================================================================================

GENERAL ADMINISTRATION (SERVICES-C) DEPARTMENT

G.O. Ms. No. 748 Dated. 29-12-2008
Read the following :

1) Director, Disabled Welfare & State Commissioner under persons with Disabilities Act, 1995 Lr. No.
: S.V./6794/06, dt. 19-04-2007.

2) Commissioner for the Welfare of persons with Disabilities and Senior Citizens Lr. No. S-V/6794/
2006, Dt. 10-05-08.

3) From the Secretary, APPSC, Hyderabad, Lr. No. 1526/RR/08, Dt. 15-12-2008.

***

ORDER :

The Secretary, Visually Handicapped Employee Welfare Association, Kakinada has requested to exempt
the visually disabled employees from passing the departmental tests irrespective whether they have crossed 45
years of age or not, as a special case, if they fulfill the other conditions for promotion to next higher posts. In the
reference 2nd read above, it is reported that due to non-availability of books and codes in Braille Script, the
visually impaired employees are loosing chances for higher promotions.

2. After careful examination, it is decided to allow 5 (five) years time to acquire qualification of  Tests pre-
scribed under the rules by the Visually Handicapped employees who are otherwise qualified for promotion and
during this time the books and codes will be prepared and made available in Braille Script instead of totally
exempting them from passing Departmental Tests. However, the employees who come up for consideration for
promotion shall be promoted to higher categories during this period of 5 (five) years and such employees shall be
directed to pass the tests in the promoted post. The preparation of books and codes in Braille Script for passing
of tests shall be reviewed after 5 years.

3. Accordingly, the following notification will be published in the Andhra Pradesh Gazettee.

NOTIFICATION

In exercise of the powers conferred by the proviso to article 309 of the Constitution of India and of all other
powers hereunto enabling, the Governor of Andhra Pradesh hereby makes the following Adhoc-rule, namely : -

Ad-hoc Rule :

Notwithstanding anything contained in the Andhra Pradesh State and Sub-ordinate Service Rules or the Special
Rules governing the post, the visually handicapped employees who have not passed the tests prescribed under
the rules but otherwise qualified for promotion may be promoted to the post subject to acquiring the qualification
of such tests within a period of Five years from the date of promotion and during this time, the books and codes
shall be prepared and made available in Braille Script. The preparation of books and codes in Braille Script for
passing of tests shall be reviewed after a period of five years.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

S. BALASUBRAMANYAM,

SECRETARY TO GOVERNMENT (SERVICES)

To,
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The Commissioner of Printing,
Stationery & Stores Purchase, Hyderabad.
All Departments of Secretariat
All Heads of Departments.
All District Collectors.

Copy to :

The Registrar of High Court
of Andhra Pradesh, Hyderabad.
The Registrar of Andhra Pradesh
Administrative Tribunal, Hyderabad.
The Director, Disabled Welfare & Commissioenr
Under persons with Disabilities Act, 1995.
The Commissioner for the Welfare of persons
with Disabilities and Senior Citizens.
The Law (E) Department.
All Service Sections in General Administration Dept.,
The Secretary, Vigilance Commissioner,
A.P. Vigilance Commission, Hyderabad.
The Secretary,
A.P. Public Service Commission, Hyderabad.
The WD, CD & DW (DW.A1) Dept.,
SF/SC.

// FORWARDED :: BY ORDER //

SECTION OFFICER
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

ALLOWANCES - Andhra Pradesh Manual of Special Pays and Allowances - Conveyance Allowance -
Recommendation of Ninth Pay Revision Commission - Orders - Issued.

====================================================================================

FINANCE (TA) DEPARTMENT

G.O. Ms. No. 108 Dated : 07-04-2010

Read the following :

1. G.O. Ms.No.276, Finance (FW: TA) Department, dated: 15-10-2005.
2. G.0.Ms.No.142, Finance (PC.I) Department, dated: 06.06.2006.
3. G.O.Ms. No.197, Finance (TA) Department, dated:06.07.2006.
4. G.O.Ms. No. 52, Finance (PC-I) Department, dated:25.02.2010.

***

ORDER :

In the Government order first read above, orders were issued enhancing the rates of conveyance allowance
in the context of introduction of Revised Pay scales 2005.

2. In the Government orders second and third read above, based on the recommendations of the One Man
Committee, orders were issued for enhancing the Conveyence Allowance to the physically handicapped, Deaf
and Dumb employees.

3. In the Govermnent Order fourth read above, based on the recommendations of the Ninth Pay Revision
Commission, orders were issued for implementing the Revised Pay Scales, 2010 to the State Government
Employees.

4. The Ninth Pay Revision Commission, reviewed the payment of Conveyance Allowance and recomrnended
to discontinued to pay the Conveyance Allowance to the categories and recommended for enhancement in
monthly rates for the remaining. categories. The Government have accepted the recommendations of 9lh Pay
Revision Commission and hereby orders to discontinue the payment of monthly Conveyance AIlowance to the
categories of posts included in the Annexure to this G.O.

In respect of other categories the following orders are issued .

(i) the existing rate of Conveyance Allowance which is subject to maintenance of Motor Car or a Motor-
cycle be increased by 20% rounded off to the nearest ten rupees subject to a maximum of Rs.850/
- per month.

(ii) that the existing rate of conveyance allowance which is subject to maintenance of Bicycle be raised
to Rs.200/- (Rupees two hundred only) per mohth uniformly.

(iii) This enhancement is applicable to the holders of the posts for which Conveyance Allowance is
admissible as per Annexure-III of Manual of Special Pay and Allowances after excluding the posts
specified in the Annexure enclosed to this G.O.

Convevance Allowance for Physically Handicapped:

5. The Pay Revision Commission, 2010 also recommended enhacement of maximum limit of conveyance
allowance prescribed for blind and Physically handicapped i.e. 10% of basic pay subject to a maximum of Rs.
900/- per month.

6. The Government also hereby order that the Conveyance Allowance to the blind and Physically Handicapped
employees shall be paid .at 10% of basic pay subject to a maximum of Rs.900/- pel’ month. All other conditions
regarding eligibility, procedure etc., shall remain unchanged.

7. These orders shall come into force with effect from 01.04.2010 i.e., claims from  the month of April, 2010
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onwards.

8. Necessary amendments to the Andhra Pradesh Manual of Special Pays and  Allowances shall be issued
in due course.

9. The G.O. is available on Internet and can be accessed at the address http://www.aponline.gov.in and http/
www.apfinance.gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

L.V .SUBRAHMANYAM

PRINCIPAL SECRETARY TO GOVERNMENT (FP)

To
The Accountant General, Andhra Pradesh, Hyderabad (20 copies).
The Accountant General, Andhra Pradesh, Hyderabad (By name).
The Pay and Accounts Officer, Hyderabad.
The Principal Secretary to Governor, Andhra Pradesh, Hyderabad.

All Special Chief Secretaries I Principal Secretaries I Secretaries to Government.
The Private Secretary to the Chief Minister and Private Secretaries to all Ministers.
All the Departments of Secretariat (10 copies each).
All the Heads of Departments (including Collectors and District Judges).
The Registrar, High Court of Andhra Pradesh, Hyderabad (with covering letter).
The Secretary, Andhra Pradesh Public Service Commission (with covering letter).
The Managing Director, Andhra Pradesh TRANSCO/GENCO, Hyderabad (with covering letter).
The Managing Director, Andhra Pradesh State Road Transport Corporation, Hyderabad (with covering letter).
All District Treasury Officers (with copies for sub-treasury offices).
All District Educational Officers/All Principals of Junior Colleges.
All the Chief Executive Officers, Zilla Praja Parishads.
All District Panchayat Officers.
All Mandai Development Officers.
All Secretaries of Zilla Grandhalaya Samsthas through Director of Public Libraries, Hyderabad.
All Secretaries of Agricultural Market Committees through Director of Marketing. Andhra Pradesh, Hyderabad.
All Commissioners/Special Officers of the Municipal Corporations/Municipalities.
All Recognised Service Associations.
The Commissioner, Governlnent Printing Press, Andhra Pradesh, Hyderabad for Publication
in the Andhra Pradesh Gazette.

Copy to the General A dministration (Cabinet) Department.
Copy to the General Administration (SpI.A) Department.
Copy to the General Administration (SpI.B) Department.
Copy to the General Administration (SW) Department.
Copy to SFISCs.

//FORWARDED :: BY ORDER//

SECTION OFFICER
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

W.D.C.W. & D.W., Department - Launching of Special Recruitment Drive for filling up of the backlog vacancies
reserved for differently abled persons in various departments etc., - Extension of time upto 31-3-2011 - Orders -
Issued.

====================================================================================

WOMEN DEV.CHILD WELFARE & DISABLED WELFARE(DW.A1) DEPT

G.O.Ms.No. 14 Dated: 16-04-2010
Read the following:-

1. G.O.Ms.No.9, WDCW & DW (DW) Deptt.dt.26-2-2002.
2. G.O.Ms.No·.41, WDCW & DW (DW) Deptt.dt.3-9-2002.
3. G.O.Ms.No.19, WDCW & DW (DW) Deptt.dt.31-3-2003.
4. G.O.Ms.No.38, WDCW & DW (DW) Deptt.dt.1-11-2003.
5. G.O.Ms.No.14, WDCW & DW (DW) Deptt.dt. 20-7-2004.
6. G.O.Ms.No.17, WDCW & DW (DW) Deptt.dt.13-5-2005.
7. G.O.Ms.No.14, WDCW & DW (DW) Deptt.dt.17-5-2006.
8. G.O.Ms.No.74, G.A.(Ser.A) Deptt.dt.14-2-2007.
9. G.O.Ms.No.31, WDCW & DW (DW) Deptt.dt.20-12-2007.
10. G.O.Ms.No.19, WDCW & DW Deptt.dt.11-6-2009.
11 From the Commissioner, Disabled Welfare, Hyd.,  Letter No.C1/1204/2007, dated 5-3-2010.

***

O R D E R:-

In the G.O.1st read above, orders were issued for launching Special Recruitment Drive for filling up of the
backlog vacancies reserved for Persons with Disabilities in various Government Departments by the end of
August, 2002.

2. In the G.O.2nd to 7th and 9th to 10th read above, orders were issued extending the time limit for filling up of
the backlog vacancies upto 31-3-2009.

3. In the G.O. 8th read above, orders were issued dispensing with written examination and oral interviews and
for making selection of Physically Challenged persons strictly on the basis of marks obtained in the qualifying
academic examinations in respect of posts falling under Group - IV services namely:-

1. Junior Assistant/Junior Auditor, L.D. Accountant in all Offices;
2. Typists and Junior Stenographers of L.D.Cadre in all Offices;
3. Security Clerks;
4. Librarians and Assistant Librarians;
5. Cash Keepers;
6. Stewards;
7. Assistant Stewards;
8. Linen Keepers and
9. Laundry Supervisors.

4. In the circumustances stated by the Commissioner, Deptt. for the Welfare of Disabled and Senior Citizens,
Hyderabad in the letter 11th read above, Government after careful examination hereby extend the time limit for
filling up of all the backlog vacancies reserved for the differently abled persons in various Government Departments
and Government Bodies up to 31-3-2011.

5. All the Departments of Secretariat, Heads of Departments and District Collectors are requested to take
immediate action to fill up all vacancies within the extended period.

6. The Commissioner, Dept. for the Welfare of Disabled and Senior Citizens, Hyderabad is requested to
monitor and review the filling up of backlog vacancies in all the Departments. She is also requested to send a
consolidated report on the vacancies filled through the Special Drive.
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7. This order issues with the concurrence of Finance Department vide their U.O.No.9464-C/332/A1/SMPC/
10, dated 13-4-2010.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M.CHAYA RATAN,

Prl.Secretary to Government

To
All the Departments of Secretariat
All the Heads of Departments.
All the District Collectors
The Chief Commissioner of Land Administration, Hyderabad
The Secretary, Andhra Pradesh Public Service Commission, Hyd.
Commissioner, Dept. for the Welfare of Disabled and Senior Citizens, Hyderabad.
Commissioner, Information and Public Relations Deptt., Hyd  with a request to give wide publicity.
General Administration (Ser.A) Department
P.s. to Prl.Secretary to C.M
P.S. to Chief Secretary
P.S. to Prl.Secretary, WDCW & DW
S.F./S.Cs

//FORWARDED::BY ORDER//

SECTION OFFICER
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development, Child Welfare & Disabled Welfare Department – Revision of Pay Scales – Recommendations
of Ninth Pay Revision Commission, 2010 – Enhancement of Readers Allowance to Teachers and Lecturers who
are Visually Handicapped–Orders–Issued.

====================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (DW) DEPARTMENT

G.O.Ms.No. 34 Dt. 16-07-2010

1) G.0.Ms.No.333, WD,CW & Labour (WH.Desk) Dept, Dt.15-10-2005.

2) G.0.Ms.No.52, Finance (PC.I) Department, dated 25.3.2010.

ORDER:

According to the orders issued in the Government order 1st read above, Readers allowance is admissible
to teachers and lecturers who are visually handicapped to engage Readers to assist them in reading various
books so as to maintain professional standards, at the following rates:

1) Secondary Grade Teachers Rs.300/- pm
(Including Craft Instructors )

2) School Assistants Rs. 400/- pm

3) Jr. Lecturers and above Rs.500/- pm

2. In the Government” orders 2nd read above, based on the recommendations of the Ninth Pay Revision
Commission, 2010, orders were issued implementing the Revised Pay Scales, 2010 with effect from 1-07-2008
with monitory benefit from 1-2-2010. The Pay Revision Commission has, among others, recommended for increase
of Readers allowance.

3. Government hereby accept the recommendation of the Ninth Pay Revision Commission. 2010 and
accordingly enhanced the rates of Readers allowance as follows:

1. Secondary Grade Teachers Rs. 400/- pm
(Including Craft Instructors)

2. School Assistants Rs. 500/- pm

3. Jr. Lecturers and above Rs.600/- pm

4. These orders shall come into force with effect from 1-4-2010

5. Necessary amendments to the Andhra Pradesh Manual of Special Pays and Allowances shall be
issued in due course.

6. This order issues with concurrence of Finance Department vide their U.O.No. 17780/146/Exp.
WD/10, dated 12-7-2010

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M.CHAYA RATAN

SPL. CHIEF SECRETARY TO GOVT.

To
The Accountant General, Andhra Pradesh Hyderabad (20 Copies)
The Accountant General, Andhra Pradesh Hyderabad (by name cover)
The Pay and Accounts Officer, Hyderabad.

Contd. P/2
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The Secretary to Governor. Raj Bhavan, Andhra Pradesh Hyderabad

The Private Secretary to the Chief Minister and Private Secretaries to all Ministers.

All the Departments of Secretariat (10 copies each)

All the Head of Departments (Including Collectors and District Judges)

The Registrar, High Court of Andhra Pradesh, Hyderabad (with covering letter).

The Secretary, A.P. Public Service Commission (With covering letter)

The Secretary, Andhra Pradesh TRANSCO/GENCO, Hyderabad (With covering letter)

The General Manager, A.P. State Road Transport Corporation, Hyderabad (With covering letter)

All District Treasury Officers (Sub-treasury Offices)

All District Educational Officers/All Principals of Jr. Colleges.

All the Development Officers, Zilla Praja Parishads.

All District Panchayat Officers.

All Mandal Development Officers.

All Secretaries of Zilla Grandhayala Samsthas through Director of Public Libraries. Hyderabad

All Secretaries of Agricultural Market Committees through Director of Marketing. Andhra Pradesh, Hyderabad.

All Commissioners/Spl. Officers of the Municipal Corporations/Municipalities.

All recognised Service Associations.

The Commissioner, Govt. Printing Press. A.P. Hyderabad, for publication in the Andhra Pradesh Gazettee.

Copy to the General Administration (Cabinet) Department.

Copy to the General Administration (SPL.A) Department.

Copy to the General Administration (SPL.B) Department.

Copy to the General Administration (SW) Department.

Copy to Finance (Expr. WDCW&DW) Deptt.

Copy to Finance (TA) Department

SF/SC
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

LAND - Assignment of Government land for cultivation and for house sites to the Physically handicapped persons
- orders- Issued.

========================================================================================

REVENUE (B) DEPARTMENT

G.O.Ms.No. 1095 Dated 30.9.1985
Read the following

1. G.o.Ms,No, 900 -Revenue, dt, 11.7.1979
2. G.o. Ms,No,1666,Revenue, dt.13.11.1984.

*****

ORDER

It has been represented by various associations for the physically handicapped that the cases of the
eligible rural handicapped should also be considered for assignment of agricultural land/house sites on par with
other eligible categories of landless and that they shall not be discriminated simply because they are physically
handicapped.

Government have examined the matter and have decided that the physically handicapped persons/groups
satisfying the normal criteria as others for assignment of the land for cultivation and towards house sites should
not be discriminated against.

The Commissioner of Land Revenue is requested to take further necessary action in the matter and
submit draft amendments to the Board standing order and relevant assistnment Rules accordingly.

(BY ORDER AND IN THE NAME OF THE GOVENOR OF ANDHRA PRADESH)

T. MUNIVENKATAPPA

 Secretary to Government.

To
The commissioner of Land Revenue, Hyderabad.
All District Collectors,
Copy to social welfare Department.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

TAXES - PROFESSION TAX exemption from payment of profession tax by blind and other totally crippled persons
to Municipalities and Municipal Corporations - Orders -Issued.

========================================================================================

HOUSING , MUNICIPAL ADMINISTRATION & URBAN DEVELOPMENT ( H1) DEPARTMENT

G.O.Rt.No. 1899,M.A. Dated : 31.10.1986
Read the following

1. From the General Secretary, A.P. Federation of the Blind
Lr.No.APFB/41/85, dt.17.9.85.

2. From the commissioner & Director of Municipal Administration
L.Dis.No. 57864/85-E1, dt.2.12.1985.

*****
ORDER :

1. The General Secretary, Andhra Pradesh Federation of the blind in his representation 1st read above has
stated that blindness apart from being a curse of the nature, impairs the mobility of the blind persons and a strain
on the finances of the blind. He also narrated the expenditure involved in meeting the expenditure on escorts for
the blind on pursuing his profession or vocation and requested the Government to exempt the blind persons from
payment of profession tax and property tax.

2. The Government after examining the matter in consultation with the Commissioner and Director of Municipal
Administration, Social Welfare Department and Finance Department hereby exempt totally blind persons and
totally crippled persons in the State from payment of profession tax to the Municipalities and Municipal Corporations.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

C. ARJUN RAO

Secretary to Government.

To
The Commissioner and Director of Municipal Admn., Hyderabad.
The Commissioner & Spl. Officers of all Municipalities and Municipal Corporations in the state.
The Accountant General, Andhra Pradesh, Hyderabad.
The Director, Local Fund & Accountants, Hyderabad
The Director of Treasuries and Accounts, Hyderabad
Copy to P.A. to Secretary, H.M.A. & U.D.dept.
Copy to P.A. to Minister for Municipal Administration.
Copy to P.A. to Secretary, Social Welfare Department.
Copy to P.A. to Secretary, Finance Department
Copy to the General Secretary, A.P. Federation of the Blind,  16-11-20/5A, Saleemnagar, Hyderabad.

Forwarded by Order
Sd/ -XX

SECTION OFFICER.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Shops and stalls - Reservation of shops and stalls constructed by the Municipalities in Favour of the members of
physically handicapped persons dispensing with public auction-orders-Issued.

========================================================================================

MUNICIPAL ADMINISTRATION AND URBAN DEVELOPMENT (J1) DEPARTMENT

G.O.Ms.No.63 M.A. Dated :14th February, 96
Read the following

1 G.O.Ms.No. 836.M.A., dt.4.12.1980

2 G.O.Ms.No. 267. M.A., dt.19.5.1999

3 G.O.Ms.No.253.M.A..,  dt 2.4.1983

4 From Secretary, Ananthapur District Orthopaedically Vikalangula Sangham, representation dt.
26.2.1993.

5 From C & DMA Lr.Roc No. 14168/93/G1,dt 23.5.1993.

*****

ORDER

1. Orders have been issued in the Government orders first and third read above reserving 15% and 6% of the

shops and stalls constructed by the Municipalities to be leased out to the members of Scheduled Casts and

Scheduled Tribes on payment of market rates or rent paid by the neighboring shops without the normal channel

of public auction under the provision of rule 12(1)(h) of the Andhra Pradesh municipalities (Regulation of Receipts

and Expenditure) Rules, 1968.

2. In the Government orders second and third read above orders have also been issued that the rent of the

shop rooms allotted to the members of Scheduled Castes and Scheduled Tribes be fixed at Rs.2.50(Rupees two

and fifty paise only); per square feet or 50% of the rent paid by the neighbour shops rooms whichever is less.

3 The Secretary, Ananthapur District Orthopaedically Vikalangula Sangham has requested for allotment of 4

shops in Ananthapur Municipality in favour of physically handicapped persons. He further stated that, in spite of

several representations, no shop has been allotted to them in Ananthapur municipality.

4 The commissioner and Director of Municipal Administration, Hyderabad in the reference fifth read above

requested the Government to consider reservation of 3% of the shop rooms constructed by the municipalities in

favour of the members of physically Handicapped on the same analogy of Scheduled Castes and Scheduled

tribes dispensing with public auction and issue necessary orders pending amendment to rule 12(1)(h) of the

Andhra Pradesh municipalities (Regulation of Receipts and Expenditure) Rules,1963 and also to order for fixation

of rent to those shop rooms on par with the shop rooms allotted to the Scheduled Castes and Scheduled Tribes

5 The Government after careful consideration of above proposals, have decided to reserve 3% of shops and

stalls constructed by the Municipalities to be leased out to the members of physically handicapped on payment of

Rs.2.50 per square feet. OR 50% of the amount paid by the neighbouring shop rooms whichever less without the

normal channel of public auction under the provisions of rule 12(1)(h) of the Andhra Pradesh Municipalities

(Regulation of Receipts and Expenditure) Rules,1968 pending amendment to the said rule and subject to condition

that no further reservation can be given to any other category.

6 The Commissioners of all municipalities are requested to take action accordingly.

7 The Commissioner and Director of Municipal Administration is requested to send necessary proposals for
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amending the Rule 12(1)(h) of the Andhra Pradesh Municipalities (Regulation of Receipts and Expenditure)

Rules, 1968 immediately.

8 This order issues with the concurrence of Finance and planning (Fin.EBS.X) Department vide their

U.O,No.46337MA/629/A1/EBS/96,dt.6.12.1995.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

C. ARJUN RAO

Principal Secretary to Governement

To

All Municipal Commissioners in the State.

All District Commissioners in the State.

The Commissioners and Director of Municipal Administration, Hyderabad. He is requested to send proposals to
amend the Rule 12(h) of Andhra Pradesh Municipal (Regulation of Expenditure ) Rule,1968.

The Social Welfare Department.

The P.S. to M(MA) for information.

The Scrutiny cell, Law Department.

SF/SC
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

CIVIL SUPPLIES- Fair price shops - Allotment of shops to women not to exceed 30% Orders -Issued.

========================================================================================

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS (CS.I) DEPARTMENT

GO.Ms. No.99 dated : 22.10.1998
Read the Following

1 Govt. Memo No. 15361/CS.IV/93-1,dtd.13.4.93.

2 G.O.Ms.No.235,F & CS (CS.IV) Dept., dated:28.5.94.

3 G.O.Ms.No.324,F & CS (CS.IV) Dept., dated :6.8.94.

4 G.O.Ms.No.497,F & CS (CS.IV) Dept., dated: 19.12.95.

5 G.O.Ms.No.198, dated : 6.2.96 F & CS (CS.IV) Dept.

6 Judgment of Hon'ble High Court in W.P. No. 6729/93 and batch dtd.28.11.97.

7 Order dtd.1.5.98 of the Hon'ble Supreme Court in SLP No. 7934/98 and 7943/98-7947/98.

*****

ORDER

1. In the memo 1st read above, orders were issued that henceforth all the fair price shop vacancies shall be
allotted only to unemployed women candidates and that reservations already prescribed for Scheduled Castes,
Scheduled Tribes and physically handicapped shall continue. In the G.O.s. 2nd to 4th read above, orders were
issued that fair price shops are being allotted to DWCRA groups. Women's Voluntary Consumer Organization,
Thrift groups like Podupu Lakshmi and women Co-operative Societies.

2. In a batch of writ petitions the validity of the policy of allocating all fair price shop vacancies only to women
and women's organizations was challenged in the High Court of Andhra Pradesh. The Hon'ble High "Court in its
Judgment 6th read above held that the policy of allotting all fair price shop vacancies to women is discriminatory
and passed orders laying down the following guidelines:

(i) That women reservation in the matter of allotment of fair price shops shall be fixed at 30%

(ii) That while making the women reservations as specified above, the Government has to follow the
other reservations already in vogue;

(iii) That the fair price shop dealers selected from women quota shall have to be exhausted both in the
reserved category and also open category:

(iv) That the Government, while making reservation both for women and other categories, shall ensure
that reservations should not exceed 50% of the fair price shops:

(v) That the Government shall issue instructions in accordance with the above directions, to all the
appointing authorities for fair price shop dealers and

(vi) That each Revenue Division/Circle shall be taken as a unit.

Against the said judgment of the Hon'ble High Court appeals were filed in the Hon'ble Supreme Court. The
Hon'ble Supreme Court by an order dtd.1.5.98 in SLP No.7448/7479/98 and batch dismissed the special leave
petitions holding that the ultimate directions issued in the matters by the Hon'ble High Court appear to be quite
fair and equitable and that no inference or the Apex Court was calling for. The Review petitions filed by the State
Government also have been dismissed by the Hon'ble supreme Court on 14.10.98.

In view of the orders of the Hon'ble Supreme Court, the direction issued by the Divisions Bench of the High
Court is final and binding. Therefore all the District Collectors in the State and the Chief Rationing Officer, Hyderabad
are requested to see that the orders of the Hon'ble High Court are Scrupulously implemented on the Appointing
Authorities in respect of fair price shop dealers as indicated below;
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(i) Allotment of fair price shops to women shall be restricted to 30% taking each Revenue Division/
Circle (in cities) as a unit. Until the 30% reservation prescribed for women is achieved notifications
may be issued calling for applications only from women and women's Organizations duly indicating
that the percentage of shops held by women is less that the 30% prescribe by the Hon'ble High
Court. In those Revenue Divisions or Circles in Cities, where the percentage of shops held by women
exceeds 30%, the vacancies may be filled in by men candidates.

(ii) The 30% reservation to women has to be acquested cutting across the other reservations as also
open category, the persons selected against women quota shall be placed to the appropriate category.

(iii) It should be ensured that the fair price shop dealer’s, selected from women quota are adjusted both
in the reserved category and also open category.

(iv) The reservations in vogue are less than 50%as indicated below;

Scheduled Castes – 15%

Scheduled Tribes –  6%

Physically Handicapped –  3%

Backward Classes –  25%

TOTAL 49%

(v) The reservations for women shall be computed taking women in all the categories, taking the Revenue
Divisions or Circle (In cities of Hyderabad, Visakhapatnam and Vijayawada) as a unit. At the time of
calling for applications, the category to which the vacancy is earmarked shall be indicated in the
notification so that the reservations prescribed could be achieved and only after achieving the
reservations the shops maybe notified for non -reserved categories.

(vi) As the Hon'ble High Court had set aside all the notifications issued pursuant to Govt. Memo No.
15361/CS.IV/93-1, F & CS Dept.dtd.13.4.93. It is now incumbent on the part of the appointing
authorities to take immediate action against all those cases or appointments that were same as per
the instructions issued in the reference 1st read above in accordance with the direction of the Hon'ble
High Court. All the cases of appeals /revisions (relating to appointments made in pursuance of the
reference 1st read above) pending before the authorities viz Joint Collectors, Collectors and Chief
Rationing Officer, Hyderabad shall be transferred to the concerned Revenue Divisional officer and
District Supply Officer(appointing authority), as the case may be. The appointing authorities (Revenue
Divisional Officers/District Supply Officers) shall review all such cases relating to appointments as
per the reference 1st read above and initiate action as per the provisions of the Andhra Pradesh
Scheduled Commodities ( Regulation of Distribution by Card System) Order,1973.

The orders issued in the reference 1st read above are modified as indicated above and the following
amendments are hereby made to the guidelines issued for selection and appointment etc. of fair price shop
dealers issued in G.O.Ms.No.198, F, CS & CA (CS.IV) Dept, dated the 6th February, 1996.

AMENDMENTS

In the said orders, in the Annexure, in the guidelines:-

(1) In para 1.8, after the word physically Handicapped" the word "women" shall be inserted.

(2) In para 3, for the words "or her relationship" the words "or his or her relationship" shall be substituted.

(3) In para 4, for the words "only unemployed women", the words "only unemployed persons" shall be substituted.

(4) After para 7.1, the following shall be added:

7.2 (i) Reservation to women in the matter of allotment of fair price shops shall be fixed at 30%

(ii) The other reservations specified in para 7.1, which are already in vogue shall continue.

(iii) The fair price shop dealers selected from women quota shall be adjusted both in the reserved
category and also open category.

(5) Existing para "7.2" "shall be renumbered as para "7.3".

(6) In para 9 (ii), the word "women" shall be omitted.
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(7) In para 10.1, for the words" shall not be eligible" the words" irrespective of the reservation shall not be
eligible" shall be substituted.

(8) In para 10.3 the word "her" shall be omitted.

(9) In para 10.11, the words " by herself" occurring at the end of the para shall be omitted.

(10) For para 10.12, the following shall be substituted. " The applicant should personally run the fair price shop
and not run it benami or through an agent. However, lady dealers may take the assistance of their family
member(s) whose name or names are included in the dealer's supply card. If a women dealer gets married,
she must relinquish the dealeship when she leaves the village where she was appointed as fair price shop
dealer.

(11) In para 10.13, for the words "if the tries to transfer" the words "if he or she tries to transfer" shall be
substituted.

All the District Collectors/Chief Rationing Officer, Hyderabad are requested to issue suitable instructions to
the Joint Collectors, Revenue Divisional Officers/Sub- Collectors and District Supply Officers of Hyderabad and
Vishakapatnam Cities in this regard.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

H.S. BRAHMA

Ex-officio, Secretary to Government.

To

The Commissioner of Civil Supplies, A.P., Hyderabad.

The Director of Civil Supplies, A.P., Hyderabad

All The Collectors and Chief Retioning Officer, Hyderabad.

All The Joint Collectors. And others.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Pensions - Old Age Pensions, Widow Pensions, Disabled Pensions and Weavers pensions - Common operational
guidelines for implementation of the Pension Schemes in the Urban areas of the State- Orders-Issued.

========================================================================================

PANCHAYAT RAJ & RURAL DEVELOPMENT (RD.II) DEPARTMENT

G.O. Ms.No. 82 Dated 25.03.2006

*****

ORDER

1. As part of its welfare programmes, the Government of Andhra Pradesh is implementing various pension
schemes for the most needy and vulnerable people i.e. the persons in old age, widows, People with disabilities
and weavers to provide them some succor. Realizing the need to universalize the pensions, the Government has
decided to take up one - third of wards in the Municipalities for saturation each year in a period of three years
under "INDIRAMMA" programme starting from 2006-07.

2 All these pensions till now are handled by different departments following different procedures, old Age
pensions and weavers pensions are handled by the Rural Development Department, widow Pensions by social
Welfare Department and Disabled Pensions by Women Development, Child Welfare and Disabled Welfare
Department.

3 In Order to bring in uniformity in the process and to ensure payment of all types of Pensions on a single day
every month, the Government has decided to bring all the pensions under the single umbrella of Rural Development
department. The Department of Rural Development will be the nodal agency at the State Level with effect from
01.04.2006 for drawing and disbursing the above Pensions.

4 The Government, after careful consideration of the matter, hereby issues the following operational guidelines
for implementation of all the Pension Schemes in the urban areas of the State through the Department of Rural
Development.

4.1  Types of Pensions covered

a Old Age pension

b Weavers Pension

c Widow Pension

d Disabled Pension

4.2 Eligibility criteria

a Eligibility criteria common to all Pensions

I The proposed beneficiary shall be from BPL family.

ii He/She shall be a local resident of the district

iii He/She are not covered under any other Pension Scheme.

b. Old Age Pension

Old age persons, both male and female, who are 65 years of age or above and are destitute(with
little or no means of subsistence and no family or relative to depend upon)

c. Weavers Pension

Weavers is 50 years of age or above and destitute.

d. Widow Pension

Widows irrespective of age limit

e. Disabled Pension

Disabled persons having a minimum of 40% disability and are above 18 years of age.
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4.3 Pension Amount

The scale of benefit under each pension will be notified by the Government shortly.

4.4 Sanctioning Authority

The Municipal Commissioner is the sanctioning authority in respect of all pensions, in favour of eligible
persons recommended by the Municipal Ward Sabha.

4.5 Sanction Procedure for New Pensions

Government will make district-wise allocation of new pensions to be sanctioned under INDIRAMM program.

The District Collector shall allocate Municipality -wise pensions based on eligible pensioners identified in

Ward Sabhas. The Municipal Commissioner shall make Ward-wise allocation based on the eligible

pensioners identified in the Ward Sabhas. The procedure is given in detail below:

a The Ward Sabha resolution recommending the pensions to the eligible persons shall sent by all bill

collector to the Municipal Commissioner.

b Municipality shall maintain a separate Register for each ward, on pensions with Part-A of the Register

containing list of the all the persons who are receiving pensions and Part-B containing list of eligible

person identified in the Ward Sabha who have not been sanctioned pensions.

c The Register will be sent to the Municipal Commissioner along with the Resolution.

d The Municipal Commissioner scrutinizes the eligibility of the persons recommended by the Ward

Sabha and draws up the list of new pensioners keeping in view the number allotted to each Municipality.

e The sanction proceeding in the Format given in Annexure-I will be given by the Municipal

Commissioner.

f  A copy of the sanction proceedings will be dispatched to the Project Director, DRDA for maintaining

the data-base. Another copy of the proceedings shall be handed over to the pensioners in the

Municipality.

g The names of the persons sanctioned pensions shall be rounded off in the Part B of the register and
shall be added to Part A of the register with the proceedings number. The entries made in the Part A
should be duly authenticated with the seal of the Municipal Commissioner at the end of the list. The
register along with copies of the sanction proceedings shall be returned to the Ward.

4.6 Sanction procedure for filling up death vacancies

Whenever a pensioner dies, the Municipality should select the most deserving person from out of the
eligible list of persons who are not yet sanctioned pensions (Part B) so that the new pensioners receives
pension from the next month onwards. The procedure to be followed is detailed below.

a The selection of pensioners from among the eligible persons, should be done as per the order of
priority mentioned above.

b The Municipal Commissioner after satisfying herself/himself about the veracity of the selection, shall
issue sanction orders within 10 days of receipt of the resolution which will be issued to the pensioners
through the bill collectors, with copies to the Project Director, DRDA and chairperson of the Municipality/
Corporation. On receipt of the sanction orders from the Municipal Commissioner, entries should be
made by the bill collector in the Pension Register.

c The sanctioning authority shall have the right to stop/ recover payments of any pensions sanctioned
on the basis of faulty or mistaken information about eligibility.

d Entire selection process till payment of pensions should be completed within 30days. Disciplinary
action will be taken against the Municipal Commissioner, in case of any delay.

e The data from urban areas will also be part of the centralized data-base being maintained by Project
Director, DRDA.

4.7 Disbursement of Pensions

Government in panchayat Raj & Rural Development Department will issue budget release orders and
administrative sanctions for every quarter for implementation of the Scheme. The Commissioner Rural
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Development will disburse the funds to the DRDA s on quarterly basis.

a By 20th of every month PD DRDA shall take computer print out containing the details of the pensions
to be disbursed on the 1st of next month. This list is called Pensions Acquittance List. The PD DRDA
shall send the lists together with the fund required for each Municipality to the Municipal
Commissioners, by way of cheque.

b The Municipal Commissioner will hand over the Pensions Acquittance Lit relating to each ward to the
concerned Bill Collector and Issue cheques in the name of the Bill Collector by 25th of every month.

c The Bill Collector shall disburse Pensions directly to the pensioners in the Ward in the presence of
Ward members, and the office bearers of DWCUA, on 1st of every month.

d If the pensioners has not turned up at the time of disbursal, due to any reason, the Bill Collector shall
take the help of the DWCUA members and arrange to door deliver pensions.

e The Bill Collector shall furnish Pensions Acquittance list with signatures or thumb impressions of the
pensioners, countersigned by Ward member, within a week to the Municipal Commissioner. The
Municipal Commissioner in turn will furnish the same to the DRDA by 12th of every month.

f The Bill Collector shall also provide to the Municipal Commissioner a list of death vacancies and the
substitutes proposed by the Ward Sabha.

4.8 Role & Responsibility of various Functionaries

a Commissioner, Rural Development

The Commissioner, RD is responsible for release of funds to the District Collectors based on the
allocation made by the State Government.

b Chief Executive Officer, Society for Elimination of Rural Poverty

i. The CEO,SERP closely monitors the pension scheme and submits monthly reports to the
Government on the funds utilized and district wise no of pensions disbursed.

ii. He is responsible to submit utilization certificates for the amounts disbursed on quarterly basis
to the Government.

iii. He is also responsible to maintain the Welfare Pensions Website which shall be updated by
15th of every month.

iv. The CEO will commission evaluation studies once a year and submit comprehensive report to
the Government on the implementation of the Pension scheme.

c. Project Director, District Rural Development Agency

i. Will administer the pension scheme in the district in such a way that the pensioners should
receive pensions on first of every month without fail.

ii. Release funds to the Municipalities and conducts quarterly review with them

iii. Maintains a central database using the software provided and updates the Welfare Pensions
Scheme Website on monthly basis.

iv. Maintains accounts and gets them audited.

v. Sends monthly report to the CEO, SERP.

d. Municipal Commissioner

i. Sanctioning authority for pensions in urban areas.

ii. Releases funds to the bill collectors and reviews with them on the implementation of the
pensions.

iii. Reports to the Municipal Council about the implementation of the scheme.

iv Monitoring and follow up of delays, if any, in disbursement and sanction of new cases.

v. Sends utilization certificate, acquittance and monthly report to the DRDA by 12th of every
month.

vi. Sends monthly report to the Municipal Commissioner.
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vii. Returns undisbursed amounts to the Municipal Commissioner by the month end.

4.9 Accounts

a. DRDA shall maintain separate accounts for each type of Pension at the district level.

b The Municipal Commissioner shall furnish UC to the Project Director, DRDA by 12th of every month.

c. The accounts shall be audited every year at Municipality level and audit reports along with UCs
should be furnished to the Project Director, DRDA.

d. The accounts at the DRDA level shall be audited every year and pension wise audit reports, utilization
Certificates should be furnished by the Project Director DRDA to the CEO, SERP every year.

e. The PD, DRDA shall furnish annual accounts in respects of all Pensions to the Accountant General
Office, Hyderabad every year marking a copy to the CEO, SERP.

4.10.  Registers

a. Pensions Registers consists of four sections, each section for each type of pension. Each section
will have two parts, part A and B. Part A will contain names of all existing pensioners and Part B will
consists of list of eligible persons identified in the Gram Sabha who have not been sanctioned
pensions.

b. Project Director, DRDA shall maintain pension wise master register/database for all pensions
separately.

c.  Pensions Register shall be maintained by the Municipal Commissioner ward-wise. The Municipal
Commissioner will enter the disbursements, death, new sanctions etc from time to time and shall
update the register once in a month.

d. Project Director, DRDA shall maintain pension wise master register/data-base for all pensions
separately.

4.11   Reports

a. Monthly report in the format prescribed should be furnished by the Municipal Commissioner to the
DRDA by 10th of every month in respect of disbursement, new sanctions, death cases, stoppage
cases, changed residence cases etc.

b. The centralized database of DRDA Shall be updated once a month based on the above- mentioned
reports.

4.12 Software

Project Director, DRDA shall manage the pensions through the software that is already developed by the
Department of RD and host the pension data in the website that is exclusively being designed, on a
monthly basis.

4.13. Monitoring & Evaluation

a. The DRDA shall maintain the database of pensions in the Software provided.

b. The DRDA shall hold quarterly meeting for monitoring the programme and for related matters with
the Municipal Commissioners and shall furnish quarterly reports to the CEO, SERP and
Commissioner, RD.

c. DRDA shall send online monthly report to the CEO, SERP by 15th of every month.

5. A copy of this order is available on the internet and can be accessed at the address  http://www.rd.ap.gov.in.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

K.RAJU

Principal Secretary to Governement

To

All the District Collectors
All the Project Directors of DRDA
The Principal Secretary, Social Welfare Department
The Principal Secretary, women Development, Child welfare and
Disabled Welfare Department.
The Principal Secretary, Industries & Commerce Department.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Pensions : Old Age Pensions, Widow Pensions, Disabled Pensions and weavers Pensions - Common operational
guidelines for implementation of the pension Schemes in the rural areas of the State - Orders - Issued.

========================================================================================

PANCHAYAT RAJ & RURAL DEVELOPMENT (RD.II) DEPARTMENT

G.O.MS.NO.83, Dated 27.03.2006

*****

ORDER

1. As part of its welfare programmes, the Government of Andhra Pradesh is implementing various pension
Schemes for the most needy and vulnerable people i.e. the persons in ole age, widows, people with disabilities
and weavers to provide them some succor. Realizing the need to universalize the pensions, the Government has
decided to take up one-third of villages for saturation each year in a period of three years under. INDIRAMMA
programme starting from 2006-07.

2. All these pensions till now are handled by different departments following different procedures. Old Age
pensions and Weavers pensions are handled by the Rural Development Department, Widow Pensions by Social
welfare Department and Disabled Pensions by Women Development, Child Welfare and Disabled Welfare
Department.

3. In order to bring in uniformity in the process and to ensure payment of all types of pensions on a single day
every month, the Government has decided to bring all the pensions under the single umbrella of Rural Development
Department. The Department of Rural Development will be the nodal agency at the State Level with effect from
01.04.2006 for drawing and disbursing the above Pensions.

4. The field functionaries of Departments such as Rural Development, Handlooms and Textile, Social Welfare,
Women, Development, Child Welfare and Disabled Welfare Department will continue to assist the Gram Panchayats
in identifying the eligible persons for receiving the pensions, as per the eligibility criteria specific to each type of
pension.

5. The Government after careful consideration of the matter, hereby issues the following operational guidelines
for implementation of all Pension Schemes in the rural areas of the State through the Department of Rural
Development.

5.1 Types of Pensions covered.

a. Old Age Pension
b. Weavers Pension
c. Widow Pension
d. Disabled Pension

5.2 Eligibility Criteria

a. Eligibility criteria common to all Pensions.

i. The proposed beneficiary shall be from BPL family.

ii. He/She shall be a local resident of the district.

iii. He/She are not covered under any other Pension Scheme.

b. Old Age Pension.

Old age persons, both male and female, who are 65 years of age or above and are destitute (with

little or no means of subsistence and no family or relative to depend upon)

c. Weavers Pension

Weaver is 50 years of age or above and destitute.

d. Widow Pension

Widows irrespective of age limit.
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e. Disabled Pensions

Disabled persons having a minimum of 40% disability and are above 18 years of age.

5.3 Pension Amount

The scale of benefit under each pension will be notified by the Government shortly.

5.4. Sanctioning Authority

The MPDO is the sanctioning authority for all pensions, in favour of eligible persons recommended by the

Gram Sabha.

5.5. Sanction Procedure for New Pensions

Government will make district- wise allocation of new pensions to be sanctioned under INDIRAMMA

programme. The District Collector shall allocate Mandal- wise pensions based on eligible pensioners

identified in gram Sabhas. The MPDO shall make Panchayat-wise allocation based on the eligible pensioners

identified in the Gram Sabhas. The procedure is given in detail below:

a. The Gram Sabha resolution recommending the pensions to the eligible persons shall be sent by the

Panchayat Secretary to the MPDO.

b. Gram Panchayat shall maintain a separate Register on pensions. Part -A of the Register contains

list of all the persons who are receiving pensions and Part- B contains list of eligible persons identified

in the Gram Sabha who have not been sanctioned pensions.

c. The Register will be sent to the MPDO along with the GP resolution.

d. The MPDO scrutinizes the eligibility of the persons recommended by the Gram Sabha and draws up

the list of new pensioners keeping in view the number allotted to each panchayat.

e. The sanction proceedings will be given by the MPDO in the format given in Annexure-1.

f. Copies of the sanction proceedings will be sent to the PD, DRDA and also to the pensioners in the
village. A Copy of the same shall also be sent to the Village Organization for securing greater
transparency.

g. The names of the persons who are sanctioned pensions shall be rounded off in the Part B of the
register and shall be added to Part A of the register with the proceedings number. The entries made
in the Part A should be duly authenticated with the seal of the MPDO at the end of the list. The
register along with copies of the sanction proceedings shall be returned to the GP.

5.6. Sanction procedure for filling death vacancies.

Whenever a pensioner dies, the GP in consultation the VO should select the most deserving person from
the Part-B of the Register so that the new pensioner receives pension from the next month onwards. The
procedure to be followed is detailed below.

a. The criteria for selection shall be as detailed below.

i. In the case of old-age pensions, old widows shall be given first preference.

ii. The person who is older (both male or female) shall be given preference over the rest in the
case of old age pensions.

iii. Person with a higher degree of disability shall be given preference in the case of disability
pensions.

b. The MPDO after satisfying herself/himself with the selection, shall issue sanction orders within 10
days of receipt of the resolution which are handed over to the pensioners through the Panchayat
Secretary, with copies to the Project Director, DRDA, the Gram Panchayat and the VO.

c. The name of the newly sanctioned pensioners will be entered in the Part A and shall be deleted from
the Part B of the Register.

d. The sanctioning authority shall have the right to stop/recover payments of any pension sanctioned
on the basis of faulty or mistaken information about eligibility.

e. Entire selection process till payment of pension should be completed within 30 days.
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5.7 Disbursement of Pensions.

Government in PR and RD Dept will issue budget release orders and administrative sanctions for every
quarter for implementation of the Scheme. The Commissioner, Rural Development will disburse the funds
to the DRDA s on quarterly basis.

a. By 20th of every month, the Project Director, DRDA shall take the computer print out containing the
details of the pensions to be disbursed on the 1st of next month. This list is called Pensions Auquittance
List. The PD shall send the lists together with the funds require for each Mandal to the MPDOs by
way of cheque.

b. The MPDO will hand over the Pensions Acquittance List relating to each GP to the concerned
Panchayat Secretaries and will issue cheques in the name of the Panchayat Secretaries by 25th of
every month.

c. The Panchayat Secretary shall disburse pensions directly to the pensioners in the village in the
presence of Sarpanch. GP members and the office bearers of Village Organization on 1st of every
month.

d. If the pensioner has not turned up at the time of disbursal, due to any reason, the Panchayat Secretary
shall take the help of the VO and arrange to door deliver the pension through the Village Organization.

e. The Panchayat Secretary shall furnish Pensions Acquittance List with the signatures or thumb
impressions of the Pensioners, countersigned by Sarpanch within a week to the MPDO and MPDO
in turn will furnish the same to the DRDA by 12th of every month.

f. The Panchayat Secretary shall also provide to the MPDO a list of death-vacancies and the substitutes
proposed by the GP.

5.8 Role & Responsibility of various Functionaries

a. Commissioner, Rural Development

The Commissioner, RD is responsible for release of funds to the District Collectors based on the
allocation made by the State Government.

b. Chief Executive Officer, Society for Elimination of Rural poverty.

i. The CEO ,SERP closely monitors the pension scheme and submits monthly reports to the
Government on the funds utilized and district wise no of pensions disbursed.

ii. He is responsible to submit utilization certificates for the amounts disbursed on quarterly
basis to the Government,

iii. He is also responsible to maintain the Welfare Pensions Website which shall be updated by
15th of every month.

iv. The CEO will commission evaluation studies once a year and submit comprehensive report to
the Government on the implementation of the Pensions Scheme.

c. Project Director, District Rural Development Agency

i. Will administer the pension scheme in the district in such a way that the pensioners should
receive pensions on first of every month without fail.

ii. Releases funds to the MPDOs and conducts quarterly review with them.

iii. Maintains a central database using the software provided and updates the Welfare Pension
Scheme Website on monthly basis.

iv. Maintains accounts and gets them audited.

v. Sends monthly report to the CEO, SERP.

vi. Puts in place a strategy to strengthen and build the capacities of MS and VO to gradually shift
to disbursement of pensions through the CBOs.

d. Mandal Parishad Development Officer

i. Sanctioning authority for pensions in rural areas.

ii. Releases funds to the Panchayat Secretary. Reviews with the Panchayat Secretaries on the
implementation.
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Iii. Reports to the Mandal Parishad about the implementation of the scheme.

iv. Reviews on monthly basis death vacancies and their filling up with eligible beneficiaries with
the Panchayat Secretary.

v. Sends utilization certificate, Acquittance and monthly report to the DRDA by 12th of every
month.

vi. Maintains accounts and gets it audited every year.

vii. Redressal of grievances.

e. Panchayat secretary

i. Shall disburse pensions directly to the pensioners in the village in the presence of Sarpanch
and the members of Gram Panchayat on 1st of every month at a public place in every habitation.

ii. The Panchayat Secretary shall furnish acquaiitance countersigned by Sarpanch within a week
to the MPDO.

iii. The Panchayat Secretary shall also provide to the MPDO a list of death vacancies that have
occurred.

iv. Shall maintain the pension register and shall update it every month.

v. Shall report the death vacancy to the Gram Panchayat within 2 days of the vacancy having
occurred.

vi. Shall forward the resolution of the Gram Sabha to the MPDO selecting beneficiaries against
the new sanction.

vii. Sends monthly report to the MPDO.

viii. Returns undisbursed amounts to the MPDO by the month end.

5.9 Accounts

a. DRDA shall maintain separate accounts for each type of Pension at the deistrict level.

b. Panchayat Secretary shall furnish Utilization Certificates to the MPDO by 8th of every month and
MPDO in turn shall furnish UC to the Project Director, DRDA by 12th of every month.

c. The accounts shall be audited every year at MPDO level and audit reports along with UCs should be
furnished to the Project Diredtor, DRDA.

d. The accounts at the DRDA level shall be audited every year and pension wise audit reports. Utilization
Certificates should be furnished by the Project Director, DRDA to the CEO, SERP every year.

e. The PD, DRDA shall furnish annual accounts in respect of all pensions to the Accountant General
Office, Hyderabad every year marking a copy to the CEO, SERP.

5.10 Registers

a. Pensions Register consists of four sections, each section for each type of pension. Each section will
have two parts, Part A and Part B, Part A will contains of all existing Pensioners and Part B will
consist of list of eligible persons identified in the Gram sabha who have not been sanctioned pensions.

b. Project Director, DRDA shall maintain pension wise master register/database for all pensions
separately.

c. Gram Panchayat and MPDO shall maintain pension registers and will enter the disbursements, death,
new sanctions etc from time to time. The Panchayat Secretary shall update the register once in a
month.

d. A copy of the same will be placed with the VO, MS, MPDO and Project Director, DRDA.

5.11 Reports

a. Monthly report in the format prescribed should be furnished by the Panchayat Secretary to the MPDO
by 6th of every month and in turn MPDO to the DRDA by 10th of every month in respect of
disbursement, new sanctions, death cases, stoppage cases changed residence cases etc.
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b. MPDO shall send the report to the DRDA in respect of newly sanctioned cases on or before 10th of
every month.

c. The Centralized database of DRDA shall be updated once a month based on the above mentioned
reports.

5.12 Distribution of Pensions through Mandal Samakhya & Village Organization

Not with standing the procedure contained in para 5.7, wherever the MS have emerged as a self- reliant
and self managed institution and have demonstrated the ability to deliver services to the poor more effectively
and in a transparent manner, the District Collectors can channelise funds through the MS and VOs and
secure disbursement of pensions by the VO in the presence of the Sarpanch and Ward Members. All the
guidelines, covering all other aspects of the pensions contained in this GO will have to be followed. Even
where disbursement of pensions happens through the VO. Identification of new pensioners to fill up the
vacancies shall be done by GP only in consultation with the VO.

5.13 Software

Project Director, DRDA shall manage the pensions through the software that is already developed by the
Department of RD and host the pension data in the website that is exclusively being designed. on a
monthly basis. He/She shall update the disbursement status, data on filling up of death vacancies, temporary
migration etc. in the data base by 15th of every month.

5.14 Monitoring & Evaluation

a. The DRDA shall maintain the database of pensions in the software provided

b. The DRDA shall hold quarterly meeting for monitoring the programme and for related matters with
the MPDOs and shall furnish quarterly reports to the CEO, SERP and Commissioner RD.

c. DRDA shall send online monthly report to the CEO, SERP by 15th of every month.

6. A copy of this order is available on the internet and can be accessed at the address http://www.rd.ap.gov.in

(BY ORDER AND IN THE NAME OF GOVERNOR OF ANDHRA PRADESH)

K. RAJU

PRINCIPAL SECRETARY TO GOVERNEMENT

To

All the District Collectors
All the Projects Directors of DRDA s
The Principal Secretary, Social Welfare Department
The Principal Secretary, Women Development , Child Welfare and Disabled Welfare Department.
The Principal Secretary Industries & Commerce Department.
The Principal Secretary, Municipal Admn.& Urban Development Department
The Principal Secretary, PR & RWS , RD Department
The Commissioner Social welfare Department
The Commissioner Disabled welfare Department
The Commissioner , Handlooms & Textiles Department
The Commissioner, Municipal Administration.
The Commissioner, Rural Development
The Chief Executive Officer, SERP, AP Hyderabad
The Commissioner , Panchayat Raj, AP Hyderabad
Copy to  :  The Special Secretary to Chief Minister
The PS to Chief Secretary to Government
The PS to Minister, RD and RWS
The PS to Minister, Social Welfare
The PS to Minister, WD ,CW & DW
The PS to Minister, Industries
The PS to Minister, Municipal Administration
The PS to Minister Principal Secretary (RD)
The Web Manager, Rural Development Website, O/o the Commissioner (RD) PR & RD Department
SF/SC
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Social Security Pensions -Old Age, Disabled, and Weavers Pensions Common operational guidelines for
implementation of the Pension Schemes in the Urban & Rural areas of the State - Certain amendment - orders-
Issued.

========================================================================================

PANCHAYAT RAJ AND RURAL DEVELOPMENT (RD-II) DEPARTMENT

GO.Ms No. 117 Dated 29.03.2007
Read the following

1. G.O. Ms. No.82, PR & RD (RD.II) Dept., dt 25-3-2006

2. G.O. Ms. No. 83, PR & RD (RD .II) dept., dt 27-3-2006

*****

ORDER

Government after careful consideration hereby issue the following amendment to the G.Os first and second
read above.

AMENDMENT

In item Nos. 4.2 (e) and 5.2(e) of the para 4 and para 5 of the G.O. Ms. No. 82, PR & RD (RD.II) Department,
dt 25-3-2006 and G.O.Ms. No,83, PR & RD (RD.II) Department, dt 27-3-2006 respcetively the following shall be
substituted/added.

Disabled Pensions

1. "Irrespective of the age limit, Disabled pensions shall be given to disabled persons having minimum of
40% disability. In case of a minor child the pension shall be disbursed to the mother/father of the disabled
child."

2. The District Collectors shall take necessary action accordingly

3. This G.O. is available on the internet and can be accessed at the address http://www.rd.ap.gov.in.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

K. RAJU

Principal Secretary to Governement

To

All the District Collectors

All the Project Directors of DRDAs

The Principal Secretary, Social Welfare Department

The Principal Secretary, Women Development, Child Welfare and Disabled Welfare Department

The Principal Secretary, Industries & Commerce Department

The Principal Secretary, Municipal Admn. & Urban Development Department

The Principal Secretary, PR& RWS , PR & RD Department

The Commissioner, Disabled Welfare Department

The Commissioner, Handlooms & Textiles Department

The Commissioner, Municipal Administration.
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The Commissioner, Rural Development

The Chief Executive Officer, SERP, AP Hyderabad

The Commissioner, Panchayat Raj, Ap Hyderabad

COPY to

The Special Secretary to Chief Minister

The PS to Chief Secretary to Government

The PS to Minister, RD and RWS

The PS to minister, Social Welfare

The PS to minister WD, CW, & DW

The PS to minister Industries

The PS to minister Municipal Administration

The PS to Principal Secretary(RD)

The Web Manager, Rural Development Website, O/o the Commissioner (RD)

PR & RD Department

SF/SC

//Forwarded by Order //
Section Officer
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Dev. Child Welfare & Disabled Welfare Department - Availment of any number of different concessions
given for meeting different needs to differently abled persons - Orders - Issued.

========================================================================================

WOMEN DEV.CHILD WELFARE & DISABLED WELFARE (DW.A1) DEPT.

G.O.Ms. No. 19 dt.25-6-2008
Read:-

From the Commissioner, Dept. For the Welfare of Disabled and

Senior Citizens, Hyd. Lr. No. S.X/Genl/ 2007, dt 15-5-2008.

*****

ORDER

In the reference read above, the Commissioner, Dept. for the Welfare of Disabled and Senior Citizens,
Hyderabad has informed that representations have been received from differently abled persons stating that the
Field Officers of various departments are not sanctioning more than one benefit to them and they have requested
to allow all the benefits irrespective of the nature of benefit

2. Further, she has requested to issue instructions to all District Collectors for sanction of various benefits
irrespective of the nature of the benefit to differently abled persons as each of the benefit gives a different nature
of support or rehabilitation to them.

3. The benefits like Pensions, Scholarships, Indira Avaas Yojana (IAY) Houses, and Economic Support Schemes
etc. are independent of each other and confer or provide different nature of support for differently abled.

4. After careful examination of the proposal and in the circumstances reported by the Commissioner, Dept. for
the Welfare of Disabled and Senior Citizens in the reference read above, Government hereby issue orders for
sanction of various benefits like Pensions, Scholarships, IAY Houses, economic Support Scheme etc. to the
eligible persons as per eligibility criteria and conditions stipulated for each scheme/benefit, irrespective of the
nature of the benefit ,to differently abled persons, provided each of the benefit gives a different nature of support
or rehabilitative support to them. However, it shall be ensured that benefits reach deserving eligible persons in an
equitous manner and computerized monitoring introduced by Commissioner, Dept. for the Welfare of Disabled
and Senior Citizens and Managing Director, A.P. Vikalangula Co- Operative Corporation at the earliest.

5. This order does not require the concurrence of Finance Department as per the rules in force.

6. The Commissioner, Dept. for the Welfare of Disabled and Senior Citizens, Hyderabad is requested to take
necessary action accordingly.

To
The Commissioner, Dept for the Welfare Disabled and
Senior Citizens, Hyderabad
All the District Collectors in the State
All the Assistant Directors, Dept. for the Welfare of Disabled
And senior Citizens in the state
Copy to ::
P.S. to Prl. Secretary to C.M.
P.S. To Chief Secretary
OSD to M( WDCW&DW)
S.F./S.Cs
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Social Security Pensions- Enhancement of rate of pension to the disabled persons based on degree of disability
- Disbursement of enhanced rate of pension to all the disabled pensioners @ Rs.500/- per month - Orders-
Issued - Regarding

========================================================================================

PANCHAYAT RAJ AND RURAL DEVELOPMENT (RD.II) DEPRTMENT

G.O.Ms.No 454 Dated ; 14.11.2008
Read the following:-

G.O.Ms.No 89, PR&Rd (RD-II) Department, dated 29.03.2006.

*****

ORDER

Government in the reference read above , have issued orders enhancing the rate of pension from Rs.100/
- per month to Rs.200/- per month per pensioner to all the categories of pensioners i.e., Old Age, Weavers,
Widow and Disabled.

Currently, the disabled persons irrespective of age are receiving pension amount of Rs.200/- per month.
Taking into consideration the specific challenges being faced by the disabled persons and in order to provide
them more secure life, Government have decided to enhance the rate of pension for disabled pensioners based
on their degree of disability.

Government have decided to pay the enhanced rate of pension initially @ Rs. 500/- per month per disabled
pensioner from November 2008 payable in December, 2008.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

K. RAJU

Principal Secretary to Governement

To

All The District Collectors
All The Projects Director, DRDA s
The principal Secretary, Women Devp. Child Welfare and Disabled Welfare Dept.
The Principal Secretary, Municipal Administration and Urban Development Dept.
The State Commissioner for persons with disabilities and Senior Citizens.
The CEO, SERP
The Commissioner, RD
The director (SHGs)
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GOVERNMENT OF ANDHRA PRADESH

Office of the Commissioner, Rural Development Department
2nd Floor, HUDA Hermitage Office Complex, Adarsh Nagar, Hyderabad.

Circular No. 767/EGS/PM(C)/2010,Dated 30.04.2010

Sub : Formation of Disabled People groups in Mahatma Gandhi National Rural Employment Guarantee Scheme-

Andhra Pradesh - Implementation- Providing 150 days work - Etc.

The Government has decided to form groups for Disabled People as per like Fixed Labour Groups (FLG)

and provide such employment of 150 days that fetches a minimum annual wage of Rs.15000/- per annum for

each and every individual disabled person in Mahatma Gandhi National Rural Employment Guarantee Scheme.

To accomplish this objective the following specifics must be implemented indispensably.

1. The complete Information of the disabled persons should be recorded in job cards which have already

been issued to the respected families and other households, in the past if those job cards are found to be

having inadequate of disabled persons.

2. The households of people with disability and individual disabled people should immediately be issued job

cards. Single adult people with disability whether they may be (male or female), should be identified as an

individual household and issued a job card.

3. Small groups should be formed with people with disability in rural areas so as to provide them with 150

days of employment in a year in such a way that they will be paid a minimum salary of Rs.15000/- per

annum. Such kind of work as close to the village, easy accessible selected (accessible) by the person with

disability , those works that are reserved for the people with disability should be done by the people with

disability only.

4.  People with disability Groups should also be registered in the computers like Fixed Labour Groups.

5. Giving 30% less measured work mark done by the normal candidates, note that the disabled people are

paid equal wages to that of the normal candidates.

6. The registration of disabled people in job cards and whiles the formation of disabled groups, it should only

be done based on mere submission of documents certifying not less than 40%.disability. P.O. or A.P.O. can

certify the disability is 40% and register a disabled person if he does not possess the certificate.

Considering all these particulars, make disabled groups and provide each and every person with disability

an employment in Mahatma Gandhi National Rural Employment Guarantee Scheme.

Sd/-

Director , EGS,

For Commissioner,

Rural Development Department

To

Collectors/ District Program Coordinators- MGNREGS 22 districts

For in formation:

Project Directors of DWMA & District Additional Program Coordinators MGNREGS 22 Districts.

Chief Executives Officer, Zilla Parishad, District Additional program Coordinators MGNREGS 22 districts

Project Directors DRDA & District Additional Program Coordinators, MGNREGS 22 Districts.
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Project Officers, ITDA & District Additional Program Coordinators MGNREGS 22 districts

All Special Officers, CRD Office, Hyderabad, Commissioner, Panchayat Raj Department, Hyderabad.

Commissioner, Tribal Welfare Department, Hyderabad, Commissioner, APARD, Hyderabad

Commissioner, Disabled Welfare Department, Hyderabad, CEO, SERP, Hyderabad.

Sri Rayudu, S.P.A., N.P.M., SERP Hyderabad

Copies:

Principal Secretary, Rural Development Department, Hyderabad, Principal Secretary, Panchayat Raj Department,

Hyderabad, Principal Secretary, women & Children Department, Hyderabad.

All MPDOs and Program Officers, MGNREGS 22 Districts, Sri Ramesh Kalagati, CCF, Forest Department, Director,

Horticulture, Hyderabad.

(Note: Original official order in Telugu Regional language, NPdO translated

in to English for information to all non - telugu speaking people)

Special attention for disabled readdresses through toll fee call centre and person with disability

consultant every district orders also issue be shortly.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

MOTOR VEHICLES - Taxation - Grant of exemption of tax to invalid vehicles provided they are owned and used
by Physically Handicapped persons - Orders - Issued.

==================================================================================

HOME (TRANSPORT - II) DEPARTMENT

G.O. Rt. No. 1445 Dated  the 6th May 1972

Read the following :-

1. From the Government of India, Ministry of Education & Social Welfare, D.O. Lr. No. 17/13/71 - SWI,
dt. 17.9.71.

2. From  the Transport Commissioner, Lr. No. L.Dis. 7501/D3/72, dt. 9.3.72.

***

ORDER :

The following notification will be published in the Andhra Pradesh Gazette : -

NOTIFICATION

In exercise of the powers conferred by sub-section (1) of Section 9 of the A.P. Motor Vehicles Taxation Act.
1963 (Andhra Pradesh Act 5 of 1963), the Governor of Andhra Pradesh hereby grants exemption of the tax
payable under the said Act in respect of all invalid carriages provided they are owned and used by Physically
handicapped persons in the State of Andhra Pradesh.

DILSUKH RAM

JOINT SECRETARY TO GOVERNMENT
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Social Welfare - Welfare of Handicapped - Incentive Awards for marriages between disabled and normal persons
- Orders - Issued.

==================================================================================

SOCIAL WELFARE (G2) DEPARTMENT

G.O.Ms.No.165 Dated: 25th July, 1985.

Read the following-

1. G.O.Ms.No. 160, SW, dt. 17.6.1978.

2. From the Director for the Welfare of Handicapped Lr.No. 1505/D1/85, dt.3.5.1985.

***

ORDER:

In the circumstances stated by the Director for the Welfare of Handicapped in his letter 2nd read above,
Government in suppression of the order issued in the G.O. 1st cited, hereby accord sanction to grant Incentive
Award to the extent of Rs.3000/- (Rupees three thousand only) to either. spouse for marriages between disabled
and normal persons, irrespective of the category of the handicapped (whether Blind, Deaf, Mute or Crippled).

2. The expenditure sanctioned above shall be debited to 288 Social Security and Welfare-D.Social Welfare,
- MH(10) Education and Welfare of Handicapped - Schemes included in the Plan - SH(33) Incentive Awards for
marriages between disabled and normal persons - 092 Other Grants in aid.”

3. This order issues with the concurrence of Finance & Planning (Expr.E&SW) Department vide their U.O.
Note No. 2244/JFS/M85, dated 22.7.1985

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

S.R.SANKARAN

PRINCIPAL SECRETARY TO GOVERNMENT
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

PENSION - Amendment to sub rule (5) of Rule 50 of the Andhra Pradesh Revised Pension Rules 1980 - Issued.

==================================================================================

FINANCE & PLANNING (FW. PEN-I) DEPARTMENT

G.O. Ms. No. 52 Dated :  20th Feb. 1985

Read the following :-

Letter No. Re/ENC/F3/52676/82-1, dated 4-8-1982, from Engineer-in-Chief (Admn. Wing),
Irrigation Department, Andhra Pradesh, Hyderabad, addressed to the Secretary to Government,
Irrigation Department, Government of Andhra Pradesh, Hyderabad.

ORDER :

The following notification will be published in the Andhra Pradesh Gazette : -

NOTIFICATION

In exercise of the powers conferred by the proviso to article 309 of the Constitution of India, the Governor
of Andhra Pradesh, hereby makes the following amendment to the Andhra Pradesh Revised Pension Rules,
1980.

The amendment hereby made shall be observed to have come into force on the 29th October, 1979.

AMENDMENT

In rule 50 of the said rules, to item (iii) of sub-rule (5) the following shall be added, namely : -

“Provided that if the son or daughter of a Government Servant is suffering from any disorder or disability of
mind or is physically crippled or disabled so as to render him or her unable to earn a living even after attaining the
age of twenty-one years in the case of the son and twenty-four  years in the case of daughter for life subject to the
following conditions, namely : -

(i) If such son or daughter is one among two or more children of the Government Servant, the family
pension shall be initially payable to the children in the order set out in clause (iii) of sub-rule (7) of this
rule, until the last child attains the age of twenty one or twenty four years as the case may be and
thereof the family pension shall be resumed in favour of the son or daughter suffering from disorder
or disability of mind or who is physically crippled or disabled and shall be payable to him / her for life
:

(ii) If there are more than one such son or daughter suffering from disorder or disability of mind or who
are physically crippled or disabled, the family pension shall be paid in the following order, namely :-

(a) firstly to the son and if there are more than one son, the younger of them will get the family pension
only after the life time of the elder :

(b) secondly to the daughter and if there are more than one daughter, the younger of them will get the
family pension only after the life time of the elder :

(iii) the family pension shall be paid to such son or daughter through the guardian as if he/she or, were
a minor :

(iv) before allowing the family pension for life to any such son or daughter, the sanctioning  authority
shall satisfy that the handicap is of such a nature as to prevent him or her from earning his or her
livelihood the same shall be evidenced by a certificate obtained from a medical officer not below the
rank of a Civil Surgeon setting out, as far as possible, the exact mental order/physical condition of
the child :

(v) the person receiving the family pension as guardians of such son or daughter shall produce every
three years a certificate from a medical officer not below the rank of a Civil Surgeon to the effect that
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he or she continues to suffer from disorder or disability or continued to be physically crippled or
disabled.

EXPLANATIONS : -

(a) Only that disability which manifests itself before the retirement or death of the Government servant
while in service shall be taken into account for the purpose of grant of family pension under this sub-rules.

(b) A daughter shall become ineligible for family pension under this sub-rule from the date she gets
married.

(c) The family pension payable to such a son or daughter shall be stopped if he or she starts earning
his/her livelihood.

(d) In such cases it shall be the duty of the guardian to furnish a certificate to the Treasury or Bank, as
the case may be, every month that.

(i) he or she has not started earning his/her livelihood.

(ii) in case of a daughter, that she has not yet married.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

D. SANKARA GURUSWAMY

PRINCIPAL SECRETARY TO GOVERNMENT
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Social Welfare Department - Distribution of house sites to weaker sections - Reservations of house sites for
orphan girls a above 16 years of age, widows who are destitute and physically handicapped persons - Orqers -
Issued.

====================================================================================

SOCIAL WELFARE (C1) DEPARTMENT

G.O.Ms.No: 133 Dated: 17-9-1997

Read the following-

1. G.O.Ms~No.89, Social Welfare (Cl) Department, dated: 19-9-95.

2. G.O.Ms.No.79, Social Welfare (Cl) Department, dt. 19-7-96.

3. G.O.Ms.No.29, Social Welfare (Cl) Department. dated: 19-3-96.

4. G.O.Ms.No.1181, Revenue,(Assignment) Department, dated:25-11-93.

******

ORDERS

Government in G.O.Ms.No:89, Social Welfare (Cl) Department, dated:19-9-95 1st read above have issued
orders for acquisition, of 15,000 acres .of land for distribution of three lakhs house sites to the weaker sections at
a cost of Rs.75.00 Crores by the end of 31-3-1996. The above orders were further extended in G.O.Ms.No:79, -
Social Welfare (Cl) Department, dated: 19-7-96 beyond 31-3-1996 until further orders.

2. Government in G.O.Ms.No.29, Social Welfare (Cl) Department, dated: 19-3-96 in the reference 3rd read
above have issued orders for enhancing the income limit from Rs.6,000/- per annum to Rs.11,000/- per annum
for a beneficiary to ‘become eligible for allotment of a house site, free of cost, belonging to weaker sections.

1) Government in G.O.Ms.No: 1181, Revenue (Assignment-I) Department, dated: 25-1193 in the reference
4th read above have issued orders directing all the District Collectors in the State to provide house sites of 50 Sq.,
Yards/100 Sq.,Yards within the same district, preferably in the Head Quarters town, to war-widows and disabled
ex-servicemen in the State, free of cost.

2) The Government in Social Welfare Department proposed to reserve a fixed percentage of the allotted
target of house sites in each district for certain categories, as mentioned hereunder within the caste-wise ratios
fixed in the G.O. first read above for distribution of house sites in the acquired lands.

i) For the Orphan girls above 16 years of age, 1% of house sites out of the target allotted to the
districts, was proposed to be reserved for distribution of house sites to them, without insisting on
any income criteria.

ii) Proposed to reserve 3% of the house sites out of the total target of the district for allotment of house
sites to physically handicapped persons but only to those who have income less than Rs. 11,000/-
per annum as per G.O.Ms.No.29, Social Welfare (C) Department, dated: 19-3-96.

iii) Similarly, it was proposed that for the widows, who do not own land and other properties etc., and
are destitute, 1% of the house sites out of the total target allotted to the district may be reserved.

3) Therefore the Government hereby issue the following orders:-

The quota fixed for each caste group for each of the three categories mentioned ‘above would be in
accordance with the orders issued in G.O.Ms.No.89, Social Welfare (Cl) Department, dated:19-9-95 i.e., for
example if a district has a target of 10,000 house sites, 1% of 10,000 i.e 100 house sites would be allotted in each
district for Orphan girls, above 16 years of age (without any income criteria) in the following orders:-

a) SC orphan girls (above 16 years of age) - 50 house sites
BC orphan girls (above 16 years of age) - 30 house sites
ST orphan girls (above 16 years of age) - 10 house sites
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Other Backward Classes orphan
Girls (above 16 years of age) - 10 house sites

4) Similarly 1% of the target of the district i.e., 100 house sites out of ,10,000 house Sites will be reserved for
widows who are destitutes and do not have any land and other properties:-

b) SC widows (who are destitutes) - 50 house sites
BC widows (who are destitutes) - 30 house sites
ST widows (who are destitutes) - 10 house sites
Other Backward Classes widows
(who are destitutes) - 10 house sites

5) Similarly 3% of the target of the district i.e., 300 house sites ,out of 10,000 house sites will be reserved for
physically handicapped who do not have income more than Rs.11,000/- per annum:-

c) SC (Physically handicapped) - 150 house sites
BC (Physically handicapped) - 90 house sites
ST (Physically handicapped) - 30 house sites
Other Backward Classes
( Physically handicapped) - 30 house sites

The above pattern would be applicable to all the districts.

6) The commissioner, Social Welfare, Andhra Pradesh, Hyderabad and all District Collectors are requested
to take necessary action accordingly for implementation of these orders.

(BY ORDER AND IN THE NAME OF GOVERNOR OF ANDHRA PRADESH)

S.RAY

PRINCIPAL SECRETARY TO GOVT.
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GOVERNMENT OF ANDHRA PRADESH

FINANCE  AND PLANNING (FW.PEN.I) DEPARTMENT

Circular Memo. No. 42885/81/A2/Pen.I/99 Dated : 26-05-2000.

Sub: Pension - Family Pension for life in respect of Handicapped Son Daughter of a Govt. Servant
- Regarding.

Ref:- I. D.O. Lr. No. P5/III/H-91/FP-66/98-08/729, dated: 23.10.1998 of A.G., A.P., Hyd.

2. Lr. No. 1/10-99-P&PW(E), dated 10.02.2000 of Govt. of India, Department of Pension
and Pensioners Welfare.

* * *

According to Rule 50 of A.P. Revised Pension Rules, 1980 (as amended vide G.O. Ms. No.52, Finance &
Planning (F.W-Pen. I) Department, dated 20.02.1984), Family Pension is allowed to sons/daughters of a
Government Servant who are suffering from any disorder or disability of mind or is physically crippled or disabled,
subject to the conditions mentioned therein.

2. It is also specified there under the said rule, that before allowing the family pension for life to any such son/
daughter, the Sanctioning Authority shall satisfy that the handicap is of such a nature so as to prevent him/her
from earning livelihood and the same shall be evidenced by a Certificate obtained from a Medical Officer not
below the rank of a Civil Surgeon setting out as far as possible, the exact mental or physical condition of the child
so as to render him or her unable to earn a living.

3. The Accountant General, Andhra Pradesh, Hyderabad in the letter 1st referred above, stated that if  physically
handicapped/disabled person can get employment, it is not clear as to how the Sanctioning Authority could come
to such a conclusion about non-earning of livelihood and sanctioning Family Pension under the above said rule.
The matter has been referred to the Government of India who made this rule first and they stated in the reference
2nd cited that the Family Pension for life to such handicapped child is admissible if such child is unable to earn the
livelihood on account of that handicap and this fact should be evidenced through a Medical Certificate of atleast
from a Civil Surgeon.

4. According to explanation (c) under sub-rule 5 of Rule 50 of Revised Pension Rules, 1980 the family pension
payable to such a son or daughter shall be stopped if he or she starts earning his/her livelihood. Further as per
explanation (d) of the said Rule, in such cases it shall be the duty of the guardian to furnish a Certificate to the
Treasury or Banks as the case may be every month that:

(i) he or she has not started earning his/her livelihood

(ii) In case of a daughter, that she has not yet married.

Further as per condition (v) of the above said Rule, the person receiving the family pension as guardian of
such son or daughter shall produce every three years a Certificate from a Medical Offcer not below the rank of
Civil Surgeon to the effect that he or she continue to suffer from disorder or disability of mind or continues to be
physically crippled or disabled .

5. As such, it is clearly stipulated necessary conditions in the rules to safe guard the sanction of family
pension to the handicapped children and to pay it to the genuine persons and to watch its payment.

6. Therefore, all the Pension Sanctioning Authorities are directed to strictly follow the relevant rules in
sanctioning Family Pension to the handicapped children’s of the Government employees. The existing stipulation
in regard to Guardianship Certificates/appointment of guardians will continue to apply in respect of the physically
crippled/disabled children who are minors and the children suffering from any disorder or disability of mind as
they are covered by the existing laws for the purpose of obtaining Guardianship Certificates/appointment of
guardians by the Courts.

7. All the Pension Disbursing Authorities (S.T.Os/P:P.Os) are directed to watch the submission of necessary
Certificates as stipulated in the above said Rule for payment of Family Pension to the handicapped children by
making necessary entries in the Pension Payment Order. .

8. Government also orders that the Pension Sanctioning Authorities and Pension Disbursing Authorities, who
violated the condition prescribed for sanction/payment of Family Pension to physically handicapped will be viewed
seriously and payment made due to their negligence will be liable for recovery from the Officers concerned/
Guardian.

S.P.K. NAIDU
PRINCIPAL SECRETARY TO GOVERNMENT (FP)
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Disabled Welfare - The National Trust for Welfare of Persons with Autism, Cerebral Palsy, Mental Retardation
and Multiple Disabilities Act, 1999 - Nomination of State Level and District Level Officers for implementation of
the Act - Orders - Issued.

====================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (OW) DEPARTMENT

G.O.Rt.No.412. Dated: 01.12.2000.

Read the following:

1. The National Trust For Welfare of Persons with Autism; Cerebral Palsy, Mental Retardation and
Multiple Disabilities Act, 1999.

2. From the Commissioner, D.W. Lr.No.D1/6026/2000, dt. 12.10.2000.

***

ORDER:

The Government of India in its constant endeavour to provide quality care to all segments of society has
enacted the National Trust for the Welfare of Persons with Autism, Cerebral Palsy, Mental Retardation and
Multiple Disabilities Act (Act No.44 of 1999) to take care of most marginalized sections of the disabled population.
The Commissioner, Disabled Welfare, in the letter 2nd read· above, submitted proposals for nomination of State
Level and District Level Officers for impleMentation of the Act.

2. The Government, keeping in view the provisions of the National Trust for Welfare of Persons with Autism,
Cerebral Palsy, Mental Retardation and Multiple Disabilities Act, 1999 and in the circumstances reported by the
Commissioner, Disabled Welfare, hereby nominate the Commissioner, Disabled Welfare, at State Level and the
District Collectors at District level as Coordinators to coordinate and monitor the levels of achievements of the
provisions of the Act.

3. The Commissioner, Disabled Welfare, shall take necessary action accordingly. He is also requested to
send the proposals for constitution of Local .Level Committee, as envisaged in Section 13(2) of the Act, directly
to the National Trust immediately.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

GAYATHRIRAMACHANDRAN

PRL SECRETARY TO GOVERNMENT

To
The Commissioner, Disabled Welfare, Hyderabad.
All Heads of Departments
All District Collectors, A.P.
All Assistant Directors, Disabled Welfare, Andhra Pradesh.

Copy to:
P.S. to M·(Tribal Weifare & Disabled Welfare)
P.S. to Prl. Secretary, WDCW & DW Dept.
A.P.T.S.
WDCW&DW (OP) Dept.
SF/SC.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Disabled Welfare - Reservation of 3% in all Poverty Alleviation Schemes for the Persons with Disabilities as ‘per
the Persons with Disabilities Act, 1995 - Orders - Issued.

====================================================================================

WOMEN DEVP. CHILD WELFARE & DISABLED WELFARE (DW) DEPT.

G.O.Ms.No.1 Dated: 09.01.2002
Read the following :

1. The Persons with Disabilities (Equal Opportunities, Protection of Rights and full participation) Act,
1995.

2. From the Commissioner, Disabled Welfare, Lr.No.S.VI/6081/4/2001, dt.31.08.2001.

***

ORDER :

The Government of India, in order to give effect to the proclamation on the Full Participation and Equality
of the People with Disabilities in the Asian and Pacific Region, has enacted the Persons with Disabilities Act,
1995. According to Section 40 of the said Act, “the appropriate Government and local authorities shall reserve not
less than three percent in all poverty alleviation schemes for the benefit of persons with disabilities.” Keeping the
provision in view, the Commissioner, Disabled Welfare, in his letter 2nd above has requested the Government to
issue clear orders to provide 3% of funds for the upliftment and rehabilitation of Persons with Disabilities.

2. In this background, and in order to implement the provisions of the Persons with Disabilities Act 1995, the
Government of  Andhra Pradesh has decided and accordingly hereby direct that all the Departments and Local
Authorities shall reserve not less than 3% in terms of physical and financjal coverage in all Poverty Alleviation
Schemes for the benefit of the Persons with Disabilities.

3. All the Departments of Secretariat, all the Heads of Departments and all the District Collectors in the State
are therefore requested to take necessary action accordingly. The Commissioner, Disabled Welfare is requested
to ensure that all the Departments and Local, Authorities allocate the funds for the disabled as per the above
orders.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

S. CHELLAPPA

SECRETARY TO GOVER’l4MENT

To
All the Departments of Secretariat
The Commissioner, Disabled Welfare, Hyderabad
All Heads of Departments
All District Collectors in the State
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Disabled Welfare Dept. -Allocation of 3% Budget from Departments for implementing Programmes of Employment
Generation and Self-Employment for the disabled - Regarding.

==================================================================================

WOMEN DEVELOPMENT CHILD WELFARE & DISABLED WELFARE (DW) DEPARTMENT

G.O.Ms.No.24 Dated: 20.05.2002
Read the following:

1. G.O.Ms.No.1, WD CW & DW (DW) Dept., dated 9.1.2002.

2. Minutes of the Review Meetings on convergence of Self Employment Schemes held by Chief
Secretary, dated 6.5.2003 at 3.30. p.m.

* * *

ORDER:

In the Review Meeting held by the Chief Secretary, it was decided that there was. need to augment the
Physical and financial coverage of the disabled under self Employment Schemes by ensuring that all Departments
allocate 3% of their Budget for taking up . programmes leading to Employment Generation and Self Employment
for the Disabled.

Therefore, in continuation of the G.O.· cited, it is again reiterated that all the ,Departments should set apart
3% of their, Budget for the disabled. The Commissioner, Disabled Welfare Department is requested to evolve
format for reporting by all the . Departments on a quarterly basis. The reports of the implementing Departments
should be consolidated and submitted to the Government for review at the Government level on or before 25th

July, October, January and April. .

2. Government have also decided to earmark 10% allocation under Self Employment Schemes/ Economic
Reh.abilitation Schemes for training and capacity building of the beneficiaries availing of the assistance so as to
ensure that the persons identified for Self Employment make effective use of the loans/ assistance provided.
Government have also decided that there is need to monitor the beneficiaries and track their performance in the
post-grounding phase for at least six months to one year for addressing problems faced by the beneficiaries.

3. The Commissioner, Disabled Welfare Department is requested to issue instructions to all concerned and
also monitor the implementation of 3% reservation for self Employment by other Departments and submit quarterly
reports· to government on the dates mentioned in para 2 above.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

MINNIE MATHEW

PRINCIPAL SECRETARY TO GOVERNMENT

To
The Commissioner, Disabled Welfare, Hyderabad
All the Departments of Secretatiat,
All Heads of Departments
All District Collectors.
SF/SC
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

DISABLED WELFARE - Barrier Free Accessibility - Implementation of provisions of Barrier Free Environment at
Public Places for the Persons with Disabilities - Orders - Issued.

====================================================================================

WOMEN DEVELOPMENT CHILD WELFARE &: DISABLED WELFARE (DW) DEPARTMENT

G.O.Ms.No.30 Dated : 17.06.2002

Read the following :

The Persons with Disabilities (Equal Opportunities, Protection of Rights and full participation)
Act, 1995

* * *

ORDER

The Government of India, in order to give effect to the proclamation on the Full Participation and Equality
of the People with Disabilities in Asian Pacific Region, has enacted the Persons with Disabilities Act, 1995.
Section 44, 45 and 46 of the Act stipulate that the appropriate Governments, the local authorities and establishments
in the transport sector shall, within the limits of their economic capacity and development, take special measures
to provide barrier free facilities for persons with disabilities in public places, roads and transport. The Government
of India has therefore requested the State Governments to ensure provision of barrier free facilities in all new
Government buildings and public utilities.

2. Government after careful examination, hereby direct that all the Government departments, local authorities
and the agencies shall provide barrier free environment in all new buildings and public utilities for easy access of
the persons with disabilities with immediate effect. The required funds will have to be provided by the concerned
departments from their own allocations.

3. All the departments of Secretariat, all the Heads of Departments and all the District Collectors in the State
are, therefore, ordered to take necessary action accordingly.

4. This order issues with the concurrence of Finance Department vide their C.O.No.2635/PFS/02,
dt:23.05.2002.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA RRADESH)

K.SWAMYNATHAN

CHIEF SECRETARY TO GOVERNMENT

To

All The Departments of Secretariat
The Commissioner, Disabled Welfare, Hyderabad.
All Heads of Departments
All District Collectors
P.S. to Minister (TW&DW)
P.S. to Secretary, WD, CW & DW Dept.
SF/SC.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Disabled Welfare - Convergence of programme of Disabled Welfare Department, Medical & Health Department
and Education Department for effective implementation of activities for the disabled under Andhra Pradesh Rural
Poverty Reduction Programme - Orders - Issued.

====================================================================================

WOMEN DEVELOPMENT CHILD WELFARE AND DISABLED WELFARE (OW) DEPARTMENT

G.O.Ms.No.55 Dated: 02-12-2002

Read the following:

1. Letter of the Special Chief Secretary, PR&RD Dept., dated 26.8.2002

2. Lr. No. S.V/8034/2002, dt. 05.10.2002 of the Commissioner, Disabled Welfare, A.P., Hyderabad.

***

ORDER :

In the letter first read above the Special Chief Secretary, Panchayat Raj and Rural Development Department
has informed that the Andhra Pradesh Rural Poverty Reduction Programme (VELUGU Phase II) has included a
sub component for the disabled sector with the long term objective of helping disabled persons and their caregivers
to improve their livelihood opportunities and quality of life. The programme will cover disabled persons in 500
mandals during the project period of six years. Recognizing that the disabled persons are often among the
poorest and the most marginalized of the poor, the APRPRP will focus on empowerment of the disabled within
the communities and creation of awareness of rights and entitlements under of the PWD Act, and community
interventions including community based rehabilitation.

2. This programme which envisages survey, conduct of camps, constitution of Medical board, issuance of ID
and community based rehabilitation requires convergence with various departments. In order to evolve a strategy
for convergence the department for Disabled Welfare in collaboration with the SERP and National Institute for the
Mentally Handicapped has organized a workshop on 3.10.2002 at NIMH involving the concerned departments
viz., Medical & Health, Education, officials of the Disabled Welfare Department, National Institutes (NIMH, NIVH
& AYJNIHH), Disabled Activists and the NGOS working in the field of Disabled Welfare.

3. On the basis of the deliberations in the workshop, the following orders are issued for implementation of the
Disabled Welfare sub Project under VELUGU in terms of the provisions of PWD Act, 1995.

(I) MEDICAL & HEALTH DEPARTMENT

1. To impart training to the Anganwadi workers, ANMs, para medical workers and other functionaries
involved in the field of Disabled Welfare for intervention, early detection and identification of disabilities
in the newly born child.

2. To sensitize and create awareness among the pregnant women to go for institutional deliveries.

3. To improve health delivery in urban slums for prevention of infant and maternal mortality.

4. To strengthen sub center services for improved health care for women and children.

5. To reduce low birth weight and take up systematic intervention for erdication of polio, measles,
neonatal tetanus with appropriate community based activities etc.

6. To develop/replicate communication material and distribution of essential supplies.

7. To ensure that medical officers of all the Primary Health Centres undertake immunization of all
women & children for prevention of disabilities.

8. To ensure that District Headquarters Hospitals and District Medical and Health Officers conduct
Medical Camp along with the available Specialists in the field of opthalmology, ENT, Orthopaedic
and clinical Psychology.
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9. To impart training to the Anganwadi Workers, ANMs working at village level to encourage the pregnant
and lactaing women, to take vitamin ‘A’ for reduction of visual deficiencies.

10. To provide mobile medical team for visiting villages, Thandas and slums to detect, prevent and
identify the disabilities at the early stages i.e. in the age group of 0-5 years.

(II) Women Development and child Welfare

1. To include the subject of prevention / early identification of disability in the regular job course training
for Anganwadi workers.

2. To depute all Anganwadi workers for regular / periodical training in the subject of prevention of
disability.

3. To ensure that Anganwadi workers arrange for full and complete immunization of all eligible women
and children.

4. To recognize in an appropriate manner the efforts made by Anganwadi workers for early identification
of disability.

(III) Education Department

1. To ensure 3% reservation in admissions both in Government and aided schools as per provisions of
Persons with Disabilities Act, 1995.

2. To take up printing to text books in Braille script for the use of the visually handicapped school going
children by providing budgetary allocations for this purpose and to place the funds at the Commissioner,
Disable Welfare to strengthen the Braille Press already established.

3. To mainstream education of disabled children on to the agenda of Education for All.

4. To give specific focus to the education of disabled children as well as adult illiterate disabled under
Sarva Siksha Abhiyan.

5. To develop disabilities specific teaching and learning materials such as Braille for Visually impaired,
teachig and learning material with sign language for hearing impaired etc.

6. To develop advanced teaching and learning materials for visually impaired and hearing impaired
with the help of information technology packages.

7. To maintain and share with Disabled Welfare Department and NGOs the databse created by DPEP
regarding disabled children.

8. To develop Training module and manuals on special education and integrated education and conduct
more training programmes for resource teachers of integrated education as well as normal teachers
in the general education.

9. To maintain a separate teacher student ratio for various categories of disabilities.

10. To establish residential facilities at primary, secondary and higher levels for the disabled.

11. To give special focus to the disabled in mid day meal and other schemes introduced by Education
Department.

12. To provide through schools assistive devices, aids and appliances, and professionals for frequent
assessment, tests and care of the children and other facilities required for assessment, fitment and
care of disabled children.

(IV) Panchayat Raj and Municiapl Administration

1. Take steps to improve sanitation facilities particularly in the weaker section housing colonies.

2. To provide safe drinking water and reduce the fluorine content to check incidence of disability.

3. Promote barrier free environment in public places by enforcing C.P.W.D. code while approving building
plans.

4. All the Departments are requested to issue detailed operational guidelines and take action in a
coordinated manner to achieve the desired objective of enabling the disabled persons to improve
their livelihood opportanities and quality of life.
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5. In order to achieve the necessary convergence at the grassroots level the following Mandal/District
level Committiees are constituted for monitoring and review.

Mandal Level Committee :

1. Mandal Development Officer : Chairman & Convener

2. Mandal Education Officer : Member

3. Medical Officer of PHC : Member

4. ICDS Supervisor : Member

5. Community Coordinator : Member

Velugu Project / Health APM :

6. Representative of Mandal Samakhya : Member

District Level Committee

1. District Collector : Chairman

2. Assistant Director, Disabled Welfare : Convener
3. Project Director, VELUGU : Member
4. Project Director, DRDA : Member
5. Chief Executive Officer, Zilla Parishad : Member
6. Executive Director, SC Corporation : Member
7. Executive Director, BC Corporation : Member
8. Chief Planning Officer : Member
9. Chief Executive Officer, SERSRI : Member
10. Project Director, Women & Child Welfare : Member
11. Regional Manager, APSRTC : Member
12. District Employment Officer : Member
13. District Educational Officer : Member
14. Superintendent, District Head Quarters

Hospitals : Member
15. District Medical & Health Officer : Member
16. District Manager, Housing Corporation : Member
17. Branch Manger, Lead Bank : Member
18. One Leading NGO in the District : Member

6. At the State Level the existing State Coordination Committee will review the implementation of the programme
periodically.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

SATHI NAIR

CHIEF SECRETARY TO GOVERNMENT

To,
The Health, Medical & Family Welfare Department
The Education Department
The Panchayat Raj & Rural Development Department
The Municipal Administration and Urban Development Department

Copy to :
The Commissioner, Disable Welfare
The Director of Medical & Health Services
The Director of School Education
The Commissioner, Panchayat Raj, Hyderabad
The Director, Municipal Administration, Hyderabad
The Director, Information & Public Relations Department,
All the District Collectors
SF/Sc
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Public Services - Issue of False Medical Certificates for getting benefits under disability programme and also for
the purpose of long leave and transfers of Government employees penalty of “Removal from Service” on Medical
Officers who. issued false Medical Certificate and on Government employees who obtained and submitted such
false Medical Certificate - Orders - Issued.

====================================================================================

GENERAL ADMINISTRATION (SER. A) DEPARTMENT

G.O.Ms.No.48, Dated: 18.02.2003

Read the following:

From the Commissioner, Andhra Pradesh Vaidya Vidhana Parishad, Director General, Medical and
Health Services Lr.Rc.No.6805/DG-Peshi/2002, dt.07.11.2002

* * *

ORDER:

The Director General, Medical and Health Services and Commissioner, Andhra Pradesh Vaidya Vidhana
Parishad in his letter read above has stated that a number of complaints are being received regarding false
Medical Certificates issued by certain Medical Officers working in Government Hospitals / Dispensaries. He
further stated that a few of such certificates are used for getting benefits under disability programme and to get
long leave and transfers. He has suggested to award severe punishments to the Medical Officers who issued
false medical certificates for undue advantages.

2. In order to curb the above practice, the Government after careful consideration, hereby order that neces-
sary disciplinary action, under the Andhra Pradesh Civil Service (CCA) Rules, 1991, may be initiated. In cases
where such irregularity is established, the disciplinary authority may impose the major penalty of removal from
service on;

a) the Government employees who produce and submit false Medical Certificates for getting benefits
under Disability Programme and also utilizing the certificates for the purpose of long leave and
transfers, and;

b) the Medical Officers, who issue incorrect and false Medical Certificate.

3. The disciplinary authorities and also the authorities empowered to impose penalties under the A.P. Civil
Services (CCA) Rules, 1991 while dealing with the disciplinary cases relating to false Medical Certificates, shall
follow the above orders.

4. The Health Medical and Family Welfare Department may issue guidelines for random verification of the
Medical Certificates regularly by the Medical Boards at the District Level and also at the State Level.

5. The Departments of Secretariat, Heads of Departments and District Collectors are  requested to bring
these orders to the notice of all concerned for compliance.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

SATHI NAIR

CHIEF SECRETARY TO GOVERNMENT

To
All the Departments of Secretariat
All Heads of Department
All District Collectors
All District Judges.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Disabled Welfare - Inclusion of Dwarf persons in the category of Orthopaedically Handicapped for the purpose of
availing benefIts under Government schemes for the disabled - Orders issued.
====================================================================================

WOMEN DEVELOPMENT,CHILD WELFARE & DISABLED WELFARE

(DW) DEPARTMENT

G.O.Ms.No.20 Dt.14-07-2005

Read :the following :

1. G.O.Ms.No.109, WD CW & L Dept., dated 15.06.1992.
2. Lr.No.S.IV/325/CMP/2004, dated 5.7.2004 of the

Commissioner, Disabled Welfare, Hyderabad.
3. Lr.No.MRD/PHC/2004/1193, dated 6.12.2004 of the

Superintendent, Osmania General Hospital, Hyderabad.
4. Lr.No.S.X/325/CMP/2004, dated 23.12.2004 of the Commissioner,

Disabled Welfare, Hyderabad.
5. Lr .No.16-100/2004-DD.IIl, Dt.30.03.2005 of the Director, Government of India,

Social Justice and Empowerment.
6. Lr.No.S.X/325/CMP/2004, dated.21.04.2005 of the Commissioner, Disabled Welfare,

Hyderabad.

* * *

ORDER

The Commissioner, Disabled Welfare, Hyderabad in the letter 2nd read above, has informed that ·the
Association of Maruguchi (Dwarfs), Hyderabad has submitted a representation to the Hon’ble Chief Minister that
Dwarfs should be recognized as Disabled persons for the purpose of availing benefits extended by Government.
The C.M’s Office forwarded the application to the Commissioner, Disabled Welfare to take action in the matter.
The Commissioner, Disabled Welfare referred the matter to the Director of Medical Education, Hyderabad to
furnish his remarks in this regard. Accordingly, the ‘Director of Medical Education instructed the Superintendent,
Osmania Hospital to examine the issue and submit his report in the matter. The Commissioner, Disabled Welfare
further informed (vide letter 4th read above) that the Superintendent, Osmania General Hospital, Hyderabad vide
his letter 3rd read above has furnished his report, which reads as follows: -

“As regards Dwarf persons, their inclusion in the category of Orthopaedlcally handicapped persons Is
decided by Permanent Disability, and Physical impairment. Permanent disability is described as when a person’s
actual or presumed ability to engage in gainful activity is reduced or absent because of a medical condition
related to anatomical or functional abnormality. The state of being disabled is also defined as absence of competent
physical, intellectual and moral power. In view of the above, a Dwarf person can be included as handicapped or
disabled because of loss of physical, intellectual and moral power as a result of short,’ structure and abnormal
(stunted) bone and joint growth. As a result of short structure and abnormally retarded bones and joints, the
ability of dwarfs to engage in gainful activity is considerably reduced. Hence dwarfs are eligible to be included in
the category of Orthopaedically handicapped”

2. Government of India have also defined and issued the following guidelines for evaluation of Permanent
Physical Impairment In cases of short stature/dwarfism:

1) Recumbent  length or longitudinal height, below 3rd percentile or less than 2 Standard Deviation,
from the mean is considered as short stature.

2) The evaluation of a Short Statured person should be considered only when ‘it is of disproportionate
variety and is accompanied by underlying pathological conditions e.g. Achondroplasia,
Chandrodysplasia Punctata, spondyloepiphysical dysphasia! Mucopoly and acchrydosis, etc.

3) The ICMR norms (enclosed as Annexure) should be used as guidelines for height.

4) Every 1" vertical height reduction should be valued as 4% permanent physical impairment.
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5) Associated  skeletal deformities should be evaluated separately and total percentage of both should
be added by combining the formula.

3. The Commissioner, Disabled Welfare has therefore requested the Government to issue necessary orders
as per the guidelines prescribed for issuing disability certificate to Dwarf persons by the Government of India and
for inclusion of the category of Dwarf persons in the category of Orthopaedically handicapped (locomotor disability)
so that the Chairman of the District Medical Boards which were constituted vide G.O. 1st read above can be
addressed to issue Medical Certificates to the Dwarf persons to get Government benefits on par with other
categories of the disabled.

4. Dwarfs who are treated as Orthopaedically Handicapped are eligible to get benefits like Bus passes, Rail
Concessions, Disabled pensions, Scholarships,marriage Incentive Awards, Fair price shops, Housing, Reservations
in Employment, Financial Assistance, etc. as per the orders / rules in force.

5. After careful examination, the Government hereby order that Dwarf persons be included in the category of
Orthopaedically Handicapped.

6. The Commissioner, Disabled Welfare is requested to take necessary action in the matter.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

PRABHAKER D.THOMAS

PRL. SECRETARY TO GOVERNMENT

To
All Departments of Secretariat.
The Commissioner, Disabled Welfare, Hyderabad.
The Director, Medical Education, Hyderabad
All Heads of Departments.
All District Collectors,
Superintendents of District Head Quarters Hospitals of all the Districts.
Copy to the Principal Secretary to the Government, Health, Medical and Family Welfare.
Copy to Chief Minister’s Office. SF/SC
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ANNEXURE TO G.O. Ms. No. 20, WD, CW & DW (DW) DEPT. DT. 14-07-2005

STANDARD HEIGHTS FOR INDIAN POPULATION (IN INCHES) MEAN AND

STANDARD DEVIATIONS

Age / Years Mean S.D. -2.5D. Mean S.D. - 2.5 D.

Less than 3 months 22.13 2.32 17.49 21.65 2.13 17.39

3 months+ 24.68 1.58 21.52 23.98 2.40 21.80

6 months+ 25.55 3.19 19.17 25.35 1.43 22.49

9 months+ 27.36 1.77 23.82 26.26 1.52 23.22

1 year + 29.09 2.07 24.95 28.54 2.04 24.46

2 year + 32.13 2.10 27.93 31.53 2.28 26.97

3 year + 34.96 2.58 29.80 34.33 2.50 29.33

4 year + 37.80 2.65 32.50 37.20 2.50 32.20

5 year + 40.19 3.16 33.84 39.92 2.90 34.12

6 year + 42.71 2.81 37.09 42.28 3.41 35.46

7 year + 44.84 3.41 38.02 44.40 3.34 37.72

8 year + 46.96 2.89 41.18 46.53 3.03 40.47

9 year + 48.70 3.65 41.40 48.38 2.96 42.45

10 year + 48.97 3.93 41.11 50.55 3.15 44.25

11 year + 52.51 3.83 44.86 52.50 3.73 45.14

12 year + 54.45 3.99 46.47 54.80 4.03 46.74

13 year + 56.93 3.84 49.25 56.65 3.63 49.39

14 year + 59.10 3.95 51.20 58.07 3.82 50.43

15 year + 61.22 3.94 53.34 58.89 3.27 52.35

16 year + 62.79 3.84 55.11 59.44 2.80 53.84

17 year + 63.54 4.11 55.32 59.64 2.95 53.74

18 year + 64.21 3.76 56.69 59.72 2.31 55.10

19 year + 64.37 3.79 56.79 59.72 2.31 55.10

20 year + 64.60 2.75 59.10 59.72 2.32 55.08

21 year + 64.64 2.40 59.84 60.24 2.24 55.76
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GOVERNMENT OF ANDHRA PRADESH

FINANCE (PENSION - I) DEPARTMENT

Cir.Memo No. 1682-A/94/A2/Pen.I/2006 Dated : 3-2-2006

Sub: Sanction of Family Pension for life in respect of handicapped children of Government servants
- Clarification - Reg.

Ref: D.O.Lr.No.PM/I/I- 1 (17)/2005-06/ III, dated 17.1.2006 from Accountant  General (A&E), A.P.
Hyderabad.

***

According to proviso under item No.(iii), (iv) & (v) of sub-rule 5 under Rule 50 of A.P. Revised Pension
Rules, 1980 the children of deceased Government employees who are suffering from any disorder or disability of
mind or is physically crippled or disabled and unable to earn their livelihood are eligible for family pension for life.
The rule position is as follows:

Proviso to (iii) "If the son or daughter of a Government servant is suffering from any disorder or disability of
mind or is physically crippled or disabled so as to render him or her unable to earn a  living
even after attaining the  [the ages of Son/Daughter as specified in clause (ii) and (iii) above]
the family pension shall be payable to such son or daughter for life subject to the certain
conditions, prescribed under this clause".

(iv) before allowing the family pension for life to any such son or daughter, the sanctioning authority
shall satisfy that the handicap is of such a nature as to prevent him or her from earning his or
her livelihood and the same shall be evidenced by a certificate obtained from a medical officer
not below the rank of a Civil Surgeon setting out, as far as possible, the exact mental or
physical condition of the child;

(v) the person receiving the family pension as guardian of such son or daughter, shall produce
every three years a certificate from a medical officer not below the rank of a Civil Surgeon to
the effect that he or she continues/to suffer from disorder or disability of mind or continues to
be physically crippled or disabled.

2. It came to the notice of the Government through the reference cited that some of Government Departments
are approaching  the Accountant General, A.P. Hyderabad for sanction of family pension for life to the children of
deceased Government employees as per  the provisions of Persons With Disabilities (Equal Opportunities,
Protection of Rights and Full Participation) Act, 1995, (Act No.1 of 1996) i.e., for disabilities such as Rheumatoid
Arthritis, Schizophrenia, Joint Pains, Dumbness, Deafness, Partially blind and partially crippled.

3. In this connection it is clarified that the said Act i.e., Persons With Disabilities (Equal Opportunities, Protection
of Rights and Full Participation) Act, 1995, (Action No.1 of 1996) was not adopted by Government of India for the
purpose or sanction of family pension for life to the mentally crippled/ physically handicapped children of deceased
Central Government employees. State Government is following the rules and provisions as contained in Central
Pension Rules for the purpose of Pensionary benefits to State Government employees.

4. In view of the above, all the Head of Departments including Secretariat Departments are informed that
since, Government of India and the State Government have not yet adopted the Persons With Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Act, 1995, (Act 1 of 1996) for the purpose of sanctioning
family pension for life to the children of the deceased Government employees, hence all the Pension Sanctioning
Authorities in the State should adhere to the rule position as contemplated under proviso. item Nos. (iii), (iv) & (v)
of sub-rule 5 under Rule 50 of A.P. Revised Pension Rules, 1980 only.

5. This Memo is available on Internet and can be accessed at the address http://www.aponline.gov.in.

RANJEEV R. ACHARYA

SECRETARY TO GOVERNMENT (FP)

To
The Principal Accountant General, A.P. Hyderabad.(with a covering letter)
The Accountant General (A&E) A.P. Hyderabad.
The Accountant General (Audit. I) A.P. Hyderabad.
The Accountant General (Audit.II) A.P. Hyderabad.
The Director of Treasuries & Accounts, A.P. Hyderabad.
The Director of State Audit, A.P. Hyderabad.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Disabled Welfare - Uniform definitions of handicapped - Notified by Government of India - Implementation in
Andhra Pradesh  - Revised  Orders - Issued.

====================================================================================

WOMEN DEVELOPMENT CHILD WELFARE & DISABLED WELFARE (DW) DEPARTMENT

G.O.Rt.No.269 Dated : 30.08.2006

Read the following :

1. G.O.Rt. No. 109, WDCW & DW (WH, Desk) Dept., dt. 15.6.1992.

2. Gazette Notification, GOI, dt. 13.6.2001.

3. From Commissioner, DW. Lr. No.S.V./Buspass/2005, dt. 4.8.2006

***

ORDER

In the G.O. 1st read above, orders were issued categorizing the degree of disability in the case of Mentally

Retarded as detailed below :

Mild - IQ 50-70

Moderate IQ 35-49

Severe Mental

Retardation IQ 20-34

Profound Mentally IQ 20 and below

Retarded.

2. In  the Gazette Notification 2nd read above, the Government of India issued guidelines for evaluation of

various disabilities and procedure for certification. In the case of Mentally Retarded the categorization is as

follows :

Degree of Mental IQ Range Intellectual

Retardation Impairment

Border line 70-79 25%

Mild 50-69 50%

Moderate 35-49 75%

Severe 20-34 90%

Profound less than 20 100%

3. In the letter 3rd read above, the Commissioner, Disabled Welfare has requested the Government to issue

necessary instructions as per categorization issued by Government of India.

4. After careful examination, Government hereby in partial modificaiton of G.O.Rt. No. 109, WDCW&DW

(WH. Desk) Dept., dt. 15.6.1992 order that the above categorization issued by Government of India in Gazette

Notification dt. 13.6.2001 in respect of Mentally Retarded persons, be adopted. Accordingly, barring borderline

cases, all other caterogies of Mentally Retarded are eligible for the benefits due to the disabled persons.
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5. All other conditions stipulated in the G.O. 1st read above hold good.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA RRADESH)

VASUDHA MISHRA

SECRETARY TO GOVERNMENT

To

All The Departments of Secretariat

The Commissioner, Disabled Welfare, Hyderabad.

All District Collectors, Ranga Reddy.

Copy to :

Secretary, APPSC, Hyderabad.

The M.D., APSRTC, Hyderabad

Addl. P.S to C.M.

PS to M (SE, WDCW&DW) Dept.

PS to C.S.

PS to Secretary, WDCW & DW Dept.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

APSRTC - Disabled Welfare - APSRTC Concession'al Bus Passes to the Dwarf persons on par with other
orthopaedically handicapped persons - Orders - Issued.

====================================================================================

TRANSPORT ROADS & BUILDINGS (TR.II) DEPARTMENT

G.O.Ms.No.230 Dated: 17.11.2006

Read the following :-

1. G.O.Ms.Mo.35, TR&B (Tr.I) Deptt., dt.16.3.2002.
2. G.O.Ms.No.117, TR&B (Tr.ll) Deptt., dt.6.6.05.
3. G.O.Ms.No.20, WD CW & DW(DW) Deptt., dt.14.7.05.
4. G.O.Ms.No.155, TR&B (Tr.ll) Deptt., dt.28.7.05.
5. From VC&MD, APSRTC Lr.No.P9/294(66)/2000-0PD(P), dt.24.8.2006.
6. From the President, A.P.Maruguchi Disabled People Association, repn., dt.24.8.2006.
7. From the Commissioner, DW Lr.No.SV/Bus Passes/2005, dt.28.8.2005.
8. From the VC&MD, APSRTC, Lr.No.P9/294(66)/2000-0PD(P), dt.4.9.06.
9. From the WD CW & DW(DW) Deptt., U.O.Note No,4242/DW.A1/2006, dt.9.9.06.

* * *

In the G.O.3rd read above, Govt., have issued orders treating the Dwarf persons as orthopaedically
handicaqpped persons.

2. In the representation 6th read above, the President, A.P.Maruguchi Disabled People Association have
represented that since they have been treated as orthopaedically handicapped persons, they are entitled for Bus
Passes on par with orthopaedically handicapped persons and requested the Government to issue necessary
Bus Passes.

3. In the references 7lh read above, the Commissioner of Disabled Welfare Department has requested the
Government to issue Bus passes to the Dwarf persons on par with orthopaedically handicapped persons.

In the letters 5th and 8th read above, the VC&MD, APSRTC has requested the Government to issue
necessary directions in the matter and also requested to arrange to provide necessary budget provision so as to
enable them to issue bus passes to the Dwarf persons as is being done in the case of orthopaedically handicapped
persons so as to prefer claim for 100% reimbursement of expenditure on account of issue of such bus passes to
the Dwarf persons. As estimated an amount of Rs.1.69 crores is required for 100% reimbursement of bus pass
concession to be given to Dwarf persons on par with orthopaedically handicapped persons.

The Government have examined the above matter in detail. Keeping in view of the decisions taken in the
G.O.s 1st and 4th read above and also keeping in ,view of the recommendation of the Commissioner, Disabled
Welfare 7th read above, the Government hereby permit the VC & MD APSRTC for issue of Bus passes to the
Dwarf persons in the State on par with orthopaedically handicapped persons.

The WD CW & DW Deptt./ shall make necessary budget provision during 2006-07 and onwards for
reimbursement of 100% bus pass concession to APSRTC on account of issue of bus passes to Dwarf persons
on par with orthopaedically handicapped persons. The APSRTC are directed to prefer the Bill with WD CW & DW
(DW) Deptt./ for 2006-07 and onwards for reimbursement of expenditure on account of issue of passes to Dwarf
persons.

This order issues with the concurrence of Fin (Expr.PW) Deptt./ vide their U.O.No.7743/A2/Expr.PWD/06,
dt.16.10.2006.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

A.K.TIGIDI

PRINCIPAL SECRETARY TO GOVERNMENT
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To
The Vice Chairman & Managing Director,  APSRTC, Hyderabad.
COPY TO :
The Accountant General, A.P.,Hyderabad.
The Pay & Accounts Officer, Hyderabad.
The WD, CW & DW(DW) Department.
The Fin (Expr.PW) Department.
The Commissioner, Disabled Welfare Department. SF/SC
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Housing  Department - Certain benefits to disabled persons in Housing Schemes in the State - Orders - Issued.
====================================================================================

HOUSING (RH.1) DEPARTMENT

G.O. Rt. No. 106 Dt. 27.3.2008

Read the following : -

1) G.O.Rt.No. 135, Housing (RH.1) Dept., dt. 23.7.2007.
2) G.O.Rt.No.58, Housing (RH.1) Dept., dt. 25.2.2008.
3) From the Prl. Secy., WDCD & DW Dept., D.O.Lr.No.6318/DW/A.1/2007, Dt. 6.12.2007.
4) From the M.D., APSHCL, Lr.No.8002/APSHCL/E&P/R1/2007, Dt. 9.1.2008.
5) From the WDCD & DW Dept., C.No.1289/DW/A1/2008

***

ORDER

In her letter 3rd read above, the Principal Secretary, Women Development, Child Welfare & Disabled Welfare
Department inter-alia, requested the Department to alIot houses to adult, unmarried disabled persons treating
them as separate unit. That Department has also informed that Group of Ministers comprising with Minister for
WD,CW &DW, Minister for Agrl. &TM and Minister for Commercial Taxes, on behalf of the Government among
other agreed to the demands of disabled persons pertaining to Housing Department, viz:- i) Ground Floor of all
flats taken up under INDIRAMMA scheme shall be reserved for disabled ii) The Type design of all such flats /
houses should be changed to make them disabled friendly and iii) In case of Mentally retarded persons the
guardian shall be allotted house in the name of the Mentally Retarded person. That Department has requested
this department to issue necessary orders on the above issues.

2. Government have examined the matter in detail and after careful ,consideration hereby order as follows: -

i) Houses shall also be sanctioned to Adult un-married disabled persons treating thcm as a separate
unit / family,

ii) Ground Floor of all flats taken up under INDIRAMMA scheme shall be reserved for disabled,

iii) The Type design of all such flats / houses shall be disabled friendly.

iv) In case of Mentally Retarded persons, house shall be allotted to the guardian in the name of the
Mentally Retarded person.

3. All the District Collectors / Executive Directors, AP State Housing Corporation / Managing Director, AP
State Housing Corporation Limited, Hyderabad shall take neecessary  action accordingly.

(BY ORDER AND IN THE  NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M.V.P.C.SASTRY

PRINCIPAL SECRETARY TO GOVERNMENT

To
All the District Collectos / Executive Director,
A.P. State Housing Corporation in the State.
The Managing Director
AP State Housing Corporation Limited
Hyderabad.

Copy to :
The Women Development, Child Welfare & Disabled Welfare Department,
A.P. Secretariat, Hyderabad.
The P.S. to Spl. to C.M. / M (Housing)
The P.S. to Prl. Secy. Housing
The Housing (U&IAy) Dept.,
SE/SC
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GOVERNMENT OF NDHRA PRADESH

ABSTRACT

WD,CW &DW Deptt - NGOs - Grant-in-Aid - Schemes of the Ministry of Social Justice and Empowerment and
Ministry of Women and Child Development, GOI for supporting Voluntary Organisations - Schedule for sanction
of grant in aid proposals - District Level Inspection Team - Time bound schedule for sending. the grant in aid
proposals and certain instructions - Orders - Issued.

====================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (DW.A1) DEPARTMENT

G.O. Rt. No. 164 Dt. 04-06-2008

Read the following

1. Lr.F.No. 1/31/2006-Cdn. Dt. 21-3-2007 of the MSJ&E, GOI, New Delhi.

2. G.O.Ms.No. 9, WD,CW&DW (DW) Deptt., dt. 12-6-2007.

3. G.O.Ms.No. 22, WD,CW&DW (DW) Deptt., dt. 3-9-2007.

4. G.O.Ms.No. 27, WD,CW&DW (DW) Deptt., dt. 12-11-2007.

***

After due consideration, Government hereby constitute a District Level Inspection Team and the following
time bound schedule for sending the grant-in-aid proposals from the financial year 2008-09 onwards.

DISTIRICT LEVEL INSPECTION TEAM:

Name of the Scheme Inspecting Team

1. An Integrated Programme 1. Assistant Director, Disabled  Welfare.
for Older Persons.

2. Deendayal Disabled Rehabilitation Scheme 2. A Field Officer not below the rank of Deputy
Collector / Revenue Divisional Officer with a
good record to be selectively nominated by the
District Collector.

3. Prevention of Alcoholism and Substance 1. Assistant Director, Disabled Welfare
(Drugs) Abuse

2. District Medical & Health Officer/Dy. DM&HO/
Senior Medical Officer with a good record to be
selectively nominated by the District Collector

4. Short Stay Homes/Swadhar Shelter Homes / 1. Project Director, District Women and
Ujjwala / Construction of Working Women’s Child Development Agency
Hostels schemes 2. A Field Officer not below the rank of Deputy

Collector /Revenue Divisional Officer with a
good record to be selectively nominated by the
District Collector

2. SCHEDULE FOR GRANT-IN-AID PROPOSALS:

(a) Institutions receiving grant in aid have to be inspected during April, May and June by the Committee
so constituted and they should submit the Inspection Reports to the concerned District Collector by
the end of June every year.

(b) The Inspections shall be conducted to verify the schematic guidelines, norms prescribed are ad-
hered to or not and reports submitted accordingly in the prescribed formats.

(c) The District Collector after verifying the Inspection Reports submitted by the Officers by arranging
for cross verification if required has to forward the proposals to the concerned Directorates by the
end of July every year.
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(d) State Level Multi Disciplinary Committee will meet in the 2nd week of Auqust every year and the
recommended proposals should reach Government of India by the end of August every year without
fail.

3. PERIODIC INSPECTIONS:

(a) District Collector should authorize Gram panchayat and Mandai Parishad Members, Village Officers/
Mandal Mahila Samakhyas and Nodal Officers (incharge of mandals) to visit all institutions including
those receiving grant in aid during their field visits.

(b) The Members/Officers can obtain or down load the details/particulars of institutions from http://
wcdsc.ap.nic.in website.

(c) During such visits the environment, the cleanliness,  sanitation/hygienic conditions, the number of
inmates, amenities/facilities provided to them, steps taken to mainstream children in formal education
system, coaching to make them appear for public examinations at various levels ie., 7th,10th, Degree
courses etc” from Open University, Vocational Trainings and Placements, feed bock from inmates
etc., may be verified. Any adverse finding my be reported to concerned District Officers under intimation
to Director concerned for appropriate follow up action.

(d) The Gram Panchayat, Mandal Praja Parishad Members and Self Help Groups can also sponsor or
forward requests . of needy/deserving and eligible persons for admission to access facilities provided
at such institutions.

(e) All the Officers of ‘Women Development, Child Welfare and Disabled Welfare Department shall also
visit all institutions of the Departments, including grant in aid institutions in their respective jurisdiction,
during their tours and follow up matters accordingly.

4. The Commissioner, Department for the Welfare of Disabled and Senior Citizens, Director, Women
Development and Child Welfare, Commissioner, Juvenile Welfare, Correctional Services and Welfare of Street
Children and the District Collectors concerned are requested to take further action accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN

PRL. SECRETARY TO GOVERNMENT

To

All the District Collectors in the State.
The Commissioner, Department for the Welfare of Disabled and Senior Citizens, Hyderabad.
The Director, Women Development and Child Welfare, Hyderabad.
The Director, Juvenile Welfare, Correctional Services and Welfare of Street Children, Hyderabad.

The Director, Health Hyderabad.
The Commissioner, Family Welfare, Hyderbad.
All the District Medical and Health Officers in the state.
All the Assistant Directors, Department for the Welfare of Disabled and Senior Citizens in the state.
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GOVERNMENTOFANDHRAPRADESH

ABSTRACT

Women Development, Child Welfare & Disabled Welfare Department - Purchase of Note Books from THE RU-
RAL ENTERPRENEURIAL DEVELOPMENT SOCIETY, (TRENDS) of differently abled persons, Mangalam Colony,
Tirupathi, Chittoor district as per cost and specifications of State Trading Corporation - Orders - Issued
====================================================================================

WOMEN DEV,CHILD WELFARE & DISABLED WELFARE (DW.Al) DEPT

G.O. Rt. No.170 Dated: 11-06-2008.
Read:

Representation from the General Secretary, Navodaya Federation for the Welfare of the Physically
Handicapped, Mangalam, Tirupathi., Chittoor District, and twenty disabled workers dt. 12.3.2008.

***

ORDER:

In the representation read above, the General Secretary, Navodaya Federation for the Welfare of the
Physically Handicapped, Mangalam, Tirupathi, Chittoor District and 27 differently abled workers are working in
THE RURAL ENTERPRENUERIAL DEVELOPMENT SOCIETY' (TRENDS) have requested to issue necessary
instructions from Government to District Welfare Authorities i.e. Social Welfare, B.c. Welfare, Tribal Welfare and
Residential Schools to purchase Note books from "TRENDS' Tirupathi, Chittoor district on par with the A.P.State
Trading Corporation and save their livelihood.

2. After careful examination of the proposal of the differently abled disabled workers who' are working in Book
Binding Unit of "TRENDS", Government hereby instruct the District Welfare authorities i.e. Social Welfare, B.C.
Welfare, Tribal Welfare and all Residential Schools Societies to purchase note books from "TRENDS" as per the
specifications subject to cost and quality being assured on par with others or as supplied by A.P.State Trading
Corporation.

3. This order is endorsed by Prl. Secretaries of Industries and Commerce, Social  Welfare, Tribal Welfare
Departments and Secretary, B.C. Welfare Department.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M.CHAYA RATAN,

PRL.SECRETARY TO GOVERNMENT

To
The District Collector, Chittoor
The District Social Welfare Officer, Chittoor,
The District B.C. Welfare Officer, Chittoor.
The District Tribal Welfare Officer, Chittoor,
The Secretary, APSWREI Society, D.S.S. Bhavan, Masab Tank, Hyderabad.
The Member Secretary, APTWREI Society (Gurukulam), 1st Floor, D.S.S.Bhavan,
Masab Tank, Hyderabad.
The Managing Director, A.P.State Trading Corporation Ltd., Hyderabad.

Copy to:
P.S. to Prl.Secretary to C.M.
P.S. to Chief'Secretary
OSD to M (WDCW&DW)
The General Secretary, Navodaya Federation for the Welfare of the Physically Handicapped, Mangalam,
Tirupathi. Chittoor Dist
S.F./S.Cs.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women, Development, Child Welfare and Disabled Welfare Department - Enhancement of Marriage Incentive
Awards for marriages between differently abled and normal persons from RS.3,000/- to RS.10,000/-  Orders
Issued.

====================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (DW) DEPARTMENT

G.O. Ms. No. 18 Dt. 19-6-2008.

Read the following:-

1. G.O.Ms.No. 165, Social Welfare (G2) Dept., dt. 25-7-1985.
2. G.O.Ms.No. 149, Social Welfare (K) Dept., dt. 11-10-1994.
3. From the Commissioner, Disabled Welfare, Hyderabad Lr.No. SV/3291/2005, dt.19-10-2006.

* * *

ORDER:

In the G.O. 151 read above, orders were issued for sanction of an incentive award of Rs. 3,000/- for the
marriages between differently abled and normal persons, irrespective of the category of the handicap so as to
mainstream the differently abled in the society and enable them to lead a normal life and also to encourage the
normal persons to marry the differently abled persons.

2. In the G.O. 2nd read above, orders were issued enhancing the limit of incentive award for the inter caste
married couples from RS.3,000/- to RS.10,000/- for SC/STs.

3.  The Commissioner, Department for the Welfare of Disabled and Senior Citizens has requested the Gov-
ernment to enhance the amount of marriage incentive award from RS.3,000/- to Rs.10,000/- for the marriages
between differently abled persons and normal persons on par with SC/ST inter-caste marriages.

4. After careful consideration of the matter, Government have decided to enhance the amount of marriage
incentive award from RS.3,000/- to Rs.10,000/- for the marriages between differently abled persons and normal
persons w.e.f. the financial year i.e., 2008-09.

5. The expenditure shall be debitable to the relevant Head of Account.

6. This order issues with the concurrence of Finance (Expr.WDCW &DW Dept., vide their U.O. No. 010700/
72/Expr.WD/2008, dt. 28-4-2008.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN,

PRL. SECRETARY TO GOVERNMENT.

To
The Commissioner, Deptt. for the Welfare of Disabled & Senior Citizens, Hyderabad.
The AG, AP, Hyderabad.
All the District Treasury Officers in the State.
The Director, Treasuries and Accounts, Hyderabad.

Copy to:
All the District Collectors in the State.
All Assistant Directors, Dept for the Welfare of Disabled & Senior Citizens in the state.
The Commissioner, Information and Public Relations, Hyderabad.
The Finance (Expr.WD,CW&DW) Deptt.,
P.S. to Prl. Secretary to C.M.
OSD to M (WD,CW&DW),
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Aarogyasri Health Care Trust

GOVERNMENT OF ANDHRA PRADESH
Dr. Y.S.R. Bhavan, Opp. Dr. Ambedkar Open University,

Road No. 46, Jubilee Hills, Hyderabad - 500 033.

CIRCULAR

AST/PESHI/SPL/2008-09, Dated: 28-02-2009

Sub: Aarogyasri Health Care Trust- Implementation of Rajiv Aarogyasri Scheme- Aarogyasri-I & II schemes-
Rationalization of packages and introduction of new packages w.e.f. 01.03.2009-Reg.

Ref: 10th Board of Trustees Meeting Resolution No.129/2009.

***

While monitoring the scheme and based on the feedback from service providers during workshops Trust
observed that there is a need for rationalization and Introduction of certain new packages. Trust is pleased to
inform you that based on the recommendations of Trust the Board of Trustees have approved the following
rationalization/renaming and introduction of two new packages in the Aarogyasri-II scheme thus bringing the
Total procedures under the scheme to 942.

1. Poly Trauma

Upward Revision of Packages to accommodate escalating costs of implants, unpredictable nature

of Neurosurgical Trauma

� For Surgical Correction of long bone fractures (ORIF)
� Neuro-Surgical Trauma

S.No. Scheme Code Procedure Present  Revised Package /
Package Revised Procedure

1 RAS-I S15.1.1 Open Reduction and 15000 . 22000
Internal Fixation for
Long Bone Fractures

2 RAS-1 S15.2.1.2 Neuro lCU stay in Up to 28000 Up to 48000
Conservative for 7 days for 12 days
Management of Neuro- stay@Rs.4000 . stay@ Rs.4000
Surgical Trauma

3 RAS-1 S10.1.1 Craniotomy and 40000 60000
Evacuation of
Hematoma- Sub Dural

4 RAS-I S10.1.2 Craniotomy and 40000 60000
Evacuation of
Hematoma- Extra Dural

2. Post Polio Corrections

To provide complete solutions for the cases of post polio correction and cerebral palsy

� Incorporate bony corrections (Osteotomies) by renaming the procedure S5.4.6
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S.No. Scheme Code Earlier Revised Package

Nomenclature Nomenclature

1 RAS-II S5.4.6 Soft Tissue Soft Tissue Up to 30000
reconstructive reconstruction

Procedures for Joints Procedures for
Joints/ Osteotomy

3. Two new procedures

Lifesaving and advanced procedures in Neuro Surgery

� De-compressive Craniectomy (Non-Traumatic)

� Endoscopic Third Ventriculostomy(ETV)

S.No. Scheme Code Special Earlier Post Operative / Package
Investigation Nomenclature Procedure Investigation

1 RAS - II S10.4.1.1 CT Scan Brain De-compressive Clinical 50,000
Craniectomy (Non- Photograph
Traumatic

2 RAS - II S10.4.3 CT Scan Endoscopic Third Clinical 30,000
Brain Ventriculostomy (ETV) Photorgraph

Hence all the Network Hospitals are requested to note the changes and extend cashless services to needy
patients under the scheme. These changes will come into effect from 00.00 Hrs of 01.03.09 and shall be applica-
ble to the cases whose pre-authorization is sent after the time.

For Arogryasri Health Care Trust

Sd/-
Chief Executive Officer.

Copy to:

1. The Principal Secretary, HM & FW Dept., AP Secretariat, Hyderabad.
2. The Minister for Medical Education and Health Insurance, AP Secretariat, Hyderabad.
3. The Principal Secretary to CM, AP Secretariat, Hyderabad.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Civil Supplies - Inclusion of all eligible BPL families of Leprosy Affected Persons (LAPs) in the Antyodaya Anna
Yojana (AAY) Scheme list on priority - Orders issued.
====================================================================================

CONSUMER AFFAIRS, FOOD AND CIVIL SUPPLIES (CS-I) DEPARTMENT

G.O. Ms. No. 61 Date : 7-11-2009
Read the following :

1. CCS. Ref. No. PDS.II (1)891/2000, Dt. 27.01.2001.
2. Govt Memo. No. 2193/CS.1(1) 2003, Consumer Affairs, Food and Civil Supplies (CS-1)

Dept, Dtd:02.07.2003
3. CCS D.O. Lr. No. PDS. II (1) /1209/2004, Dtd: 05.08.2004.
4. G.O. Ms. No. 66, Consumer Affairs, Food and Civil Supplies (CS-1) Dept, Dtd : 15.06.2005.
5. G.O. Ms. No. 66, CA,F&CS (CS.1) Dept, Dtd: 15.06.2005
6. G.O. Rt. No. 137, CA, F & CS (CS.1) Dept, Dtd : 07.11.2007.
7. G.O. Ms. No. 43, CA,F & CS (CS.1) Dept, Dtd : 23.01.2009.
8. D.O. No. 13(9)/2007 - PD-III, Dtd : 09.10.09 of the Director (PD), Ministry of Consumer Affairs,

Food & Public Distribution, Krishi Bhavan, New Delhi.

ORDER :

Government of India have fixed a target of 15,57,800 families to be covered under Antyodaya Anna Yojana

Scheme in three phases duly indicating the eligibility criteria to be followed for selection of beneficiaries and the

Government of Andhr Pradesh have issued necessary orders for indentification of beneficiaries under the scheme

vide references 1st to 7th read above.

2. In the reference 8th read above, the Director (PD), Ministry of Consumer Affairs, Food & Public Distribution,

Krishi Bhavan, New Delhi has informed that according to the information furnished by the Directorate General of

Health Services (Central Leprosy Division),  as against the number of 5378 Leprosy Affected Persons (LAPs)

residing in A.P. State, only 2814 LAPs are covered under AAY Scheme.

3. The Director (PD), Ministry of Consumer Affairs, Food & Public Distribution, Krishi Bhavan, New Delhi has

stated that in the guidelines issued for AAY, it has been specifically laid down that widow or terminally ill persons

or diabled persons with no assured means of subsistence or family / social support would be eligible for coverage

under AAY. As per these guidelines Leprosy Affected Persons would be eligible for coverage under the scheme

provided they are from identified BPL families and are terminally ill or disabled.  However, LAPs who are from non

BPL families can not be so considered as per guidelines of the scheme.

4. The Director (PD), Ministry of Consumer Affairs, Food & Public Distribution, Krishi Bhavan, New Delhi, has

requested to include all such eligible BPL families of Leprosy Affected Persons (LAPs) in the AAY list on priority,

against the criteria mentioned in para 2 (b) and (c) of the guidelines for identification of AAY families under

Antyodaya Anna Yojana (AAY), circulated vide D.O. letter No. 6(5)/2005/PD-1, Dtd : 12.05.2005, within respective

ceilings on numbers of the AAY families communicated by the GOI.

5. The matter has been examined carefully and it is hereby ordered to include all such eligible BPL families of

Leprosy Affected Persons (LAPs) in the AAY list on priority, against the criteria mentioned in para II and III of the

Annexure-II of the guidelines communicated for identification of AAY families under Antyodaya Anna Yojana, vide

G.O. Ms. No. 66, Consumer Affairs, Food & Civil Supplies (CS.I) Dept, Dtd: 15.06.05, within the targets assigned

to the respective districts under AAY Scheme.
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6. Therefore all the Collectors & Chief Rationing Officer, Hyderabad are hereby instructed to identify the

eligible BPL families of Leprosy Affected Persons (LAPs) under AAY Scheme within the targets assigned to their

districts duly following the guidelines prescribed by the Government of India from time to time.

7. The Commissioner of Civil Supplies is hereby requested to ensure that the above orders are scrupulously

followed and implemented.

SANJAY JAJU,

EX-OFFICIO SECRETARY TO GOVERNMENT

To
The Commissioner of Civil Supplies, Hyderabad
All District Collectors
All Joint Collectors / The Chief Rationing Officer, Hyderabad

Copy to :
The Director (PD),
Ministry of Consumer Affairs,
Food & Public Distribution, Govt of India, New Delhi,
The Principal Secretary, Health Medical & Family Welfare Dept, Hyderabad.
The Special Secretary to CM
The P.S. to Minister (Civil Supplies)
The P.S. to Chief Secretary A.P. Hyderabad.

// Forwarded by Order//

SECTION OFFICER
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Development, Child Welfare and Disabled Welfare Department - Persons with Disabilities - Guidelines for
evaluation of various disabilities and procedure for certification – Comprehensive Orders – Issued.
====================================================================================

WOMEN DEVELOPMENT, CHILD WELFARE & DISABLED WELFARE (DW) DEPARTMENT

G.O.Ms.No.31 Dated.01-12-2009.
Read the following:

1. G.O.Rt.No.109, WD CW & L (WH.Desk) Dept.Dt:15.06.1992.
2. G.O.Ms.No.21, WD & CW (WH) Dept. Dated 23.03.1998.
3. G.O.Ms.No.41, WD CW & DW Dept. Dated 9.06.1998
4. G.O.Ms.No.27, WD CW & DW (DW)Dept. Dated 09.08.2000
5. Govt. Memo .No.10195/DW.A2/2002,WD, CW & DW
    Dept. dated 18.11.2002
6. G.O.Ms.No.56, WDCW & DW (DW) Dept. dt.2.12.2002
7. G.O.Ms.No.22, WD CW and DW Dept. Dated 7.7.2008.
8. The Persons with Disabilities Act, 1995
9. Guidelines for evaluation of various disabilities issued by Government of India in 2001 and 2002.
10. G.O.Ms.No.115, WD CW & L (WH.Desk) Dept., Dated: 30.07.1991.

***
O R D E R:-

In the G.Os. 1st to 7th read above, orders were issued by the Government on constitution of Medical
Boards, Assessment of disabilities, Constitution of Appellate Medical Boards, percentage of disability for facilities,
concessions and benefits and action for producing of false certificates in claim of reservation etc.

2.    The Government of India had enacted the Persons with Disabilities (Equal Opportunities, Protection of Right
and Full Participation) Act, 1995 and the Act came into force in Andhra Pradesh on 7.2.1996.  Keeping in view the
enactment of the Persons with Disabilities Act, 1995 with Rules notified by Government of Andhra Pradesh and
Government of India guidelines on evaluation of various disabilities and procedure for certification issued in 2001
and 2002 and superseding the orders issued from 1st to 7th read above, Government hereby issues the following
comprehensive orders:

I. Definition of Disabilities:-

The following definitions mentioned in the Persons with Disabilities (Equal Opportunities, Protection of Rights
and Full Participation)  Act, 1995 and the National Trust for Welfare of Persons with Autism, Cerebral Palsy,
Mental Retardation and Multiple Disabilities Act, 1999 are adopted:

Disability therefore includes:-

(i)blindness;
(ii) low vision;
(iii)  leprosy cured;
(iv)  hearing impairment;
(v)  locomotor disability;
(vi)  mental Retardation;
(vii)  mental Illness

a) Blindness refers to a condition where a person suffers from any of the following conditions, namely:-
(i)   total absence of sight; or
(ii) visual acuity not exceeding 6/60 or 20/200 (snellen) in the    better     eye with correcting lenses;

or
(iii) limitation of the field of vision subtending an angle of 20   degree or worse;
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b) Person with Low vision means a person with impairment of visual functioning even after treatment or
standard refractive correction but who uses or is potentially capable of using vision for the planning or
execution of a task with appropriate assistive device i.e., a person with impairment of vision of less
than 6/18 to 6/60 with best correction in the better eye or impairment of field in any of the following
categories:

(i) Reduction of fields less than 50 degrees
(ii) Heminaopia with  macular involvement
(iii) Attitudinal defect involving lower fields

c) Leprosy cured person means a person who has been cured of leprosy, but is suffering from not less
than 40% of disability as follows:-

(i) loss of sensation in hands or feet as well a loss of sensation and paresis in the eye and eye
lid but with no manifest deformity;

(ii) manifest deformity and paresis but having sufficient mobility in their hands and feet to enable
them to engage in normal economic activity;

iii) extreme physical deformity as well as advanced age which prevents him from undertaking
any gainful occupation; and the expression “Leprosy cured” shall be construed accordingly;

(iv) The “Leprosy Cured” persons generally become “Locomotor Disabled” and the Medical
Certificate may, in such cases have to be  issued under the category of Locomotor Disability.

d) Hearing impairment means loss of sixty decibles or more in the better ear in the conversational range
of frequencies.

e) Locomotor disability means disability of the bones, joints or muscles leading to substantial restrictions
of the movement of the limbs which includes Dwarfs, persons with Hunch back, leprosy cured persons,
persons suffering from Muscular Dystrophy or any form of Cerebral palsy.

f) Cerebral Palsy means a group of non progressive conditions of a person characterized by abnormal
motor control posture resulting from brain insult or injuries occurring in the pre-natal, peri-natal or
infant period of development.

g) Mental retardation means a condition of arrested or incomplete development of mind of a person
which is specially characterized by sub-normality of intelligence.

Categorization of Mental Retardation

Category I Q Percentage of Disability

i) Mild 50 – 69      50%

ii) Moderate 35 – 49      75%

iii) Severe 20 – 34      90%

iv) ProfoundLess than 20     100%

h)  Mental illness means any mental disorder other than mental retardation.

Categories of Mental Illness

Category Global Disability Score (Total Percentage of Disability

Disability Score + DOI Score)

Moderate 7-13 40-70%

Severe 14-19 71-99%

Profound 20 100%

i) Multiple disabilities means a combination of two or more disabilities as defined in Clause (i) of Section
2 of the Persons with Disabilities Act 1995 Act.
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j) Autism means a condition of uneven skill development primarily affecting the communication and
social abilities of a person, marked by repetitive and ritualistic behaviors;

3.      Person with disability means a person suffering from not less than forty percent of any disability as
certified by a medical authority except Hearing Impairment. Hearing Impairment means loss of sixty decibles or
more in the better ear in the conversational range of frequencies which corresponds to 85 dBs Hearing threshold
on the audiogram in the better ear i.e., 85 dB hearing level in audiogram – 25 dB upper limit of normal hearing = 60
dB hearing loss as per  provision under “Persons with Disabilities Act, 1995”.

II. Evaluation and Issue of Disability Certificate:

i) The guidelines for evaluation of various disabilities and procedure for certification issued by the government
of India in the 9th read above shall be followed (Annexure-I).

ii) The Government hereby constitute the Medical Boards consisting of three members, of whom atleast one
shall be a specialist/s in the particular field for assessing the disability / disabilities.

iii) An Audiologist with M.Sc. (Speech & Hearing / Audiology Language and Speech Pathology {ASLP} or
Equivalent) qualification having registration with Rehabilitation Council of India should be  part of the Medical
Board for issuing hearing disability certificates.

iv) All the District Headquarters Hospitals /Government Teaching Hospitals  are hereby notified as District
Medical Boards and authorized to give certificates for persons with disabilities.

v) Whenever required the Chairman of the Medical Board may co-opt other Experts/Specialists in addition to
members comprising in the Medical Board.

vi) Further, the Superintendent is authorized to nominate one of the Members in the Medical Board as his
nominee to act as Chairman of the Medical Board.

vii) Specified test as indicated in Annexure-I should be conducted by the Medical Board and recorded before
certificate is issued.

viii) The certificate would be valid for a period of five years or for such period as may be specified  for those
whose disability is temporary.  For those who acquire permanent disability, the validity can be shown as
permanent.  The specimen copy of the disability certificate is enclosed (Annexure-II)

ix) All the records pertaining to the assessment shall be kept in the custody of the concerned Superintendent of
the Hospitals.

x) On representation by the applicant, the Medical Board may review the decision having regard to all the facts
and circumstances of the case and pass such order in the matter as it thinks fit within 20 days from the date
of receipt of the application.

xi) All the persons with disabilities shall be assessed afresh regarding percentage of disability. All the existing
certificates shall be replaced by re-assessing the persons with disabilities by the concerned District Medical
Board as per the new guidelines to be issued separately by Rural Development Department.  For this
purpose, the District Collector in consultation with the Superintendent, District Headquarters Hospitals and
Superintendent of Teaching Hospitals are authorized to constitute required Medical Boards within the district.
The old certificates shall become invalid after completion of the reassessment and issue of certificates
afresh.

xii) After completion of the assessment of the degree of disability of all the persons with disabilities in camp
mode as per new guidelines, the Medical Boards shall meet atleast once in a fort-night in order to assess
and issue Medical Board Certificates to new cases and left over persons with disabilities.
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(xiii) In case of loss of certificate, the concerned person with disabilities shall apply to the concerned Superintendent,
District Headquarters Hospitals/Teaching Hospitals along with F.I.R. and non traceable certificate issued by
the concerned police.  The Medical Board after due assessment shall issue a Medical Board Certificate
within 20 days from the date of receipt of the application.

III. Appellate Authority:-

i) Government hereby constitutes State Appellate Medical authorities in the State to resolve the disputes regarding
the degree of disability.  The State Appellate Medical authority shall consist of the following persons:-

a) Superintendent of the Institution Hospital : Chairman
b) Head of the department of concerned disability in Hospital/Institution
c) Expert in the specified field of handicapped i.e., ophthalmologist in the case of Visually Handicapped;

ENT surgeon in the case of speech and Hearing Handicapped; Orthopaedic surgeon in the case of
Orthopaedically Handicapped; Clinical Psychologist / Psychiatrist /Paediatrician; in the field of Mentally
Handicapped; Psychiatrist in case of Mental illness whenever required.(to be nominated by the
Chairman, Medical Board)

ii) Disability wise Appellate Medical Boards are constituted as under:

a) Orthopaedically Handicapped/ Locomotor Osmania General Hospital, Hyderabad./
Disability/Leprosy cured/Dwarf/ Hunchback/ Mascular Dystrophy
Gandhi Hospital, Hyderabad

b) Blindness/ Low vision Sarojini Devi Eye Hospital, Hyderabad.

c) Mental Retardation Institute of Mental Health, Hyderabad / National
Institute for the Mentally Handicapped

d) Mental Illness State Institute of Mental Health, Hyderabad

e) Hearing Impairment Govt. ENT Hospital, Koti, Hyderabad.

iii) The Chairman, Appellate Medical authority may co-opt other experts whenever required.

iv) The Director General of Health Services, Ministry of Health and Family  Welfare will be the final authority,
should there arise any confusion  / doubt  regarding the interpretation of the definition / classification / evaluation
lists etc.

IV. Action for fraudulently availing any benefit meant for Persons With Disabilities:-

(i) It has been represented to the Government that some normal persons are being appointed to various posts
based on bogus medical certificates resulting in denial of the benefit to the genuinely disabled persons apart
from injustice to the meritorious open category candidates.

(ii) All the Heads of Departments, the District Collectors appointing authorities are therefore requested to carefully
verify the Medical certificates produced by the individuals and verify the genuineness before allowing them to
appear for selection tests etc.

(iii) All cases of Hearing Impaired shall necessarily be referred to ENT Hospital for confirmation before issue of
appointment orders.

(iv) Regarding doubtful cases of other categories they may be referred to the concerned State Appellate Medical
Board for confirmation or otherwise of disability status, i.e.  Sarojini Devi Eye Hospital, Hyderabad for Visually
Handicapped and Gandhi Hospital/Osmania Hospital, Hyderabad for Orthopaedically Handicapped.

(v) Effective follow up action including prosecution/removal from service following the due procedure shall be
taken in all cases of false claims based on fake/false  certificate etc.

(vi) Those who fraudulently avail or attempt to avail any benefit meant for persons with disabilities, shall be
punishable with imprisonment for a term which may extend to two years or with fine which may extend to
twenty thousand rupees or with both as prescribed under Section 69 of Persons with Disabilities Act, 1995.
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(vii) In addition  those who attempt to seek employment on the basis of false medical board certificate i.e.,
certificates obtained by misrepresentation /clandestine manner etc., which tantamount to cheating shall also
be debarred from Government employment for  a period of  5 years.

(viii) Issue of Handicapped Certificates to ineligible persons i.e. without   following prescribed procedure/proper
evaluation shall entail stringent action against all concerned.

V) RESERVATION OF POSTS FOR PERSONS WITH DISABILITIES:

i) Trifurcation of 3% reservation in favour of Physically Handicapped persons in so far as direct recruitment,
subject to the condition that the categorization of the physically handicapped persons  for the purpose of
reservation in consonance with Sec.33 of Persons With Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Act, 1995  in employment,  shall be as under:

    Category of disability % of Reservation

1. blindness or low vision 1%
2. hearing impairment 1%
3. locomotor disability or cerebral palsy 1%.

ii) If relevant factors governing recruitment are equal, preference in employment shall be given to the persons
with disabilities having higher degree of disability.

4. The General Administration (Services) Department may take necessary action for amendment of A.P. State
and Subordinate Service Rules accordingly.

5. The Commissioner, Department for the Welfare of Disabled and Senior Citizens is request to take necessary
action accordingly.

6. This G.O., annexure - I & II can be accessed from the website of http://goir.ap.gov.in.

 (BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M.CHAYA RATAN

PRL. SECRETARY TO GOVERNMENT

To

Commissioner, Dept. for the Welfare of Disabled and Senior Citizens, Hyd.
Director of Health, Hyderabad
Director, Medical Education
Commissioner, A.P. Vaidhya Vidhana Parishad,Hyd
All the District Collectors.
All the Superintendents, District Hospitals/Teaching Hospitals in the State
Director, National Institute for the Mentally Handicapped
Copy to:

All the Departments in Secretariat
All Heads of Departments
Secretary to G.O.I., MSJ&E, New Delhi
Chief Commissioner for Persons with Disabilities, New Delhi
P.S to Prl.Secretary to C.M.
P.S. to Minister(WDCW&DW)
P.S. to Ministers (Medical Education & Health Insurance, Health & Family Welfare and Vaidya Vidhana
Parishad & Hospital Services)
S.F./S.Cs

//FORWARDED BY ORDER//

SECTION OFFICER
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ANNEXURE-I TO G.O.Ms.No.31,WD,CW&DW(DW)Dept,Dt.01-12-2009

Subject:-Guidelines for evaluation of various disabilities and procedure for certification.

No. 16-18/97-NI. I.-In order to review the guidelines for evaluation of various disabilities and procedure for certification
as given in the Ministry of Welfare’s O.M. No. 4-2/83-HW.-III, dated the 6th August, 1986 and to recommend
appropriate modifications/alterations keeping in view the Persons with Disabilities (Equal Opportunities, Protection
of Rights and Full Participation) Act, 1995, Government of India in Ministry of Social Justice and Empowerment,
vide Order No. 16-18/97-NI. I, dated 28-8-1998, set up four committees under the Chairmanships of Director
General of Health Services-one each in the area of mental retardation, Locomotor/ Orthopaedic disability, Visual
disability and Speech & Hearing disability. Subsequently, another Committee was also constituted on 21-7-1999
for evaluation, assessment of multiple disabilities and categorization and extent of disability and procedures for
certification.

2. After having considered the reports of these committees the undersigned is directed to convey the approval of
the President to notify the guidelines for evaluation of following disabilities and procedure for certification:-

1. Visual impairment
2.Locomotor / Orthopaedic disability
3.Speech & hearing disability
4.Mental retardation
5. Multiple Disabilities

Copy of the Report is enclosed herewith as Annexure.

3. The minimum degree of disability should be 40% in order to be eligible for any concessions/benefits.

4. According to the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation)
Rules, 1996 notified on 31.12.1996 by the Central Government in exercise of the powers conferred by sub-section
(1) and (2) of section 73 of the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995 (1of 1996), authorities to give disability Certificate will be a Medical Board duly constituted
by the Central and the State Government. The State government may constitute a Medical Board consisting of at
least three members out of which at least one shall be a specialist in the particular field for assessing locomotor/
Visual including low vision/hearing and speech disability, mental retardation and leprosy cured, as the case may
be.

5. Specified test as indicated in Annexure should be conducted by the medical board and recorded before a
certificate is given.

6. The certificate would be valid for a period of five years for those whose disability is temporary. For those who
acquire permanent disability, the validity can be shown as ‘Permanent’.

7 The State Governments/UT Administrations may constitute the medical boards indicated in para 4 above
immediately, if not done so far.

8 The Director General of Health Services Ministry of Health and Family Welfare will be the final authority, should
there arise any Controversy / doubt regarding the interpretation of the definitions / classifications / evaluations
tests etc.
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APPENDIX.III

A. MENTAL RETARDATION

1. Definition:- Mental retardation is a condition of arrested or incomplete development of the mind, which is
especially characterised by impairment of skills manifested during the development period which contribute to the
over all level of intelligence, i.e., cognitive, language, motor and social abilities.

2. Categories of Mental Retardation:-

2.1 Mild Mental Retardation:- The range of 50 to 69 (standardised IQ test) is indicative of mild retardation.
Understanding and use of language tend to be delayed to a varying independence may persist into adult life.

2.2 Moderate Mental Retardation: - The IQ is in the range of 35 to 49. Discrepant profiles of abilities are common
in this group with some individuals achieving higher levels in visuo-spatial skills than in tasks dependent on
language while others are markedly clumsy by enjoy social interaction and simple conversation. The level of
development of language in variable: some of those affected can take part in simple conversations
while others have only enough language to communicate their basic needs.

2.3 Severe Mental Retardation:- The IQ is usually in the range of 20 to 34. In this category, most of the people
suffer from a marked degree of motor impairment or other associated deficits indicating the presence of clinically
significant damage to or mal-development of the central nervous system.

2.4 Profound Mental Retardation: - The IQ in this category estimated to be under 20. The ability to understand or
comply with requests or instructions are severally limited. Most of such individuals are immobile or severally
restricted in mobility, incontinent and capable at most of only very rudimentary forms of non-verbal communication.
They posses little or no ability to care for their own basic needs and require constant help and
supervision,

3. Process of Certifications:-

3.1 A disability certificate shall be issued by a Medical Board consisting of three members duly constituted by the
Central/State Government. At least, one shall be a Specialist in the area of mental retardation, namely. Psychiatrist,
Paediatrician and clinical Psychologist.

3 2 The examination process will consist of three components, namely, clinical assessment, assessment, of
adaptive behaviour and intellectual functioning.

B. VISUAL DISABILITY

1. Definition: - Blindness refers to a condition where a persons suffers from any of the condition, namely,

i) total absence of sight; or
ii) visual acuity not exceeding 6/60 or 20/200(snellen) in the better eye with best correcting lenses; or
iii) limitation of field of vision subtending an angle of 20 degree or worse;

2. Low Vision: - Persons with low vision means a person a with impairment of vision of less than 6/18 to 6/
60 with best correction in the better eye or impairment of field in any one of the following categories:-

a) reduction of fields less than 50 degrees

b) Heminaopia with macular involvement

c) Altitudinal defect involving lower fields.
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3. Categories of Visual Disability
All with correction

Category Better eye Worse eye % age impairment

Category 0 6/9-6/18 6/24 to 6/36 20%

Category I 6/18-6/36 6/60 to Nil 40%

Category II 6/40-4/60 or field
of vision 10o -20o 3/60 to Nil 75%

Category III 3/60 to 1/60 or field
of vision 10o F.C. at 1 ft. to Nil 100%

Category IV F. C. at 1 ft. to Nil or
field of vision 10o F.C. at 1 ft. to Nil 100%

One eyed persons 6/6 F. C. at 1 ft. to Nil
or field of vision 10o 30%

Note: F.C. means Finger Count

4. Process of Certification

A disability certificate shall be issued by a Medical Board duly constituted by the Central/State Government having,
at least three members. Out of which, at least one member shall be a specialist in ophthalmology.

B. SPEECH & HEARING DISABILITY

1. Definition of Hearing: - A persons with hearing impairment having difficulty of various degrees in hearing
sounds is an impaired person.

2. Categories of Hearing Impairment.

Category Type of D B Level Speech % age of
Impairment discrimination impairment

I Mild hearing DB 26 to 40 80 to 100% in Less than
Impairment dB in better ear better ear 40% to 50%

II (a) Moderate 41 to 60 dB in 50 to 80%in 40% to 50%
hearing better ear better ear

II (b) Serve hearing 61 to 70 dB 40 to 50% in 51% to 70%
Impairment hearing better ear

Impairment
in better ear

III a) Profound hearing 71 to 90 dB Less than 40% 71% to 100%
    Impairment in better ear

c) Total deafness 91 dB andabove/ Very Poor 100%
in better ear/to discrimination
hearing

i) Pure tone average of learning in 500, and 2000 HZ, 4000 HZ by conduction (AC and BC ) should be taken
as basis for consideration as per the test recommendations.

ii) When there is only as island of hearing present in one or two frequencies in better ear, it should be considered
as total loss of hearing.

iii) Wherever there is no response (NR) at any of the 4 frequencies (500, 1000,2000 and 4000 HZ), it should be
considered as equivalent to 100 dB loss for the purpose of classification of disability and in arriving at the average.

NOTE:- Category –I, II (a) above in the statement are not eligible for any benefits as per Clause (l) Section

2 of  PWD Act,  1995 and as per Guidelines applicable  in Andhra Pradesh in the spirit of PWD Act, 1995
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3. Process of Certification

A disability certificate shall be issued by a Medical Board duly constituted by the Central and the State Government.
Out of which, at least, one member shall be a specialist in the field of ENT.

C. LOCOMOTOR DISABILITY

1 Definition:-

i) Impairment: An impairment in any loss or abnormality of psychological, physiological or anatomical structure
or function in a human being.

ii) Functional Limitations: Impairment may cause functional limitations which are partial or total inability to
perform those activities, necessary for motor, sensory or mental function within the range or manner of which a
human being is normally capable.

iii) Disability: A disability, is any restriction or lack. ( resulting from an impairment) of ability to perform an
activity in the manner or within the range considered normal for a human being.

iv) Locomotor Disability: Locomotor disability is defined as a persons inability to execute distinctive activities
associated with moving both himself and objects, from place to place and such inability resulting from affliction of
musculoskeletal and/or nervous system.

2. Categories of Locomotor Disability

The categories of locomotor disabilities are enclosed at Annexure-A.

3. Process of Certification

A disability certificate shall be issued by a Medical Board of three members duly constituted by the Central and the
State Government, out of which, at least, one member shall be a specialist from either the field of Physical
Medicine and Rehabilitation or Orthopaedics.

It was also decided that whenever required the Chairman of the Board may co-opt other experts including that of
the members constituted for the purpose by the Central and the State Government.

On representation by the applicant, the Medical Board may review its decision having regard to all the facts and
circumstances of the case and pass such order in the matter as it thinks fit.

ANNEXURE-A

LOCOMOTOR DISABILITY

REVISED GUIDELINES FOR EVALUATION OF THE PERMANENT PHYSICAL IMPAIRMENT

1.1 Guidelines for Evaluation of Permanent Physical Impairment of Upper Limb

1. The estimation of permanent impairment depends upon the measurement of functional   impairment and is
not expression of a personal opinion.

2. The estimation and measurement should be made when the clinical condition has reached the stage of maximum
improvement from the medical treatment. Normally the time period is to be decided by the medical doctor who is
evaluating the case for issuing the PPI Certificate as per standard format of the certificate.

3. The upper limb is divided into two component parts; the arm component and the hand component.

4. Measurement of the loss of function of arm component consists of measuring the loss of motion, muscle
strength and co-ordinated activities

5. Measurement of loss of function of hand component consists of determining the prehension, sensation and
strength. For estimation of prehension opposition, lateral pinch cylindrical grasp, spherical grasp and hook grasp
have to be assessed as shown in Hand Component of Form A Assessment Proforma for upper extremity.
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6. The impairment of the entire extremity depends on the combination of the functional impairments of both
components

2 ARM COMPONENT

Total value of arm component is 90%

1.2.1 Principles of evaluation of range of motion (ROM) of joints

1. The value of maximum ROM in the arm component is 90%

2. Each of the three joints of the arm is weighed equally (30%;

Example:

The intra articular fractures of the bones of right shoulder joint may affect range of motion even after healing. The
loss of ROM should be calculated in each arc of motion as. envisaged in the Assessment Form A (Assessment
Proforma for Upper Extremity).

Arc of ROM Normal value Active ROM Loss of ROM

Shoulder Flexion- 0-220 110 50%

Rotation 0-180 90 50%

Abduction-Adduction 0-180 90 50%

Hence the mean loss of ROM of shoulder will be 50+50+50/3 =150/3 = 50%
Shoulder movements constitute 30% of the motion of the arm component, therefore the loss of motion for arm
component will be 50 X 0.3d = 15% If more than one joint of the arm is involved the loss of percentage in each joint
is calculated separately as above and then added together.

1.2.2. Principles of evaluation of strength of muscles:

1. Strength of muscles can be tested by manual method and graded from 0-5 as advocated by Medical Research
Council of Great Britain depending upon the strength of the muscles.

2. Loss of muscle power can be given percentages as follows:

Manual muscle Strength grading Loss of Strength in percentage

0 100%

1 80%

2 60%

3 40%

4 20%

5 0%

3. The mean percentage of loss of muscle strength around a joint is multiplied by 0.30.

4. If loss of muscle strength involves more than one joint the mean loss of percentage in each joint is calculated
separately and then added together as has been described for loss of motion.

1.23 Principles of evaluation of coordinated activities:

1 The total value for coordinated activities is 90% Ten different coordinated activities should be tested as
given in Form A. (Appendix.I of Annexure-A)

2. Each activity has a value of 9%

1.2.4 Combining values for the Arm Component:

The total value of loss of function of arm component is obtained by combining the value of loss of ROM, muscle
strength and coordinated activities, using the combing formula.
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a+b(90-a)
        90

where a = higher value
          b = lower value

Example

Let us assume that an individual with an intra articular fracture of bones of shoulder joint in addition to 16.5%
loss of motion in arm has 8.3% loss of strength of muscles and 5% loss of coordination. These values should
be combined as follows:

Loss of ROM - 16.5% 16.5+8.3(90-16.5)
                                                                  90

Loss of strength of muscles - 8.3% =23.33%
To add
Loss of coordination - 5% 23.3+5(90-23.3)=27 0%

             90
So the total value of loss of function in Arm component will be 27.0%

1.3 HAND COMPONENT:

1 Total value of hand component is 90%

2 The functional impairment of hand is expressed as loss of prehension, loss of sensation and loss of strength

1.3.1 Principles of evaluation of prehension:

1 Total value of prehension is 30%
it includes

a) Opposition - 8%
Tested against - Index finger -2%

- Middle finger-2 %
- Ring             -2%
- Little finger  - 2%

b) Lateral pinch -5% - Tested by asking the patient to
hold a key between the thumb and lateral side of
index finger.

c) Cylindrical grasp - 6% Tested for
i) Large object of 4 inches size -3%
ii) Small object of 1 inch size - 3%

d) Spherical grasp -6% Tested for
i) Large object of 4 inches size - 3%
ii) Small object of 1 inch size - 3%

e) Hook grasp - 5% -Tested by asking the patient to
lift a bag

1.3.2. Principles of Evaluation of sensation:

1. Total value of sensation in hand is 30%
2. It should be assessed according to the distribution given below:

i) Complete loss of sensation
Thumb ray 9%
Index finger 6%



174

Middle finger 5%
Ring finger 5%
Little finger 5%

ii) Partial loss of sensation: Assessment should be made according to percentage of loss of
sensation in thumb/finger(s)

1 33. Principles of Evaluation of strength

1. Total value of strength is 30%

2. It includes:

i) Grip strength 20%
ii) Pinch strength 10%

Strength of hand should be tested with hand dynamo-meter or by clinical method (grip method).

Additional weightage - A total of 10% additional weightage can be given to following accompanying factors if
they are continuous and persistent despite treatment

1. Pam
2. Infection
3. Deformity
4. Mat-alignment
5. Contractures
6. Cosmetic disfiguration
7. Dominant extremity-4%
8. Shortening of upper limb

First 1" - No weightage
For each 1" beyond first 1" -2%

The extra points should not exceed 10% of the total Arm Component and total PPI should not exceed 100% in
any case.

1.3.4. Combining values of hand component:

The final value of loss of function of hand component is obtained by summing up values of loss of prehension,
sensation and strength.

1.3.5. Combining values for the Extremity:

Values of impairment of arm component and impairment of hand component should be added by using
combining formula:

a+b (90-a) a= higher value
          90 b= lower value

Example:

Impairment of Arm - 27% 64+27(90-64)
          90

Impairment of hand - 64% =71.8%

The total value can also be obtained by using the Ready Recknoer table for combining formula given at
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Appendix.ll of Annexure.A.

2. Guidelines for Evaluation of permanent physical Impairment in Lower Limb.

The measurement of loss of function in lower extremity is divided into two components: Mobility and standing
components

2.1 Mobility Component:-

1 Total value of mobility component is 90%
2. It includes range of movement (ROM) and muscle strength

2.1.1. Principles of Evaluation of Range of Movement:

1. The value of maximum range of movement in mobility component is 90%
2. Each of three joints i.e. hip, knee and foot-ankle component is weighed equally - 30%.

Example:

A fracture of right hip joint bones may affect range of motion of the hip joint. Loss of ROM of the affected hip in
different are should be assessed as given in Form B (Assessment Proforma for lower extremity). (Appendix.I

of Annexure.A)

Affected Joint - Rt. Hip:
Arc of Movement Normal ROM Active ROM Loss in percentage
Flexion-Extension 0-140 70 50%
Abduction-Adduction 0-90 60 33%
Rotations 0-90 30 66%

Mean loss of ROM of Rt Hip =50+33+66= 50%
                                                       3

Since the hip constitute 30% of the total mobility component of the lower limb the loss of motion in relation to the
lower limb will be 50 x 0.30=15%

If more than one joint of the limb is involved the mean loss of ROM in percentage should be calculated in relation
to individual joint separately and then added together as follows to calculate the loss of mobility component in
relation to that particular limb.

For example.

Mean loss of ROM of Rt. Hip 50%
Mean loss of ROM Rt. Knee 40%
Loss of mobility component of Rt. Lower Limb will be

(50 x 0.30)+(40 x 0.30) = 27%

2.1.2. Principle of Evaluation of Muscle Strength:

1. The value for maximum muscle strength in the limb is 90%

2. Strength of muscles can be tested by Manual Method and graded 0-5 as advocated by MRC of Great
Britain depending upon the residual strength in the muscle group.

3 Manual muscle grading can be given percentage like below:

Power Grade of Ms Loss of strength in percentage
0 100%
1 80%
2 60%
3 40%
4 20%
5 0%
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4. Mean percentage of muscle strength loss around a joint is multiplied by 0.30 to calculate loss in relation to
limb

5. If there has been a loss muscle strength involving more than one joint the values are added as has been
described for loss of ROM

2.1.3. Combining values for mobility component:

1. The values of loss of ROM and loss of muscle strength should be combined with the help of
combining formula: a+b(90-a)

                             90
(a = higher value, b = lower value)

Example: Let us assume that the individual with a fracture of right hip bones has in addition to 16% loss of
motion, 8% loss of muscle strength also Combined values

Motion-16% 16+8(90-16)
                     90

Strength-8%             =22.6%

2.2 Stability component:

1. Total value of the stability component is 90%
2. It should be tested by clinical method as given in From B (Assessment Proforma for lower extremity). There are
nine activities, which need to be tested, and each activity has a value of ten per cent (10%). The percentage
valued in relation to each activity depends upon the percentage of loss stability in relation to
each activity.

2.3 Extra points:

Extra points have been given for pain, deformities, contractures, loss of sensations and shortening Maximum
points to be added are 10% (excluding shortening). Details are as following.

i) Deformity In functional position 3%
In non-functional position 6%

ii) Pain Sever(grossly interfering with function) 9%
Moderate (moderately interfering 6%
with function)
Mild (mildly interfering with function) 3%

iii) Loss of sensation Complete Loss 9%
Partial Loss 6%

iv) Shortening First 1/2" Nil
Every 1/2" beyond first 1/2" 4%

v) Complications Superficial complications 3%
Deep complications

3. Guidelines for Evaluation of Permanent Physical Impairment of Trunk (Spine)
Basic guidelines:

1. As permenanent physical impairment caused by spinal deformity tends to change over the years, the certificate
issued in relation to spine should be reviewed as per the standard format of the certificate given at Annexure -B

of Appendix.III.

2. Permanent physical impairment should be awarded in relation to spine and not in relation to whole body.

3. Permanent physical impairment due to neurological deficit in addition to spinal impairment should be added



177

by combining formula. The local effects of the lesions of the spine can be conventionally divided into traumatic
and non-traumatic. The percentage of PPI in relation to each situation should be valued as follows:

3.1 TRAUMATIC LESIONS:

3.1.1 Cervical spine injuries Percentage of PPI

in relation to Spine

i) 25% or more compression of one or two adjacent 20%
vertebral bodies with No involvement of posterior elements,
No nerve root involvement, moderate Neck rigidity and persistentSoreness.

ii) Posterior element damage with radiological Evidence of
moderate parties dislocation/subluxation including whiplash injury.

A) With fusion healed, No permanent motor or sensory changes. 10%

b) Persistent pain with radiologically demonstrable instability. 25%

iii) Severe Dislocation:

a) Fair to good reduction with or without fusion with 10%
no residual motor or sensory involvement;

b) Inadequate reduction with fusion and persistent radicular pain 15%

3.1.2. Cervical Intervertebral Disc Lesions Percentage of PPI In

relation to Spine

i) Treated case of disc lesion with persistent pain 10%
and no neurological deficit

ii) Treated case with pain and instability 15%

3.1.3. Thoracic and Thoracolumbar Spine Injuries:

i) Compression of less than 50% involving one 10%
vertebral body with no neurological manifestation

ii) Compression of more than 50% involving single vertebra 20%
or more with involvement of posterior elements,healed, no
neurological manifestations persistent pain, fusion indicated

iii) Same as (b) with fusion, pain only on heavy use of back 15%

iv) Radiologically demonstrable instability with 30%
fracture or fracture dislocation with persistent pain.

3.1.3. Thoracic and Thoracolumbar Spine Injuries:

i) Compression of less than 50% involving one 10%
vertebral body with no neurological manifestation

ii) Compression of more than 50% involving singlevertebra or 20%
more with involvement of posterior elements, healed, no neurological
manifestations persistent pain, fusion indicated

iii) Same as (b) with fusion, pain only on heavy use of back 15%

iv) Radiologically demonstrable instability with fracture or fracture 30%
dislocation with persistent pain.
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3.1.4 Lumbar and Lumbosacral Spine: Fracture

a) Compression of 25% or less of one or two adjacent Vertebral bodies, No definite
pattern or neurological Deficit 15%

b) Compression of more than 25% with disruption of  Posterior elements, persistent pain
and stiffness, healed With or without fusion, inability to lift more than 10 kgs. 30%

c) Radiologically demonstrable instability in low lumbar or   Lumbosacral spine with pain 35%

3.1 5 Disc lesion:

a) Treated case with persistent pain 15%

b) Treated case with pain and instability 20%

c) Treated case of disc disease with pain activities of lifting moderately modified 25%

d) Treated case of disc disease with persistent pain and stiffness, aggravated by
heavy lifting necessitating modification of all activities requiring heavy weight lifting 30%

3.2 NON TRAUMATIC LESIONS:

3.2.1 Scoliosis:

Basic guidelines -  following modification is suggested.

-  The largest structural curve should be accounted for while calculating the PPI and not
   the compensatory curve or both structural curves.

3.2.2 Measurement of Spine Deformity:

Cobb’s method for measurement, of angle of curve in the radiograph taken in standing position should be used.
The curves have been divided into following groups depending upon the angle of major structural scoliotic
deformity.

Group Cobb’s Angle PPI in relation to Spine

I 0-20 NIL

II 21-50 10%

III 51-100 20%

IV 101 & above 30%

3.2.3 Torso Imbalance:

In addition to the above PPI should also be evaluated in relation the torso imbalance. The torso imbalance
should be measured by dropping a plumb line from C7 spine and measuring the distance of plumb line from
gluteal crease.

Deviation of Plumb line PPI

Upto 1.5 Cm 4%
1.6 - 30 Cm 8%
3.1 - 50 Cm 16%
5.1 and above 32%

3.2.4 Head Tilt over C7 spine PPI

Upto 15 4%
More than 15 10%



179

3.2.5 Cardiopulmonary Test

In cases with scoliosis of severe type cardiopulmonary function tests and percentage deviation from normal
should be assessed by one of the following method whichever seems more reliable clinically at the time of
assessment. The value thus obtained may be added by combining formula.

a. Chest Expansion PPI

4 - 5 Cm. Normal
Less than 4 cm 5% for each cm
reduction in Chest expansion
No expansion 25%

b counting in one breathe:

Breathe Count PPI

More than 40 Normal
0-40 5%
0-30 10%
0-20 15%
0-10 20%
Less than 5 25%

3.2.6 Associated Problems: To be added directly but the total value of PPI
in relation to spine should not exceed 100%.

a) Pain
-mildly interfering with ADL 4%
-moderately restricting ADL 6%
-severely restricting ADL 10%

b) Cosmetic Appearance:
-No obvious disfiguration with clothes on Nil
-mild disfigurement 2%
-severe disfigurement 4%

c) Leg Length Discrepancy.
-First½ “ shortening Nil
-Every½” beyond first½” 4%

d) Neurological deficit - Neurological deficit should be calculated as per established method of evaluation of
PPI in such cases. Value thus obtained should be added telescopically using combining formula.

3.3 KYPHOSIS

Evaluation should be done on the similar guidelines as use for scoliosis with the following modifications:

3.3.1 Spinal Deformity PPI

Less than 20 Nil
21-40 10%
41-60 20%
Above 60 30%

332 Torso Imbalance - Plumb line dropped from external ear normally falls at ankle level. The deviation from
normal should be measured from ankle anterior joint line to the plumb line.
Less than 5 cm in front of ankle 4%
5 to 10 cm in front of ankle 8%
10 to 15 cm in front of ankle 16%
More than 15 cm in front of ankle 32%
(Add directly)
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Miscellaneous conditions:

Those conditions of the spine which cause stiffness and pain etc. are rated as follows.

Conditions Percentage PPI

A Subjective symptoms of pain, no involuntary muscle spasm,
not substantiated by demonstrable structural pathology -0%

B Pain, persistent muscles spasm and stiffness of spine,
substantiated by mild radiological change. -20%

C Same as B with moderate radiological changes -25%

D Same as B with severe radiological changes involving any
one of the regions of spine -30%

E Same as D involving whole spine -40%

4. Guidelines for Evaluation of PPI in cases of Short Stature/Dwarftsm:

1. Recumbent length or longitudinal height below 3rd percentile or less than 2 Standard Deviation from the mean
is considered to have short stature.

2. The evaluation of a Short Statured person should be considered only when it is of disproportionate variety and
is accompanied by an underlying pathological conditions, e.g., Achondroplasia,Chandrodysplasia Punctata,
spondyloepiphysical dysplasia,mucopoly and acchrydosis, etc.

3. The ICMR norms as enclosed at Appendix III of Annexure. A should be used as a guideline for the height.

4. Every 1" vertical height reduction should be valued as 4% permanent physical impairment.

5. Associated skeletal deformities should be evaluated, separately and total percentage of both should be added
by combining formula.

5. Guidelines for Evaluation of Permanent Physical Impairment in Amputees:

Basic Guidelines:

1. In cases of multiple amputees if the total sum of permanent physical impairment is above 100%, it should
be taken as 100% only.

2. If the stump is unfit for fitting the prosthesis additional weightage of 5% should be added to the value.

3. In case of amputation in more than one limb percentage of each limb is added by combining formula and
another 10% will be added but when only toes or fingers are involved only 5% will be added

4. Any complication in form of stiffness of proximal joint, neuroma infection, etc., should be given upto a total
of 10% additional weightage.

5. Dominant upper extremity should be given 4% additional weightage.

Upper Limb Amputations PPI & loss of physical function of each limb

1. Fore-quarter amputations 100%

2. Shoulder Disarticulation 90%

3. Above Elbow upto upper 1/3 of arm 85%

4. Above Elbow upto lower 1/3 of forearm 80%

5. Elbow disarticulation 75%

6. Below Elbow upto upper 1/3 of forearm 70%

7. Below Elbow upto lower 1/3 of forearm 65%

8. Wrist disarticulation 60%

9. Hand through carpal bones 55%

10. Thumb through C.M. or though 1st MC joint 30%

11. Thumb disarticulation through metacarpophalangeal 25%
Joint or through proximal phalanx.
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12. Thumb disarticulation through inter phalangeal joint or Through distal phalanx. 15%

Index Finger Middle Finger Ring Finger Little Finger
(15%) (5%) (3%) (2%)

13. Amputation through Proximal 15% 5% 3% 2%
phalanx or Disarticulation
through M.P. Joint

14. Amputation through Middle 10% 4% 2% 1%
phalanx or Disarticulation
through PP joint.

15. Amputation through Distal 5% 2% 1% 1%
phalanx or disarticulation
through DIP joint.

1.3 Lower Limb Amputations:

1. Hind quarter 100%
2. Hip disarticulation 90%
3. Above knee upto upper 1/3 of thigh 85%
4. Above knee upto lower 1/3 of thigh 80%
5. Through keen 75%
6. B.K. upto 8 cm 70%
7. B.K. upto lower 1/3 of leg 60%
8. Through ankle 55%
9. Syme’s 50%
10. Upto mid-foot 40%
11. Upto fore-foot 30%
12. All toes 20%
13. Loss of first toe 10%
14. Loss of second toe 5%
15. Loss of third toe 4%
16. Loss of fourth toe 3%
17. Loss of fifth toe 2%

6. Guidelines for Evaluation of Permanent Physical Impairment of Congenital deficiencies of the limbs.

6.1 Transverse Deficiencies-

1. Functionally congenital transverse limb deficiencies are comparable to acquired amputations and can be
called synonymously as congenital amputation, however, in some cases revision of amputation is required to fit in
a prosthesis.

2. The transverse limb deficiencies therefore should be assessed on basis of the guidelines applicable to the
evaluation of PPI in cases of amputees as given in the preceding chapter.

For example: PPI

Transverse deficiency Rt. Arm complete (shoulder disarticulation) 90%

Transverse deficiency at thigh complete(hip disarticulation) 90%

Transverse deficiency Proximal Upper arm (Above elbow Amp.) 85%

Transverse deficiency at lower thigh (Above knee Amp. Lower 1/3) 80%

Transverse deficiency forearm complete (elbow disarticulation) 75%

Transverse deficiency lower forearm (Below Elbow Amp.) 65%

Transverse deficiency carpal complete (wrist disarticulation) 60%

Transverse deficiency Metacarpal complete  (Disarticulation through carpal bones) 55%
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6.2 Longitudinal Deficiencies:

6.2.1 Basic Guidelines

1. In cases of longitudinal deficiencies of limbs due consideration should be given to functional impairment

2. In upper limb, loss of ROM loss muscular strength and hand functions like prehension, etc should be tested
while assessing the case for PPI

3. In lower limb clinical method of stability component and shortening of lower limb should be given due
weightage.

4 Apart from functional assessment the lost joint/part of body should also be valued as per distribution Given in
chapter Guidelines for Evaluation of PPI in upper extremity and lower extremity The values so obtained should
be added with the help of combing formula

Example: Congenital Absence of humorous where forearm bones directly articulate with scapula.

There will be miled reduction in ROM and strength of muscles in the existing joints apart from loss of body part.

Loss of shoulder joint can be given - 30%  Loss of ROM of Elbow/Shoulder & Wrist

All the components should be added together by the combining formula of

a + b (90-a)
90

6.2.2 In cases of loss of single bone in forearm the evaluation should be based on the principles  of evaluation of
Arm component which include Evaluation of ROM, Muscle strength-and coordinated activities. The values so
obtained should be added together with the help of combining formula.

6.2.3 In cases of loss of single bone in leg the evaluation should be based on the principles of evaluation of
mobility component and stability components of the lower extremity. The values obtained should be added together
with the help of combining formula.

7.Guidelines for Evaluation of Physical Impairments in Neurological conditions.

1.1 Basic Guidelines:

1. Assessment in neurological conditions is not the assessment of disease but the assessment of its effects, i.e.
clinical manifestations.

2. These guidelines should only be used for central and upper motor neurone lesions.

3. Proformas (form A & B) will be utilized for assessment of lower motor neurone lesions, muscular disorders and
other locomotor conditions.

4. Normally any neurological assessment for the purpose of certification has to be done six months after the onset
of disease however exact time period is to be decided by the Medical Doctor who is evaluating the case and has
to recommend the review of certificate as given in the standard format of certificate.

5. Total percentage of physical impairment in any neurological condition should not exceed 100%

6. In mixed cases the highest score will be taken into consideration. The lower score will be added telescopically
to it by the help of combining formula              a+b(90-a)
                                                                                  90

7. Additional rating of 4% will be given for dominant upper extremity.

8. Additional weightage up to 10% can be given for loss of sensation in each extremity but the total physical
impairment should not exceed 100%.
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7.2Table-l

Neurological Status  Physical Impairment

Altered sensorium 100%

7.3 Table-II Intellectual Impairment (to be assessed by Clinical Psychologist)

Degree of Mental Retardation IQ Range Intellectual Impairment

Border line 70-79 25%

Mild 50-69 50%

Moderate 35-49 75%

Serve 20-34 90%

Profound Less than 20 100%

7.4 Table - III

Speech defect Physical Impairment

Mild dysarthria Nil

Moderate dysarthria 25%

Servere dysarthria 50%

7.5 Table - IV

Type of Cranial Nerve Involvement Physical Impairment

Motor cranial nerve 20% for each nerve

Sensory cranial nerve 10% for each nerve

Sensory cranial nerve 10% for each nerve

7.6  Table-V

Motor system Disability

Neurological Involvement Physical Impairment

Hemiparesis:-

- Mild 25%

- Moderate 50%

- Severe 75%

7.7 Table-VI

Sensory System Disability

Extent of Sensory Deficit Physical Impairment

Anaesthesia Upto 10% for each limb

Hypoaesthesia Depending upon % of

Paraestheis Loss of sensation up to 30% depending

Hands/feet sensory loss Upon % of loss sensation
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7.8 Table - VIII

Bladder disability due to neurogenic Involvement

Bladder Involvement Physical  Impairment

Mild (Hesitancy/Frequency) 25%

Moderate (precipitancy) 50%

Severe(occasional but recurrent Incontinence) 75%

Very Severe (Retention/Total Incontinence) 100%

7.9 Table - VIII

Post Head Injury Fits and Epileptic Convulsions

Frequency/Severity of Convulsions Physical Impairment

Mild – occurrence of one convulsion Only Nil

Moderate 1-5 Convulsions/month on Adequate – Medication 25%

Severe 6-10 Convulsions/month on Adequate medication 50%

Very Severe more than 10 fits/months On adequate – Medication 75%

7.10 Table - IX

Ataxia (Sensory or Cerebellar)

Severity of Ataxia Physical Impairment

Mild (Detected on examination) 25%

Moderate 50%

Severe 75%

Very Severe 100%

8 Guidelines for Evaluation of Physical Impairment due to Cardiopulmonary Diseases.

8.1 Basic Guidelines:-

1. Modified New York Heart Association subjective classification should be utilised to assess the functional disability.

2. The assessing physician should be alert to the fact that patients who come for disability claims are likely to
exaggerate their symptoms. In case of any doubt patients should be referred for detailed physiological evaluation.

3. Disability evaluation of cardiopulmonary patients should be done after full medical, surgical and rehabilitative
treatment available, because most of these diseases are potentially treatable.

4. Assessment of cardiopulmonary impairment should also be done in diseases which might have associated
cardiopulmonary problems, e.g.,amputees, myopathies, etc.

5. For respiratory assessment, routine respiratory functions test should be done, however, in cases of interstitial
lung diseases, diffusion studies may be done.

6. In cases of Angina pectoris (chest pain) base line studies in resting ECG should be done. When there is
persistence of symptoms, exercise or stress test should be done.



185

8.2 The proposed classification with loss of function is as follows:-

Group 0: A patient with cardiopulmonary disease who is asymptomatic (i.e. has no symptoms of breathlessness,
palpitation, fatigue or chest pain).

Group 1: A patient with cardiopulmonary disease who becomes symptomatic during his ordinary physical activity
but has mild restriction (25%) of his physical activities.

Group 2: A patient with cardiopulmonary disease who becomes symptomatic during his ordinary physical activity
and has 25-50% restriction of his ordinary physical activities.

Group 3: A patient with cardiopulmonary disease who becomes symptomatic during less than ordinary physical
activity so that his ordinary physical activities are 50-75% restricted.

Group 4: A patient with cardiopulmonary disease who is symptomatic even at rest or on mildest exertion so that
his ordinary physical activities are severely or completely restricted (75-100%).

Group 5: A patient with cardiopulmonary disease who gets intermittent symptoms at rest (i.e. patients with bronchial
asthma, paroxysmal nocturnal dyspnoea, etc.)

1. Definition of Multiple Disabilities: Multiple disabilities means a combination of two or more disabilities as
defined in clause (i) of Section (2) of the Persons with Disabilities. (Equal Opportunities, Protection of Rights
and Full Participation) Act, 1’995, namely -

I. Locomotor disability including leprosy cured
II. Blindness/low vision
III. Speech and hearing impairment
IV. Mental retardation
V. Mental illness.

2. Guidelines for Evaluation: - In order to evaluate the multiple disability, the same guidelines shall be used as
have been developed by the respective sub-committees of various single disability, viz. Mental retardation, locomotor
disability, visual disability, and speech and hearing disability and recommended in the meeting held on 29.2.2000
under the Chairmanship of Dr. S.P. Agarwal, Director General of Health Services, Government of India, with
reference to Order No.16-18/96-Nl.l, dated 28th August, 1998 and communicated to Ministry of Social Justice &
Empowerment, Government of India, vide letter No.S-13020/4/98-MH, dated 16th March, 2000.

However, in order to arrive at the total percentage of multiple disability, the combining formula

a + b (90-a). as given in the “Manual for Doctors to Evaluate
         90

Permanent Physical Impairment, Developed by Expert Group meeting on Disability Evaluation”, shall be used,
where “a” will be the higher score and “b” Will be the lower score. However, the maximum total percentage of
multiple disabilities shall not exceed 100%.

For example, if the percentage of hearing disability is 30% and visual disability is 20%, then by applying the
combining formula given above, the total percentage of multiple disability will be calculated as follows:-

30 + 20(90-30)  = 43%
            90

3. Procedure for Certification of Multiple Disabilities:-

The procedure will remain the same as has been developed by the respective sub-committees on various single
disabilities and finalized in a meeting under the Chairpersonship of Dr. S.P. Agarwal held on 29.2.2000. The final
disability certificate for multiple disability will be issued by Disability Board which has given higher score of disability
by combining the score of different disabilities using the combining formula, i.e.,

a + b (90-a). In case, where two scores of disability are
        90
equal, the final certificate of multiple disability will be issued by any one of them as decided by Local authority
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APPENDIX.I OF ANNEXURE.A

FROM A

ASSESSMENT PERFORMA FOR UPPER EXTREMITY

Name …………….......................................………..Age………………….Sex…………….Diagnosis……………….

Address………….......................................……………………O.P.D…………………….Deptt……………………….

ARM COMPONENT (Total Value 90%)

Arm Component Component Normal Rt. Side Lt. Side Loss of % Loss of % Mean % Sum of % Combining %
Value(Degrees) Rt. Side Lt. Side Loss Rt. Lt. Loss Rt. Lt. Value Rt. Lt. Summary

Value for
component

Range of 1. Flexion-Extension Arc 0-220o

Movement
(Active) Value 2. Rotation Arc 0-180o

90%
Elbow 3. Abduction-Adduction Arc 0-180o

Shoulder Range 1. Flexion-Extension Arc 0-160o

of Movement
(Active) Value 2.  Radial- 0-55o

90% Wrist Ulnaardeviatior Arc

Muscle Strength 1. Flexion
Value 90% 2. Extension

3. Rotation - Ext
Shoulder 4. Rotation - Int.

5. Abduction
6. Adduction

Muscle Strength 1. Flexion
Value 90% 2. Extension

3. Pronation
4. Supination

Muscle Strength 1. Dors Flexion
Value 90% 2. Palmar Flexion

3. Radial Deviation
4. Ulnardeviatior

Coordinated 1. Lifting overhead objects remove and placing at the same place 9%
Activities 2. Touching nose with end of extremity 9%
Value 90% 3. Eating Indian Style 9%

4. Combing and Plaiting 9%
5. Putting on a shirt/kurta 9%
6. Ablution glass of water 9%
7. Drinking Glass of water 9%
8. Buttoning 9%
9 Tie Nara Dhoti 9%
10. Writing 9%
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HAND COMPONENT ( TOTAL VALUE 90%)

30% prehension Movement Normal Value

1. Hand Component 1. Index 2]

A. Opposition(8%) 2. Middle 2] 8%

3. Ring 2]

4. Little 2]

B. Lateral Pinch (5%) Key Holding 5%

C. Cylindrical Grasp a. Large Object ( 4o)

b. Small Object (1o) 3}

Lifting Bag 3} 6%

D. Spherical Grasp a. Large Object ( 4o) 3}

b. Small Object (1o) 3} 6%

E. Hook Grasp 5%

2. Sensation 30% 1. Radial Side } 4:1
2. Ulnar Side } Thumb (4.8 : 1.2)
3. Radial } Fingers
4. Ulnar}

3. Strength 30% 1. Grip Strength 20%
2. Pinch Strength 10%

Summary value for upper extremity is calculated from component and hand component values Add 4% for dominant extremity 10%. Additional weightage to be given to infection,
deformity, malalignment, contracture, cosmetic appearance and abnormal mobility
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APPENDIX .I OF ANNEXURE . A

FROM B

ASSESSMENT PROFORMA FOR LOWER EXTREMITY

Name………..................................………….Age…………………..Sex………………..Diagnosis……….…………..

Address……………................................…………..O.P.D. No………………………..Deptt…………..……………….

Diagnosis………..................................................................................…………………………………………………

MCBILITY COMPONENT (Total Value (90%)

Joint Component Normal Rt. Side Lt. Side Loss of % Loss of % Mean % Mean 0.30 Combing % Summary Value
Value Rt. Side Lt. Side Rt.  Lt. Rt.  Lt. Value for mobility

Rt.   Lt. Component a+b (90+a)
        90

Range of 1.Flexion-Extension arc 0-140º
Movement (Active) 2.Abduction

Adduction 0-90º

3.Rotation arc 0-90º

HIP

Range of 1. Flexion 0-125º

Movement Extension are

(Active) KNEE

Range of 1. Dors flexion 0-70º
Movement Panterlexion are

(Active) 2. Invesior - 0-60º

ANKLE Extension are
     &
FOOT

HH 1. Flexor Muscles

2. Extensor Muscles

3. Abductor Muscles

4. Adductor Muscles

5. Rotator Muscles

(Ext. Int.)

Muscles Strength 1. Flexor  Muscles

KNEE 2. Extensor Muscles

Muscle Strength 1. Panterliexor   Muscles

2. Darsiflexor Muscles

ANKLE 3. Invertor Muscles
& 4. Exertor Muscles
FOOT

STABILITY COMPONENT (Total Value 90%)
Based CLINICAL METHOD of Evaluation

1. Walking on plain surface 10
2  Walking on slope 10
3. Climbing Stairs 10
4. Standing on both legs 10
5. Standing on affected leg 10
6. Squatting on floor 10
7. Sitting Cross leg 10
8. Kneeling 10
9. Taking turns 10
Total 90

10% is given for complications like (I) Infection (ii) Deformity (iii) Loss of sensation.
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APPENDIX.II OF ANNEXURE .A

Ready Reckon Table for A + B(90-A)
                                        90

B(1) B(2) B(3) B(4) B(5) B(6) B(7) B(8) B(9) B(10) B(11) B(12) B(13) B(14) B(15)

A(1) 1.99 3.98 3.97 4.96 5.94 6.93 7.92 8.91 9.90 10.89 11.88 12.87 13.86 14.84 15.83

A(2) 2.98 3.96 4.93 5.91 6.89 7.87 8.84 9.82 10.80 11.78 12.76 13.73 14.71 15.69 16.67

A(3) 3.97 4.93 5.90 6.87 7.83 8.80 9.77 10.73 11.70 12.67 13.63 14.60 15.57 16.53 16.67

A(4) 4.96 5.91 6.87 7.82 8.78 9.73 10.69 11.64 12.65 13.50 14.44 15.39 16.33 17.28 18.33

A(5) 5.94 6.89 7.83 8.78 9.72 10.67 11.61 12.56 13.50 14.44 15.39 16.33 17.28 18.22 19.17

A(6) 6.93 7.87 8.80 9.73 10.67 11.60 12.50 13.46 14.38 15.30 16.27 17.20 18.13 19.07 20.00

A(7) 7.92 8.84 9.77 10.69 11.61 12.53 13.46 14.38 15.29 16.20 17.11 18.07 18.99 19.91 20.83

A(8) 8.91 9.82 10.73 11.64 12.56 13.47 14.38 15.29 16.20 17.10 18.02 18.93 19.84 20.76 21.67

A(9) 9.90 10.80 11.70 12.60 13.50 14.40 15.30 16.20 17.10 18.00 18.90 19.80 20.70 21.60 22.50

A(10) 10.89 11.87 12.67 13.56 14.44 15.33 16.22 17.11 18.00 18.89 19.78 20.67 21.56 22.44 23.33

A(11) 11.88 12.76 13.63 14.51 15.39 16.27 17.14 18.02 18.90 19.78 20.66 21.53 22.41 23.29 24.17

A(12) 12.87 13.73 14.60 15.47 16.33 17.20 18.07 18.93 19.80 20.67 21.53 22.40 23.27 24.13 25.00

A(13) 13.86 14.71 15.57 16.42 17.28 18.13 18.99 19.84 20.70 21.56 22.41 23.27 24.12 24.98 25.83

A(14) 14.84 15.69 16.53 17.38 18.22 19.07 19.91 20.76 21.60 22.44 23.29 24.13 24.98 25.82 26.67

A(15) 15.83 16.67 17.50 18.33 19.17 20.00 20.83 21.67 22.50 23.33 24.17 25.00 25.83 26.67 27.50

A(16) 16.82 17.64 18.47 19.20 20.11 20.93 21.76 22.58 23.40 24.22 25.04 25.87 26.69 27.51 28.33

A(17) 17.81 18.62 19.37 20.24 21.06 21.87 22.68 23.49 24.30 25.11 25.92 26.73 27.54 28.36 29.17

A(18) 18.80 19.60 22.33 21.20 22.00 22.80 23.60 24.40 25.20 26.00 26.80 27.60 28.40 29.20 30.00

A(19) 19.79 20.58 23.30 22.16 22.94 23.73 24.52 25.31 26.10 26.89 27.68 28.47 29.26 30.04 30.83

A(20) 20.78 21.56 24.27 23.11 23.89 24.67 25.44 26.22 27.00 27.78 28.56 29.33 30.11 30.89 31.67

A(21) 21.77 22.53 25.23 24.07 24.83 25.60 26.37 27.13 27.90 28.67 29.43 30.20 30.97 31.73 32.50

A(22) 22.76 23.51 26.20 25.02 25.78 26.33 27.29 28.04 28.80 29.56 30.31 31.07 31.82 32.58 33.33

A(23) 23.44 24.49 27.17 25.08 26.72 27.47 28.21 28.96 29.70 30.44 31.19 31.93 32.68 33.42 34.17

A(24) 24.73 25.47 28.13 26.93 27.67 28.40 29.13 29.87 30.60 31.33 32.07 32.80 33.57 34.27 35.00

A(25) 25.72 26.44 29.10 27.89 28.61 29.33 30.06 30.78 31.50 32.22 32.94 33.67 34.39 35.11 35.83

A(26) 26.71 27.42 30.07 28.84 29.56 30.27 30.98 31.69 32.40 33.11 33.82 34.53 35.21 35.96 36.67

A(27) 27.70 28.40 31.03 29.80 30.50 31.20 31.90 32.60 33.30 34.00 34.40 25.40 36.10 36.80 37.50

A(28) 28.69 29.38 32.00 30.76 31.44 32.13 32.80 33.51 34.40 34.89 35.58 36.27 36.96 37.64 38.33

A(29) 29.68 30.36 32.97 31.71 32.39 33.07 33.74 24.42 35.10 35.78 36.46 37.13 37.81 38.49 39.17

A(30) 30.67 31.33 32.00 32.67 33.33 34.67 35.33 36.00 36.67 36.67 37.33 38.00 38.67 39.33 40.00

A(31) 31.66 32.31 34.97 33.62 34.28 34.93 35.59 36.24 36.90 37.96 38.21 38.87 39.50 40.18 40.83

A(32) 32.64 33.29 33.93 34.58 35.22 35.87 36.51 37.16 37.80 38.44 39.09 39.73 40.38 11.02 11.67

A(33) 33.63 34.27 34.90 35.53 36.17 36.80 37.43 38.07 38.70 39.33 39.97 40.60 41.23 41.87 42.50

A(34) 34.62 35.24 35.87 36.49 37.11 37.73 38.36 38.98 39.60 40.22 40.84 41.47 42.09 42.71 43.33

A(35) 35.61 36.22 36.83 37.44 38.06 38.67 39.28 39.89 40.50 41.11 41.72 42.33 42.94 43.56 44.17

A(36) 36.60 37.20 37.80 38.40 39.00 39.60 40.20 40.80 41.40 42.00 42.60 43.20 43.80 44.40 45.00

A(37) 37.59 38.18 38.77 39.36 39.94 40.53 41.12 41.71 42.30 42.89 43.48 44.07 44.66 45.24 45.83

A(38) 38.58 39.16 39.73 40.31 40.89 41.47 42.04 42.62 43.20 43.78 44.36 44.93 45.51 46.09 46.67

A(39) 39.57 4013 40.70 41.27 41.83 42.40 42.97 43.53 44.10 44.67 45.23 44.80 46.37 46.93 47.50

A(40) 40.56 41.11 41.67 42.22 42.78 43.33 43.89 44.44 45.00 45.56 46.11 46.67 47.22 47.78 48.33

A(41) 40.54 40.09 42.62 43.18 43.72 44.27 44.81 45.36 45.90 46.44 46.99 47.53 48.08 48.62 49.17

A(42) 42.53 43.07 43.60 44.13 44.67 45.20 45.73 46.27 46.80 47.33 47.87 48.40 48.93 49.47 50.00

A(43) 43.52 44.04 44.57 45.09 45.61 46.13 46.66 47.18 47.70 48.22 48.74 49.24 49.79 50.13 50.83

A(44) 44.51 45.02 44.53 46.04 46.56 47.07 47.58 48.09 48.60 49.11 49.62 50.13 50.64 51.61 51.67

A(45) 45.50 46.00 46.50 47.00 47.50 48.00 48.50 49.00 49.50 50.00 50.50 51.00 51.50 52.00 52.50
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READY RECKONER TABLE FOR A + B(90-A)

                                                              90

B(16) B(17) B(18) B(19) B(20) B(21) B(22) B(23) B(24) B(25) B(26) B(27) B(28) B(29) B(30)

A(46) 53.82 54.31 54.80 55.29 55.78 56.27 56.76 57.24 57.73 58.22 58.71 59.20 59.69 60.18 60.67

A(47) 54.64 55.12 55.60 56.08 56.56 57.03 57.51 57.99 58.47 58.94 59.42 59.90 60.38 60.86 61.33

A(48) 55.47 55.93 56.40 56.87 57.33 57.80 58.27 58.73 59.20 59.67 60.13 60.60 61.07 61.53 62.00

A(49) 56.29 56.74 57.20 57.66 58.11 58.57 59.02 59.48 59.93 60.39 60.84 61.30 61.76 62.21 62.67

A(50) 57.11 57.56 58.00 58.44 58.89 59.33 59.78 60.22 60.67 61.11 61.56 62.00 62.44 62.89 63.33

A(51) 57.93 58.37 58.80 59.23 59.67 60.10 60.55 60.97 61.40 61.83 62.27 62.70 63.13 63.57 64.00

A(52) 58.76 59.18 59.60 60.02 60.44 60.87 61.29 61.71 62.13 62.56 62.98 63.40 63.82 64.26 64.67

A(53) 59.58 59.99 60.40 60.81 61.22 61.63 62.04 62.46 62.87 63.28 63.69 64.10 64.51 64.92 65.33

A(54) 60.40 60.80 61.20 61.60 62.00 62.40 62.80 63.20 63.60 64.00 64.40 64.80 65.20 65.60 66.00

A(55) 61.22 61.61 62.00 62.39 62.78 63.17 63.56 63.94 64.33 64.72 65.11 65.50 65.89 66.28 66.67

A(56) 62.04 62.42 62.80 63.18 63.56 63.93 64.31 64.69 65.07 65.44 65.82 66.20 66.58 66.96 67.33

A(57) 62.87 63.23 63.60 63.97 64.33 64.70 65.07 65.43 65.80 66.17 66.53 66.90 67.27 67.63 68.00

A(58) 63.69 64.04 64.40 64.76 65.11 65.47 65.82 66.18 66.53 66.89 67.24 67.60 67.96 68.31 68.67

A(59) 64.51 64.86 65.20 65.54 65.89 66.23 66.58 66.92 67.27 67.61 67.96 68.30 68.64 68.99 69.33

A(60) 65.33 65.67 66.00 66.33 66.67 67.00 67.33 67.67 68.00 68.33 68.67 69.00 69.33 69.67 70.00

A(61) 66.16 66.48 66.80 67.12 67.44 67.77 68.09 68.41 68.73 69.06 69.38 69.70 70.02 70.34 70.67

A(62) 66.98 67.29 67.60 67.91 68.22 68.53 68.84 69.16 69.47 69.78 70.09 70.40 70.71 71.02 71.33

A(63) 67.80 68.10 68.40 68.70 69.00 69.30 69.60 69.90 70.20 70.50 70.80 71.10 71.40 71.70 72.00

A(64) 68.62 68.91 69.20 69.49 69.78 70.07 70.36 70.64 70.93 71.22 71.51 71.80 72.09 72.38 72.67

A(65) 69.44 69.72 70.00 70.28 70.56 70.83 71.11 71.39 71.67 71.94 72.22 72.50 72.78 73.06 73.33

A(66) 70.27 70.53 70.80 71.07 71.33 71.60 71.87 72.13 72.40 72.67 72.93 73.20 73.47 73.73 74.00

A(67) 71.09 71.34 71.60 71.86 72.11 72.37 72.62 72.88 73.13 73.39 73.64 73.90 74.16 74.41 74.67

A(68) 71.91 72.16 72.40 72.64 72.89 73.13 73.38 73.62 73.87 74.11 74.36 74.60 74.84 75.09 75.33

A(69) 72.73 72.97 73.20 73.43 73.67 73.90 74.13 74.37 74.60 74.83 75.07 75.30 75.53 75.77 76.00

A(70) 73.56 73.78 74.00 74.22 74.44 74.67 74.89 75.11 75.33 75.56 75.78 76.00 76.22 76.44 76.67

A(71) 74.38 74.59 74.80 75.01 75.22 75.43 75.64 75.86 76.07 76.28 76.49 76.70 76.91 77.12 77.33

A(72) 75.20 75.40 75.60 75.80 76.00 76.20 76.40 76.60 76.80 77.00 77.20 77.40 77.60 77.80 78.00

A(73) 76.02 76.21 76.40 76.59 76.78 76.97 77.16 77.34 77.53 77.72 77.91 78.10 78.29 78.48 78.67

A(74) 76.84 77.02 77.20 77.38 77.56 77.73 77.91 78.09 78.27 78.44 78.62 78.80 78.98 79.16 79.33

A(75) 77.67 77.83 78.00 78.17 78.33 78.50 78.67 78.83 79.00 79.17 79.33 79.50 79.67 79.83 80.00

A(76) 78.49 78.64 78.80 78.96 79.11 79.27 79.42 79.58 79.73 79.89 80.04 80.20 80.36 80.51 80.67

A(77) 79.31 79.46 79.60 79.74 79.89 80.03 80.18 80.32 80.47 80.61 80.76 80.90 81.04 81.19 81.33

A(78) 80.13 80.27 80.27 80.40 80.67 80.80 80.93 81.07 81.20 81.33 81.47 81.60 81.73 81.87 82.00

A(79) 80.96 81.08 81.20 81.32 81.44 81.57 81.69 81.81 81.93 82.06 82.18 82.30 82.42 82.54 82.67

A(80) 81.76 81.89 82.00 82.11 82.22 82.33 82.44 82.56 82.67 82.78 82.89 83.00 83.11 83.22 83.33

A(81) 82.60 82.70 82.80 82.90 83.00 83.10 83.20 83.30 83.40 83.50 83.60 83.70 83.80 83.90 84.00

A(82) 83.42 83.51 83.60 83.69 83.78 83.87 83.96 84.04 84.13 84.22 84.31 81.40 84.90 84.58 84.67

A(83) 84.24 84.24 84.40 84.48 84.56 84.63 84.71 84.79 84.87 84.89 85.02 85.10 85.18 85.26 85.33

A(84) 85.07 85.07 85.20 85.27 85.33 85.40 85.47 85.53 85.60 85.67 85.73 85.80 85.87 85.93 86.00

A(85) 85.89 85.89 86.00 86.06 86.11 86.17 86.22 86.28 86.33 86.39 86.44 86.50 86.56 86.61 86.67

A(86) 86.71 86.76 86.80 86.84 86.89 86.89 86.98 87.02 87.07 87.11 87.16 87.20 87.24 87.29 87.33

A(87) 87.53 87.57 87.57 87.60 87.63 87.67 87.73 87.77 87.80 87.83 87.87 87.90 87.93 87.97 88.00

A(88) 88.36 88.38 88.38 88.40 88.42 88.44 88.49 88.51 88.53 88.56 88.59 88.60 88.62 88.64 88.67

A(89) 89.18 89.13 89.19 89.20 89.21 89.23 89.24 89.26 89.27 89.28 89.29 89.30 89.31 89.32 89.33

A(90) 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00
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READY RECKONER TABLE FOR A + B(90-A)

                                                        90

B(16) B(17) B(18) B(19) B(20) B(21) B(22) B(23) B(24) B(25) B(26) B(27) B(28) B(29) B(30)

A(1) 16.82 17.81 18.80 19.79 20.78 21.77 22.76 23.74 24.73 25.72 26.71 27.70 28.69 29.68 30.67

A(2) 17.64 18.62 19.60 20.58 21.56 22.53 23.51 24.49 25.47 26.44 27.42 28.40 29.38 30.36 31.33

A(3) 18.47 19.43 20.40 21.37 22.33 23.30 24.27 25.23 26.20 27.17 28.13 29.10 30.07 31.03 32.00

A(4) 19.29 20.24 21.20 22.16 23.11 24.07 25.02 25.98 26.93 27.89 28.84 29.80 30.76 31.71 32.67

A(5) 20.11 21.06 22.00 22.94 23.89 24.07 25.78 26.72 27.67 28.61 29.56 30.50 31.44 32.39 33.33

A(6) 20.93 21.87 22.80 23.73 24.67 24.83 26.53 27.47 28.40 29.33 30.27 31.20 32.13 33.07 34.00

A(7) 21.76 22.68 23.60 24.52 25.60 25.60 27.13 28.04 29.13 30.06 30.98 31.90 32.82 33.74 34.67

A(8) 22.58 23.49 24.40 25.31 26.37 26.37 27.90 28.80 29.87 30.78 31.69 32.60 33.51 34.42 35.33

A(9) 23.40 24.30 25.20 26.10 27.00 27.90 28.80 29.70 30.60 31.50 32.40 33.30 34.20 35.10 36.00

A(10) 24.22 25.11 26.00 26.89 27.78 28.67 29.56 30.44 31.33 32.22 33.11 34.00 34.89 35.78 36.67

A(11) 25.04 25.92 26.80 27.68 28.56 29.56 30.31 31.39 32.07 32.94 33.82 34.70 35.58 36.46 37.33

A(12) 25.87 26.73 27.60 28.47 29.33 30.20 31.07 31.93 32.80 33.67 34.53 35.40 36.27 37.13 38.00

A(13) 26.69 27.54 28.40 29.26 30.11 30.97 31.82 32.68 33.53 34.39 35.24 36.10 36.96 37.81 38.67

A(14) 27.51 28.36 29.20 30.04 30.89 31.73 32.58 33.42 34.27 35.11 35.96 36.80 37.64 38.49 39.33

A(15) 28.33 29.17 30.00 30.83 31.67 32.50 33.33 34.17 35.00 35.83 36.67 37.50 38.33 39.17 40.00

A(16) 29.16 29.98 30.80 31.62 32.44 33.27 34.09 34.91 35.73 36.56 37.38 38.20 39.02 39.84 40.67

A(17) 29.98 30.79 31.60 32.41 32.22 34.03 34.84 35.66 36.47 37.28 38.09 38.90 39.71 40.52 41.33

A(18) 30.80 31.60 32.40 32.20 34.00 34.80 35.60 36.40 37.20 38.00 38.80 39.60 40.40 41.20 42.00

A(19) 31.62 32.41 33.20 33.99 34.78 35.57 36.36 37.14 37.93 38.72 39.51 40.30 41.09 41.88 42.67

A(20) 32.44 33.22 34.00 34.78 35.56 36.33 37.11 37.89 38.67 39.44 40.22 41.00 41.78 42.56 43.33

A(21) 33.27 34.03 34.80 35.57 36.33 37.10 37.87 38.63 39.40 40.17 40.93 41.70 42.47 43.23 44.00

A(22) 34.09 34.84 35.60 36.36 37.11 37.87 38.62 39.38 40.13 40.89 41.64 42.40 43.16 43.91 44.67

A(23) 34.91 35.66 36.40 37.14 37.89 38.63 39.38 40.12 40.87 41.61 42.36 43.10 43.84 44.59 45.33

A(24) 35.73 36.47 37.20 37.93 38.67 39.40 40.13 40.87 41.60 42.33 43.07 43.80 44.53 45.27 46.00

A(25) 36.56 37.28 38.00 38.72 39.44 40.17 40.89 41.61 42.33 43.06 43.78 44.50 45.22 45.94 46.67

A(26) 37.38 38.09 38.80 39.51 40.22 40.93 41.64 42.36 43.07 43.78 44.49 45.20 45.91 46.62 47.33

A(27) 38.20 38.90 39.60 40.30 41.00 41.70 42.40 43.10 43.80 44.50 45.20 45.90 46.60 47.30 48.00

A(28) 39.02 39.71 40.40 41.09 41.78 42.47 43.16 43.84 44.53 45.22 45.91 46.60 47.29 47.98 48.67

A(29) 39.84 40.52 41.20 41.88 42.56 43.23 43.91 44.59 45.27 45.94 46.62 47.30 47.98 48.66 49.33

A(30) 40.67 41.33 42.00 42.67 43.33 44.00 44.67 45.33 46.00 46.67 47.33 48.00 48.67 49.33 50.00

A(31) 41.49 42.14 42.80 43.46 44.11 44.77 45.42 46.08 46.73 47.39 48.04 48.70 49.36 50.01 50.67

A(32) 42.31 42.96 43.60 44.24 44.89 45.23 46.18 46.82 47.47 48.11 48.76 49.40 50.04 50.69 51.33

A(33) 43.13 43.77 44.40 45.03 45.67 46.30 46.93 47.57 48.20 48.83 49.47 50.10 50.73 51.37 52.00

A(34) 43.96 44.58 45.20 45.82 46.44 47.07 47.69 48.31 48.93 49.56 50.18 50.80 51.42 52.04 52.67

A(35) 44.78 45.39 46.00 46.61 47.22 47.83 48.44 49.06 49.67 50.28 50.89 51.50 52.11 52.72 53.33

A(36) 45.60 46.20 46.80 47.40 48.00 48.60 49.20 49.80 50.40 51.00 51.60 52.20 52.80 53.40 54.00

A(37) 46.42 47.01 47.60 48.19 48.78 49.37 49.96 50.54 51.13 51.72 52.31 52.90 53.40 54.08 54.67

A(38) 47.24 47.82 48.40 48.98 49.56 50.13 50.71 51.29 51.87 52.44 53.02 53.60 54.18 54.76 55.33

A(39) 48.07 48.63 49.20 49.77 50.33 50.90 51.47 52.03 52.60 53.17 53.73 54.30 54.87 55.43 56.00

A(40) 48.89 49.44 50.00 50.56 51.11 51.67 52.22 52.78 53.33 53.89 54.44 55.00 55.56 56.11 56.67

A(41) 49.71 50.26 50.80 51.34 51.89 52.43 52.98 53.52 54.07 54.61 55.16 55.70 56.24 56.79 57.33

A(42) 50.53 51.07 51.60 52.13 52.67 53.20 53.73 54.27 54.80 55.33 55.87 56.40 56.93 57.47 58.00

A(43) 51.36 51.88 52.40 52.92 53.44 23.97 54.49 55.01 55.53 56.06 56.58 57.10 57.62 58.14 58.67

A(44) 52.18 52.69 53.20 53.71 54.22 54.73 55.24 55.76 56.27 56.78 57.29 57.80 58.31 58.82 59.33

A(45) 53.00 53.50 54.00 54.50 55.00 55.50 56.00 56.50 57.00 57.50 58.00 58.50 59.00 59.50 60.00
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B(31) B(32) B(33) B(34) B(35) B(36) B(37) B(38) B(39) B(40) B(41) B(42) B(43) B(44) B(45)

A(1) 31.66 32.64 33.63 34.62 35.61 36.60 37.59 38.58 39.57 40.56 41.54 42.53 42.52 44.51 45.50

A(2) 32.31 33.29 34.27 35.24 36.22 37.20 38.18 39.16 40.13 41.11 42.09 43.07 44.04 45.02 46.00

A(3) 32.97 33.93 34.90 35.87 36.83 37.80 38.77 39.73 40.70 47.67 42.63 43.60 44.57 45.53 46.50

A(4) 33.62 34.58 35.53 36.49 37.44 38.40 39.36 40.31 41.27 42.22 43.18 44.13 45.09 46.04 47.00

A(5) 34.28 35.22 36.17 37.11 38.06 39.00 39.94 40.89 41.83 42.78 43.72 44.67 45.61 46.56 47.50

A(6) 34.93 35.87 36.80 37.73 38.67 39.60 40.53 41.74 42.40 43.33 44.27 45.20 46.13 47.07 48.00

A(7) 35.59 36.51 37.43 38.36 39.28 40.20 41.12 42.04 42.97 43.89 44.81 45.73 46.66 47.58 48.50

A(8) 36.24 37.16 38.07 38.98 39.89 40.80 41.71 42.62 43.53 44.44 45.36 46.27 47.18 48.09 49.00

A(9) 36.90 37.80 38.70 39.60 40.50 41.40 42.30 43.20 44.10 45.00 45.90 46.80 47.70 48.60 49.50

A(10) 37.56 38.44 38.33 40.22 41.11 42.00 42.89 43.78 44.67 45.56 46.44 47.33 48.22 49.11 50.00

A(11) 38.21 39.09 39.97 40.84 41.72 42.60 43.48 44.36 45.23 46.11 46.99 47.87 48.74 49.62 50.50

A(12) 38.87 39.73 40.60 41.47 42.33 43.20 44.07 44.93 45.80 46.67 47.53 48.40 49.27 50.13 51.00

A(13) 39.52 40.38 41.23 42.94 43.80 44.66 45.51 46.37 47.22 48.08 48.93 49.79 50.64 50.64 51.50

A(15) 40.83 41.67 42.50 43.33 44.17 45.00 45.83 46.67 47.50 48.33 49.17 50.00 50.83 51.67 52.50

A(16) 41.49 42.31 43.13 43.96 44.78 45.60 46.42 47.24 48.07 48.89 49.71 50.53 51.36 52.18 53.00

A(17) 42.14 42.96 43.77 44.58 45.39 46.20 47.01 47.82 48.63 49.44 50.26 51.07 51.88 52.69 53.50

A(18) 42.80 43.60 44.40 45.20 46.00 46.80 47.80 47.60 48.40 49.20 50.00 51.60 52.40 53.20 54.00

A(19) 43.46 44.24 45.03 45.82 46.61 47.40 48.19 48.98 49.77 50.56 51.34 52.13 52.92 53.71 54.50

A(20) 44.11 44.89 45.67 46.44 47.22 48.00 48.78 49.56 50.33 51.11 51.89 52.67 53.44 54.22 55.00

A(21) 44.77 45.53 46.30 47.07 47.83 48.60 49.37 50.13 50.90 51.67 52.43 53.20 53.97 54.73 55.50

A(22) 45.42 46.18 46.93 47.69 48.44 49.20 49.96 50.71 51.47 52.22 52.98 53.73 54.49 55.24 56.00

A(23) 46.08 46.82 47.57 58.31 49.06 49.80 50.54 51.29 52.03 52.78 53.52 54.27 55.01 55.76 56.50

A(24) 46.73 47.47 48.20 48.93 49.67 50.40 51.13 51.87 52.60 53.33 54.07 54.80 55.53 56.27 57.00

A(25) 47.39 48.11 48.83 49.56 50.28 51.00 51.72 52.44 53.17 53.89 54.61 55.33 56.06 56.78 57.50

A(26) 48.04 48.76 49.47 50.18 50.89 51.60 52.31 53.02 53.73 54.44 55.16 55.87 56.58 57.29 58.00

A(27) 48.70 49.40 50.10 50.80 51.50 52.20 52.90 53.50 54.30 55.00 55.70 56.40 57.10 57.80 58.50

A(28) 49.36 50.04 50.73 51.42 52.11 52.80 53.49 54.18 54.87 55.56 56.24 56.93 57.62 58.31 59.00

A(29) 50.01 50.60 51.37 52.04 52.72 53.40 54.08 54.76 55.43 56.11 56.79 57.47 58.14 58.82 59.50

A(30) 50.67 51.33 52.00 53.67 53.33 54.00 54.67 55.33 56.00 56.67 57.33 58.00 58.67 59.33 60.00

A(31) 51.32 51.98 52.63 53.29 53.94 54.60 55.26 55.91 56.57 57.22 57.88 58.53 59.19 59.84 60.50

A(32) 51.98 52.62 53.27 53.91 54.56 55.20 55.84 57.13 57.13 57.78 58.42 59.07 59.71 60.36 61.00

A(33) 52.63 53.27 53.90 54.53 55.17 55.80 56.43 57.07 57.70 58.33 58.97 59.60 60.23 60.87 61.50

A(34) 53.29 53.91 54.53 55.16 55.78 56.40 57.02 57.64 58.27 58.89 59.51 60.13 60.76 61.38 62.00

A(35) 53.94 54.56 55.17 55.78 56.39 57.00 57.61 58.22 58.83 59.44 60.06 60.67 61.28 61.89 62.50

A(36) 54.60 55.20 55.80 56.40 57.00 57.60 58.20 58.80 59.40 60.00 60.60 61.20 61.80 62.40 63.00

A(37) 55.26 55.84 56.43 57.02 57.61 58.20 58.79 59.38 59.97 60.56 61.14 61.73 62.32 62.91 63.50

A(38) 55.91 56.49 57.07 57.64 58.22 58.80 59.38 59.96 60.53 61.11 61.69 62.27 62.84 63.42 64.00

A(39) 56.57 57.13 57.70 58.27 58.83 59.40 59.97 60.53 61.10 61.67 62.23 62.80 63.37 63.93 64.50

A(40) 57.22 57.78 58.33 58.89 59.44 60.00 60.56 61.11 61.67 62.22 62.78 63.33 63.89 64.44 65.00

A(41) 57.88 58.42 58.97 59.51 60.06 60.60 61.14 61.69 62.27 62.78 63.32 63.87 64.41 64.96 65.50

A(42) 58.53 59.07 59.60 60.13 60.67 61.20 61.73 62.27 62.80 63.33 63.87 64.40 64.93 65.47 66.00

A(43) 59.19 59.71 60.23 60.76 61.28 61.80 62.32 63.84 63.37 63.89 64.41 64.93 65.46 65.98 66.50

A(44) 59.84 60.36 60.87 61.38 61.89 62.40 62.91 63.42 63.93 64.44 64.96 65.47 65.98 66.49 67.00

A(45) 60.50 61.00 61.50 62.00 62.50 63.00 63.50 64.00 64.50 65.00 65.50 65.50 65.50 67.00 67.50
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B(46) B(47) B(48) B(49) B(50) B(51) B(52) B(53) B(54) B(55) B(56) B(57) B(58) B(59) B(60)

A(1) 46.49 47.48 48.47 49.46 50.44 51.43 52.42 53.41 54.40 55.39 56.38 57.37 58.36 59.34 60.33

A(2) 46.98 47.96 48.93 49.91 50.89 51.87 52.84 53.82 54.80 55.78 56.76 57.73 58.71 59.69 60.67

A(3) 47.47 48.43 49.40 50.37 51.33 52.30 53.27 54.23 55.20 56.17 57.12 58.10 59.07 60.03 61.00

A(4) 47.96 48.91 49.87 50.82 51.78 52.73 53.69 54.64 55.60 56.56 57.51 58.47 59.42 60.38 61.33

A(5) 48.44 49.39 50.33 51.28 52.22 53.17 54.11 55.06 56.00 56.94 57.89 58.83 59.78 60.72 61.67

A(6) 48.93 49.87 50.80 51.73 52.67 53.60 54.53 55.47 56.40 57.33 58.27 59.20 60.13 61.07 62.00

A(7) 49.42 50.34 51.27 52.19 53.11 54.03 54.96 55.88 56.80 57.72 58.64 59.57 60.49 61.41 62.33

A(8) 49.91 50.82 51.73 52.64 53.56 54.47 55.38 56.20 57.20 58.11 59.02 59.93 60.84 61.76 62.67

A(9) 50.40 51.30 52.20 53.10 54.00 54.90 55.80 56.70 57.60 58.50 59.40 60.30 61.20 62.10 63.00

A(10) 50.89 51.78 52.67 53.56 54.44 55.33 56.22 57.11 58.00 58.89 59.78 60.67 61.56 62.44 63.33

A(11) 51.38 52.26 53.13 54.01 54.83 55.77 56.64 57.52 58.40 59.28 60.16 61.03 61.91 62.79 63.67

A(12) 51.87 52.73 53.60 54.47 55.33 56.20 57.07 57.93 58.80 59.67 60.53 61.40 62.27 63.13 64.00

A(13) 52.36 53.21 54.07 54.92 55.78 56.63 57.49 58.34 59.20 60.06 60.91 61.77 62.62 63.48 64.33

A(14) 52.84 53.69 54.53 55.38 56.22 57.07 57.19 58.76 59.60 60.44 61.29 62.13 62.98 63.82 64.67

A(15) 53.33 54.17 55.00 55.83 56.67 57.50 58.33 59.17 60.00 60.83 61.67 62.50 63.33 64.17 65.00

A(16) 53.82 54.64 55.47 56.29 57.11 57.93 58.76 59.58 60.40 61.22 62.04 62.87 63.69 64.51 65.33

A(17) 54.31 55.12 55.93 56.74 57.56 58.37 59.18 59.99 60.80 61.61 62.42 63.23 64.04 64.86 65.67

A(18) 54.80 55.60 56.40 57.20 58.00 58.80 59.60 60.40 61.20 62.00 62.80 63.60 64.40 65.20 66.00

A(19) 55.29 56.08 56.87 57.66 58.44 59.23 60.02 60.81 61.60 62.39 63.18 63.97 64.54 65.54 66.33

A(20) 55.78 56.56 57.33 58.11 58.89 59.67 60.44 61.22 62.00 62.78 63.56 64.33 65.11 65.89 66.67

A(21) 56.27 57.03 57.80 58.57 59.33 60.10 60.87 61.63 62.40 63.17 63.93 64.70 65.47 66.23 67.00

A(22) 56.76 57.51 58.27 59.02 59.78 60.53 61.29 62.04 62.80 63.56 64.31 65.07 65.82 66.58 67.33

A(23) 57.24 57.99 58.73 59.48 60.22 60.97 61.71 62.46 63.20 63.94 64.69 65.43 66.18 66.92 67.67

A(24) 57.73 58.47 59.20 59.93 60.67 61.40 62.13 62.87 63.60 64.33 65.07 65.80 66.53 67.27 68.00

A(25) 58.22 58.94 59.67 60.39 61.11 61.83 62.56 63.28 64.00 64.72 65.44 66.17 66.89 67.61 68.33

A(26) 58.71 59.42 60.13 60.84 61.56 62.27 62.98 63.69 64.40 65.11 65.82 66.53 67.24 67.96 68.67

A(27) 59.20 59.90 60.60 61.30 62.00 62.70 63.40 64.10 64.80 65.50 66.20 66.90 67.60 68.30 69.00

A(28) 59.69 60.38 61.07 61.76 62.44 63.13 63.82 64.51 65.20 65.89 66.58 67.27 67.96 68.64 69.33

A(29) 60.18 60.86 61.53 62.21 62.89 63.57 64.24 64.92 65.60 66.28 66.96 67.63 68.31 68.99 69.67

A(30) 60.67 61.33 62.00 62.67 63.33 64.00 64.67 65.33 66.00 66.67 67.33 68.00 68.67 69.33 70.00

A(31) 61.16 61.81 62.47 63.12 63.78 64.43 65.09 65.74 66.40 67.06 67.71 68.37 69.02 69.68 70.33

A(32) 61.64 62.29 62.93 63.58 64.22 64.87 65.51 66.16 66.80 67.44 68.09 68.73 69.38 70.02 70.67

A(33) 62.13 62.77 63.40 64.03 64.67 65.30 65.93 66.57 67.20 67.83 68.47 69.10 69.73 70.37 71.00

A(34) 62.62 63.24 63.87 64.49 65.11 65.73 66.36 33.98 67.60 68.22 68.84 69.47 70.09 70.71 71.33

A(35) 63.11 63.72 64.33 64.94 65.56 66.17 66.78 67.39 68.00 68.61 69.22 69.83 70.44 71.06 71.67

A(36) 63.90 64.20 64.80 65.40 66.00 66.60 67.20 67.80 68.00 68.61 69.22 70.20 70.80 71.40 72.00

A(37) 64.09 64.68 65.27 65.86 66.44 67.03 67.62 68.04 68.40 69.00 69.60 70.57 71.16 71.74 72.33

A(38) 64.58 65.16 65.73 66.31 66.89 67.47 68.04 68.47 68.80 69.39 69.98 70.93 71.51 72.09 72.33

A(39) 65.07 65.63 66.20 66.27 67.33 67.90 68.47 69.03 69.60 70.17 70.73 71.30 71.87 72.43 73.00

A(40) 65.56 66.11 66.67 67.22 67.78 68.33 68.89 69.44 70.00 70.56 71.11 71.67 72.22 72.78 73.33

A(41) 66.04 66.59 67.13 67.68 68.22 68.77 69.31 69.86 70.40 70.94 71.49 72.03 72.58 73.12 73.67

A(42) 66.53 67.07 67.60 68.13 68.67 69.20 69.73 70.27 70.80 71.33 71.87 72.40 72.93 73.47 74.00

A(43) 67.02 67.54 68.07 68.59 69.11 69.63 70.16 70.68 71.20 71.72 72.24 72.77 73.29 73.81 74.33

A(44) 67.51 68.02 68.53 69.04 69.56 70.07 70.58 71.09 71.60 72.11 72.62 73.13 73.64 74.16 74.67

A(45) 68.00 68.50 69.00 69.50 70.00 70.50 71.00 71.50 72.00 72.50 73.00 73.50 74.00 74.50 75.00
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B(46) B(47) B(48) B(49) B(50) B(51) B(52) B(53) B(54) B(55) B(56) B(57) B(58) B(59) B(60)

A(46) 68.49 68.98 69.47 69.96 70.44 70.93 71.42 71.91 72.40 72.89 73.38 73.87 74.36 74.84 75.33

A(47) 68.98 69.46 69.93 70.41 70.89 71.37 71.84 72.32 72.80 73.28 73.76 74.23 74.71 75.19 75.67

A(48) 69.47 69.93 70.40 70.87 71.33 71.80 72.27 72.73 73.20 73.67 74.13 74.60 75.07 75.53 76.00

A(49) 69.96 70.41 70.87 71.32 71.78 72.23 72.69 73.14 73.60 74.06 74.51 74.97 75.42 75.88 76.33

A(50) 70.44 70.89 71.33 71.78 72.22 72.67 73.11 73.56 74.00 74.44 74.89 75.33 75.78 76.22 76.67

A(51) 70.93 71.37 71.80 72.23 72.67 73.10 73.53 73.97 74.40 74.83 75.27 75.70 76.13 76.57 77.00

A(52) 71.42 71.84 72.27 72.69 73.11 73.53 73.96 74.38 74.80 75.22 75.64 76.07 76.49 76.91 77.33

A(53) 71.91 72.32 72.73 73.14 73.56 73.97 74.38 74.79 75.20 75.61 76.02 76.43 73.84 77.26 77.67

A(54) 72.40 72.80 73.20 73.60 74.00 74.40 74.80 75.20 75.60 76.00 76.40 76.80 77.20 77.60 78.00

A(55) 72.89 73.28 73.67 74.06 74.44 74.83 75.22 75.61 76.00 76.39 76.78 77.17 77.56 77.94 78.33

A(56) 73.38 73.76 74.13 74.51 74.89 75.77 75.64 76.02 76.40 76.78 77.14 77.53 77.91 78.29 78.67

A(57) 73.87 74.23 74.60 74.97 75.33 75.70 76.07 76.43 76.80 77.17 77.53 77.90 78.27 78.63 79.00

A(58) 74.36 74.71 75.07 75.42 75.78 76.13 76.49 76.84 77.20 77.56 77.91 78.27 78.62 78.98 79.33

A(59) 74.84 75.19 77.53 75.88 76.22 76.57 76.91 77.26 77.60 77.94 78.29 78.63 78.98 79.32 79.67

A(60) 75.33 75.67 76.00 76.33 76.67 77.00 77.33 77.67 78.00 78.33 78.67 79.00 79.33 79.67 80.00

A(61) 75.82 76.14 76.47 76.79 77.11 77.43 77.76 78.08 78.40 78.72 79.04 79.37 79.69 80.01 80.33

A(62) 76.31 76.62 76.93 77.24 77.56 77.87 78.18 78.40 78.80 79.11 79.42 79.73 80.04 80.36 80.67

A(63) 76.80 77.10 77.40 77.70 78.00 78.30 78.60 78.90 79.20 79.50 79.80 80.10 80.40 80.70 81.00

A(64) 77.29 77.58 77.87 78.16 78.44 78.73 79.02 79.31 79.60 79.89 80.18 80.47 80.76 81.04 81.33

A(65) 77.78 78.06 78.33 78.61 78.89 79.17 79.44 79.72 80.00 80.28 80.56 80.83 81.11 81.39 81.67

A(66) 78.27 78.53 78.80 79.07 79.33 79.60 79.87 80.13 80.40 80.67 80.93 81.20 81.47 81.73 82.00

A(67) 78.76 79.01 79.27 79.52 79.78 80.03 80.29 80.54 80.80 81.06 81.31 81.57 81.82 82.08 82.33

A(68) 79.24 79.49 79.73 79.98 80.22 80.47 80.71 80.96 81.20 81.44 81.69 81.93 82.18 82.42 82.67

A(69) 79.73 79.97 80.20 80.43 80.67 80.90 81.13 81.37 81.60 81.83 82.07 82.30 82.53 82.77 83.00

A(70) 80.22 80.44 80.67 80.89 81.11 81.33 81.56 81.78 82.00 82.22 82.44 82.67 82.89 83.11 83.33

A(71) 80.71 80.92 81.13 81.34 81.56 81.77 81.98 82.19 82.40 82.61 82.82 83.03 83.24 83.46 83.67

A(72) 81.20 81.40 81.60 81.80 82.00 82.20 82.40 82.60 82.80 83.00 83.20 83.40 83.60 83.80 84.00

A(73) 81.69 81.88 82.07 82.26 82.44 82.63 82.82 83.01 83.20 83.39 83.58 83.77 83.96 84.14 84.33

A(74) 82.18 82.36 82.53 82.71 82.89 83.07 83.24 83.42 83.60 83.78 83.96 84.13 84.31 84.49 84.67

A(75) 82.67 82.83 83.00 83.17 83.33 83.50 83.67 83.83 84.00 84.17 84.33 84.50 84.67 84.83 85.00

A(76) 83.16 83.31 83.47 83.62 83.78 83.93 84.09 84.24 84.40 84.56 84.71 84.87 85.02 85.18 85.33

A(77) 83.64 83.79 83.93 84.08 84.22 84.37 84.51 84.66 84.80 84.94 85.09 85.23 85.38 85.52 85.67

A(78) 84.13 84.27 84.40 84.53 84.67 84.80 84.93 85.07 85.20 85.33 85.47 85.60 85.73 85.87 86.00

A(79) 84.62 84.74 84.87 84.99 85.11 85.23 85.36 85.48 85.60 85.72 85.84 85.97 86.09 86.21 86.33

A(80) 85.11 85.22 85.33 85.44 85.56 85.67 85.78 85.89 86.00 86.11 86.22 86.33 86.44 86.56 86.67

A(81) 85.60 85.70 85.80 85.90 86.00 86.10 86.20 86.30 86.40 86.50 86.60 86.70 86.80 86.90 87.00

A(82) 86.09 86.18 86.27 86.36 86.44 86.53 86.62 86.71 86.80 86.89 86.98 87.07 87.16 87.24 87.33

A(83) 86.58 86.66 86.73 86.81 86.89 86.97 87.04 87.12 87.20 87.28 87.36 87.43 87.51 87.59 87.67

A(84) 87.07 87.13 87.20 87.27 87.33 87.40 87.47 87.53 87.60 87.67 87.73 87.80 87.87 87.93 88.00

A(85) 87.56 87.61 87.67 87.72 87.78 87.83 87.89 87.94 88.00 88.06 88.11 88.17 88.22 88.28 88.33

A(86) 88.04 88.09 88.13 88.18 88.22 88.27 88.31 88.36 88.40 88.44 88.49 88.53 88.58 88.62 88.67

A(87) 88.53 88.57 88.60 88.63 88.67 88.70 88.73 88.77 88.80 88.83 88.87 88.90 88.93 88.97 89.00

A(88) 89.02 89.04 89.07 89.09 89.11 89.13 89.16 89.18 89.20 89.22 89.24 89.27 89.29 89.31 89.33

A(89) 89.51 89.52 89.53 89.54 89.56 89.57 89.58 89.59 89.60 89.61 89.62 89.63 89.64 89.66 89.67

A(90) 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00
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READY RECKONER TABLE FOR A+B (90-A)

                                                         90

B(61) B(62) B(63) B(64) B(65) B(66) B(67) B(68) B(69) B(70) B(71) B(72) B(73) B(74) B(75)

A(1) 61.32 62.31 63.30 64.29 65.28 66.27 67.26 68.24 69.23 70.22 71.21 72.20 73.19 74.18 75.17

A(2) 61.64 62.62 63.60 64.58 65.56 66.53 67.51 68.49 69.47 70.44 71.42 72.40 73.38 74.36 75.33

A(3) 61.97 62.93 63.90 64.87 65.83 66.80 67.77 68.73 69.70 70.67 71.63 72.60 73.57 74.53 75.50

A(4) 62.29 63.24 64.20 65.16 66.11 67.07 68.02 68.98 69.93 70.89 71.84 72.80 73.76 74.71 75.67

A(5) 62.61 63.56 64.50 65.44 66.39 67.33 68.28 69.22 70.17 71.11 72.06 73.00 73.94 74.89 75.83

A(6) 62.93 63.87 64.80 65.73 66.67 67.60 68.53 69.47 70.40 71.33 72.27 73.20 74.13 75.07 76.00

A(7) 63.26 64.18 65.10 66.02 66.94 67.87 68.79 69.71 70.63 71.56 72.48 73.40 74.32 75.24 76.17

A(8) 63.58 64.49 65.40 66.31 67.22 68.13 69.04 69.96 70.87 71.78 72.69 73.60 74.51 75.42 76.33

A(9) 63.90 64.80 65.70 66.60 67.50 68.40 69.30 70.20 72.10 72.00 72.90 73.80 74.70 75.60 76.50

A(10) 64.22 65.11 66.00 66.89 67.78 68.67 69.56 70.44 71.33 72.22 73.11 74.00 74.89 75.78 76.67

A(11) 64.54 65.42 66.30 67.18 68.06 68.93 69.81 70.69 71.57 72.44 73.32 74.20 75.08 75.96 76.83

A(12) 64.87 65.73 66.60 67.47 68.33 69.20 70.07 70.93 71.80 72.67 73.53 74.40 75.27 76.13 77.17

A(13) 65.19 66.04 66.90 67.78 68.61 69.47 70.32 71.18 72.03 72.89 73.74 74.60 75.46 76.49 77.33

A(14) 65.51 66.36 67.20 68.04 68.89 69.73 70.58 71.42 72.27 73.11 73.96 74.80 75.83 76.67 77.50

A(15) 65.83 66.67 67.50 68.33 69.17 70.00 70.83 71.67 72.50 73.33 74.17 75.00 76.02 76.84 77.67

A(16) 66.16 66.98 67.80 68.62 69.44 70.27 71.09 71.91 72.73 73.56 74.38 75.20 76.21 77.02 77.83

A(17) 66.68 67.29 68.10 68.91 69.72 70.53 71.34 72.16 72.97 73.78 74.59 75.40 76.40 77.20 78.00

A(18) 66.80 67.60 68.40 69.20 70.00 70.80 71.60 72.40 73.20 74.00 74.80 75.60 76.59 77.36 78.17

A(19) 67.12 67.91 68.70 69.49 70.28 71.07 71.86 72.64 73.43 74.22 75.01 75.80 76.78 77.56 78.33

A(20) 67.44 68.22 69.00 69.78 70.56 71.33 72.11 72.89 73.67 74.44 75.22 76.00 76.78 77.56 78.33

A(21) 67.77 68.53 69.30 70.07 70.80 71.60 72.37 73.13 73.90 74.67 75.43 76.20 76.97 77.73 78.50

A(22) 68.09 68.84 69.60 70.36 71.11 71.87 72.62 73.38 74.13 74.89 75.64 76.40 77.16 77.91 78.67

A(23) 68.14 69.10 69.90 70.64 71.39 72.13 72.88 73.62 74.37 75.11 75.86 76.60 77.34 78.09 78.83

A(24) 68.73 69.47 70.20 70.93 71.67 72.40 73.13 73.87 74.60 75.33 76.07 76.80 77.53 78.27 79.00

A(25) 69.06 69.78 70.50 71.22 71.94 72.67 73.39 74.11 74.83 75.56 76.28 77.00 77.72 78.44 79.17

A(26) 69.38 70.00 70.80 71.51 72.22 72.93 73.64 74.36 75.07 75.78 76.49 77.20 77.91 78.62 79.33

A(27) 69.07 75.40 71.10 71.80 72.50 73.20 73.90 74.60 75.30 76.00 76.70 77.40 78.10 78.80 79.50

A(28) 70.02 70.71 71.40 72.09 72.78 73.47 74.16 74.84 75.53 76.22 76.91 76.60 78.29 78.98 79.67

A(29) 70.34 71.02 71.70 72.38 73.06 73.73 74.41 75.09 75.77 76.44 77.12 77.80 78.48 79.6 79.83

A(30) 70.67 71.33 72.00 72.67 73.33 74.00 74.67 75.33 76.00 76.67 77.33 78.00 78.67 79.33 80.00

A(31) 70.99 71.64 72.30 72.96 73.61 74.27 74.92 75.58 76.23 76.89 77.54 78.20 78.86 79.51 80.17

A(32) 71.31 71.96 72.60 73.24 73.89 74.53 75.82 75.18 76.47 77.11 77.76 78.40 79.04 79.69 80.33

A(33) 71.69 72.27 72.90 73.53 74.17 74.80 75.43 76.07 76.70 77.33 77.97 78.60 79.23 79.87 80.50

A(34) 71.96 72.58 73.20 73.82 74.44 75.07 75.69 76.31 76.93 77.56 78.18 78.80 79.42 80.04 80.67

A(35) 72.28 72.89 73.50 74.11 74.72 75.33 75.94 76.56 77.17 77.78 78.39 79.00 79.61 80.22 80.83

A(36) 72.60 73.20 73.80 74.40 75.00 75.60 76.20 76.80 77.40 78.00 78.60 78.20 79.80 80.40 81.00

A(37) 72.92 73.51 74.10 70.69 75.28 75.87 76.46 77.04 77.63 78.22 78.81 79.40 79.99 80.58 81.17

A(38) 73.24 73.82 74.40 74.99 75.56 76.13 76.71 77.29 77.87 78.44 79.02 79.60 80.18 80.76 81.33

A(39) 73.57 74.13 74.70 75.27 75.83 76.40 76.97 77.53 78.10 78.67 79.23 79.80 80.37 80.93 81.50

A(40) 73.89 74.44 75.00 75.56 76.11 76.67 77.22 77.78 78.33 78.89 79.44 80.00 80.56 81.11 81.67

A(41) 74.21 74.76 75.30 75.84 76.39 76.93 77.48 78.02 78.57 79.11 79.66 80.20 80.74 81.29 81.83

A(42) 74.43 75.07 75.60 76.13 76.67 77.20 77.73 78.27 78.80 79.33 79.87 80.40 80.93 81.47 82.00

A(43) 74.86 75.38 75.90 76.42 76.94 77.47 77.99 78.51 79.03 79.56 80.08 80.60 81.12 81.64 82.17

A(44) 75.18 75.69 76.20 76.71 77.22 77.73 78.24 78.76 79.27 79.78 80.29 80.80 81.31 81.82 82.33

A(45) 75.50 76.00 76.50 77.00 75.50 78.00 78.50 79.00 79.50 80.00 80.50 81.00 81.50 82.00 82.50
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READY RECKONER TABLE FOR A+B (90-A)

                                                         90

B(61) B(62) B(63) B(64) B(65) B(66) B(67) B(68) B(69) B(70) B(71) B(72) B(73) B(74) B(75)

A(46) 75.82 76.31 76.80 77.29 77.78 78.27 78.76 79.24 79.73 80.22 80.71 81.20 81.69 82.18 82.67

A(47) 76.14 76.62 77.10 77.58 78.06 78.53 79.01 79.49 79.97 80.44 80.92 81.40 81.88 82.36 82.83

A(48) 76.47 76.93 77.40 77.87 78.33 78.80 79.27 79.73 80.20 80.67 81.13 81.60 82.07 82.53 83.00

A(49) 76.79 77.24 77.70 78.16 78.61 79.07 79.52 79.98 80.43 80.89 81.34 81.80 82.26 82.71 83.17

A(50) 77.11 77.56 78.00 78.44 78.89 79.33 79.78 80.22 80.67 81.11 81.56 82.00 82.44 82.89 83.33

A(51) 77.43 77.87 78.30 78.73 79.17 79.60 80.03 80.47 80.90 81.33 81.77 82.20 82.63 83.07 83.50

A(52) 77.76 78.18 78.60 79.02 79.44 79.87 80.29 80.71 81.13 81.56 81.98 82.40 82.82 83.24 83.67

A(53) 78.08 78.49 78.90 79.31 79.72 80.13 80.54 80.96 81.37 81.78 82.19 82.60 83.01 83.42 83.83

A(54) 78.40 78.80 79.20 79.60 80.00 80.40 80.80 81.20 81.60 82.00 82.40 82.80 83.20 83.60 84.00

A(55) 78.72 79.11 79.50 79.60 80.28 80.67 81.06 81.44 81.83 82.22 82.61 83.00 83.39 83.78 84.17

A(56) 79.04 79.42 79.80 80.18 80.56 80.93 81.33 81.69 82.07 82.44 82.82 83.20 83.58 83.96 84.33

A(57) 79.37 79.73 80.10 80.47 80.83 81.20 81.57 81.93 82.30 82.67 83.03 83.40 83.77 84.13 84.50

A(58) 79.69 80.04 80.40 80.76 81.11 81.47 81.82 82.18 82.53 82.89 83.24 83.60 83.96 84.31 84.67

A(59) 80.01 80.36 80.70 81.04 81.39 81.73 82.08 82.42 82.77 83.11 83.46 83.80 84.14 84.49 84.83

A(60) 80.33 80.67 81.00 81.33 81.67 82.00 82.33 82.67 83.00 83.33 83.67 84.00 84.33 84.67 85.00

A(61) 80.66 80.98 81.30 81.62 81.94 82.27 82.59 82.91 83.23 83.56 83.88 84.20 84.52 84.84 85.17

A(62) 80.98 81.29 81.60 81.91 82.22 82.53 82.84 83.16 83.47 83.78 84.09 84.40 84.71 85.02 85.33

A(63) 81.30 81.60 81.90 82.20 82.50 82.80 83.10 82.40 83.70 84.00 84.30 84.60 84.90 85.20 85.50

A(64) 81.62 81.91 82.20 82.49 82.78 83.07 83.36 83.64 83.93 84.22 84.51 84.80 85.09 85.38 85.67

A(65) 81.94 82.22 82.50 82.78 83.06 83.33 83.61 83.89 84.17 84.44 84.72 85.00 85.28 85.56 85.83

A(66) 82.27 82.53 82.80 83.07 83.33 83.60 83.87 84.13 84.40 84.67 84.93 85.20 85.47 85.73 86.00

A(67) 82.59 82.84 83.10 83.36 83.61 83.87 84.12 84.38 84.63 84.89 85.14 85.40 85.66 85.91 86.17

A(68) 82.91 83.16 83.40 83.64 83.89 84.13 84.38 84.62 84.87 85.11 85.36 85.60 85.84 86.09 86.33

A(69) 83.73 83.47 83.70 83.93 84.17 84.40 84.63 84.87 85.10 85.33 85.57 85.80 86.03 86.27 86.50

A(70) 73.56 83.78 84.00 84.22 84.44 84.67 84.89 85.11 85.33 85.56 85.78 86.00 86.22 86.44 86.67

A(71) 83.88 84.09 84.30 84.51 84.72 84.93 85.14 85.36 85.57 85.78 85.99 86.20 86.41 86.62 86.83

A(72) 84.20 84.40 84.60 84.80 85.00 85.20 85.40 85.60 85.80 86.00 86.20 86.40 86.60 86.80 87.00

A(73) 84.52 84.71 84.90 85.09 85.28 85.47 85.66 85.84 86.03 86.22 86.41 86.60 86.79 86.98 87.17

A(74) 84.84 85.02 85.20 85.38 85.56 85.73 85.91 86.09 86.27 86.44 86.62 86.80 86.98 87.16 87.33

A(75) 85.17 85.33 85.50 85.67 85.83 86.00 86.17 86.33 86.50 86.67 86.83 87.00 87.17 87.33 87.50

A(76) 85.49 85.64 85.80 85.96 86.11 86.27 86.42 86.58 86.73 86.89 87.04 87.20 87.36 87.51 87.67

A(77) 85.81 85.96 86.10 86.24 86.39 86.53 86.68 86.82 86.97 87.11 87.26 87.04 87.54 87.69 87.83

A(78) 86.13 86.27 86.40 86.53 86.67 86.80 86.93 87.07 87.20 87.33 87.47 87.60 87.43 87.87 88.00

A(79) 86.16 86.58 86.70 86.82 86.94 87.07 87.19 87.31 87.73 87.56 87.68 87.80 87.92 88.04 88.17

A(80) 86.78 86.89 87.00 87.11 87.22 87.33 87.44 87.56 87.67 87.78 87.89 88.00 88.11 88.22 88.33

A(81) 87.10 87.20 87.30 87.40 87.50 87.60 87.70 87.80 87.90 88.00 88.10 88.20 88.30 88.40 88.50

A(82) 87.42 87.51 87.60 87.69 87.78 87.87 87.96 88.04 88.13 88.22 88.31 88.40 88.49 88.58 88.67

A(83) 87.74 87.82 87.90 87.98 88.06 88.13 88.21 88.29 88.37 88.44 88.52 88.60 88.68 88.76 88.83

A(84) 88.07 88.13 88.20 88.27 88.33 88.40 88.47 88.53 88.60 88.67 88.73 88.80 88.87 88.93 89.00

A(85) 88.39 88.44 88.50 88.56 88.61 88.67 88.72 88.78 88.83 88.89 88.94 89.00 89.06 89.11 89.17

A(86) 88.71 88.76 88.80 88.84 88.89 88.93 88.98 89.02 89.07 89.11 89.16 89.20 89.24 89.29 89.33

A(87) 89.03 89.07 89.10 89.13 89.17 89.20 89.23 89.27 89.30 89.33 89.37 89.40 89.43 89.47 89.50

A(88) 89.36 89.38 89.40 89.42 89.44 89.47 89.49 89.51 89.53 89.56 89.58 89.60 89.62 89.64 89.67

A(89) 89.68 89.69 89.70 89.71 89.72 89.73 89.74 89.76 89.77 89.78 89.79 89.80 89.81 89.82 89.83

A(90) 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00
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READY RECKONER TABLE FOR A+B (90-A)
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B(76) B(77) B(78) B(79) B(80) B(81) B(82) B(83) B(84) B(85) B(86) B(87) B(88) B(89) B(90)

A(1) 76.16 77.14 78.13 79.12 80.11 81.10 82.09 83.08 84.07 85.06 86.04 87.03 88.02 89.01 90.00

A(2) 76.31 77.29 78.27 79.24 80.22 81.20 82.18 83.16 84.13 85.11 86.09 87.07 88.04 89.02 90.00

A(3) 76.47 77.43 78.40 79.37 80.33 81.30 82.27 83.23 84.20 85.17 86.13 87.10 88.07 89.03 90.00

A(4) 76.62 77.58 78.53 79.49 80.44 81.40 82.36 83.31 84.27 85.22 86.18 87.13 88.09 89.04 90.00

A(5) 76.78 77.72 78.67 79.61 80.56 81.50 82.44 83.39 84.33 85.28 86.22 87.17 88.11 89.06 90.00

A(6) 76.93 77.87 78.80 79.73 80.67 81.60 82.53 83.47 84.40 85.33 86.27 87.20 88.13 89.07 90.00

A(7) 77.09 78.01 78.93 79.86 80.78 81.70 82.62 83.54 84.47 85.39 86.31 87.23 88.16 89.09 90.00

A(8) 77.24 78.16 79.07 79.98 80.89 81.80 82.71 83.62 84.53 85.44 86.36 87.27 88.18 89.09 90.00

A(9) 77.40 78.30 79.20 80.10 81.00 81.90 82.80 83.70 84.60 85.50 86.40 87.30 88.20 89.10 90.00

A(10) 77.56 78.44 79.33 80.22 81.11 82.00 82.89 83.78 84.67 85.56 86.44 87.33 88.22 89.11 90.00

A(11) 77.71 78.59 79.47 80.34 81.22 82.10 82.98 83.86 84.73 85.61 86.49 87.37 88.24 89.12 90.00

A(12) 77.87 78.73 79.60 80.47 81.33 82.20 83.07 83.93 84.80 85.67 86.53 87.40 88.27 89.13 90.00

A(13) 78.02 78.88 79.73 80.59 81.44 82.30 83.16 84.01 84.87 85.72 86.18 87.43 88.29 89.16 90.00

A(14) 78.18 79.02 79.87 80.71 81.56 82.40 83.24 84.09 84.93 85.78 86.02 87.47 88.31 89.16 90.00

A(15) 78.33 79.17 80.00 80.83 81.67 82.50 83.33 84.17 85.00 85.83 86.61 87.50 88.33 89.17 90.00

A(16) 78.49 79.31 80.13 80.96 81.78 82.60 83.42 84.24 85.07 85.89 86.71 87.53 88.36 89.81 90.00

A(17) 78.64 79.46 80.27 81.08 81.89 82.70 83.51 84.32 85.13 85.94 86.76 87.57 88.38 89.19 90.00

A(18) 78.80 79.60 80.40 81.20 82.00 82.80 83.60 84.40 85.20 86.00 86.80 87.60 88.40 89.20 90.00

A(19) 78.96 79.74 80.53 81.32 82.71 82.90 83.69 84.48 85.27 86.06 86.84 87.63 88.42 89.21 90.00

A(20) 79.11 79.89 80.67 81.44 82.22 83.00 83.78 84.56 85.33 86.11 86.89 87.67 88.44 89.22 90.00

A(21) 79.27 80.03 80.80 81.57 82.33 83.10 83.87 84.63 85.40 86.17 86.93 87.70 88.47 89.23 90.00

A(22) 79.42 80.18 81.93 81.69 82.44 83.20 83.96 84.71 85.47 86.22 86.98 87.73 88.49 89.24 90.00

A(23) 79.58 80.32 81.07 81.81 82.56 83.30 84.04 84.79 85.53 86.28 87.02 87.77 88.51 89.26 90.00

A(24) 79.73 80.47 81.20 81.93 82.67 83.40 84.13 84.87 85.60 86.33 87.07 87.80 88.53 89.27 90.00

A(25) 79.89 80.61 81.33 82.06 82.78 83.50 84.22 84.94 85.67 86.39 87.11 87.80 88.56 89.28 90.00

A(26) 80.04 80.76 81.47 82.18 82.89 83.60 84.31 85.02 85.73 86.44 87.16 87.89 88.58 89.29 90.00

A(27) 80.20 80.90 81.60 82.30 83.00 83.70 84.40 85.10 85.80 86.50 87.20 87.90 88.60 89.30 90.00

A(28) 80.36 81.04 81.73 82.42 83.11 83.80 84.49 85.18 58.87 86.56 87.24 87.93 88.62 89.31 90.00

A(29) 80.51 81.19 81.87 82.54 83.22 83.90 84.58 85.26 85.93 86.61 87.29 87.97 88.64 89.32 90.00

A(30) 80.67 81.33 82.00 82.67 83.33 84.00 84.67 85.33 86.00 86.67 87.33 88.00 88.67 89.33 90.00

A(31) 80.82 81.48 82.13 82.79 83.44 84.10 84.76 85.41 86.07 86.72 87.38 88.03 88.69 89.34 90.00

A(32) 80.98 81.62 82.27 82.91 83.56 84.20 84.84 85.49 86.13 86.78 87.42 88.07 88.70 89.36 90.00

A(33) 81.13 81.77 82.40 83.03 83.67 84.30 84.93 85.57 86.20 86.83 87.47 88.10 88.73 89.37 90.00

A(34) 81.29 81.91 82.53 83.16 83.78 84.40 85.02 85.64 86.27 86.89 87.51 88.13 88.67 89.38 90.00

A(35) 81.44 82.06 82.67 83.28 83.89 84.50 85.11 85.72 86.33 86.94 87.56 88.17 88.78 89.39 90.00

A(36) 81.60 82.20 82.80 83.40 84.00 84.60 85.20 85.80 86.40 87.00 87.60 88.20 88.80 89.40 90.00

A(37) 81.76 82.34 82.93 83.53 84.11 84.70 85.29 85.88 86.47 87.06 87.64 88.23 88.82 89.41 90.00

A(38) 81.91 82.49 83.07 83.64 84.22 84.80 85.38 85.96 86.53 87.11 87.69 88.27 88.84 89.42 90.00

A(39) 82.07 82.63 83.20 83.77 84.33 84.90 85.47 86.03 86.60 87.17 87.73 88.30 88.87 89.43 90.00

A(40) 82.22 82.78 83.33 83.89 84.44 85.00 85.56 86.11 86.67 87.22 87.78 88.33 88.89 89.44 90.00

A(41) 82.38 82.92 83.47 84.01 84.56 85.10 85.64 86.19 86.73 87.82 87.28 87.82 88.37 88.91 90.00

A(42) 82.53 83.07 83.60 84.13 84.67 85.20 85.73 86.27 86.80 87.33 87.87 88.40 88.93 89.46 90.00

A(43) 83.69 83.21 83.73 84.26 84.78 85.30 85.82 86.34 86.87 87.39 87.91 88.43 88.96 89.67 90.00

A(44) 82.84 83.36 83.87 84.38 84.89 85.40 85.91 86.42 86.93 87.44 87.96 88.47 88.98 89.84 90.00

A(45) 83.00 83.50 84.00 84.50 85.00 85.50 86.00 86.50 87.00 87.50 88.00 88.50 89.00 89.50 90.00



198

READY RECKONER TABLE FOR A+B (90-A)

                                                         90

B(76) B(77) B(78) B(79) B(80) B(81) B(82) B(83) B(84) B(85) B(86) B(87) B(88) B(89) B(90)

A(46) 83.16 83.64 84.13 84.62 85.11 85.60 86.09 86.58 87.07 87.56 88.04 88.53 89.02 89.51 90.00

A(47) 83.31 83.79 84.27 84.74 85.22 85.70 86.18 86.66 87.13 87.61 88.09 88.57 89.04 89.52 90.00

A(48) 83.47 83.93 84.40 84.87 85.33 85.80 86.27 86.73 87.20 87.67 88.13 88.60 89.07 89.53 90.00

A(49) 83.62 84.08 84.53 84.99 85.44 85.90 86.36 86.81 87.27 87.72 88.18 88.63 89.09 89.54 90.00

A(50) 83.78 84.22 84.67 85.11 85.56 86.00 86.44 86.89 87.33 87.78 88.22 87.67 89.11 89.56 90.00

A(51) 83.93 84.37 84.80 85.23 85.67 86.10 86.53 86.97 87.40 87.83 88.27 88.70 89.13 89.57 90.00

A(52) 84.09 84.66 84.93 85.36 85.78 86.20 86.62 87.04 87.47 87.89 88.31 88.73 89.16 89.58 90.00

A(53) 84.24 84.66 85.07 85.48 85.89 86.30 86.71 87.12 87.53 87.94 88.36 88.77 89.18 89.59 90.00

A(54) 84.40 84.80 85.20 85.60 86.00 86.40 86.80 87.20 87.60 88.00 88.40 88.80 89.20 89.60 90.00

A(55) 84.56 84.94 85.33 85.72 86.11 86.50 86.89 87.28 87.67 88.06 88.44 88.83 89.22 89.61 90.00

A(56) 84.71 85.09 85.47 85.84 86.22 86.60 86.98 87.36 87.73 88.11 88.49 88.87 89.24 89.62 90.00

A(57) 84.87 85.23 85.60 85.97 86.33 86.70 87.07 87.43 87.80 88.17 88.53 88.90 89.27 89.63 90.00

A(58) 85.02 85.38 85.73 86.09 86.44 86.80 87.16 87.51 87.87 88.22 88.58 88.93 88.29 89.64 90.00

A(59) 85.18 85.52 85.87 86.21 86.56 86.90 87.24 87.59 87.93 88.28 88.62 88.97 89.31 89.66 90.00

A(60) 85.33 85.67 86.00 86.33 86.67 87.00 87.33 87.67 88.00 88.33 88.67 89.00 89.67 89.67 90.00

A(61) 85.49 85.81 86.13 86.46 86.78 87.10 87.42 87.74 88.07 88.39 88.71 89.03 89.36 89.68 90.00

A(62) 85.64 85.96 86.27 86.58 86.89 87.20 87.51 87.82 88.13 88.44 88.76 89.07 89.38 89.69 90.00

A(63) 85.80 86.10 86.40 86.70 87.00 87.30 87.60 87.90 88.20 88.50 88.80 89.10 89.40 89.70 90.00

A(64) 85.96 86.24 86.53 86.82 87.11 87.40 87.69 87.98 88.27 88.56 88.84 89.13 89.42 89.71 90.00

A(65) 86.11 86.39 86.67 86.94 87.22 87.50 87.78 88.06 88.33 88.61 88.89 89.17 89.44 89.72 90.00

A(66) 86.27 86.53 86.80 87.07 87.33 87.60 87.87 88.13 88.40 88.67 88.93 89.20 89.47 89.73 90.00

A(67) 86.42 86.68 86.93 87.19 87.44 87.70 87.96 88.21 88.47 88.72 88.98 89.23 89.49 89.74 90.00

A(68) 86.58 86.87 87.07 87.31 87.56 87.80 88.04 88.29 88.53 88.78 89.02 89.27 89.51 89.76 90.00

A(69) 86.73 86.97 87.20 87.43 87.67 87.90 88.13 88.37 88.60 88.83 89.07 89.30 89.53 89.77 90.00

A(70) 86.89 87.41 87.33 87.56 87.78 88.00 88.22 88.44 88.67 88.89 89.11 89.33 89.56 89.78 90.00

A(71) 87.04 87.18 87.47 87.68 87.89 88.10 88.31 88.52 88.73 88.94 89.16 89.37 89.58 89.79 90.00

A(72) 87.20 87.40 87.60 87.80 88.00 88.20 88.40 88.60 88.80 89.00 89.20 89.40 89.60 89.80 90.00

A(73) 87.36 87.54 87.73 87.92 88.11 88.30 88.49 88.68 88.87 89.06 89.24 89.43 89.62 89.81 90.00

A(74) 87.51 87.69 87.87 88.04 88.17 88.33 88.50 88.67 88.93 89.11 89.29 89.47 89.64 89.82 90.00

A(75) 87.67 87.83 88.00 88.17 88.33 88.50 88.67 88.83 89.00 89.17 89.33 89.50 89.67 89.83 90.00

A(76) 87.82 87.98 88.13 88.29 88.44 88.60 88.76 88.91 89.07 89.22 89.38 89.53 89.69 89.84 90.00

A(77) 87.98 88.12 88.27 88.41 88.56 88.70 88.84 88.99 89.13 89.28 89.42 89.57 89.71 89.86 90.00

A(78) 88.13 88.27 88.40 88.53 88.67 88.80 88.93 89.07 89.20 89.33 89.47 89.60 89.73 89.87 90.00

A(79) 89.29 88.41 88.53 88.66 88.78 88.90 89.02 89.14 89.27 89.39 89.51 89.63 89.76 89.88 90.00

A(80) 88.45 88.56 88.67 88.78 88.89 89.00 89.11 89.22 89.33 89.44 89.56 89.67 89.78 89.89 90.00

A(81) 88.60 88.70 88.80 88.90 89.00 89.10 89.20 89.30 89.40 89.50 89.60 89.70 89.80 89.90 90.00

A(82) 88.76 88.84 88.93 89.02 89.11 89.20 89.29 89.38 89.47 89.56 89.64 89.73 89.82 89.91 90.00

A(83) 88.91 88.99 89.07 89.14 89.22 89.30 89.38 89.46 89.53 89.61 89.69 89.77 89.84 89.92 90.00

A(84) 89.07 89.13 89.20 89.27 89.33 89.40 89.47 89.53 89.60 89.67 89.73 89.80 89.87 89.93 90.00

A(85) 89.22 89.28 89.33 89.39 89.44 89.50 89.56 89.61 89.67 89.72 89.78 89.83 89.89 89.94 90.00

A(86) 89.38 89.42 89.47 89.51 89.56 89.60 89.64 89.69 89.73 89.78 89.82 89.87 89.91 89.96 90.00

A(87) 89.53 89.57 89.60 89.63 89.67 89.70 89.73 89.77 89.80 89.83 89.87 89.90 89.93 89.97 90.00

A(88) 89.69 89.71 89.73 89.76 89.78 89.80 89.82 89.84 89.87 89.89 89.91 89.93 89.96 89.98 90.00

A(89) 89.47 89.86 89.87 89.88 89.89 89.90 89.91 89.92 89.93 89.94 89.96 89.97 89.98 89.99 90.00

A(90) 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00 90.00
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Appendix - III of Annexure. A

STANDING HEIGHTS FOR INDIAN POPULATION (IN INCHES) MEAN AND STANDARD DEVIATIONS

Age Mean S.D. -2S.D. Mean S.D. -2S.D.

Less than

3 months 22.13 2.32 17.49 21.65 2.13 17.39

3 months
+ 24.68 1.58 21.52 23.98 2.40 21.80

6 months

+ 25.55 3.19 19.17 25.35 1.43 22.49

9 months

+ 27.36 1.77 23.82 26.26 1.52 23.22

1 year + 29.09 2.07 24.95 28.54 2.04 24.46

2 year + 32.13 2.10 27.93 31.53 2.28 26.97

3 year + 34.96 2.58 29.80 34.33 2.50 29.33

4 year + 37.80 2.65 32.50 37.20 2.50 32.20

5 year + 40.19 3.16 33.84 39.92 2.90 34.12

6 year + 42.71 2.81 37.09 42.28 3.41 35.46

7 year + 44.84 3.41 38.02 44.04 3.34 37.72

8 year + 46.96 2.89 41.18 46.53 3.03 40.47

9 year + 48.70 3.65 41.40 48.38 2.96 42.46

10 year + 48.97 3.93 41.11 50.55 3.15 44.25

11 year + 52.51 3.83 44.86 52.60 3.73 45.14

12 year + 54.45 3.99 46.47 54.80 4.03 46.74

13 year + 56.93 3.84 49.25 56.65 3.63 49.39

14 year + 59.10 3.95 51.20 58.07 3.82 50.43

15 year + 61.22 3.94 53.34 58.89 3.27 52.35

16 year + 62.79 3.84 55.11 59.44 2.80 53.84

17 year + 63.54 4.11 55.32 59.64 2.95 53.74

18 year + 64.21 3.76 56.69 59.72 2.31 55.10

19 year + 64.37 3.79 56.79 59.72 2.31 55.10

20 year + 64.60 2.75 59.10 59.72 2.32 55.08

21 year + 64.64 2.40 59.84 60.24 2.24 55.76

M.CHAYA RATAN

PRL. SECRETARY TO GOVERNMENT

SECTION OFFICER
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Ministry of Social Justice and Empowerment
New Delhi, the 18th February, 2002

Subject - Guidelines for evaluation and assessment of mental illness and procedure for certification.

No. 16-18/97-NI. 1. Mental illness has been recognized as one of the disabilities under Section 2 (i) of the
Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act, 1995. “Mental
illness” has been defined under Section 2(q) of the said Act as any mental disorder other than mental retardation.

2. In order to prescribe guidelines for evaluation and assessment of mental illness and procedure for
certification, a Committee was constituted by the Department of Health, Government of India vide Order dated 6th
August, 2001 under the Chairmanship of Director General of Health Services on the basis of request made by the
Ministry of Social Justice & Empowerment. The Committee has submitted its report.

3. After having considered the report of the Committee, the undersigned is directed to convey the approval
of the President to notify the guidelines for evaluation and assessment of mental illness and procedure for
certification. Copy of the Report is enclosed herewith as ANNEXURE A.

4. The minimum degree of disability should be 40%. in order to be eligible for any concessions/benefits.

5. According to the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation)
Rules, 1996 notified by the Central Government in exercise of the powers conferred by sub-section (1) and (2) of
Section 73 of the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act,
1995 (l of 1996): authorities to give Disability Certificate will be a Medical Board duly constituted by the Central or
the State Government. The Committee has recommended that certification of disability for the purposes of the Act
may be carried out by a Medical Board comprising of the following members -

(a) The Medical Superintendent/Principal/Director /Head of the Chairperson
Institution or his nominee

(b) Psychiatrist Member

(c) Physician Member

6. At least two of the members, including Chairperson of the Board must be present and sign the
disability certificate.

7. The State Governments are, therefore, requested to constitute Medical Boards as indicated above
immediately.

8. Specified test as indicated in ANNEXURE A should be conducted by the medical board and recorded
before a certificate is given.

9. The certificate would be valid for a period of five years for those whose disability is temporary and arc
below the age 18 years. For those who acquire permanent disability, the validity can be shown as ‘Permanent in
the certificate’.

10. The Director General of Health Services, Ministry of Health and Family Welfare shall be the final
authority, should there arise any controversy/doubt regarding the interpretation of the definitions/classifications/
evaluation tests etc.

SM-T. RAJWANT SANDHU, Jt. Secy.

ANNEXURE A

MINUTES OF THE MEETING

Minutes of the meeting of the committee to review the definition of mental illness and formulating guidelines for
assessment of mental illness disability and procedure for certification held on 27th September 20{) I (Thursday)
under the Chairmanship of DGHS.

A meeting was held under the Chairmanship of DGHS on 27th September to review the definition of mental
illness and formulating guidelines for assessment of mental illness disability and procedure for certification.

1. After detailed discussion consensus was reached on the view that the present definition of “mental
illness” as contained in the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation)
Act, 1995 section 2 (q) may be retained unchanged. This will be most suitable for the purpose of PWD Act.

2. With regard to assessment of disability related to mental illness it was agreed that the Indian Disability
Evaluation and Assessment Scale (IDEAS) developed by the Rehabilitation Committee of the Indian Psychiatric
Society (IPS) through a task force should be used with modifications for the purposes of the Act. The modified
scale, IDEAS is appended.

3. The Committee further recommended that certification of disability for the purposes of the Act may be
carried out by, a medical board comprising of the following members:

i) The Medical Superintendent /Principal /Director /Head of the institution or his nominee - Chairperson

ii) Psychiatrist - Member

iii) Physician - Member

At least two of the members, including Chairperson of the board must be present and sign the disability
certificate.

4. Meeting ended with the vote of thanks to the chair.
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Indian Disability Evaluation and Assessment Scale)

Ascale for measuring and quantifying disability in mental disorders.

Items -

I. Self Care: Includes taking care of body hygiene, grooming, health including bathing, toileting, dressing,
eating, taking care of one’s health.

II. Interpersonal Activities (Social Relationships): Includes initiating and maintaining interactions with others
in contextual and social appropriate manner.

III. Communication and Understanding: Includes communication and conversation with others by producing
and comprehending spoken/written/non-verbal messages.

IV. Work: Three areas are Employment/Housework/ Education Measures on any aspect.

1. Performing in Work/Job: Performing in work/employment (paid) employment/self-employment/ family concern
or otherwise. Measure ability to perform tasks at employment completely and efficiently and in proper time.
Includes seeking employment.

2. Performing in Housework: Maintaining household including cooking, caring for other people at home, taking
care of belongings etc. Measures ability to take responsibility for and perform household tasks completely
and efficiently and in proper time.

3. Performing in school/college: Measures performance education related tasks.

Scores for each item:

0- NO disability (none, absent, negligible)

1- MILD disability (slight, low)

2- MODERATE disability (medium, fair)

3- SEVERE disability (high, extreme)

4- PROFOUND disability (total cannot do)

TOTAL SCORE

Add scores of the 4 items and obtain a total score

Weight age for Duration of illness (DOI) :

DOI: < 2 years: score to be added is 1

2-5 years: add 2 .

6 -10 years: add 3

> 10 years: add 4

GLOBAL DISABILITY -

Total Disability score + DOI score = Global Disability Score Percentages:

0 No Disability = 0%

1-6 Mild Disability = < 40 %

7-13 Moderate Disability = 40 - 70 %

14-19 Severe Disability = 71-99%

20 Profound Disability = l00%

Cut off for welfare measures = 40 %

MANUAL FOR “IDEAS” -

In order to score this instrument, information from all possible sources should be obtained. This will include
interview of patient, the care given and case notes when available.

1. SELF CARE: This should be regarded as activity guided by social norms and conventions. The broad
areas covered are

a. Maintenance of personal hygiene and physical health.

b. Eating habits

c. Maintenance of personal belongings and living space

a. Does he look after himself. wash his clothes regularly, take a bath and brush his teeth?

b. DOES he have regular meals?

c. Does he take food of right quality and quantity?

d. What about his table manners?

e. Does he take care of his personal belongings with reasonable standard of cleanliness and orderliness?

0 = No disability

Patient’s level and pattern of self-care are normal, within the social cultural and economic context.

1= Mild

Mild deterioration in self-care and appearance (not bathing. shaving, changing clothes for the occasion as
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expected). Does not have adverse consequences such as hazards to his health. No embarrassment to
family.

2= Moderate

Lack of concern for self-care should be clearly established such as mild deterioration of physical health,
obesity, tooth decay &, body odors.

3= Severe

Decline in self-care should be marked in all areas. Patient wearing torn clothes would only wash if made to
and would only cat ift6ld. Evidence of serious hazards to physical health. (Malnutrition. infection. patient
unacceptable in public).

4= Profound

Total or near total lack of self-care (Example: risk to physical survival, needs feeding, washing, putting on
clothes etc., Constant supervision necessary)

II. Inter Personal Activities

Includes patient’s response to questions, requests and demands of others, activities or regulating emotions,
activities of initiating, maintaining and terminating interactions and activities of engaging in physical intimacy.

Guiding Questions

a. What is his behaviour with others?

b. Is he polite?

c. Does he respond to questions!

d. Is he able to regulate verbal and physical aggression?

e. Is he able to act independently in social interactions?

f. How does he behave with strangers?

g. Is he able to maintain friendship?

h. Does he show physical expression of affection and desire?

Scoring

0= No

Patient gets along reasonably well with people, personal relationships No friction in inter-personal
relationships.

1= Mild

Some friction on isolated occasions. Patient known to be nervous or irritable but generally tolerated
by others.

2= Moderate

Factual evidence that pattern of response to people is unhealthy. May be seen or more than few
occasions. Could isolate himself from others and avoid company.

3= Severe

Behaviour in social situations is undesirable and generalized. Causes serious problems in daily
living/or work. Patient is socially ostracized.

4= Profound

Patient in serious and lasting conflict, serious danger to problems of others. Family afraid of potential
consequences.

III. Communication and Understanding

Understanding spoken messages as well as written and non-verbal messages and ability to reduce messages
in order to communicate with others.

1. Questions

a. Does he avoid talking to people?

b. When people come home what does he do?

c. Does he ever visit others?

d. Is he able to start, maintain and end a conversation?

e. Does he understand body language and emotions of others such as smiling, crying, screaming, etc.,

f. Does he indulge in reading and writing?

g. Do you encourage him to be more sociable?

Scoring:

0 = No disability

Patient mixes, talks and generally interacts with people as much as can be expected in his socio-
cultural context. No evidence of avoiding people.

1= Mild
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Patient described as uncommunicative or solitary in social situations. Signs of social anxiety might
be reported.

2= Moderate

A very narrow range of social contacts, evidence of active avoidance of people on some occasions
and interference with performance of social rules causes concern to family.

3=  Severe

Evidence of more generalized, active avoidance of contact with people (leave the room when visitors
arrive and would not answer the door or phone).

4= Profound

Hardly has any contacts and actively avoids people nearly all the time. Eg : may lock himself inside
the room. Verbal communication is nil or a bare minimum.

IV. Work

This includes employment, housework and educational performance. Score only one category in case of
an overlap.

Employment:

Guiding Questions

a. Is he employed/unemployed?

b. If employed, does he go to work regularly?

c. Does he like his job and coping well with it?

d. Can you rely on him financially?

e. If unemployed, does he make efforts to find job?

Scoring:

0= No disability.

Patient goes to work regularly and his output and quality of work performance are within acceptable
levels for the job.

1= Mild

Noticeable decline in patient’s ability to work, to cope with it and meet the demands of work. May
threaten to quit.

2= Moderate

Declining work performance, frequent absences, lack of concern about all this. Financial difficulties
foreseen.

3= Severe

Marked decline in work performance, disruptive at work, unwilling to adhere to disciplines of work.
Threat of losing his job.

4= Profound

Has been largely absent from work, termination imminent. Unemployed and making no efforts to find
jobs.

In similar ways, housewives should be rated on the amount, regularity and efficiency in which tasks in the
following areas are completed. Consider the amount of help required completing these. Acquiring daily necessities,
making, storing and serving of food, cleaning the house, working with those helping with domestic duties such as
maids, cooks etc., looking after possessions and valuable in the house.

Students - Assess a score on performance in school/college, regularity, discipline, interest in future studies,
behaviour at the educational institution. Those who had to discontinue education on account of mental disability
and unable to continue further should be given a score of 4.

IDEAS SCORING SHEET

ITEMS 0 1 2 3 4

Self care

Interpersonal Activities

Communication & Understanding

Work

A. TOTAL SCORE

B. DOI SCORE.

GLOBAL SCORE (A+B)
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Annexure II

CERTIFICATE FOR PERSON WITH DISABILITY

Government of Andhra Pradesh

Medical Board: Name and Address of the Institute/Hospital
ID No. of Person with Disability ........................                    Date:..................................

1) This is certified that Shri/Smt/Kum ........................................................................
son/wife/daughter of ......................................................... age .......................................
resident  of ......................................................................................................................
is suffering from permanent/temporary disability of following category:-

A. Locomotor or cerebral palsy:[Orthopaedically Handicapped]
1) The disability is in relation to his/her:

(i) BL-Both legs affected but not arms.
(ii) BA-Both arms affected (a) Impaired reach

(b) Weakness of grip
(iii) BA-Both lega and both arms affected
(iv) OL-one leg affected (right or left) (a) Impaired reach

(b) Weakness of grip
(c) Ataxic

(v)  OA-One arm affected (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi) BH-Stiff back and hips (Cannot sit or stoop)
(vii) MW-Muscular weakness and limited physical endurance.

2) Sub-type of disability
3) Cause of disability
4) Any other information by the Medical Board

B. Blindness or Low Vision:
              1.    (i) B-Blind

(ii) Low Vision
2.   Cause of disability
3. Any other information by the Medical Board

C. Hearing Impairment:
1 Loss of ____________[in words] decibles in the better ear in the  conversational range of frequencies.
2. Cause of disability
3. Any other information by the Medical Board

D. Mental Retardation
1. IQ= [in words]
2. Cause of disability
3. Any other information by the Medical Board

E. Mental Illness:
1. Global Disability Score:   [in words]
2. Cause of disability
3. Any other information by the Medical Board

2. This condition is progressive/non-progressive/likely to improve/not likely to improve. Re-assessment of
this case is not recommended/is recommended after a period of________ years __________months.

3. Percentage of disability in his/her case is ________________percent.[in words]

4. Shri/Smt/Kum______________________________________ meets the following physical requirements
for discharge of his/her duties.
(i)F-can perform work by manipulating with fingers  Yes/No   (vi)S-can perform by sitting  Yes/No
(ii)PP-can perform work by pulling and pushingYes/No            (vii)ST-can perform work by standing  Yes/No
(iii)L-can perform work by lifting Yes/No                                  (viii)W-can perform work by walking  Yes/No
(iv)KC-can perform work by kneeling and crouching Yes/No   (ix)SE-can perform work by seeing Yes/No
(v)B-can perform work by bending Yes/No                                (x)H-can perform work by hearing/speaking  Yes/No
(xi) RW-can perform work by reading and writing Yes/No

5. Identification marks of Person with Disabilities
a.                                                                                                                                  Signature/Thumb impression of
b.               Person with Disability

 (Dr._____________)                           (Dr.______________)            (Dr.______________)
        Member                                                 Member               Chairperson
    Medical Board                                        Medical Board                        Medical Board
Note:  This is not valid for Medico – Legal cases

Recent photograph of
the candidate showing

the disability duly
attestedby the

Chairperson of the
Medical Board
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

WD,CW &DW Dept - Acceptance of lands/ buildings/ contributions for the purpose of strengthening / construction
of Govt. institutions for Children/ Women/ Differently abled etc -Naming of institutions after the donor/ philanthropists
Orders - Issued

====================================================================================

WOMEN DEVP. CHILD WELFARE AND DISABLED WELFARE (MI) DEPARTMENT

G.O.Ms No. 36 Dated: 21st July, 2010.

Read:

Requests made by the District Officers'/ HoDs during review meetings and requests by Philanthropists.

ORDER :

Government with a view to provide shelter, protection and opportunities for development to women and
children in need of care and protection has established institutions like Children Homes, Special Homes,
Observation Homes, State Homes for women, Hostels and Residential Schools for disabled etc. Apart from these
institutions, services are also being rendered to children under 6 years, pregnant mothers through Anganwadi
centres under the Integrated Child Development Scheme. Some of these institutions are functioning without
proper amenities· and inadequate infrastructure. However, there is ample scope for improving the infrastructure
and standards in these institutions as many individuals/ organizations have expressed desire to contribute their
mite for such improvements.

2. Government with a view to provide access to quality facilities/ services propose to enlist participation from
such willing philanthropic individuals/ organizations. The details of the institutions functioning under each Head of
Department, i.e Women Development & Child Welfare, Department for the Welfare of Disabled and Senior Citizens
and Department of Juvenile Welfare, Correctional Services and Welfare of Street Children are available on the
department website http://wcdsc.ap.nic.in or at the Institution concerned.

3. Government, after careful examination of the matter, hereby authorize the Director/ Commissioner, Women
Development &Child Welfare; the Commissioner, Department for the Welfare of Disabled and Senior Citizens
and the Director, Juvenile Welfare, Correctional Services & Welfare of Street Children or District Collectors
concerned to accept contributions / donations / lands / buildings etc from philanthropic individuals / organizations
as per the guidelines annexed to this GO (Annexure I). Head of Institutions may similarly receive contributions in
kind.

4. The contributions made to National Children Fund under Director, WD & CW Department., and Juvenile
Welfare Fund under JW, CS & WSC Department., are exempted from Income Tax. Similarly, Commissioner,
Department for the Welfare of Disabled and Senior Citizens and the Commissioner/ Director, WD & CW shall
obtain Income Tax exemption for the Fund to be started under his / her control.

5. This order issues with the concurrence of Finance Department vide their U.O.No 35070/01/Exp.WD/10,
dated 8-6-2010.

( BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN,

SPL. CHIEF SECRETARY TO GOVERNMENT.

To
All Heads of Departments.
All District Collectors and District Magistrate.
All Regional Deputy Directors of WD&CW.
All Project Directorsl CDPOs through the Regional Deputy Directors.
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ANNEXURE - I

GUIDELINES

I. Any individual including NRls / or Organizations etc willing to provide funding/ contribution can access II

U Can Help” at home page of department website and for other details at http://wcdsc.ap.nic.in or obtain same

from Institution concerned.

II. Any individual/ organization who is willing to contribute amount equivalent to the cost of the building/

institutions concerned or a room can have the building / room as case may be named after individual donor/

philanthropist or any name proposed by him provided such contribution and name is acceptable to the Head of

the Department / District Collector concerned. The depiction of the name of the building should be in the sequence

of name of the donor followed by nature of institution, Department name (being the owner of the institution),

Government of A.P.

III. Those who desire to donate building after construction should construct the building as per the approved

type design as approved by the Head of Department / Government for that particular institution.

IV. The donations/ contributions/land/ building donated should not be diverted or nor should there be deviation

from the original agreement or for the purpose for which it is made by the donor. In case of unavoidable

circumstances warranting such deviation, it should be done with the consent of the donor.

V. All such contributions including contributions in kind such as books, musical instruments, games material

etc shall be utilized strictly, (provided the same is acceptable to the Head of the Institution) for the benefit of the

inmates and in such manner as desired by the donor.

VI. Any diversion or misuse of such contribution by any staff shall entail stringent action and prosecution.

VII. Instructors including retired teachers, employees etc who are willing to teach yoga/ music/ dance /musical

instruments /conduct debates and any such activity to develop skills etc can render their services on voluntary

basis. Their services will be utilized subject to verification of their antecedents, character, and reputation etc by

the head of the institution. After such verification and permission of Head of the Department at District level and

District Collector, the services of such persons shall be used during day time only upto 5:00 PM. Only women

instructors will be allowed to teach in girl’s institutions. The particulars of all such volunteers shall be made

available to District Officer concerned and posted on the website.

VIII. Sponsorers willing to encourage the achievement of the inmates in studies as well as in other fields can

sponsor studies in institutions of repute or sponsor awards/ trophies/ medals /cash incentives etc to the best

performers/ best institutions in state or district, based on such assessment / criteria as they may prescribe which

shall be fair and transparent and should be acceptable to Head of the Department as well.

IX. All Heads of Departments / District Heads and all institution heads shall invariably update the information

of respective institutions on the website on 1st of April and 1st October every year.

X. The contribution shall be made as indicated in the website i.e through an account payee cheque in

favour of the Head of the Department of that institution as shown below. Cash transactions should not be enter-

tained.
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Sl. Name of the HOD Institutions under their Acct Name / Account Payee cheque

No. control in  favour of

    1. The Director,  WD Women: 1) CEO, AP Society for Protection and
& CW Department, State Homes, Service Empowerment of Women and Children
Hyderabad. Homes, Swadhar Home,

Working Women’s Hostels, A/C No. 857129600
Rescue Homes, Collegiate (IFSC Code: IDIB000M171)
Homes, Short Stay Homes, Indian Bank, Microsate Branch,
Old Age Homes etc. Vengalrao Nagar, Ameerpet, Hyderabad.

                  Or
2) Chairperson and District Collector,
District Society for Protection &
Empowerment of Women and Children,
....... District.

(Specify the Name and place of the
institution and purpose for which amount
is provided on reverse side of Cheque).

Children: 1) National Children’s Fund, Andhra
AWCs,Children Homes, Pradesh.
Sishu Vihars etc. Account No. 20152571324
(All children Institutions) Allahabad Bank,

Maruti Nagar Branch, Yousufguda Road,
Hyderabad.

IFSC Code: ALLA0210732

                  Or
2) Chairperson and District Collector,
District Society for Protection &
Empowerment of Women and Children,
............ District.

(Specify the Name and place of the
institution and purpose for which amount
is provided on reverse side of Cheque).

    2. The Commissioner, Hostels and Homes, 1) CEO, AP Society for Protection
Dept for the Welfare Residential Schools etc.  and Empowerment of Women and
of Disabled and Children.
Senior Citizens, A/C. No. 857129600
Hyderabad. (IFSC Code: IDIBOOOM171)

Indian Bank, Microsate Branch,
Vengalrao Nagar, Ameerpet.

                        Or

2) Chairperson and District Collector,
District Society for Protection &

Empowerment of Women and Children,
....................District.

(Specify the Name and place of the
institution and purpose for which amount
is provided on reverse side of Cheque).

      3. The Director Objeveration Homes, 1) Juvenile Welfare Fund
JW, CS & WSC Children Homes, Shelter Acct No. - 10002410670
Dept, Hyderabad. homes, special cum children State Bank of India,

homes for girls etc. Abids Circle, Hyderabad.

IFSC Code : SBI N0004297
                     Or

2) Chairperson and District Collector,
District Society for Protection &

Empowerment of Women and Children,
.....................District.

(Specify the Name and place of the
institution and purpose for which amount
is provided on reverse side of Cheque).
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XI. a) The receipt of the contributions should be properly acknowledged to the donor by the concerned
Head of Institution / District Collector / Head of the Department, as case may be, under intimation to
Head of the Department concerned in the format as suggested at Annexure II.

b) Particulars of all such contributions accepted, shall be accounted for in connected records, and such
information shall be provided on the respective department website by the Head of the District and
Head of the Departments concerned.

XII. On receipt of the amount, sanction proceedings shall be issued by the concerned authority / HOD under
intimation to the donor who will also be periodically provided the progress either by the HOD concerned or
by District Collector or authorized person.

XIII. Only land/ building with clear title be registered in favour of the department. The donated properties should
be free from all encumbrances/ court litigation.

XIV. The land/ building should be registered in the name of the Department concerned, Government of Andhra
Pradesh. The Collector & District Magistrate of the district, where the donated property is situated is permitted
to meet the cost of registration if any, from the budget earmarked for women/children.

XV. The Accountant General, Andhra Pradesh, Hyderabad shall inspect such accounts during the course of
inspection of Heads of Departments.

XVI. The Heads of Departments shall maintain separate account and submit the same for inspection by the
Accountant General.

Annexure II.

Acknowledgement.

Received with thanks a sum of Rs..................................../- (                                in words ) / article /

from Kum/ Master/ Sri / Smt .................................................................................................................................

towards the construction of building/ room/ repairs / .............................................................................../ for the

benefit  of  inmates  in ........................................................ Institution .................................................................

village,  .................................... mandal, ..................................................... District.

Name:

Signature of the HOD/ Dist Collector / Head of Institution.
Place:

Date: Office seal.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Women Devlopment Child Welfare & Disabled Welfare Department - The Maintenance and Welfare of Parents

and Senior Citizens, Act. 2007 - Operation of the Act came into force in the Andhra Pradesh - Notification orders

- Issued.

========================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (DW) DEPT.

G.O.Ms. No. 10 Dt. 22-04-2008

*****

ORDER

The following Notification will be published in the next issue of the Andhra Pradesh Gazette dated 28-04-

2008.

NOTIFICATION

In exercise of the powers conferred by sub section (3) of section I the Maintenance and Welfare of Parents

and Senior Citizens, Act 2007. (Central Act No. 56 of 2007), the Government of Andhra Pradesh hereby notify the

date 28-04-2008 on which the provisions of the said Act shall come into force.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN

PRL. SECRETARY TO GOVERNMENT

To,

The Commissioner, Printing, Stationery and Stores.

Purchase (Gazette Notification Wing), AP., Hyderabad. He is requested to publish the Notification in the A.P.

Gazette and 500 copies of  the Gazette to this Department.

The Commissioner, Dept. for the Welfare of Disabled and Senior Citizens, Hyderabad.

All the Departments in Secretariat

All Heads of the Department.

All the District Collectors

The Commissioner, Information and Publication Relations, Hyd with a request to give wide publicity.

S.F. / S.Cs
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

WD CW & DW Department - Constitution of Appellate Tribunals under Section 15 (1) of the Maintenance and
Welfare of Parents and Senior Citizens Act, 2007 (Central Act 56 of 2007) - Orders - Issued.

========================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (DW) DEPT

G.O. Ms. No. 27 Dt. 19-8-2008
Read :

G.O.Ms. No. 10, WD CW & DW (DW.AI) Dept. dt. 22-4-2008.

*****

ORDER

The Following Notification shall be published in the next issue of the Andhra Pradesh Gazette dated
25-08-2008.

NOTIFICATION

In exercise of the powers conferred under sub section (1) of Section 15 of the Maintenance and Welfare of
Parents and Senior Citizens Act, 2007 (central Act 56 of 2007), the Government of Andhra Pradesh hereby
Constitute Appellate Tribunal for each district presided over by the District Collector, representative of Senior
Citizens Association as Member, Assistant Director, Dept. for the Welfare of Disabled and Senior Citizens as
Convenor to the Appellate Tribunal to hear the appeals against the orders of the Tribunal.

(BY ORDER AND IN THE NAME OF GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN

PRL. SECRETARY TO GOVERNMENT

The Commissioner, Printing, Stationery and Stores.

Purchase (Gazette Notification Wing), Ap., Hyderabad. He is requested to publish the Notification in the A.P.
Gazette and 500 copies of the Gazette to this department.

The Commissioner, Dept. for the Welfare of Disabled and Senior Citizens, Hyderabad.
All the Revenue Divisional Officers in the State.
The Secretary to Govt. of India, Ministry of Social Justice and Empowerement, Shastri Bhavan, New Delhi.
Law (J) Department
All the Departments in Secretariat, All heads of Departments
All the District Collectors
The Commissioner, Information and Publication Relations, Hyd with a request to give wide publicity.
S.F. / S.C.s
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

WD, CW & DW Department - Constitution of Tribunals under Section 7 (1) of the Maintenance and Welfare of
Parents and Senior Citizens Act. 2007 (Central Act 56 of 2007) - Orders - Issued

========================================================================================

WOMEN DEV. CHILD WELFARE & DISABLED WELFARE (DW) DEPT.

G.O.Ms. No. 28 Dt. 19-08-2008
Read :

G.O. Ms. No. 10, WD, CW & DW (DW-A1) Dept. dt. 22-4-2008.

*****

ORDER

The following Notification shall be published in the next issue of the Andhra Pradesh Gazette
date 25-8-2008.

NOTIFICATION

In exercise of the powers conferred under sub sections (1) Section 7 of the Maintenance and Welfare of
Parents and Senior Citizens Act, 2007 (Central Act 56 of 2007), the Government of Andhra Pradesh hereby
Constitute the Tribunals for each Sub Division headed by Sub Divisional Officer (RDO) with Assistant Director,
Dept. for the Welfare of Disabled and Senior Citizens as Member Convener, for the purpose of adjudicating and
deciding upon the orders for maintenance under Section 5 of the Act.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

M. CHAYA RATAN

PRL. SECRETARY TO GOVERNMENT

To
The Commissioner, Printing, Stationery and Stores.
Purchase (Gazette Notification Wing), AP., Hyderabad. He is requested to publish the Notification in the A.P.
Gazette and 500 copies of the Gazette to this department.
The Commissioner, Dept. for the Welfare of Disabled and Senior Citizens, Hyderabad.
All the Revenue Divisional Officers in the State.
The Secretary to Govt. of India, Ministry of Social Justice and Empowerement, Shastri Bhavan, New Delhi.
Law (J) Department.
All the Departments in Secretariat, Alll Heads of Departments.
All the District Collectors.
The Commissioner, Information and Publication Relations, Hyd. with a request to give wide publicity.
S.F. / S.Cs.
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SCHEMES/ CONCESSIONS PROVIDED TO DISABLED PERSONS

IN ANDHRA PRADESH

S.No. Concession Eligibility

DISABLED WELFARE

1 Prematric Scholarships from Class I to X • 40% and above disability
Rs. 700/- PA from Class I to V • Income Ceiling Rs 1,00,000/- PA
Rs. 1000/- P A from Class VI to VIII • Must be a student in any Govt. or Private
Rs. 1820/- P A from Class IX & X Recognized Institute
(G.O.Ms.No. 44, WD,CW&DW(DW)Dept.,
dt. 24-11-2008)

2 Postmatric Scholarships from Intermediate • 40% and above disability
& above classes • Must be a student in any Govt. or Private
(Enhanced the rates on par with SC Recognized Institute
students vide G.O.Ms.No.21, WD,CW&DW
(DW.A 1) Dept., dt. 3-7-2008)

3 Scholarships to MR Students • 40% and above disability
Rs. 1000/- PA • Must be a student of Special school run by NGO
(G.O.Ms.No. 556,SW(G2) Dept., which does not receive Grant-in-Aid
dt. 25-7-1985) • Income Ceilinq Rs. 1,00,000/- P A

4 Scholarships to Research Scholars • 40% and above disability
Rs.4000/- per annum for S/ship • Must be a student of M.Phil and Ph.D. courses,
Rs.1 ,000/- per annum towards • Income ceiling Rs. 1,00,000/-
Contingencies
(G.O.Rt.No. 579, S.W.(G2)Dept.,
dt.26-7-1985)

5 Coaching for Competitive Typewriting • 40% and above disability
and Shorthand Examinations • Income below Rs. 1,00,000/- PA
Rs. 18/- for Typewriting Lower Grade
Rs. 20/- for Typewriting Higher Grade
Rs. 25/- for Shorthand Lower Grade
Rs. 30/- for Shorthand Higher Grade
(G.O.Rt.No. 561, S.W.Dept., d. 25-7-1985)

6 Petrol subsidy • 40% and above disability
• Income ceiling

(As per Govt. of India guidelines) • 50% subsidy purchase of petrol/diesel
• 15 Its per month for 2 Horse power and below
• 25 Its per month for more than 2 Horse power

7 Tuition fees to the students studying • 40% and above disability
professional courses: • For M.B.B.S., B.E., B. Tech., M.B.A., Computer,

B.Ed., etc.,
• Income ceiling RS.1 ,00,000/- per annum.

(G.O.Ms.No.21, WD,CW&DW (DW.A 1) • Reimbursed on par with Scheduled Caste students
Dept., dt. 3-7-2008) for merit students only.

8 Incentive awards for Marriages • 40% and above disability
between disabled and normal persons: • To be applied before year of performing their

marriage
RS.10,000/-
(G.O.Ms.No. 18, WD,CW&DW(DW) Dept
dt. 19-6-2008)
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S.No. Concession Eligibility

9 Books and Instruments to I.T.1. and • 40% and above disability
Polytechnic students: • Income below Rs. 1.00 lakh PA

Rs. 80/- to I.T.I. students per annum
Rs.103/- to Rs.549/-per annum to
depending upon the course.
(G.O.Rt.No. 557, S.W.(G2) Dept., dt.25-7-1985)

10. Reimbursement of Tuition Fees to Hostel • 40% and above disability
Boarders for Post Matric Courses • For hostel boarders studying post-matric courses

• Income below 12,000/- PA
Rs.500/- per annum
(G.O.Rt.No. 555, S.WDept., dt. 25-7-1985)

11 Reimbursement of Tuition Fees to Pre • 40% and above disability
Matric Hostel Boarders: • For hostel boarders studying post matric courses

• Income below 12,000/- PA
Rs.250/- per annum per boarder • 40% of disability
(G.O.Rt.No. 580, S.WDept., dt. 26-7-1985)

12 Supply of Braille Text Books to Pre-matric • 40% and above disability
students:
Braille text books I to X on free of cost
(G.O.Rt.No. 562, S.W.(G 1) dept., dt.25-7-1985)

13 Supply of Note Books to the Hostel • 40% and above disability
Boarders • All the boarders are supplied exercise note books
Rs.150.00 per boarder per annum. etc.,

• Visually disabled are also supplied thick drawing
sheets or writing purpose in Braille script.

14 Economic Rehabilitation: • to enable them to make a living
RS.3,000/- • 30% subsidy of total outlay of the scheme
(G.O.Ms.No.393, S.W.(G)Dept.,
dt. 16-10-1977) • income is less than RS.24,000/- per annum

• 40% and above disability

15 Financial Assistance to Advocates • income is less than RS.12,000/-.
Rs.1,700/- • Sanctioned Irrespective of Category

• Annual income is less than RS.12,000/-.
• 40% and above disability

16 Purchase of Motorized Vehicle& • For Higher Education/Professional courses
Sophisticated prosthetic aids etc., • Direct Loan not exceeding Rs. 60,000/-

• Payable from (2) years after completion of course
Rs. 5000/- as subsidy • Recovery in monthly installments in three years
[G.O.Rt.No. 194, WD,CW&DW[DW.A2) • Severely challenged students are eligible
Dept., dt. 30-6-2008)

RURAL DEVELOPMENT

1. Disabled Pension • Mentally retarded persons below IQ 40 are eligible
Rs.500/- • 40% and above disability is eligible in respect of
(G.O.Ms.No. 454, PR&RD(RD.II) Dept., OH,VH and HH categories
dt. 14-11-2008) • Irrespective of Age
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S.No. Concession Eligibility

TRA VEL CONCESSIONS

1. APSRTC • Mentally retarded persons below IQ 40 are eligible
• Visually handicapped who are totally blind ie., loss

of sight in two eyes (100%) are eligible
• Hearing Handicapped, whose sense of hearing and

speaking is non-functional for any purpose of life
and does not hear and understand sound even with
amplified speech

• Orthopaedicaliy handicapped person with 40% and
above disability is eligible

• Dwarf persons who are declared as Orthopaedicaliy
Handicapped

2. Railway concessions • Blind persons accompanied by an escort for any
purpose eligible for

50% to both in 1 sl and 2nd Class

• Blind persons traveling alone for any purpose
75% both 1 sl and 2nd Class

• All categories of Orthopaedicaliy handicapped
persons accompanied by an escort, for any

purpose
75% to both 1s1 and 2nd Class

3. Indian Airlines • 50% concession to blind persons with escort for
flight within India for any purpose.

HOMES/HOSTELS

1 Diet charges

I to VII Class Rs. 473/- PM

VIII to Intermediate Rs. 535/- PM

2 Cosmetic Charges

Boys/Men Rs. 50/- PM

Girls/Women Rs. 75/- PM

3 Haircutting Charges Rs. 12/- PM

4 Stitching Charges Rs. 40/- per pair

Rs. 80/- for two pairs

5 Supply of Uniform Four pairs of uniform per annum

6 Supply of Bedding Material One set of bedding material Rs. 300/- every year with
price escalation @ 10% every year
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CONCESSIONS OFFERED BY THE CENTRAL GOVERNMENT

TO THE PERSONS WITH DISABILITIES

1. TRAVEL CONCESSIONS FOR THE DISABLED

(a) By Train

As per the order of Ministry of Railways, Government of India, the allowing concessions are available for
the disabled:

i) Blind Person

The blind person travelling alone or with an escort, on production of a certificate from Government doctor
or a registered medical practitioner, is ~ligible to get the concession as below:

Element of Concession

Class First Second Sleeper Season Ticket

Class Class Class First Class Second Class

Percentage of 75 75 75 50 50
concession

The concession certificate may be issued by the Station Master on collection of the certificate form and the
copy of original certificate duly attested by a Gazetted Officer, M.P., M.L.A, etc. may be produced while collecting
the ticket. The blind person may not be present at the station for purchase of the ticket.

(ii) Orthopaedically Handicapped Person

The orthopaedically handicapped person travelling with an escort, on production of a certificate from a
Government doctor to the effect that the person concerned is orthopaedically handicapped and cannot travel
without the assistance of an escort, is eligible for getting concession.

Element of Concession

Class First Second Sleeper Season Ticket

Class Class Class First Class Second Class

Percentage of 75 75 75 50 50
concession

All categories of Orthopaedically Handicapped persons/patients accompanied by escort, when travelling
for admission or on discharge from hospital where the O.H. persons are treated or for consultation with Medical
Expert, on production of a certificate from a government doctor/orthopaedic surgeon that the person is a bonafide
O.H. person and he cannot travel without an escort for availing concession.

(iii) Deaf & Dumb Person

A Deaf & Dumb person travelling alone (both afflictions together in the same person) on production of a
certificate from a government doctor is eligible for the concession.

Element of Concession

Class First Second Sleeper Season Ticket

Class Class Class First Class Second Class

Percentage of 75 75 75 50 50
concession

Notes: (i) A deaf person is allowed 50% concession in railway fare both in first and second class, but concession
is not available for the escort.
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(ij) A deaf & dumb person is permitted to travel by 2 -tier A.C. Sleeper on payment of concessional fare for first
class and full surcharge for 2-tier A.C. Sleeper).

(iv) Mentally Retarded Person

A Mentally Retarded person, accompanied by an escort, on production of a certificate in the prescribed form, from
a government doctor, is eligible to get the concession.

Element of Concession

Element of Concession

Class First Second Sleeper Season Ticket

Class Class Class First Class Second Class

Percentage of 75 75 75 50 50
concession

Note: Mentally Retarded person is permitted to travel by 2-tier A.C. Sleeper on payment of concessional fare for
first class and full surcharge for 2-tier A.C. Sleeper.

Facility of issue of concessional return ticket will also be available in one month from the date of
commencement of outward journey. M.R. person should be given preference in allotment of coupe on reservation
in first class, if required. Free ticket for one escort is available for every two persons in the same class of carriage
whether they hold adult or half ticket.

All the concessional fares shall be calculated on the basis of the basic railway fare for the journey. No
person/party will be allowed more than one concession at one time.

The holder of a concession ticket will not be permitted to change the ticket to a higher class by paying the
difference except in the case of T.B. and Cancer patient, leprosy patient, etc. The break-up journey shall not be
allowed on a concession ticket for a specific journey, for example, students travelling for an examination centre,
patient travelling to/from a hospital, professor travelling from/to a conference, etc. The break journey will be
allowed only if it is a natural event. During break journey, the passenger has to endorse the ticket alongwith
Station Master’s initial, date and station code. Refund of the untravelled journey on such tickets will not be
allowed.

(b) By Air

(i) Blind Persons

The Indian Airlines Corporation allows 50 percent concessional fare to blind persons on single journey or
single fare round trip journey on all domestic flights. To avail this facility (for blind persons) they have to produce
a certificate from a medical practitioner. Air Hostess/Steward will look after the blind persons not accompanied by
escorts in flight. The Public Relation Officer or the Traffic Officer Incharge at the airport will tender necessary
assistance to such infirm passengers at the airport. Escorts are to pay full fare. This concession cannot be
combined with any other concessional fare allowed by the Indian Airlines.

(ii) Locomotor Disability

Locomotor Disabled persons (80% and above) are allowed following concessions in Indian Airlines :

(a) 50% of Normal Economy Class INR Fare or Point to Point Fare. Full Inland Air Travel Tax and
Passenger Service Fee applicable.

(b) 50% of INR fare applicable to foreigners resident in India for travel on Domestic Sectors. Full Inland
Air Travel Tax and Passenger Service Fee applicable.

2. COMMUNICATION

(a) Postage

Payment of postage, both inland and foreign, for transmission by post of Blind Literature packets is exempted
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if sent by surface route only. If packets are to be sent by air, prescribed air mail charges should be paid.

The relevant rule from the Post Office Guide is reproduced below:

Exemption from Postal Fees

1. ‘Blind Literature’ packets are exempted from the payment of postage and also for (i) registration fee,
(ii) fee for acknowledgement, and (iii) fee for the attested copy of the receipt.

2. Postage free ‘Blind Literature’ packets will be transmitted by surface route only, and if they are to be
sent by air, the air mail charge as prescribed for packets has to be paid.

Contents and Conditions of Posting

Papers any kind, periodicals and books printed in Braille or other special type for the use of the blind may
be transmitted by post as ‘Blind Literature’ packets provided that they are posted in accordance with the following
conditions:

Plates bearing the characters of writing, sound records for the use of the blind, and discs, films, tapes and
wires on which spoken message for the blind have been recorded, when sent by, or addressed to, an
officially recognised institution for the blind, shall also be treated as ‘Blind Literature’

(a) The packets shall consist only of articles specially impressed as described above for the use of the
blind, and shall not contain any communication either in writing or printed in ordinary type, except
the title and table of contents of the book or periodical and any key to, or instructions for the use of
special type, or any enclosure except a level for the return of the packet.

(b) The packet shall bear on the outside the inscription ‘Literature for the Blind’ and the written or printed
name and address of the sender.

(c) The packet shall be posted without a cover, or in cover open at both ends, which can easily be
removed for the purpose of examination.

(d) No ‘Blind Literature’ packet may weigh more than 7 kg.

(e) ‘Blind Literature’ packets are subject to the same limits of dimensions as printed papers.

Penalty for Breach of Condition

Should any of the conditions mentioned above be infringed, the packet (unless it is admissible as an ordinary
packet) will be charged on delivery with letter or parcel postage, whichever may be less.

Rule 304,305 and 306 in regard to definition of ‘Blind Literature’ Conditions and Exemption from Postal fees in
respect of Foreign postage are the same as rescribed in rule 129 and 130 in regard to Inland Postage. However,
the penalty for breach of conditions in respect of foreign postage is specified under Rule 307 -Penalty for Breach
of Conditions:

‘Blind Literature’ packets which contain any note or document having the character of actual and personal
correspondance, or which are not made up in such a manner as to admit of easy examination of the contents, or
which contain postage stamps, form of pre-payment whether obliterated or not or paper representing any value,
or which infringe any of the foregoing conditions will not be forwarded, but will be returned to the sender and will
be charged on delivery with letter or parcel postage at the internal postage rate whichever is applicable. If the
sender wishes to report the article after complying with the necessary conditions, he may do so. It is permissible
in such cases to use the original wrapper, but the use of a fresh wrapper is preferable and is recommended.

(b) Telecommuncation

Concessional Telephone Connection to Blind Persons

It has been decided to provide telephone facility to blind persons on concession and priority basis on the
following terms:

Rental Rebate-50 percent of the normal rental.

Advance Rental-50 percent of the annual advance rental and bimonthly rental as applicable to a private
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subscriber. This facility is available in Non-OYT (S) category only.

(c) Preference in Allotment of STD/PCO to Handicapped Persons

Educated unemployed persons are eligible for allotment of STD/PCOs. The educational qualification for
the applicant is:

- VIIIth or Middle School Pass for rural areas.

- Atleast Matriculation or High School for urban areas.

3. CUSTOMS CONCESSIONS

Individuals

(Notification No. 105/86 dated 17.2.86 Annexure Issued by the Deptt. of Revenue, Ministry of Finance)

The Central Government exempts goods specified below, when imported into India by a handicapped or
disabled person for his personal use, from the whole of the duty of customs and the additional duty subject to the
condition that the importer produces to the Assistant Collector of Customs, at the time of importation, a certificate
from the Civil Surgeon of the District, Medical Officer or the Administrative Medical Officer or the Director of
Health Services of the concerned State or a Specialist in the concerned speciality attached to a Govt. Hospital or
a recognised medical college to the effect that the importer suffers from the particular handicap or disability and
that the imported goods in respect of which the exemption is claimed are essential to overcome the said handicap
or disabilty.

1. Braille writers and Braille writing equipment

2. Hand writing equipment, Braille Frames, Slates, writing guides, Braille  Erasers, Script writing guides.

3. Canes, Electronic aids like the Sonic Guide.

4. Optical, Environmental Sensors.

5. Arithmetic Aids like the Taylor Frame (Arithmetic and Algebra Types) Cubarythm, Speaking or Braille
Calculator.

6. Geometrical Aids like Combined Graph and Mathematical Demonstration Board, Braille Protractors,
Scales Compasses and Spar Wheels.

7. Electronic measuring equipment, such as calipers, micrometers, comparators, gauges, blocks levels,
and yard sticks.

8. Drafting drawing aids, tactile displays.

9. Specially adapted clocks and watches.

10. Orthopaedic appliances falling under Heading 90.21 of the First Schedule to the said Tariff Act.

11. Wheel Chairs falling under Heading No. 87.13 of the said First Schedule.

12. Artificial electronic Larynx and Spares thereof.

Institutions

As per notification C.S.R. No. 550 (E) dated 10.11.1978 issued by the Department of Revenue, Ministry of
Finance, Government of India, the Institutions (including Registered Co-operative Societies) for the Blind and the
Deaf are permitted to import equipment and apparatus as below, being bonafide gifts to, as purchased out of
donations received in foreign exchange by such insititutions from (i) the whole of the duty of customs leviable
thereon under the first Schedule to the Customs Tariff Act, 1975 (51 of 1975); (ii) the whole of the auxiliary duty of
customs leviable under sub-section (I) section 35 of the Finace Act; and (iii) the whole of the additional duty
leviable thereon under section 3 of said Customs Tariff Act at the time of importation of such goods into India:

(a) All tangible appliances for the blind.

(b) Hearing aids and other audio-visual aids for the education of the deaf.

(c) Vocational aids for the blind and the deaf.
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(d) Articles including instruments, apparatus, appliances, machinery and spares or component parts of
accessories thereof required by such institution for the purpose of giving training or imparting
instructions to the blind and the deaf.

Instructions

Where any such institution is scheduled to begin function only after the importation of the goods specified
above the exemption shall not apply in respect of the goods imported by that insitution, unless an undertaking in
writing is given by the President or Secretary of that Institution that it will begin to function within a period of six
months from the date of importation of the goods.

Provided that in any particular case, the aforesaid period of six months may, on sufficient cause being
shown, be extended by the Collector of Customs concerned such further period as, he may deem fit.

Where goods have been purchased out of donations received abroad in foreign exchange, the institution
has been permitted to maintain an account abroad by the Reserve Bank of India for the purpose of receiving
funds donated overseas.

Exemption for Braille Paper

Ministry of Finance (Department of Revenue) vide their Notification dated 1st March, 1981, has exempted braille
paper, falling under item No. 17 of the First Schedule to the Central Excise and Salt Act, 1994 (1 of 1994) from the
whole of the duty of excise leviable thereon subject to the condition that such paper is supplied direct to a school
for the blind or to a braille press against an indent placed by the National Institute for the Visually Handicapped,
Dehradun.

Import of Audio Cassettes

Ministry of Finance (Department of Revenue) vide their Notification No. 379/86-Customs (F-14-839/86 C) dated
3rd July, 1986, has exempted audio cassettes, falling within Chapter 85 of the First Schedule to the Customs
Tariff Act, 1975 (51 of 1975) newspapers or magazines for the blind when consigned by an organisation and
imported into India by an organisation:

1. The whole of the duty of customs leviable thereon, which is specified in the said First Schedule,

2. The whole of the additional duty leviable thereon under Section 3 of the said Customs Tariff Act subject to
the conditions that-

(a) The audio cassettes so imported shall be re-exported within one year from the date on which these
are imported into India or a such extended period as the Assistant Collector of Customs may allow,

(b) the importer executes an undertaking binding himself to pay an amount equal to the duty leviable on
the audio cassettes at the time of import to the Assistant Collector of Customs in the event of failure
to re-export the said audio cassettes whithin the period specified or. as the case may be. such
extended period as may be allowed; and

(c) the importer produces the audio cassettes before the proper officer for identification before re-ex-
port.

4. CONVEYANCE ALLOWANCE

In accordance with the revised Orders No.F.19029/2/86-E.IV & F. 19029/ 1/ 89-E.IV dated 16.5.87 & 12.9.89
respectively. issued by the Ministry of Finance. Department of Expenditure. the Central Government employees
who are on regular establishment (including work charged staff) and who are blind or orthopaedically handicapped
(with disability of upper or lower extremities) are to be granted conveyance allowance at 5 percent of basic pay
subject to a maximum of Rs. 100 p.m. subject to the following conditions:

- An orthopaedically handicapped employee will be eligible for conveyance allowance only if he/she
has a minimum 40 percent permanent/ partial disability of either upper or lower limbs or 50 percent
permanent/partial disability of both upper and lower limbs together.

- Conveyance allowance will be admissible to the orthopaedically handicapped employee on the rec-
ommendation of the head of Orthopaedic Department of a Government Civil Hospital.
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- In the case of a blind employee the allowance will be admissible on the recommendation of the head
of Opthalmological Department of a Government Civil Hospital.

- Conveyance allowance is also applied to Central Government employees suffering from spinal de-
formity (generally known as hunch back disability) at the same rate as available to other Physically
Handicapped persons.

- The allowance will not be admissible during leave (except casual level). joining time or suspension.

5. CHILDREN’S EDUCATIONAL ALLOWANCE

As per Office Memorandum No.21011/21/88-Estt(Allowances) dated 17.10.88, issued by the Ministry of
Personnel Grievances & Pensions (Department of Personnel & Training), grant of children educational allowance,
reimbursement of tuition fee, etc., to Central Govt. employees will be governed by the Central Civil Services
(Educational Assistance) Orders, 1988.

Under this order, the reimbursement of tuition fee in respect of physically handicapped and mentally retarded
children of the Central Govt. employee has been enhanced to Rs. 100 p.m. (from class I to XII) in comparison with
general category where it restricts only to Rs. 40 p.m. The disabled children will however, get other assistance
under this scheme as per rates prescribed for the other children.

6. SCHEME OF INTEGRATED EDUCATION FOR THE DISABLED CHILDREN

This is a Centrally Sponsored Scheme and was launched in 1974 by the then Department of Social Welfare.
The Scheme has however been transferred to the Department of Education since 1982. Under the scheme,
handicapped children are sought to be integrated in the normal school system. Hundred per cent assistance is
provided to the States/UTs for education of the children suffering from certain mild handicaps in common schools
with the help of necessary aids, incentives and specially trained teachers.

The following types of disabled children are covered under this scheme:

(a) Children with locomotor handicaps (O.H)

(b) Mildly and moderately hearing impaired.

(c) Partially sighted children.

(d) Mentally handicapped-educable group (IQ 50-70).

(e) Children with multiple handicaps (blind and orthopaedic, hearing impaired and orthopaedic, educa-
ble mentally retarded and orthopaedic, visual impaired and mild hearing handicap).

(f) Children with learning disabilities.

1. The handicapped children are provided the following allowances and facilities under this scheme :

(a) Books and stationery allowance of Rs. 400 per annum.

(b) Uniform allowance of Rs. 50 per annum.

(c) Transport allowance of Rs. 50 per month (if a disabled child admitted under the scheme resides in a
hostel of the school within the school premises, no transportation charges would be admissible).

(d) Reader allowance of Rs. 50 per month in case of blind children after class V.

(e) Escort allowance for severely handicapped children with lower extermity disabilities @ Rs. 75 per
month.

(f) Actual cost of equipment subject to a maximum ofRs. 2,000 per student for a period of five years.

2. In the case of severly orthopaedically handicapped children, it may be necessary to allow one attendant for
10 children in a school. The attendant may be given the standard scale of pay prescribed for Group ‘D’
employees in the States/U.Ts. concerned.

3. Disabled children residing in school hostels within the same institution where they are studying may also
be paid boarding & lodging charges as admissible under the State Govt. rules/schemes. Where there is no
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State Scheme of Scholarships to hostelers, the disabled children, whose parents income does not exceed
Rs. 3.000 per month, may be paid actual boarding & lodging charges subject to a maximum of Rs. 200
p.m.

4. Severely orthopaedically handicapped children residing in school hostels may need the help of a helper or
an ayah, a special payor Rs. 50 p.m. is admissible to any employee of the hostel willing to extend such help
to children in addition to his/her duties.

5. In a school in rural areas where at least 10 handicapped children are enrolled, capital cost for purchase of
school rickshaw for free use of these children and expenses for Rickshaw Puller Rs. 300 p.m. will be
provided under the scheme. In such cases, no transport allowance will be payable to the students.

7. INCOME TAX CONCESSIONS

Relief For The Handicapped

Section 80 DD: Section 80 DD provides for a deduction in respect of the expenditure incurred by an
individual or HUF resident in India on the medical treatment (including nursing) training and rehabilitation, etc., of
handicapped dependants. For officiating the increased cost of such maintenance, the limit of the deduction has
been raised to Rs. 41,000.

Section 80 V: A new Section 80 V has been introduced to ensure that the parent in whose hands, income
of a disabled minor has been clubbed under Section 64, is allowed to claim a deduction upto Rs. 40,000 in case
of an individual who is suffering from a permanent disability (including blindness) or is subject to mental retardation.

Section 88 B: This Section provides for an additional rebate from net tax payable by a resident individual
who has attained the age of 65 years, has been amended and a tax rebate of Rs. 10,000 has been allowed.

In his budget speech on 15th March, 1995, Sh. Manmohan Singh, Finance Minister, Govt. of India made
the following anouncements:

Deductions from the total income of handicapped persons under Section 80 V of the Income Tax Act has
been raised from Rs. 20,000 to Rs. 40,000.

8. AWARD OF DEALERSHIPS/AGENCIES BY OIL COMPANIES

Award of Retail Outlet, 2/3 Wheeler Outlet, Kerosene-LDO Dealerships and LPG Distributorships

Ministry of Petroleum & Natural Gas has reserved 71/2 percent of all types of dealership agencies of the
public sector oil companies for Physically Handicapped/Government personnel (other than Defence personnel)
disabled on duty/widows of Government personnel (other than Defence personnel who die in the course of duty).

The oil industry appoints its dealers/ distributors through an advertisement in one English daily and one
regional daily newspaper having maximum circulation in the district in which the dealership/distributorship is to be
located.

Eligibility Criteria

1. Indian National

2. Age group (between 21 and 30 years)

3. Educational qualification (Matriculation or equivalent)

4. Physically Handicapped persons should produce a certificate from Civil Surgeon /CMO or Superin-
tendent of a Government Hospital that he/ she is O.H. to the extent of min. 40 percent permanent,
partial or either upper or lower limb or both upper and lower limbs together.

Partially HH candidates are also eligible. Totally blind persons are eligible to apply for retail oultlet/kerosene/
LDO dealership. They are however not eligible for LPG distributorship.
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Income

The candidate’s income should not be more than Rs. 50,000 p.a. Income for this purpose would include the
income of the candidate, his/her spouse, dependent children put together. In case of dependent, his/her parents
income would also be taken into consideration.

Application Form

Standard formats can be obtained from divisional /regional area office of the concerned oil companies.

9. RESERVATION OF JOBS AND OTHER FACILITIES FOR THE DISABLED PERSONS

(i) Three Percent Reservations in Grade ‘C’ & ‘D’ Posts

As per the order of Government of India reservation of 3 percent in jobs have been made in Grade ‘C’ &
Grade ‘D’ posts for the PH persons. The category of handicapped persons benfitted are the blind, the deaf & the
Orthopaedically Handicapped (O.H.) Persons, as given below:

Category of handicapped Percent of reservation

(1) The Blind 1

(2) The Deaf 1

(3) The O.H. 1

For effective implementation of the reservation it has been advised to maintain a roaster of vacancies
arising in Grade ‘C’ & Grade ‘D’ posts from year to year. The 34th vacancy may be earmarked for the blind.
Similary the 67th vacancy and 100th vacancy would be reserved for the Deaf and the O.H. respectively in a cycle
of 100 vacancies.

(ii) Definitions of Disabled for the Purpose of Reservation

(1) The Blind: The blind are those who suffer from either of the following conditions:

(a) Total absence of sight.

(b) Visual acuity not exceeding 6/60 or 20/200 (Snellen) in the better eye with correcting lenses.

(c) Limitation of the field

(2) The Deaf: The Deaf are those in whom the sense of hearing is nonfunctional for ordinary purposes of life.
They do not hear and understand sounds at all events with amplified speech. The cases included in this
category will be those having hearing loss more than 90 decibles in the better ear (profound impairment) or
total loss of hearing in both ears.

(3) The Orthopaedically Handicapped : The orthopaedically handicapped are those who have a physical
defect or deformity which causes an interference with the normal functioning of the bones, muscles and
joints.

(iii) Identification of Jobs

In order to implement these reservation, without loss of productivity some posts are identified disability
wise.

To ensure sufficient recruitment of blind persons, separate list has been identified for the blind and partially
blind persons.

(iv) Posting of Handicapped Candidates

As per the decision of Government of India Grade ‘C’ & Grade ‘D’ posts recruited on regional basis and
who are physically handicapped may be given posting as far as possible near to their native place within the
region subject to administrative constraints. PH employees may be given preference in transfer case near to their
native place.
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(v) Relaxation of Ban Order on Recruitment to Vacancies Earmarked for PH Persons

As per the Government order regarding ban on filling up of non-operational vacant posts will not be applicable in
case of reserve vacancies to be filled up for PH person.

(vi) Carry Forward of Vacant Posts Under Reserve Category

As per the Government order if a reserve category of person is not available or the nature vacancy in an
office is such that the given category of person cannot be employed then the post may be carried forward for a
period of three subsequent years.

(vii) Appointment of VI Persons as Caner in Government Department

As per the decision of Government of India it has been instructed that recaning of chairs in Government
Offices should be done by blind persons as far as possible when the volume of work require a full time chair caner
then a suitable post may be created in consultation with the Finance Department.

For the purpose of recaning the chairs in Government offices Vocational Rehabilitation Centres & Special
Employment Exchange for the PH persons may be contacted.

(viii) Instruction to Appointing Authority for Intimating Vacancies Reserved for Handicap

As per the existing instruction of the Government all the vacancies in Grade ‘C’ & ‘D’ irrespesctive of their
nature and duration are to be notified to the Employment Exchange and also to be filled through the agency
unless filled through UPSC/SSC. It has also been decided that all the appointee should send their request to
Employment Exchange/Special Employment Exchange/nearest Vocational Rehabilitation Centre for P.H. for
nominating suitable handicapped persons.

(ix) Grant of Age Concession to PH Persons

As per the Government order it has been decided to extend the age concession of 10 years in favour of
handicap persons to recruitment to posts filled through the SSC and through Employment Exchange in Grade ‘C’
& Grade ‘D’ posts.

(x) Relaxations in Typing Qualifications

As per the order PH persons who are otherwise eligible for appointment to posts of LDC but cannot be so
appointed for being unable to satisfy the typing qualifications due to their disability may be exempted from the
typing qualification for appointment.

(xi) Consideration for Confirmation in Job for Blind Persons

It has been instructed to all the Ministries/Departments of Government of India that there should not be any
delay in confirmation of officers including blind persons on account of administrative delay. Ministry/Department
should ensure, especially in which blind persons are employed that confirmation is made without delay and at
appropriate time.

(xii) Reservation for PH Persons in Posts Filled by Promotion

As per the order handicapped persons may be promoted to Grade ‘c’ from ‘D’ and within Grade ‘C’ against
the identified post if they are capable of being filled/held by the appropriate category of PH.

(xiii) Exemptions from Payment of Examinations Fee

As per the order PH persons recruited to Grade ‘B’ and Grade ‘C’ posts advertised by the UPSC and SSC
will be exempted from the payment of applications and examination fee as prescribed by UPSC/SSC.

10. SPONSORSHIP POWER TO NATIONAL INSTITUTIONS

The Ministry of Labour in consultation with the Ministry of Social Justice & Empowerment and Department
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of Personnel & Training has decided to grant co-sponsoring power to the National Level rehabilitation institutes
as given below:

1. National Instt. for the Visually Handicapped. Dehradun.

2. National Instt. for the Mentally Retarded, Secunderabad.

3. Ali Yavar Jung National Instt. for the Hearing Handicapped. Mumbai

4. Naional Institute for the Orthopaedically Handicapped, Kolkata

5. Naional Institute for Rehabilitation Training & Research, Cuttack.

6. The Institute for the Physically Handicapped, Delhi

11. ECONOMIC ASSISTANCE

A Note Containing this Scheme has been Forwarded by the Department of Economic Affairs Vide D.O. No.
F.301l89-SCT (B), dated 8.9.89 to the Ministry of Social justice & Empowerment

(A) Public Sector Banks*

Under the Scheme of Public Sector Banks for Orphanages, Women’s Homes and Physically Handicapped
Persons the benefits of the differential rate of interest are available to physically handicapped persons as well as
institutions working for the welfare of the handicapped. The details of the scheme are as under:

(i) Eligibility (For Individuals)

Physically handicapped persons are eligible to take loans under the scheme, if they satisfy the following
conditions:

- Should be pursuing a gainful occupation.

- Family income from all sources should not exceed Rs. 7,200 p.a. in urban or semi-urban areas or
Rs. 6,400 p.a. in rural area.

- Should not have land holding exceeding 1 acre if irrigated, and 25 acres if unirrigated.

- Should not incur liability to two sources of finance at the same time.

- Should work largely on their own and with such help as other members of their family or some joint
partners may give them and should not employ paid employees on a regular basis.

(ii) Eligibility (For Institutions)

Institutions for the physically handicapped persons pursuing a gainful occupation are also eligible to take
benefit under this scheme. The institutions are exempted from income criteria. However, these institutions could
utilise the funds for productive purposes only and not for meeting their normal administrative and establishment
expenses.

• Public Sector Banks refer to Nationalised Banks, the State Bank ofIndia and its subsidiaries.

(iii) Assessment

The quantum of loan, both for working capital and for acquisition of fixed assets, will be determined on the
basis of the needs of institutions/ individuals in a scientific method to ensure that all their legitimate financial
requirments are met in toto.

(iv) Amount of Loan

The amount of loan will depend on the particular scheme proposed to be financed. It should be adequate
to enable the borrower to finance his requirements without having to borrow funds from other sources. The
normal limit will be Rs. 6,500 for working capital loan and Rs. 5,500 for a term loan. In exceptional cases,
particularly for institutions, etc., higher amounts are allowed. Both the working capital and term loan are admissible
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in accordance with the specific requirement of the borrower.

In the case of small scale industries, village artisans, etc., in decentralised sector advances under the
scheme may be granted upto Rs. 6,000 without making any distinction between working capital and term loan by
way of composite loan.

(v) Repayment

Term for the acquisition of fixed assets are normally allowed for five years, including a grace period not
exceeding two years on the repayment of principal. The repayment schedule will be worked out in each case
having regard to the nature of the activities of the borrower and the economics of the scheme. In assessing the
surplus for the payment of interest and principal, due allowance is made for the sustenance requirements of the
borrower himself.

(vi) Security

The borrower mayor may not be able to offer tangible security to secure the loan. The viability or the
potential viability of a project will be the main criteria for the grant of advance. However the assets purchased with
the loan may be hypothecated to the Bank. In addition, in appropriate cases of loans to a homogeneous group of
borrowers group guarantee may be accepted.

(vii) Margin

In the case of borrowers belonging to the weakest strata of society who may not be in a position to furnish
margin money, requirements of margin money will not be insisted upon.

(viii) Rate of Interest

Keeping in view the social objective the interest will uniformly be charged @ 3 percent per annum, Physically
handicapped persons including blind eligible under DRI Scheme are also given loans for purchasing of artificial
limbs, hearing aids, wheel chair, etc., subject to maximum of Rs. 2,500 per borrower provided such assistance is
given along with the advances for productive activities and self-employment ventures and all other requirements
under DRI scheme are fulfilled.

Under the scheme of ‘Financing Small Scale Industries’ a special provision has been made to allow
concession of 1/2 percent in the rate of interest to the physically handicapped availing working capital limit above
Rs. 25,000 and upto Rs. 2 lakhs.

Repayment Medium Term Loan: 5 to 7 years including moratorium period of 6 to 12 months

Old machinery other than generator set 36 months

New generator set 42 months

Old generator set 30 months

Interest for Working Capital

With aggregate advance up to Rs. 25,000 12.5%

Above Rs. 25,000 upto Rs. 21akh 13.5%

(B) Subsidy to Handicapped Under the Integrated Rural Development Programme (IRDP)

Under the IRDP, 3 percent quota is earmarked for the Physically Handicapped persons. The Government
has now decided that per family subsidy limit under the IRDP be raised from:

- Rs. 3,000 to Rs. 4,000 in normal areas.

- Rs. 4,000 to Rs. 5,000 in drought prone areas and desert development programme areas.

- Rs. 5,000 to Rs. 6,000 for Physically Handicapped beneficiaries.
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Sl. No District Landline No. / Cell No. / Email Id

1 Srikakulam 08942 - 240519
9000013608
addwsklm@gmail.com

2 Vizianagaram 08922 - 274647
9000013609
addwvzm@gmail.com

3 Visakhapatnam 0891 - 2562585
9000013610
addwvsk@gmail.com

4 East Godavari 0884 - 2352303
9000013611
addweg@gmail.com

5 West Godavari 08812 - 234146
9000013612
addwwg@gmail.com

6 Krishna 08672 - 252637
9000013613
addwkrsn@gmail.com

7 Guntur 0863 - 2323329
9000013614
addwgtr@gmail.com

8 Prakasam 08592 - 233917
9000013615
addwprk@mail.com

9 Nellore 0861 - 2329581
9000013616
addwnlr@gmail.com

10 Chittoor 08572 - 233571
9000013617
addwctr@gmail.com

11 Anantapur 08554 - 232380
9000013618
addwatp@gmail.com

12 Kadapa 08562 - 244605
9000013619
addwkdp@gmail.com

13 Kurnool 958518 - 277864
9000013620
addwknl@gmail.com

LIST OF ASSISTANT DIRECTORS OF DISABLED WELFARE DEPARTMENT
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14 Khammam 958742 - 223208
9000013642
addwkmm@gmail.com

15 Warangal 95870 - 2577916
9000013622
addwwgl@gmail.com

16 Adilabad 08732 - 230058
9000013623

17 Karimnagar 08782 - 240510
9000013624
addwkmnr@gmail.com

18 Nizamabad 08462 - 251690
9441016483
addwnzb@gmail.com

19 Mahaboobnagar 08542 - 241140
9000013626
addwmbnr@gmail.com

20 Nalgonda 08682 - 225748
9000013627
addwnlg@gmail.com

21 Hyderabad 040 - 24736911
9000013628
addwhyd@gmail.com

22 Medak 08455 - 256859
8008101108
addwmdk@gmail.com

23 RangaReddy 040 - 23237577
9000013630
addwrrd@gmail.com
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Sl. No Name of the School Email Phone Numbers

1 Govt. Residential School for grshhgtr@gmail.com 08643 - 224006
Hearing Handicapped, Stuvartpuram, 9000013633
Bapatla, Guntur District.

2 Govt. Residential School for grshhhyd@gmail.com 24161000
Hearing Handicapped, Asmanghad, 9000013631
Malakpet  Hyderabad

3 Govt. Residential School for grshhkmr@gmail.com 087822 - 256114
Hearing Handicapped, 9000013639
Opp.St.Johns High School,
Karimnagar.

4 Govt. Residential School for grshhnlg@gmail.com 08689 - 220168
Hearing Handicapped, 9000013632
Avanthipuram, Miryalguda,
Nalgonda District.

5 Govt. Residential School for grshhprk@gmail.com 08592 - 234730
Hearing Handicapped, 9000013634
37-11-406, Bhagyanagar,
Ongole- 523001.

6 Govt. Residential School for grshhvzm@gmail.com 08922 - 233922
Hearing Handicapped, Maharanipeta, 9000013640
Near Rajalakshmi Theatre, Vizianagaram

7 Govt. Residential School for Visually grsvhatp@gmail.com 08556 - 230796
Handicapped, Sevamandir, Hindupur, 9000013637
Ananthapur District.

8 Govt. Residential School for grsvhkmr@gmail.com 087822 - 250131
Visually Handicapped, 9000013638
H.No.3-7-130, Opp Vidhyadhar School,
Vavilalapally, Karimnagar - 2.

9 Govt. Residential School for grsvhmbnr@gmail.com 08545 - 242978
Visually Handicapped, 9000013635
Pillalamari Road, Mahaboobnagar.

10 Govt. Residential School for Visually grsvhvsp@gmail.com 0891 - 2815347
Handicapped for Girls, 9000013636
Yendada Beach Road,
Visakhapatnam - 530 045.

11 Govt. Residential School for grsvhvzm@gmail.com 08922 - 251822
Visually Handicapped, PVG Road, 9000013641
Phoolbhag Road, Vizianagaram - 2

LIST OF PRINCIPALS OF RESIDENTIAL SCHOOLS


